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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

July 18, 2001

General Notice 2001-09

TO: 

Labor Relations Designees

SUBJECT:
CORRECTION PAGE 5
New England Health Care (NP-6/P-1)



Contract Revisions

This General Notice contains the significant changes made in the NP-6/P-1 Collective Bargaining Agreement.  The arbitration award was submitted to the General Assembly on May 25, 2001 and was approved on June 6, 2001.  The award constitutes a successor Agreement effective July 1, 2001.

Article 2
Non-Discrimination and Affirmative Action

Section One has been modified to delete all statutory references while affirming no discrimination.

Article 3
Union Security

Section Five has been rewritten to provide timely adjustment in Union dues deductions.

Section Six has been modified to provide electronic transfer of information to the Union when such is feasible and the State has the technology to match the Union’s preference.

Article 9
Compensation
Section One (a) provides the following general wage increases:

Effective July 1, 2001






3.5%

Effective the first pay period following July 1, 2002


3%

Effective the first pay period following July 1, 2003


2.5%

Effective July 1, 2004






3%

Section One (b) has been modified to provide a hiring rate at Step 1 of one salary grade below the established salary grade.  Upon completion of the working test period the employee advances to Step 1 of the appropriate salary group for the classification.  Hiring rates apply to: Mental Health Trainee, Mental Health Assistant, Mental Retardation Worker I, Children Services Assistant and Children Services Worker.

Section Two
Annual Increments 

The annual increments for each year of the agreement shall be payable in July or January in accordance with existing practice.

Section Six (d)
In-Charge Pay

The in-charge pay rate will increase to $14.00 on July 1, 2001 and to $16.00 on July 1, 2003.

Section Ten
Physicians Night Duty or Standby Night Duty

Those physicians assigned to perform night duty or standby night duty (4:30 pm – 8:30 am) in addition to their regular daytime work schedule shall be paid:
DMHAS  $491; Other Agencies $400 or $25.00 per hour.  This night duty is off site.

Those physicians who work on-site on-call shall be paid as follows:

Shift assignment

length


days



payment

4:30pm – 8:30am

16 hours

Mon.—Fri & Holiday

$800

8:30am—8:30pm or

12 hours

Sat & Sun


$600

8:30pm – 8:30am

8:30am –4:30pm or

   8 hours

Thanksgiving, Dec. 25
$400 plus 

a scheduled 2nd shift




Jan. 1



Holiday pay

on that day









either comp 












time or pay at












MD’s choice

The on-site on-call assignment shall not exceed 2 sixteen (16) hour shifts in a workweek.

If the state establishes on-site on-call shifts of fewer hours than listed the rate shall be $50.00 per hour.

Section Twenty-one

Bilingual Pay

A stipend of $1,000 annually, to be paid quarterly at $250, will be provided to an employee where it is required for the employee to be bilingual.

New Provision 

Physicians

All fulltime physicians shall work a 40-hour standard workweek.  Two classifications of Physicians shall exist – Staff Physician and Principal Physician.  These Physicians have a responsibility and duty to respond to calls concerning their patient caseload.  This responsibility is regardless of any night duty or standby night duty assignment.  Physicians who are Board eligible but not Board certified shall be promoted to Staff Physician.  Physicians who are Board certified shall be slotted in accordance with the number of certifications held and needed and used in the performance of duties.  One certification equates to Step 1; two certifications equate to Step 2; three certifications equate to Step 3.  Additionally for slotting purposes the Principal Physicians shall be provided an additional step for five (5) years service and another step for ten years of service.

Part-time Physicians will be paid on a scale that is 5% below the pay ranges for the Staff and/or Principal Physician.




Step 1
    Step 2
     Step 3      Step 4        Step 5       Step 6      Step 7       Step 8        Step 9

Staff Physician

$115,000   118,333   121,666   125,000     128,333    131,666    135,000

Principal Physician
$130,000   133,750   137,500   141,000     145,000    148,750    152,500   156,250     160,000

New provision
Pay Scale Steps

Effective July 1, 2002 there shall be a tenth step (same percentage above Step 9 as Step 9 is above Step 8) added to all NP-6/P-1 pay scales.

Effective July 1, 2004 there shall be an eleventh step added.

The Physicians and Dentists pay scales shall not receive either of these additional steps.

Article 10
Equity Adjustment

The State shall complete a review/re-evaluation of all 1199 positions before July 1, 2002.  Any upgrades resulting from a Master Evaluation Committee (MEC) evaluation will be effective July 1, 2001.  All changes that have occurred since the last time the class was evaluated under OJE shall be reviewed.  If the Union claims there have been classifications not correctly referred to MEC, they may grieve and arbitrate the matter.  An arbitrator may refer the review of a job to the MEC.  If the evaluations are not completed by July 1, 2002 the Union may seek expedited arbitration.  The arbitrator may award temporary stipends to classes, which he/she deems to be likely to be eligible for upgrading.

Article 13
Hours of Work, Work Schedules and Overtime

Section One (e) provides that exempt employees will be those paid above salary group 25.  Those exceptions provided under SCOPE shall continue.  This provision is effective July 1, 2001.

