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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

October 13, 2000

OLR General Notice 2000-19a

TO:

Labor Relations Designees

SUBJECT:
Administrative and Residual (P-5) Contract Changes

Enclosed are the economic provisions and the language changes contained in the 1999-2003 Administrative and Residual (P-5) contract.

GENERAL WAGE INCREASES:

Effective with the pay period that includes July 1, 1999 the base annual salary for all employees shall be increased by two percent (2%).

Effective with the pay period that includes January 1, 2000, the base annual salary for all employees shall be increased by two percent (2%).

Effective with the pay period that includes July 1, 2000, the base annual salary for employees shall be increased by three and one-half percent (3.5%).

Effective with the pay period that includes July 1, 2001, the base annual salary for employees shall be increased by three percent (3%).

Effective with the pay period that includes July 1, 2002, the base annual salary for all employees shall be increased by three percent (3%).

Annual Increments paid on time for each year of the contract.

For each year of the Agreement, all employees who are on the maximum step of the salary schedule, who received no annual increment, shall receive a lump sum payment of two and one-half percent (2.5%) of their base annual rate.  Lump sum payments will be paid when the annual increment would have applied.

Effective July 1, 2000, the pay plan shall be modified by the addition of an additional full (8th) step, which shall be 3% above step 7.

SAFETY SHOES:

Safety Shoe allowance increased to $70.00

HOME OFFICE PREMIUM:

The home office premium increased to $225.00 commencing December 1, 2000.

GARAGING STATE VEHICLES:

Employees required to garage state vehicles for an aggregate of 10 months receive $200 dollars annually.  Those required to garage a vehicle for an aggregate of four months but less than ten receive $100.00 annually.

LOTTERY INCENTIVES:

Lottery employees shall be given a one-time opportunity to opt back into the standard (step) compensation plan.  Those employees shall be placed on the step closest to but not less than their compensation at the time of election.

TUITION REIMBURSEMENT:

Effective July 1, 1999 the State will allocate $105,000 in 1999-200, $125,000 in 2000-2001 and 140,000 in 2001-2002 in accordance with established practice.  The State will honor claims submitted by employees for contract year 1999-2000 if they meet the contract standards and do note except permissible limitations.

LICENSING FEES:

New language includes reimbursement for license or certifications required as a condition of employment or used exclusively for state employment, but the annual fund of $2,500.00 remains the same.

AUTO USAGE FEE:

Employees shall be paid $3.50 for each day of availability of personal vehicle and $4.50 for each day of required usage.

TRAVEL REIMBURSEMENTS:

Reimbursable Meal Expenses shall be paid as follows:

Breakfast

$8.00

8.00

8.00

Lunch


$10.00

10.00

10.00

Dinner


$20.00

20.00

20.00

Daily Total

$38.00

38.00

38.00

TRAVEL ADVANCES:

The travel advance amount is increased to $200.00.

GRIEVANCES AND ARBITRATIONS:

All Step 3 conferences, Arbitrations, Facilitations and grievance meetings shall be closed to the press and public, unless the parties jointly agree to the contrary.

Employees who have filed a CHRO complaint may not arbitrate any grievance arising from the same common nucleus of operative facts.

LAYOFF & RECALL

Seniority for layoff purposes is defined as the accumulated service in the P-5 bargaining unit.  The special skills exemption is eliminated, and key persons are designated once per year unless the designated key person leaves the agency or bargaining unit.

PERSONNEL FILES:

An employee may access his or her personnel file not more than a total of twice per calendar year except in conjunction with processing a grievance.  An employee may copy the contents of the personnel file for a fee of ten cents per copy.  The Union and or member may insert an inventory of documents found during an examination of the personnel file at any time.

New derogatory material may be inserted into an employee’s personnel file when the employee or the Union steward has been afforded an opportunity to sign indicating receipt.

VOLUNTARY SCHEDULE REDUCTION:

The Statute is incorporated generally into the contract, but denials are neither grievable nor arbitral.

SERVICE RATINGS:

The employer may issue more than one service rating per year.  The employer may not issue a second “less than good” rating until a remedial plan that specifically identifies the deficiencies and the steps the employee needs to take to cure those deficiencies has been in place for six months.  The evaluator bears the burden of demonstrating the appropriateness of a rating that is other than good or better.

ALTERNATIVE WORK SCHEDULES

SEE FULL TEXT OF NEW LANGUAGE ATTACHED HERETO.

SICK LEAVE:

Except as otherwise provided by the Contract, employees are not required to disclose the nature of the illness underlying a sick leave request.

SICK LEAVE BANK:

If an employee remains on the Sick Leave Bank for more than 42 calendar days, the Employer is not obligated to hold the employee’s position.  Such employees must provide the employer with at least four weeks notice of the employee’s anticipated date of return.  Upon receipt of such notice, the employer must identify an available vacancy, that the employer is authorized to fill in which to transfer the employee.  The transfer shall be to an equivalent position with equivalent pay if the employee returns to work within twenty-four (24) weeks of the employees initial placement on the sick leave bank.   If no such vacancy exists, the employee’s name shall be placed on a reemployment list for any position within the classification that the employee held permanent status or any position the employee is otherwise deemed qualified to fill.

HOLIDAYS:

Employees who work on holidays receive a compensatory day off plus are paid at time and one half for the hours worked on the holiday.  However, by mutual agreement between the agency and the employee, any single holiday can be worked in exchange for a day off on the day following thanksgiving.

EMPLOYEE RIGHTS:

The non-discrimination provision expanded to include all protected classes under 46a CGS as well as protected union activity.

NOTE: Cost items herein described are effective upon Legislative approval of the Arbitration Award.  That date was June 19, 2000.

Labor Relations Designees with questions concerning this general notice should contact Fae Brown-Brewton at 418-6217.  All others should contact their Central Personnel Office.

Linda J. Yelmini

Linda J. Yelmini

Director of Labor Relations

Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut 06106
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