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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

March 17, 2003

General Notice No. 2003-13

TO: 

Labor Relations Designees

SUBJECT: 
NP-2 Arbitration -- Payment of Under-deducted Dues/Fees  

In 2001, we advised you of a CEUI Arbitration Award that required compliance with the NP-2 contractual monthly reporting requirements and the payment of attorney fees and costs as well as past dues deductions.  The Arbitration was subsequently the subject of court litigation, which has recently been resolved.  As a result, the agencies must now implement the portion of the arbitration award that requires the State to “make the Union whole for all dues and fees improperly deducted from January 1, 1997 forward” and to “determine the amount of dues and fees owed to the Union based on exceptions reports and, if necessary, an internal audit.”   

While OPM has arranged for the payment of the attorney fees and costs, it will be the responsibility of the agencies to calculate and provide payment to the Union for any dues/fees under-deductions.  There has been an agreement between the parties that the amount of under-deducted union dues and fees for the period from January 1, 1997 through the March 19, 2001 award would be paid by April 30, 2003, while the payment for the under-deducted dues/fees from March 19, 2001 through September 1, 2002 would be paid by June 30, 2003.  

The reference to “exceptions reports” in the arbitration refers to a biweekly report developed by the Office of the Comptroller that identified those employees whose dues/fees deductions did not match their hourly pay rate within the specified range.  Until January 2003, the NP-2 dues structure was such that full-time employees paid dues/fees in the amount of one hour’s pay (with a minimum of $12.50 and a maximum of $17.00 per week) while part-time employees paid one-half hour’s pay (with a minimum of $6.25 and a maximum of $8.50.)  Besides identifying employees who have been under-paying or over-paying dues/fees, the exceptions reports include all part-time employees even though their dues/fees deductions may actually be correct.  The Comptroller’s Office did not start generating the exceptions reports for the Union until 2000 and was only able to generate the reports for the last pay periods of the earlier years.  This Office will provide you with the exceptions reports for the last pay periods in 1996, 1997 and 1998.  These exceptions reports will be distributed at the March 18, 2003 Agency Personnel Managers Council meeting. 

This Office also has certain exceptions reports from selected pay periods in 2000, 2001 and 2002 that could be made available to agencies if requested.  The Comptroller’s Office, however, will be able to provide agencies with Excel reports of the dues/fees exceptions for the period from
 

January 21, 1999 through September 1, 2002.  These reports will be available to be picked up at the Comptroller’s Office within about two weeks and should greatly reduce the amount of work for the agencies.  Additional information will be provided as soon as it is known when the reports will be completed.  

Copies of any correspondence to the Union regarding the amount and payment of the dues/fees under-deductions should also be provided to this Office.  Any correspondence should reference the CEUI (C-1984) arbitration.

For employees who have been subject to over-deductions of dues/fees, the agency should provide the appropriate information to the CEUI and request that the Union repay the employee.  Any correspondence regarding over-deductions should not be issued until after the agency has compensated the Union for all under-deductions of dues/fees.  It should also be noted that errors of over-deductions cannot be used to reduce the amount of payment due the Union for the errors of dues/fees under-deductions.  

Questions from Agency Personnel Officers should be addressed to Ellen Carter at 418-6218.  All others please direct your inquiries to your agency personnel office.

Linda J. Yelmini

Linda J. Yelmini

Director of Labor Relations
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