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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

May 9, 2002

General Notice No. 2002-08

TO: 

Labor Relations Designees

SUBJECT: 
Education Professional (P-3B Unit) Contract Changes 

Enclosed are the economic provisions and the language changes contained in the 2001-2005 Education Professional (P-3B unit) contract, which became effective May 4, 2002, after the conclusion of the thirty day period for legislative action on the interest arbitration award.  

Article 3, Non-Discrimination


Section One.  Learning disability and mental disability added to the areas of prohibited discrimination, to the extent provided by law except for bona-fide occupational qualifications.  
ARTICLE 8, UNION RIGHTS


Section Three.  Union staff representatives and officials will notify the “appropriate management official” when seeking to enter State facilities.


Section Four.  Stewards will notify a “supervisor whose job title is outside the P-3B bargaining unit” when they desire to leave their job assignments and/or to meet with employees.


Section Nine.  Union requests to hold Union meetings in State facilities will be made to the “appropriate management official.”

ARTICLE 10, SENIORITY


Section Six.   Seniority Lists.  Seniority lists shall be updated no later than August 1 of each year, “based upon employee seniority calculated as of July 1 of that year.” 

ARTICLE 15, DISMISSAL, SUSPENSION, DEMOTION OR OTHER DISCIPLINE


Section Six.  Paid administrative leave pending investigation may be for a period of up to sixty (60) calendar days.  The paid leave may be extended for the period of the pre-discipline procedure and the discipline notice period.  An employee may be placed upon a paid leave of absence during the notice period prior to the effective date of a dismissal.

ARTICLE 16, GRIEVANCE PROCEDURE


Section Two.  Grievance forms shall include the location of the affected employee(s).  The Union shall make their best efforts to clearly and completely fill out the grievance form and to include the specified information.  


Section Eleven.  The following matters shall not be subject to the grievance or arbitration procedure: 


(d)  … the non-disciplinary termination of an employee “due to lack of possessing or maintaining an appropriate certification or a statutorily required educational degree.”



(i) Affirmative action and alleged discrimination issues where the Commission on Human Rights and Opportunities asserts jurisdiction; “For the purposes of this provision, the phrase “asserts jurisdiction” shall denote the point in time in which the CHRO serves the complaint upon the respondent and requests the respondent to answer the complaint.”  


NEW Section Thirteen.  The conferences of the grievance procedure and arbitration hearings shall be closed to the public unless the parties mutually agree otherwise.

ARTICLE 18, HOURS OF WORK 


Section Seven.  Alternate Work Schedules.  NEW Subsection (b)  The establishment of alternate work schedules, including pilot programs, in other agencies may be a subject for discussion at the Agency Labor Management Committee.  

Section Ten.   NEW Subsection (d)  Compensatory time earned in one calendar year must be used by the end of the succeeding calendar year and cannot be carried forward.  The employee shall request the use of the compensatory time consistent with the agency procedure for such time or for other paid leave requests.  If the employee requests and is denied the compensatory time, the agency will schedule such time for the employee.  If the agency is unable to schedule the time off, the agency may request authorization of the Office of Policy and Management, through the office of labor relations, to provide straight time pay for some or all of the compensatory time.  If the payment is denied, in whole or in part, by the Office of Policy and Management, the employee will be granted an additional three month period to use the remaining compensatory time.

ARTICLE 19, COMPENSATION


Section One.  
General Wage Increases:


July 13, 2001

three percent (3%).  


July 12, 2002 

three percent (3%).  


July 1, 2003

three percent (3%).  


July 1, 2004

three percent (3%).  


Section Four. 


Effective July 1, 2002, step 1 shall be deleted from the Teacher’s salary schedules and the salary schedules shall be renumbered.   Employees on step 1 of the old salary schedules shall be placed on step 1 of the new salary schedules.  Effective July 1, 2004, step 1 shall be deleted from the Teacher salary schedules and the pay plan shall be renumbered.  Employees on step 1 of the old salary schedules pay plan shall be placed on step 1 of the new salary schedules.  

Note:  Only the employees on step 1 at the time of the step deletions will be affected by this provision.  


