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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

May 14, 2002

General Notice 2002-09

TO:

Labor Relations Designees

SUBJECT:
Maintenance and Service Union Contract (NP-2) Changes
This General Notice contains the significant changes made in the NP-2 Collective Bargaining Agreement.  The arbitration award was submitted to the General Assembly on April 30, 2002 and was approved on May 8, 2002.  The award constitutes a successor Agreement effective July 1, 2002.

Article 10
Training

Section Three (b) has increased education and training funds to fifty thousand dollars ($50,000) effective July 1, 2002 in each contract year.  Effective July 1, 2004 the fund shall be increased to sixty thousand dollars ($60,000).

Article 10
Training

Section Four has added the establishment of a joint labor-management committee that will meet four (4) times annually for the purpose of developing and implementing training programs for upward mobility in the NP-2 noncompetitive job titles.

Article 12
Seniority

Section Five (a) updated creditable periods of war service to include Operation Enduring Freedom and Operation Noble Eagle for seniority calculation.

Article 13
Order of Layoff or Reemployment

Section Seven (c) has been changed to provide that when an employee fails to respond or waives consideration for a position three (3) times, he/she shall be placed on inactive status (that position only) for the purposes of the Reemployment List.  They must contact the State in order to be placed in active status.

Article 15
Transfers

Section Six has been changed to enable the University of Connecticut and the State Universities to temporarily assign employees throughout the campus to meet operational needs for a period of twenty-one (21) days. Such temporary assignments will not be considered transfers.  No employees will be temporarily assigned more than three (3) times in a calendar year.

Article 16 
Grievance Procedure

Section Six has been changed back to the four (4) step procedure as in 1994-99 Agreement.

Article 17
Dismissal, Suspension, Demotion and Other Discipline

Section Ten allows an agency to transfer an employee to another work area within a twenty-five mile radius for a period of ten (10) days while investigating alleged employee misconduct.

Article 20
Compensation

Section One provides for the general wage increases as follows:  Effective July 1, 2002 – 3%.  Effective July 1, 2003 – 3%; effective July 1, 2004 – 3%.

Article 20 
Compensation

Section Two (b) provides a five-hundred dollar ($500) lump sum payment effective July1, 2002 for employees who have reached the top step of the pay grade.

Article 23
Shift and Other Salary Differentials

Section One increases the shift differential from sixty-five cents ($.65) per hour to seventy-five cents ($.75) per hour effective July 11, 2003.

Article 23
Shift and Other Salary Differentials

Section Four (d) increases the weekend differential from forty cents ($.40) per hour to fifty cents ($.50) per hour effective July 11, 2003.

Article 23
Shift and Other Salary Differentials

Section Five increases the supervision and inmate-training differential for employees other than DOT from sixty cents ($.60) per hour to seventy cents ($.70) per hour effective July 1, 2004.

Article 23
Shift and Other Salary Differentials

Section Six (a) increases freezer differential to seventy cents ($.70) per hour effective July 1, 2004.

Section Six (b) increases fire and crash standby differential to seventy cents ($.70) per hour effective July 1, 2004.

Article 29
Sick Leave 

Section Three (3) allows for the use of sick leave for domestic partners as defined under the parties pension and health agreement.

Section Three (4) increases serious illness and injury benefit from three (3) to five (5) days.

Article 65
Duration of Agreement

Effective July 1, 2002 through June 30, 2005.

Employee questions about this notice should be addressed to the Agency’s Human Resource Office. Any agency personnel officers with questions may contact Phil Margeson of this Office at 418-6327.  

Linda J. Yelmini

Linda J. Yelmini

Director of Labor Relations

Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106
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