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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

April 10, 2002

General Notice 2002-07

TO:

Labor Relations Designees

SUBJECT:
Corrections Bargaining Unit Contract (NP-4)

This General Notice contains the significant changes made in the NP-4 Collective Bargaining Agreement.  The negotiated agreement was submitted to the General Assembly on March 8, 2002 and became effective on April 8, 2002.  This constitutes a successor Agreement effective July 1, 2001.  The contract has been reformatted and Article/Section numbers may have changed.  The following references are to the new format.

Article 7
Union Rights

Section 7.  Union business leave has been increased to 500 days per year.  In addition, the leave for the international convention is increased to 80 days and the state convention is increased to 70 days.

Article 10
Seniority

Section 2 has been modified to define seniority for the purpose of vacation selection and transfer rights as total service in class.

Section 2 C. (1) allows employees on workers compensation leave to be eligible for transfer.

Article 12
Grievance Procedure

Section 9 A. has been modified to allow only dismissal cases to be submitted to the State Board of Mediation and Arbitration.  Cases involving suspensions of 15 days or more already submitted to the Board will stay there.  All other cases will be referred to the panel established by Section Nine B.

Article 13
Dismissal, Suspension, Demotion or Other Discipline

Section 7 has been rewritten to require that all leaves for employees pending investigation be in accordance with the State Personnel Regulations (5-240-5a).

Article 14
Hours of Work and Work Schedules 

Section 2 has been modified to exempt Correctional Food Service Supervisor I, II and II from the continuous operations requirements if assigned to the York CI production kitchen or if assigned as the lead at a facility. 

Section 2 has also been modified to cap the number of five day on, two day off posts at 500.

Article 15
Overtime 

Section 2 (A) and (B) have been modified to allow two methods of voluntary overtime distribution, the traditional or “red eight” system and the “book” system.  Facilities may vote once each contract period, if requested, to determine what system to use.  The vote must be within 60 days of approval of the contract. 

Article 17
Compensation 

Section 1  provides for an increase of $500.00 in the top step before any other increase is provided; a 2% increase retroactive to July 13, 2001; a 2% increase retroactive to January 11, 2002; a 2% increase on July 12, 2002; a 2% increase on January 10, 2003; and a 3% increase on July 11, 2003. Annual increases will be on time.

Section 6 provides for a $.05 increase in night shift differential effective July 12, 2002 (to $.70) and July 11, 2003 (to $.75), respectively.

Section 7 provides for a $.05 increase in weekend differential effective July 12, 2002 (to $.45) and July 11, 2003 (to $.50), respectively.

Section 9 B provides for a $1.00 increase in meal reimbursement rate effective July 11, 2003 (to $7.00).

Section 10 was modified to clarify that the stipend is to be contained in the first paycheck dated in December.

Article 19
Permanent Part-Time Employees

Article 20
Method of Salary Payment

 Articles merged and numbered Article 19 Method of Salary Payment.  Former Article 19 is now Section 5. Subsequent Articles have been renumbered or otherwise changed as indicated below.

Article 21 
Holidays (was 22) 

Sections 4, 5 and 6 have reverted to former contract language allowing employees to elect receipt of overtime pay or a compensatory day off if required to work on the holidays specified in each section. 

Article 23
Personal Leave

Redesignated as Section 4 of Article 26

Article 22
Pregnancy, Maternal, Parental and Family Leave (was 24) 

Section 2 B.  has been rewritten to indicate that Parental and Family leave shall be governed by CGS 5-248a and appurtenant regulations. 

Article 26 
Indemnification 

Article 27 
Supersedence

Articles redesignated as Sections 10 and 3 of Article 36, respectively
Article 28
Legislative Action

Article redesignated as Section 2 of Article 38. 

Article 27
Employee Uniform, Personal Appearance and Identification (was 36)

Prior stipulated agreement incorporated into contract with only changes as follows:

Section 3 B. has been modified to allow the Commissioner of Correction to change the style and color of the uniform upon notice to the union.

Section 4 B. (5) has been modified to allow employees to wear colored nail polish so long as it is conservative and complements the uniform.  The reasonable judgment of the Commissioner determines if the color is appropriate.

Article 37
Blue Book 

Article has been redesignated as Section 4 of Article 36. 

Article 28
Military Leave (was 38)

Section 1 is modified to entitle employees to two calendar weeks of paid leave for required field training and up to seven (7) days for weekend drills. 

Article 39
Hazardous Duty

Article 40
Cars

Article 41
Transporting Inmates

Articles have been merged into new Article 36 and designated as Sections 6, 7 and 8 respectively.

Article 42
Provisional Appointments 

Has been merged with Article 17 as Section 3. 

Article 43
Sick Leave/Medical Certificates 

Has been merged with Article 26 as Section 3. 

Article 33 
Tuition Reimbursement (was 48)

Section 2 provides for a fund of $45,000.00 for each of the first two years of the agreement and a fund of $50,000.00 for the third year. 

Section 3 A. provides a maximum of $90.00 per credit for undergraduate and $110. 00 per credit for graduate courses.

Article 49
Polygraph 
Has been redesignated as Section 5 of Article 36.

Article 35
Board of Parole (was 51)

Section 3 has been modified to allow two NP-4 union representatives and one AFSCME Council 4 representative to attend labor/management committee meetings in addition to the already designated participants. 

Section 6 has been modified to exclude a number of other contract articles from applicability to the Board of Parole.

Section 12  establishes a 40-hour workweek for Board employees, effective the first pay period following legislative approval of the contract. 

Section 12 A provides for Parole Officers to work one evening a week on a rotation ensuring each will work at least twice on every weekday during each quarter. 

Article 36
General Provisions (new)

Combines old Articles 26, 27, 33, 34, 35, 37, 39, 40, 41 and 49 as Sections 10, 3, 1, 9, 2, 4, 6, 7, 8 and 5, respectively.

Article 37
Drug Testing (was 52)

Section 1 makes this article applicable to all NP-4 employees by designating all Agencies that have such employees. 

Section 5 permits up to three random drug screens in first 18 months following return to duty from treatment resulting from a positive drug screen.

Article 38
Duration (was 53)

This will be a three-year contract, from July 1, 2001 to June 30, 2004. 

As a side letter to the contract, a swap policy and procedure that allows Department of Correction employees to swap shifts.  Employees may only swap 5 shifts per month except that they may be allowed up to 12 shifts in each of no more than 2 months (total of 74 per year).  The payback period will depend on whether or not a change is made to existing law, but will be no more than 70 days.

Labor Relations Designees with question concerning this contract should contact Paul Bodenhofer at 418-6215.  All others should contact their Central Personnel Office.

Linda J. Yelmini

Linda J. Yelmini

Director of Labor Relations

Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106
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