ETHICS CODE PROVISIONS APPLICABLE TO

THOSE LEAVING STATE OR QUASI-PUBLIC AGENCY SERVICE

1. NO FORMER PUBLIC OFFICIAL OR STATE EMPLOYEE MAY DISCLOSE OR USE CONFIDENTIAL INFORMATION, GAINED IN STATE SERVICE, FOR THE FINANCIAL BENEFIT OF ANY PERSON.

This is a lifetime prohibition.  "Confidential information" is any information not generally available to the public.  The information may be in any form (written, photographic, recorded, computerized, etc.) including orally transmitted information, e.g., conversations, negotiations, etc.

2. NO FORMER EXECUTIVE BRANCH OR QUASI-PUBLIC AGENCY OFFICIAL OR EMPLOYEE MAY REPRESENT ANYONE (OTHER THAN THE STATE) CONCERNING ANY PARTICULAR MATTER (1) IN WHICH HE OR SHE PARTICIPATED PERSONALLY AND SUBSTANTIALLY WHILE IN STATE SERVICE AND (2) IN WHICH THE STATE HAS A SUBSTANTIAL INTEREST.

This is a lifetime prohibition.  It applies regardless of where the representation occurs and whether or not compensation is involved.  The term "Particular Matter’’ must almost always be determined on a case by case basis.  Although the concept is essentially a narrow one, a specific "particular matter" (e.g., an administrative enforcement proceeding) cannot be further divided into separate phases (prehearing investigation, hearing, decision, etc.).  To hold otherwise would frustrate a principal purpose of this provision: prevention of side switching in the midst of on-going state proceedings.

3. NO FORMER EXECUTIVE BRANCH OR QUASI-PUBLIC AGENCY OFFICIAL OR EMPLOYEE SHALL, FOR ONE YEAR AFTER LEAVING STATE SERVICE, REPRESENT ANYONE (OTHER THAN THE STATE) FOR COMPENSATION BEFORE THE AGENCY IN WHICH HE OR SHE WAS EMPLOYED AT THE TIME OF LEAVING STATE SERVICE, CONCERNING ANY MATTER IN WHICH THE STATE HAS A SUBSTANTIAL INTEREST.

"Represent" (under both nos. 2, and 3.) includes any action which reveals the identity of the individual, e.g., a personal appearance, phone call, signature on a document, identification on a firm's letterhead, etc.

NOTE:  A commission policy has been established to allow former state servants to enter into consulting and other employment contracts with their former agencies within the one year period.  Specifically, such conduct is permitted, as long as the re-employment is at no greater pay level than the individual was receiving at the time of separation from state service plus necessary expenses.  In essence, by prohibiting the negotiation of the compensation rate, this policy prevents improper use of influence and contacts for financial advantage.  At the same time, employment options of former state servants are not limited unnecessarily and the State is not denied these individuals expertise.

Those with questions concerning this policy should contact a Commission Attorney.

4. NO FORMER PUBLIC OFFICIAL OR STATE EMPLOYEE WHO PARTICIPATED SUBSTANTIALLY IN, OR SUPERVISED, THE NEGOTIATION OR AWARD OF A STATE CONTRACT VALUED AT $50,000 OR MORE MAY ACCEPT EMPLOYMENT WITH A PARTY TO THE CONTRACT (OTHER THAN THE STATE) FOR ONE YEAR AFTER RESIGNATION FROM STATE SERVICE IF THE RESIGNATION OCCURS WITHIN ONE YEAR AFTER THE CONTRACT WAS SIGNED.

Substantial participation is not limited to the chief negotiator or the individual who signs the contract.  Rather the concept of substantial participation (under both nos. 2 and 4.) applies whenever the individual exercises discretionary authority at any level of the process.  “Employment" includes work as an independent contractor or consultant.

5. PERSONS WHO SERVE IN ONE OF APPROXIMATELY 75 SENIOR POSITIONS IN THE STATE'S REGULATORY AGENCIES ARE PROHIBITED, FOR ONE YEAR AFTER LEAVING STATE SERVICE, FROM ACCEPTING EMPLOYMENT WITH ANY BUSINESS SUBJECT TO REGULATION BY THEIR FORMER AGENCY.

(NOTE: position to which this restriction applies are listed in Regulations of Conn. State Agencies 

· 1-92-40a.)
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TO:


NAME and EE#
Office of the Commissioner
FROM:


NAME -  Human Resources 
DATE:

 
June 10, 2016
SUBJECT:

Code of Ethics Issued Upon Separation

Upon my resignation from State service, from the Department of Mental Health & Addiction Services, Office of the Commissioner, I acknowledge that I have read and received a copy of the Code of Ethics.

_____________________________________

Signature

_____________________________________
Date

3/09

SUBJECT:

Check(s) after Separation
EMPLOYEE NAME:  NAME

I understand that my last check(s) due to my retirement and/or  resignation from State service will not be directly deposited into my bank account.

I am confirming that my current address is:
_________________________
(HR should check CORE to confirm)








_________________________
I am  (check one):

Retiring
_________





Resigning
__ ______





Layoff ______________





Effective Date:  ________

Employee to circle one option:

A.
Please send my last paycheck(s) to my home address : ___________________


________________________________________________________________

B.
I will pick up my paycheck(s) at the Human Resources Service Center, Payroll Dept. at 460 Silver Street, Middletown, CT. __________________________
C.
I will pick up my paycheck at my Division/Department: _____________________

___________________________

Signature

___________________________
Date
ONCE COMPLETED – HUMAN RESOURCES WILL NOTIFY PAYROLL BY EITHER EMAIL OR FAX AS TO DISTRIBUTION OF LAST CHECK(S)
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