Effective July 1, 2002 or thirty (30) days after legislative approval, whichever is later, employees in the classification of Correctional Recreation Supervisor and Correction Department Vocational Instructor shall be eligible to be compensated on the Masters degree or Sixth year schedules of the Teacher pay plan.  Employees who have the specified level of educational achievement in job-related coursework shall be placed on the higher schedule as of the effective date of their next annual increment as described in subsection (b) above.  

Note:  This provision does not change the existing compensation of the Correctional Recreation Supervisors on the Ten Month Pay Plan or the Correction Department Vocational Instructors on the Twelve Month Pay Plan. 


Section Six.  Effective July 1, 2002, prior to the July 1 annual increment, the Vocational Rehabilitation (Blind) Classification Series shall be upgraded as follows:

VR Assistant Counselor (Blind) to the same pay grade as the VR Assistant Counselor.

V R Counselor (Blind) to the same pay grade as the VR Senior Counselor.

VR Counseling Coordinator to two salary groups higher than the VR Senior Counselor. 

The VR Supervisor (Blind) Classification to the same pay grade as the VR Supervisor.

Employees shall be placed at the step closest to but not less than their current salary.

Section Seven.  The daily pay rates for Substitute Teachers and Substitute Instructors shall be increased as follows:

	
	Substitute Teacher
	Substitute Instructor

	July 1, 2002
	$80
	$70

	July 1, 2003
	$85
	$75

	July 9, 2004
	$90
	$80


Thereafter, the daily rates for Substitute Teachers and for Substitute Instructors shall be increased by the same percentage as any subsequent general wage increase in the P-3B unit.  


Section Eight.  Employees will continue to be eligible for and receive annual increments in accordance with existing practice, except that in the 2002-2003 contract year, the increments shall be delayed by five (5) months and paid accordingly in the pay periods which include December 1, 2002 (for those with July increment) or June 1, 2003 (for those with January increments).  


NEW Section Fifteen.  Effective July 1, 2002, an additional step will be added to all P-3B pay plans.  The additional step shall be three percent (3%) above the preceding step.  Effective July 1, 2004, an additional step will be added to all P-3B pay plans.  The additional step shall be three percent (3%) above the preceding step.  

Notwithstanding any other provision to the contrary, all employees who are eligible for annual increment by virtue of a satisfactory annual service rating and who are at the maximum pay for their pay plan shall be eligible for the additional step movements, e.g. Mental Retardation Education Supervisor and State School Department Head.
ARTICLE 24, TUITION REIMBURSEMENT


Tuition reimbursement changed to seventy-five percent (75%) of the per credit rate for undergraduate and graduate courses at the University of Connecticut at Storrs.

ARTICLE 25, PROFESSIONAL CONFERENCE AND WORKSHOP FUND


Increase in maximum reimbursement to $500 per contract year or for use once in a two year period for an expenditure in excess of $500 but not greater than $1000.  
ARTICLE 27, SABBATICAL LEAVE


Applications may be submitted prior to the employee’s completion of seven years for a sabbatical leave that will occur after the seven year standard is achieved.

ARTICLE 28, TRAVEL REIMBURSEMENT


Meal Reimbursement Rates:

Effective thirty days after legislative approval [i.e. June 3, 2002] or July 1, 2001, whichever is later, the maximum rates shall be:


   Breakfast

$   7.00


   Lunch

$   9.00


   Dinner

$ 19.00

Effective July 1, 2002, the maximum rates shall be:


   Breakfast

$   8.00


   Lunch

$ 10.00


   Dinner

$ 20.00

ARTICLE 30, INCLEMENT WEATHER


Update DMR language to:  
Each teacher in the Department of Mental Retardation Unified School District #3 is assigned a regular work station and shall report to that location when client appointments are canceled during inclement weather days.  
ARTICLE 40, SICK LEAVE


Section Three.  Employees may use sick leave: 


(c)  In the event of death in the immediate family, when as many as three (3) working days leave with pay may be used for those eligible for vacation, and five (5) days for those who are not.  Immediate family means spouse, parent, siblings, children, DOMESTIC PARTNER and also any relative who is domiciled in the employee's household.  “For purposes of this section, domestic partner is a person who has qualified for domestic partnership benefits under the parties’ pension and health care agreement.”  


(d)  In the event of critical illness or severe injury of a member of the immediate family who requires the attendance of the employee, provided that not more than FIVE (5) DAYS of sick leave per calendar year shall be granted therefor.  

