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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

March 17, 2000

General Notice No. 2000-05

TO: 

Labor Relations Designees

SUBJECT: Health and Retirement Benefits for Domestic Partners (Same Sex) of State Employees

An arbitration award on the issue of Health and Retirement Benefits for same sex domestic partners was submitted to the General Assembly and became effective on March 10, 2000.  It was extended by Management Personnel Policy No. 2000-01 to all classified and unclassified employees (including employees of higher education, judicial and legislative) not represented by a collective bargaining agent.  The following information is provided to help you in administering this new benefit.

1. Who is eligible?

· All current state employees, without exception.  Employees who retire on and after April 1, 2000 will also be eligible.

2. What benefits are impacted?

· The State Employees Retirement System and

· The Health Care Benefits

3. Are any other benefits impacted?

· No.  For example, eligibility for family sick leave, state or federal FMLA, family funeral benefits, as well as any other benefits remain unchanged.

4. Who is a domestic partner?

· individuals must be of the same sex 

· must reside together

· must be mutually dependent upon each other

5. What are the requirements to establish the existence of a domestic partnership?

· The parties must file an affidavit.  The Comptroller has developed a new form, the Domestic Partnership Affidavit (CO-1049), which must be utilized for this purpose.  A copy is available at www.osc.state.ct.us.  No benefits will be available unless the affidavit is completed and the required documentation submitted.
· Under the affidavit, the employee must certify under penalty of perjury that he/she:

A. Is in a relationship of mutual support, caring and commitment and intends to remain in such relationship for the indefinite future.

B. Is not married and he/she has no other domestic partner.

C. Is not related by blood to the domestic partner that would prevent marriage in Connecticut.

D. Is 18 or older and competent to contract

E. Has shared a common legal residence for at least 12 months prior to the execution of the affidavit

F. Is jointly responsible for maintenance of common household with domestic partner

G. Will inform State promptly if there is a change is status

6. What constitutes evidence of mutual dependence?  

· Any two of the following:

A. Ownership of a joint bank account

B. Ownership of a joint credit card

C. Evidence of a joint obligation on a loan

D. Joint mortgage or lease

E. Joint ownership of a residence

F. Evidence of a common household (household expenses, e.g., joint utility bills, telephone bills, joint public assistance budget, etc.)

G. Joint ownership of a motor vehicle

H. Execution of wills naming each other as executor and/or beneficiary

I. Granting each other durable or other powers of attorney

J. Designation by one or the other as beneficiary under a retirement benefits account

K. Evidence of other joint responsibility

7. What should the Agency do with the Affidavit?

· The Domestic Partnership Affidavit (CO-1049), together with the supporting documentation should be forwarded to the Retirement Division.  You should, of course, keep a copy of the form and information in the employee’s personnel file.

8. Other than filing the Affidavit with the Comptroller, what other steps must be taken by the employee to obtain Health Care Benefits?

· The employee must enroll their domestic partner and dependent children in order to obtain health care coverage.  When the employee files the Domestic Partnership Affidavit (CO-1049), it should be treated as if the employee has presented a Certificate of Marriage.  Agencies should follow the identical procedure.  Details of that procedure are contained in Section III B of Comptroller’s Memorandum No. 2000-13.

9. Are dependent children covered for Health Care Benefits?

· Yes.  Dependent children of the employee were already eligible.  Now, the dependent children of the domestic partner may be eligible.  Eligibility would be determined under the same criteria as currently utilized in determining the eligibility of the children of a spouse.

10. Are there tax consequences of providing Health Care Benefits to a domestic partner?

· Yes.  The employee’s share of the premium for health care coverage for a domestic partner is treated on an after-tax basis, as required by federal income tax regulations.  Therefore, they are considered as wages for state and federal income tax purposes, subject to standard deductions.  Premiums for employee and dependent children coverage are treated on a pre-tax basis.  Comptroller’s Memorandum No. 99-23 contains a schedule of employee premiums.  It may be accessed at www.osc.state.ct.us.

· The premium paid by the state toward Health Care Coverage for a domestic partner is reportable as taxable income (imputed income) to the employee, unless the employee attests in the affidavit that he/she provides more than fifty percent (50%) of the partner’s financial report.  The value of the imputed income is dependent upon the employee’s choice of insurance carrier. As the amount of imputed income is substantial, be sure the employee is aware of the amount prior to enrollment.  The amounts are contained in Comptroller’s Memorandum No. 99-23.  

11.  What Retirement Benefits under the State Employees Retirement System are impacted?

· The primary benefit impacted is the preretirement death benefit.  The domestic partner of the employee may be eligible for this benefit if the employee had a Domestic Partnership Affidavit on file with the Retirement Division for at least one year.

· Additionally, if an employee has a Domestic Partnership Affidavit on file with the Retirement Division at the time of retirement, the domestic partner will receive retirement survivor benefits unless he/she waives the fifty percent (50%) payment option.  The employee may then elect to receive their benefit in any other form. 

12.   Are the retirement benefits under the Teacher’s Retirement System or the Alternate Retirement System impacted?

· No.

13. How does an employee change or terminate domestic partnership status?

· The Retirement Division will develop a new form that an employee must utilize to indicate a change in domestic partners status.

Employees with questions should contact their Agency Personnel Office.  Questions from Agency Personnel Officers may be addressed to me at 418-6446.

Linda J. Yelmini

Linda J. Yelmini

Director of Labor Relations
Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106

