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December 30, 2002

OLR General Notice 2002-31

TO:


Labor Relations Designees 

FROM:

Office of Labor Relations

SUBJECT:

NP-2 Dues/Fees Increases 
The Connecticut State Employees Independent (NP-2 Unit) has implemented several significant changes in the structure of their union dues/agency fees payroll deductions.  Given the nature of the changes (including increases for all employees earning over $17.00 per hour and all part-timers working 20 or more hours per week) and the fact that the new rates will require manual entries into the MSA system for each affected employee, this Office wanted to be certain that the changes were clearly understood by agency personnel and payroll officials so they can be implemented in an accurate and timely manner

Previously, the amount of dues/fees for a full-time employee was equal to one hour of pay, with a minimum of $12.50 and a maximum of $17.00.  The deduction for part-time employees was one-half hour of pay, with a minimum of $6.25 and a maximum of $8.50.  Effective with the pay period ending January 9, 2003 (check date January 24, 2003), the NP-2 dues structure has changed to eliminate the maximum limits and to apply the full-time rate to part-time employees working twenty or more hours per week.  As indicated in Comptrollers’ Memorandum No. 2002-45, the new dues/fees deductions are:

	Status
	Employee's 

Hourly Rate
	Biweekly Deduction
	MSA Table Number

	Full-time
	$12.50 or less
	$12.50
	Table 961

	Full-time
	$12.51 or more
	one hour's wage
	Table 971

	Part-time of 20 or more hrs/wk. 
	$12.50 or less
	$12.50
	Table 961

	Part-time of 20 or more hrs/wk.
	$12.51 or more
	one hour's wage
	Table 971

	Part-time of less than 20 hrs/wk.
	$12.50 or less
	$6.25
	Table 962

	Part-time of less than 20 hrs/wk.
	$12.51 or more
	1/2 hour's wage
	Table 972 


(Note:  The MSA Sort Code is 00971 for NP-2 unit dues/fees and the Table Numbers should not be confused with the Sort Code.)

These changes mean that a full-time employee currently earning $22.00 per hour (and paying $17.00 biweekly for dues) will need to have his/her dues deduction increased to $22.00.  It also means that a part-time employee working 20 or more hours who currently has a maximum dues deduction of $8.50 biweekly will have that deduction increased to equal one hour of his/her pay, whether that one hour rate is $17.50, $20.00 or $22.00.  All of these changes must be calculated by the agency payroll offices and manually entered into the MSA system.  
It is also important to remember that, since the NP-2 dues/fees are based upon an individual employee’s hourly wage, the amount of biweekly dues/fees must be reviewed and manually adjusted whenever there is a general wage increase, an annual increment, a promotion, a demotion or any other change in any employee’s hourly rate.  The dues/fees must also be reviewed and manually adjusted whenever an employee changes from either full-time or part-time 20 or more to working part-time under 20 hour or the reverse.  It is also important that the agency ensure that dues/fees are being deducted from all employees in the NP-2 bargaining unit.  This omission occurs most often with new hires, transfers from another agency and employees returning from workers compensation or unpaid leaves.  

Please share this document with ALL STAFF MEMBERS WHO ARE INVOLVED IN AGENCY PAYROLL RESPONSIBILITIES.

Employee questions about this notice should be addressed to the Agency Personnel Office.  Inquiries from agency personnel officials should be addressed to Ellen Carter of the Office of Labor Relations at 418-6218.  Questions about the MSA payroll system should be addressed to the Office of the State Comptroller, Payroll Services Division. 

Linda J. Yelmini

Linda J. Yelmini

Director of Labor Relations
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