


















Health Benefits for Pre 65 Retirees per Union Contract 

 

West Haven Federation of Teachers (contract expires 8/31/2021) 

Teachers who retire after twenty (20) years of teaching in West Haven shall continue to receive, for a period 

of five (5) years after their retirement, all of the "Health and Other Benefits" provided to active teachers, 

provided they pay a cost share equal to that paid by active teachers; for which they are acceptable to the 

carrier on an individual basis. Such teachers, however, shall be allowed to continue family coverage for 

which they are acceptable to the carrier by paying the additional group rate directly to the Board. 

 

West Haven Federation of Nurses (contract expires 8/31/2021) 

No pre 65 retiree health benefits 

 

CWA 1103 (contract expires 6/30/2019) 

Any employee covered by this Agreement who opts to take retirement as provided under Section 2 shall 

have full health coverage paid by the Employer for the member only until the age of 65, subject to any 

premium cost sharing then being charged to non-retired employees.   

Section 2- Employees covered in this Agreement shall be eligible for early retirement when they       attain 
the age of 55 and have at least 10 years of service. 

 

AFSCME 2706 (contract expires 6/30/2019) 

Any employee covered by this Agreement who opts to take retirement as provided under paragraph B 

above shall have the same health coverage as is provided to current employees paid by the employer 

until he/she attains the age of 65. 

Paragraph B- Employees covered in this Agreement shall be eligible for early retirement when they     

attain the age of 55 and have at least twelve (12) years of service.  

 

West Haven Federation of Paraprofessionals (contract expires 6/30/2020) 

Any employee covered by this Agreement who opts to take retirement as provided under this Section 

shall have full health coverage for the individual only, paid by the Employer until he/she attains the age 

of sixty-five (65). 

Paragraph B- Employees covered in this Agreement shall be eligible for early retirement when they 

attain the age of fifty-five (55) and have at least twelve (12) years service. 



 

West Haven Administrators Association (contract expires 8/31/2020) 

Any employee covered by this Agreement who opts to take retirement as provided under Article XVI shall 

have full health coverage for the employee and his/her spouse paid by the Employer until he/she attains the 

age of 65 

Article XVI- Effective September 1, 1985, the West Haven Board of Education shall provide the 

West Haven Administration with an Early Retirement Plan subject to the following provisions, however 

employees hired after July 1, 2007 shall not be eligible for the Early Retirement Incentive Plan: 

A. Early Retirement Incentive Plan Eligibility 

To be considered for participation in the Early Retirement Plan, a certified 

Administrative Staff Member must fulfill all of the following requirements: 

1. Be eligible for retirement benefits under the Connecticut Teacher Retirement system no 

later than August 31, immediately following the school year in which termination of 

employment becomes effective. 

2. Have completed at least 96 months of satisfactory employment (determined by the 

Superintendent of Schools) as a West Haven Administrator under contract with the 

West Haven Board of Education as of the date termination of employment becomes 

effective. 

3. Be at least 52 years of age by no later than August 31 immediately following the school 

year in which termination of employment becomes effective and no older than age 64 

as of June 30 of the school year in which termination of employment become effective. 

4. Have a combined total of age plus services credited by the Connecticut Teacher 

Retirement System of at least 75 years by no later than August 31 immediately following 

the school year in which termination of employment becomes effective. 

5. Application must be made by no later than February 15th of the school year in which 

termination of employment is effective. 

 

If not eligible for Article VXI: 

All retirees who do not opt to take retirement as provided under Article XVI or who are not eligible for the 

retirement provision of Article XVI will receive the same medical coverage as active employees and will be 

required to pay the same co-pay, if any, as those required of active employees. 

 


