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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

May 10, 2000

GENERAL NOTICE NO: 2000-09

TO:

Labor Relations Designees

SUBJECT:
Protective Services (NP-5) Contract Revisions

This General Notice contains the significant changes made in the NP-5 Collective Bargaining Agreement.  The arbitration award was submitted to the General Assembly on April 13, 2000 and was approved on April 27, 2000.

Preamble

The Preamble has been modified to specifically identify the Office of Labor Relations as the negotiating agent for the State of Connecticut.

Article 1
Recognition

The Recognition article was modified to clarify that the State is the employer even though employees are assigned and take direction from an agency.

Article 7
Union Rights

Section Seven (a) has been modified in that Union Business Leave hours have been increased from 600 to 680 per contract year.

Article 10
Training

Section Two (i) was modified to account for travel time in excess of thirty (30) minutes as work time when the commute for training exceeds the employee’s normal commute.

Article 10
Training

Section Four (c) was modified to provide for an assessment of newly hired firefighters by the Commission on Fire Prevention and Control.  Such assessment will be applied where there is a legitimate issue over qualifications of the newly hired firefighter.

Article 11
 Health Safety

Section Eighteen. Safety and Weapons Committee at DMHAS has been deleted from the contract.

Article 14
Seniority

Section One has been modified to redefine seniority.  The definition shall be total state service for all purposes except shift and work location (Article 35) and layoff (Article 15).  For Articles 35 and 15 bargaining unit seniority shall be applicable.  Tiebreaking has been determined by, 1) time in rank, 2) time in Agency and 3) coin toss.

Article 15
Order of Layoff

Section One (a) has been modified to provide for bargaining unit seniority as defined in Article 14.

Article 15
Order of Layoff

Section Two has been modified to define classification seniority to be consistent with bargaining unit seniority.

Article 15
Order of Layoff

Section Three was modified to provide six (6) weeks written notice of layoff.

Article 15
Order of Layoff

Section Four Bumping has been modified to comply with the definition of bargaining unit seniority.  It has also been modified to provide that the bumper is paid at the rate closest to the rate of pay at the time of layoff however, the bumper shall not be paid at a higher rate than his/her prior rate.

Article 16
Grievance Procedure

Section One has been modified to include in the definition, letters of understanding entered into as clarification of cited contractual provisions.

Article 16
Grievance Procedure
Section Two Format has been modified to eliminate the requirement for management to handle an unclear or incomplete grievance.

Article 16
Grievance Procedure

Section Six The Grievance Procedure has been modified to eliminate a step of the procedure thus having a three step procedure.  Step 1 will be at the Agency level.  The language also provides that all Step 2 and Step 3 proceedings will be closed to the public.

Article 16
Grievance Procedure

Section Nine Arbitration has been modified to clarify that submission to arbitration is by the grievant.  The 100 days requirement for holding an arbitration hearing on non-disciplinary issues is removed.  The scheduling of such hearing will take place following contact with the arbitrator.

Article 18
Hours of Work, Work Schedules and Overtime

Section One has been modified by providing definition of standard, non-standard and unscheduled workweek.

Standard is forty hours worked in five (5), eight (8) hour days.  The Standard workday is an eight-hour work period between 7:00 A.M. and 5:30 P.M.

Non-standard is an averaging schedule of forty hours per week over a specific time period.  Non-standard can only apply where there is a legitimate exemption from overtime premium (over 40 hours) as provided in FLSA.

Unscheduled is an averaging work schedule (40 hours) where starting and ending time and work days as determined by the requirements of the position.

Article 18
Hours of Work, Work Schedules and Overtime

Section Five  Equalization of Overtime has been modified to indicate that the opportunity for overtime is equalized and not the actual working of overtime.

Article 18
Hours of Work, Work Schedules and Overtime

Section Eight  Exchange of Shifts is renumbered from section nine to section eight.  The section has been modified to allow exchange of shifts beyond the specific pay period.  The swap should be completed within a 90 day period.

Article 18
Hours of Work, Work Schedules and Overtime

Section Eleven has been renumbered section ten and modified to eliminate the restriction on schedule changes.  The schedule changes for Liquor Control Agents require 10 days notice.  A schedule change made after the notice period will require a special $25.00 compensation payment to the individual experiencing the change.

Article 19
 Temporary Service In A Higher Class

Sections Seven, Eight and Nine have been modified to increase the in-charge pay from $.50 per hour to $.60 per hour.  This change is for Motor Vehicle Inspectors assuming duties of Motor Vehicle Sergeant; Firefighters (Storrs, UCHC and Bradley) who are recognized as Lieutenant/Technician assuming supervisory role when the Fire Captain is absent; and Police Officers assigned Officer In Charge during the absence of a Sergeant or Lieutenant.