Section Four
Overtime.  An exempt employee shall be allowed to accumulate compensatory time during a four (4) month period of either July – October, November –February or March – June.  The employee should schedule and use his/her compensatory time within the three month period following the accumulation period.  If there are legitimate reasons for not granting the compensatory time the Agency may request authorization from OPM to pay the compensatory time.  The employee will receive either the compensatory time off or payment for such time.

Section 13(a)
Mandatory Overtime.
The facility and the Union must develop a rotational system for equal distribution of overtime.  Employees shall not be mandated to work overtime except in an emergency.  An emergency is defined as a weather emergency or other event where the Governor closes state offices, a lockdown in a correctional institution, or when the number of actual staff reporting to work is below minimum safe levels or legal requirements.  If mandated the affected employees shall be paid at double time.  The employer is obligated to schedule staff at or above minimum safe levels.

Article 14
Seniority

Section Six provides service credit for past service following a break in service for a rehired employee.  Such employee must have been employed for three (3) consecutive years prior to his/her termination.  Such service credit shall not be implemented until the employee has been reemployed for a two (2) year period.

Article 15
Promotions and Lateral Transfers

Section Three.
Employees shall apply for transfer by responding to the vacancy posting.

Section Nine.
Employees who are transferred shall be allowed a four (4) week trial period during the working test period to elect to forego the transfer and return to his/her previous position.

Section Four.
When considering candidates for transfer or promotion, temporary service in the position does not in and of itself constitute an appreciable difference.

Article 19
Shift Assignment And Differential

Section One establishes that shift differential shall be applicable when the employee works a shift where the majority of hours fall after 3:00 pm and before 7:00 am.  Differential is paid for all hours worked during the shift.

Section Three establishes that the shift and weekend differential shall be calculated as a percentage of Step 2 (5% for all eligible employees and 15% for all eligible RN and LPN’s).  The percentage is of the appropriate salary group.

Section Four.
All employees in salary group 25 and below shall be eligible for shift and weekend differential.  Exemptions established under SCOPE shall continue.

Article 20
Vacation and Personal Leave

Section Two provides that personal leave for part-time employees who work 20 hours or more shall be pro-rated.

Article 22
Sick Leave

Section Eleven allows that an employee may donate up to five (5) days of sick leave in a calendar year to other members of NP-6/P-1.  The requirements are the same as exists for donation of other accrued time as addressed in this article and section.

Article 31
Travel Reimbursement

Section One provides the following meal rates for those employees required to travel on State business:





Effective July 1, 2001


Effective July 1, 2002



Breakfast

$ 7.00




$ 8.00




Lunch


   9.00




 10.00




Dinner


 19.00




 20.00

Employees transporting patient/clients during lunch period and required to stop for lunch with the patient/client shall be reimbursed up to $7.00 for lunch.  This reimbursement is effective July 1, 2001.

Section Two establishes a vehicle use fee of $4.50.  This fee shall be provided to employee required to use their personal vehicles to transport patients/clients in excess of two (2) days in a workweek.  The fee is paid for each day of such use.

Article 32
Grievance and Arbitration Procedure

Section Two.
An individual grievant must execute a wavier with the union to proceed without union representation.

Section Eight.
Reclassification panels shall be made up of four representatives, two from the State and two from the union.

Section Twelve.
Conferences of the grievance procedure and arbitration hearings shall be closed to the public unless the parties mutually agree otherwise.

Article 33
Dismissal, Suspension, Demotion or Other Discipline

Section Seven provides that management shall be allowed to place employees on administrative leave of absence while determination concerning employee discipline is being decided.  Such leave is with pay and shall not exceed two (2) months.

Article 34
Worker’s Rights and Safety

Section Five (l).
The issuance of cell phones or other comparable communications device shall be solely based upon need and circumstances.  The extent of devices availability may be influenced by budgetary and financial considerations.

Article 35
Training and Tuition Reimbursement

Section Three.
Tuition reimbursement shall be at a rate equal to 75% of the per credit rate for courses at UConn-Storrs.

Section Five.
The parties will establish a joint Labor-Management Committee to be chaired by an Administrator who shall be contracted by the parties and paid from the funds available in this Article 35.

Section Six.
Conference funds shall be reimbursed at a maximum of $750 per year or $1,500 for a two year period.

Section Seven.
The educational funds and the quality of work life funds shall both be administered by the Committee.

Article 38
Service Ratings

Effective July 1, 2001 Service Ratings shall be governed by Regulation Sec. 5-237-1 and shall not be subject to the grievance procedure.

New Article

Early Closing/Dismissal

Employees deemed essential who are not released when the Employer closes one or more facilities early or opens late shall be compensated at time and one half their regular pay for all hours worked during the release period.

Domestic Partners

Both leaves involving death in the immediate family and leaves for illness in the family shall include domestic partners.  The definition of domestic partner is the same as used in the pension/insurance agreements.

Article 46
Duration of Agreement

This is a four (4) year agreement expiring June 30, 2005.

Associate Medical Examiners from the Office of the Medical Examiner become part of the P-1 bargaining unit effective July 1, 2001.  The incumbents will be entitled to maintain accrued vacation time in excess of the caps allowed under this agreement, and to maintain prior OME practice for education leave and reimbursement.

Labor Relations Designees with questions concerning this request should contact Robert L. Curtis at 418-6241.  All others should contact their Central Personnel Office.

Linda J. Yelmini

Linda J. Yelmini

Director of Labor Relations

Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106
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