(e)  For going to, attending, and returning from funerals of persons other than members of the immediate family, provided that not more than three (3) days of sick leave per calendar year shall be taken therefor.  “For employees who work a school calendar schedule and are not eligible for vacation, the maximum granting of sick leave per calendar year for this reason shall be four (4) days for ten month employees and five (5) days for twelve month employees.”


Section Eight.  Sick Leave Bank.  


(c)  Clarification that payments shall begin on the sixteenth (16th) work day after exhaustion of leave and/or Workers’ Compensation.  …


(e)  Addition of provision:  “If at any time the bank should be depleted, each eligible employee shall be assessed one day from his/her accrued sick leave.”

ARTICLE 59, QUALITY OF WORKLIFE


Addition of provision:  “The CSEA representative and the State representative shall function as the spokesperson for their committee members and shall articulate their party’s view of the proposal, whether approval, disapproval or a need for further information.  Proposals receiving approval by the committee shall be forwarded to the Department of Administrative Services for disbursement in accordance with its procedures. “

ARTICLE 60, DURATION OF AGREEMENT


This Agreement shall be effective on July 1, 2001 and shall expire June 30, 2005.

NEW MEMORANDUM, ARTICLE 16, GRIEVANCE PROCEDURE


Effective with the Legislative approval of this Agreement, the parties shall agree upon the arbitrators to serve on the P-3B arbitration panel.  An arbitrator who is new to the P-3B panel may be removed by either party anytime after the first, second or third award, and be replaced with another arbitrator.  The parties may by mutual agreement remove any arbitrator from the panel during the term of this Agreement.


In an effort to improve arbitration scheduling, the parties shall meet regularly to schedule those grievances submitted for arbitration.  The scheduling meeting will involve assigning the designated grievance(s) to the identified arbitrator on a date provided by that arbitrator as being available.  The scheduling meeting may involve other CSEA-represented units, if the same arbitrator is on more than one panel.  This shall not preclude the use of the existing scheduling process when there are a limited number of pending cases to be scheduled.  

NEW Side Agreement, ARTICLE 39, vacation, SECTION FIVE:


At the DMR Northwest Center in Torrington, the MR Adult Services Instructors shall be allowed to submit their requests for vacation at the same time as the State School Teachers submit their proposed calendars for the following school year in order that the requests of any of the P-3B members in the same work unit can be considered, subject to agency operating needs, before any calendars are approved or any vacation requests are granted.  If more employees request the same calendar recess days and/or vacation time than can reasonably be spared for operating reasons, the granting of the recess days or vacation time will be based upon seniority as defined in Article 10.  

NEW SIDE AGREEMENT, ARTICLE 59, QUALITY OF WORKLIFE  


The parties will sign a side agreement that provides for the carryover of the funding for the 2000-2001 year into the successor 2001-2005 contract for purposes of funding proposals by mutual agreement that had been submitted during the 1997-2001 contract term and which had expenditures made or obligations incurred during that period.  

NEW SIDE AGREEMENT


The Department of Correction will communicate with the Union regarding the status of the certification discussions with the State Department of Education and the Department of Administrative Services.

NEW SIDE AGREEMENT(S), ARTICLE 8, UNION RIGHTS


The parties will sign a side agreement indicating recognition that the State’s withdrawal of its proposals, in full or in part, in the above provisions shall be without prejudice for and shall not be introduced in any future disputes between the parties.  


The parties also agree that the agencies will, upon request, advise the Union or the steward(s), as applicable, of the appropriate management official to be contacted under the above provisions.  


The Union will withdraw without prejudice any pending grievances or prohibited practice complaints involving union access or release issues, except those relating to the release of stewards that would be covered by the State’s proposal in Issue 4. 

Note:  References to “State School Instructor” were changed to “Mental Retardation Adult Services Instructor” and references to grievance and other “hearings” were changed to “conferences.”  There were also technical changes and updates to various Articles.  

Employee questions about this notice should be addressed to the Agency’s Human Resource Office. Any agency personnel officers with questions may contact Ellen M. Carter of this Office at 418-6218.  

Linda J. Yelmini

Linda J. Yelmini

Director of Labor Relations
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