Article 20
Compensation

Section One (a) provides for the following general wage increases effective on the dates designated:
January 14, 2000


2%



June 30, 2000


3.5%



June 29, 2001


3%



June 28, 2002


3%



June 27, 2003


3%

Employees are to receive a lump sum payment of $200.  The employees eligible for this lump sum must be actively employed on the date of approval of the agreement (April 27, 2000.

Article 20
Compensation

Section Two has been modified to provide annual increments on time, in accordance with existing practice.  Effective July 1, 1999 there will be a tenth step established, which will be 2% greater than step 9 and an eleventh step, which shall be 4% greater than step 9.

Article 20
Compensation

Section Eight has been modified to increase home-office differential to $700 effective July 1, 2000 and to $725 effective July 1, 2001.  The language has also been modified to indicate that the determination and directive to maintain home/office is a management right.

Article 20
Compensation

Section Fourteen is modified to increase the annual Paramedic premium (EMT-P) to $3600 effective July 1, 2000 and to $3700 effective July 1, 2001.  Each contract year beginning July 1, 2000 this annual premium shall be paid in quarterly installments commencing in October.

Article 25
Holidays

Section Three as been modified as follows:
1) When an employee’s schedule includes a Holiday, but the employee is not obligated to work on that designated holiday, said employee shall receive his/her regular week’s pay for the week in which the holiday falls [said holiday pay is equal to eight (8) hours]  2) When an employee is neither scheduled to work, nor called-in on the holiday, the employee shall receive a compensatory day of eight (8) hours.  3)  If an employee works on the holiday as a part of his/her regular schedule, the employee shall receive a compensatory day off plus he/she shall be paid time and one-half for all hours worked on the holiday.  4) An employee who is scheduled to be off on the holiday but is called-in on that holiday shall receive pay at time and one-half for all hours worked plus a compensatory day off.  5)  When an employee who is scheduled to work less than a full day on the holiday, in order to fill out the regular workweek, the employees shall receive pay at time and one-half for all hours worked, plus compensatory time for the difference between eight (8) hours and the actual time worked.  6) Christmas Exception [December 25 from 12:01 A.M. through 12: Midnight December 26] (a) For all employees who are scheduled to work on Christmas, all hours worked on that day shall be paid at time and one-half plus the employee shall receive straight time pay [eight hours] in lieu of having a compensatory day for the holiday. (b) For all employees called-in to work on Christmas, outside the regular schedule, section 4) supra, shall apply.  7)  Except where otherwise provided herein, a compensatory day for an employee who actually worked on the holiday, shall be equal to eight (8) hours.  Any current stipulated agreements regarding the length of the compensatory day shall be deemed void by virtue of this provision.

Article 29
Personal Leave

Personal Leave has been modified to provide permanent part-time employees personal leave (3 days) on a pro-rata basis.

Article 36
Shift Differential

Section One has been modified to provide shift differential payments for all hours worked between 6:00 P.M. and 6:00 A.M. and for all shifts characterized by 50% or more of the hours being between the 6:00 P.M. and 6:00 A.M. parameters.  The rate continues at $.65 and eligibility continues for those in salary group PS 16 and below.

Article 43
Miscellaneous

Section Four  Hazardous Duty has been modified to establish a rate of $.50 per hour of hazardous duty work where it  is determined to provide such rate.

Article 43
Miscellaneous

Section Nine is new and provides that Conservation Officers may have off-duty use of their assigned vehicles.  The Commissioner of DEP shall establish rules and regulations governing this use.

Article 49
Duration of Agreement

The agreement is for a five-year term with an expiration date of June 30, 2004.

Memorandum of Understanding

DCF shall establish and publish an appeals process under the “Hot Line Program”.

Liquor Control Casino Agents

The Master Evaluation Committee evaluation of this series shall be implemented.  Upgrading resulting from this evaluation shall be effective November 10, 1998.  The upgrading shall be achieved by placement at the step of the new salary grade closest to, but not less than, the salary being earned effective November 9, 1998.

Stipulated Agreement on Airport Police at Bradley

The stipulated agreement dated 1990 shall not be incorporated into the contract.  The arbitrator notes that management has the right to eliminate all Protective Services positions at the airport under the provisions of Article 38.

Questions from agency personnel officers regarding this contract should be addressed to Robert L. Curtis who can be reached at 418-6241.  All other questions should be directed to your agency personnel officer.

Linda J. Yelmini

Linda Yelmini

Director of Labor Relations

1
Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106
4

