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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

August 8, 2001

General Notice 2001-10

TO:

Labor Relations Designees

SUBJECT:
Maintenance and Service Union Contract (NP-2)

This General Notice contains the significant changes made in the NP-2 Collective Bargaining Agreement.  The arbitration award was submitted to the General Assembly on June 18, 2001 and was approved on July 23, 2001.  The award constitutes a successor Agreement effective July 1, 1999.

Article 1
Recognition

Section Two has been rewritten to make specific reference of inclusion in the bargaining unit for durational employees and for Newgate Guides.

Article 5
Management Rights

Section One has been modified to state that contracting out is subject to the specific provisions of Article 13, Section Ten.

Article 12
Seniority

Section One has been modified to include non-disability maternity leave up to six (6) months as credited seniority time.  It has also been added that Newgate Guides shall have seniority bridged for the time off the payroll between operating seasons.

Article 13
Order of Layoff or Reemployment

Section Two has been rewritten to require in the event of layoff that special payroll and other supplemental workers be laid off first.

Article 13
Order of Layoff or Reemployment

Section Three has been rewritten to require management to meet and discuss with the Union alternatives to layoff prior to initiating any layoff activity.

Article 13
Order of Layoff or Reemployment

Section Four (a) & (b) have been rewritten to allow employees notice for layoff, opportunity for vacancies in the same or comparable classes in all State Agencies within a 50 mile radius.

Article 13
Order of Layoff or Reemployment

Section Five (d) Bumping is provided, in a 25-mile radius, at any facility within the Department.  The bump may be in the same classification or a lower class in the classification series.

Article 13
Order of Layoff or Reemployment

Section Seven (a) has been modified to allow an employee to be retained on the layoff list for a period of five (5) years.

Article 13
Order of Layoff or Reemployment

Section Seven (b) has been rewritten to require that the designation of comparable classes be determined mutually by the State and the Union.

Article 13
Order of Layoff or Reemployment

Section Seven (c) has been rewritten to provide that upon reemployment from an employment list, where the employee is appointed to a lower class, an employee will be paid the rate closes to but not more than the rate received at the time of layoff.

Article 13
Order of Layoff or Reemployment

Section Seven (d) has been modified to require DAS to provide monthly up-to-date, accurate and complete copies of all reemployment lists and notices of all appointments to the Union.

Article 13
Order of Layoff or Reemployment

Section Seven (g) has been added to the contract asserting that reclassification cannot be used to defeat the contractual commitment of reemployment.

Article 13
Order of Layoff or Reemployment

Section Eight has been rewritten to provide employees accepting a vacancy in a lower salary range or reemployment in a lower salary range pay at a rate closest but not higher than the rate held prior as is the practice with bumping.

Article 13
Order of Layoff or Reemployment

Section Ten (a) is modified to require that contracting out meets two of the four listed criteria.

Article 13
Order of Layoff or Reemployment

Section Ten (a)(3) has been rewritten to require a joint union/management evaluation of the cost of the contracting out.

Article 13
Order of Layoff or Reemployment

Section Ten (c) has been rewritten to provide, in arbitrations concerning contracting out issues, the Arbitrator the ability to award “reasonable compensatory damages”.  The grievance procedure for contracting out issue is to be initiated at the Office of Labor Relations.

Article 14
Vacancies

Section One has been modified to emphasize that reclassifications are not to be used to defeat the contractual procedures for filling vacancies.

Article 14
Vacancies

Section Four has been rewritten to provide employees seeking transfer or promotion preference over new hires unless they are not qualified.

Article 14
Vacancies

Section Five (a) has been modified to provide that seniority will govern in filling vacancies unless the senior employee is not qualified.

Article 14
Vacancies

Section Five (d) has been established to provide the use of practicums only for the purpose of determining whether an individual is qualified for the job to which he/she is applying.

Article 20
Compensation

Section One provides for the general wage increases as follows:
Effective July 1, 1999 4%;
Effective July 1, 2000 3.75%
and Effective July 1, 2001 4%.

Article 20
Compensation

Section One (e) has been rewritten to provide effective July 1, 2001 that Newgate Guides shall be placed on the salary step in accordance with the Guide’s pro-rata years of service.

Article 20
Compensation

Section Two provides that annual increments shall be paid in accordance with existing practice (July or January).

Article 20
Compensation

Section Two (b) has been established to provide, effective July 1, 2000, a $500 lump sum payment for employees who have reached the top step of the pay grade.

Article 20
Compensation

Section Three (a)(3) has been rewritten to increase the shoe allowance.  Effective with Legislative approval (July 23, 2001) the shoe rate shall be increases by $20.00.  This increase would bring the rate to $90.00.  Effective July 1, 2001 the shoe rate shall be increased by $20.00.  This increase will bring the rate to $110.00.

Labor Relations Designees with question concerning this contract should contact Robert L. Curtis at 418-6241.  All others should contact their Central Personnel Office.

Linda J. Yelmini

Linda J. Yelmini

Director of Labor Relations

Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106
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