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November 26, 2001

General Notice No. 2001-15

TO: 

Labor Relations Designees

SUBJECT: 
Additional Benefits for Military Call-ups – Senate Bill 2050 

On November 20, 2001, Governor John G. Rowland signed Senate Bill 2050, enacted during the legislative special session, which provides certain additional benefits to State employees who were activated for military service.  These benefits are in addition to the thirty calendar days of paid leave already provided to these employees as described in OLR General Notice 2001-14, dated October 1, 2001.  

Specifically, the Bill (copy attached) applies to full-time State employees who are members of the national guard or military reserves and who have been “called to active service in the armed forces of any state or the United States for Operation Enduring Freedom, Operation Noble Eagle, a related emergency operation or a military operation whose mission was substantially changed as a result of the attacks of September 11, 2001, for the duration of such call-up to active service.”  Thus, in addition to Operation Enduring Freedom and Operation Noble Eagle, the Bill covers employees called up by a state national guard for related emergency or security operations and those called up to active military duty prior to September 11 whose mission has substantially changed as a result (i.e., those serving in Bosnia.)  The Bill provides essentially the same health and part pay benefits as was provided during the Desert Shield/Desert Storm Operations. 

Employees called to active duty military service as described in the Bill would be entitled to the following benefits:

1.
Paid Leave for Thirty Calendar Days:  Before the Senate Bill, full-time employees were entitled to receive their regular pay for thirty (30) calendar days from the date upon which the employee was called to emergency active duty under CGS §27-33 and/or the applicable collective bargaining agreement.  The Bill reaffirms this benefit to all of the employees who fall within the eligibility requirements highlighted above.  The Bill does not provide any additional period of full pay.  It should be noted, however, that the paid leave applies to a calendar year and thus, if the call-up continues into 2002, employees would be eligible for another 30 calendar days of paid military leave starting January 1, 2002.  

2.
Part Pay Benefits for Duration of Active Duty:  After expiration of the thirty (30) calendar day period of regular pay, the Bill provides that employees are entitled to part pay compensation for the duration of the eligible call-up to active service.  "Part pay" is equal to the difference between the employee's base pay plus longevity pay in his/her primary position as a State employee minus the employee's total military service compensation.

3.
Health Insurance Coverage for Employee and Dependents:  The Bill provides for the continuation of the health insurance coverage for the employees and their dependent(s) that was in effect at the date upon which the employee was called to active duty.  Employees must continue to pay their contribution towards the cost of the coverage and such contribution may be deducted from the part pay salary.  Additionally, employees who continued their coverage at their own cost are entitled to be reimbursed for the State's share of the coverage.  The reimbursement is retroactive to the date of call-up or, for those employees with a substantial change in mission, to September 11, 2001.  

It should be noted that the “part pay” status would not be considered the same as paid military leave for purposes of other benefits.  If questions arise regarding subjects not included in the Bill, the employee should be treated the same as if he/she were on an unpaid military leave.  For example, time spent in “part pay” status would not be considered for purposes of completion of a working test period or for purposes of receiving monthly vacation and sick leave accruals.

Thus far, the Unions which have been contacted regarding the issue of deduction of union dues or fees from the part pay compensation have agreed to waive the collection of union dues/fees for the periods in which the employee is on part pay status.  There are still several Unions which must be contacted on this issue and information on the deduction or waiver of dues/fees in particular bargaining units will be disseminated by the Office of the Comptroller.

The Office of the Comptroller will be distributing a memorandum concerning the implementation procedures for the health coverage and part pay benefits.  Questions regarding these matters should be directed to the appropriate section of the Office of the Comptroller as indicated in their memorandum.  

Questions from Agency Personnel Officers regarding eligibility or issues relating to the collective bargaining agreements should be directed to Ellen Carter in the Office of Labor Relations at 418-6218.  Employees with questions about this notice should contact their Agency Human Resources Offices.  

Linda J. Yelmini

Linda J. Yelmini

Director of Labor Relations 
SENATE BILL 2050

AN ACT CONCERNING STATE EMPLOYEES CALLED TO ACTIVE DUTY IN THE ARMED FORCES OF A STATE OR THE UNITED STATES IN SUPPORT OF OPERATION ENDURING FREEDOM OR OPERATION NOBLE EAGLE.
Be it enacted by the Senate and House of Representatives in General Assembly convened:

(a) As used in this section, (1) "state employee" or "employee" means any elected official, officer or full-time employee of the executive, legislative or judicial department, and (2) "part pay" means the difference between the state employee's base rate of pay, plus longevity, in the employee's primary position on the date the employee is called to active service in the armed forces of any state or the United States and the total compensation the employee receives for such active service, as certified to the State Comptroller by the employing state agency in a manner acceptable to the State Comptroller.

(b) Notwithstanding any provision of the general statutes or any public or special act, the state shall continue to provide coverage, under a group hospitalization and medical and surgical insurance plan sponsored by the state under section 5-259 of the general statutes, as amended, for the dependents of any state employee and the state employee who is a member of the armed forces of any state or of any reserve component of the armed forces of the United States and who has been called to active service in the armed forces of any state or the United States for Operation Enduring Freedom, Operation Noble Eagle, a related emergency operation or a military operation whose mission was substantially changed as a result of the attacks of September 11, 2001, for the duration of such call-up to active service, provided such state employee and dependents were covered by the insurance plan on the date the state employee was called to active service and the state employee continues to pay any amount that the employee was required to pay for coverage before being called to active service. Any payment required to be made by the employee for coverage under this subsection may be deducted from compensation provided under subsection (c) of this section. The state shall reimburse any state employee who has paid premiums for the continuation of any such group hospitalization and medical and surgical insurance plan between the date such state employee was called to active service and the effective date of this act. The reimbursement shall be in the amount of the state's portion of the premiums so paid.

(c) Notwithstanding any provision of the general statutes or any public or special act, any state employee who is a member of the armed forces of any state or of any reserve component of the armed forces of the United States and who has been called to active service in the armed forces of any state or the United States for Operation Enduring Freedom, Operation Noble Eagle, a related emergency operation or a military operation whose mission was substantially changed as a result of the attacks of September 11, 2001, shall be entitled to a leave of absence with pay as provided in section 27-33 of the general statutes from the date on which the employee was called to active service. After the expiration of such leave of absence with pay, the state employee shall receive part pay for the duration of such call-up to active service if the compensation received by the state employee for such active service is less than the employee's base rate of pay, plus longevity, in the employee's primary position. The state employee shall not be required to exhaust accrued vacation or sick time in order to be eligible for the paid leave of absence and part pay under this subsection.
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