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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

August 27, 2001

General Notice 2001-10a (supplement)

TO:

Labor Relations Designees

SUBJECT:
Maintenance and Service Union Contract (NP-2)

The original General Notice 2001-10 addressed significant contract changes.  There have been some requests for information on all the language changes in the NP-2 contract.  This supplement addresses those additional changes.

A number of items were moved from the back of the contract that were previously Memorandums of Understanding.  Additionally, prior agreements not incorporated in the contract are now included.  The content remained unchanged and only their location has changed.  They include:

1. Article 7
Union Rights – Section Two.  Number of Union Stewards

2. Article 7
Union Rights – Section Eight.  Leave time and union time

3. Article 7
Union Rights – Section Twelve.  Picnic Agreement

4. Article 7
Union Rights - Section Thirteen.  Use of Space 

5. Article 10
Training – Section Two.   Seniority a selection factor for training and development of training programs.

6. Article 18
Hours of Work, Work Schedules and Overtime – Section Five.  The treatment of the 15 minute break at shift end for certain DOT employees as of July 4, 1997.

7. Article 23
Shift and Other Salary Differential – Section Seven.  Inmate Program.

8. Article 33
Holidays – Section Two.  DMR Eastern Region 5/3 rotation holiday pay.

9. Article 42
Meals Policy – Section Six.  Telephone operators at UConn.

10. Article 47 
Reserved previously.  Now Newgate guides.

11. Article 48 
Reserved previously.  Now Drawbridge operators.

12. Article 51
Truck Assignments – Section Two.  State Police called for driving alone while “spot sanding”.

13. Article 52 
Rest Period – Section Four.  Bradley Airport rest break for snow and ice.

Certain other changes were made in the contract.  They are as follows:

Article 10
Training – Section Three.  Increased tuition reimbursement fund to $150 for undergraduate courses and $200 for graduate courses.  The conference fund allotment is increased to $450 each.  The size of the fund remains unchanged.  The fund expires upon contract termination.

Article 11
Working Test Period – Section Two.  Working test period now includes time as a durational or temporary employee.

Article 11
Working Test Period – Section Four.  Initiation of grievances at Step 2.
Article 16
Grievance Procedure – Section Two.  Allows amendment of grievance through Step 2.

Article 16
Grievance Procedure – Section Six.  Reduces procedure to three steps.  The Steps 1 and 2 of the prior contract become Step 1 (agency level).
Article 16 
Grievance Procedure – Section Seven.  Step changed consistent with section six.

Article 16
Grievance Procedure - Section Nine.   Changed to Director of Labor Relations.

Article 16
Grievance Procedure – Section Ten.  Step changed consistent with section six.

Article 16
Grievance Procedure – Section Eleven.  A written affirmation of an oral warning can be grieved but cannot be arbitrated.

Article 17
Dismissal, Suspension Demotion or Other Discipline – Section Two.  References changed consistent with Section six.  Union to be notified in writing of all discipline inclusive of reprimands, demotions, disciplinary transfers, suspensions or discharges concurrent with the written notice to the employee.

Article 18
Hours of Work, Work Schedules and Overtime – Section Eleven.  OLR is the location to file schedule changes.

Article 19
Safety – Section Two.  Step changed consistent with section six.
Article 38
Worker’s Compensation – Section Ten (12).  When an employee (who cannot perform his/her regular job) requests a demotion upon return from Worker’s Compensation, the rate of pay is to be at a step closest but not greater than the employee’s prior rate.
Article 38
Worker’s Compensation – Section Ten (13).  Statutory reference changed.
Article 38
Worker’s Compensation – Section Ten (15).  Overtime will not be denied solely on the basis of a limited duty designation.

Article 55
Vehicle Assignment/Phone Calls – Section Six (d).  DMR and DMHAS only.  Pay for on-call is $1.00 per hour not to exceed $100 per workweek.  Designation as on-call is by Management.

Article 60
Miscellaneous – Section One.  Union responsible for having the contract printed.

Article 65
Duration of Agreement.  July 1, 1999 – June 30, 2002.
Labor Relations Designees with question concerning this contract should contact Robert L. Curtis at 418-6241.  All others should contact their Central Personnel Office.

Linda J. Yelmini

Linda J. Yelmini

Director of Labor Relations

Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106
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