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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

                                      Office of Labor Relations

February 27,  2004

General Notice 2004-04

TO:
Labor Relations Designees

SUBJECT:
IMPLEMENTATION OF AT RISK AWARD

In OLR Gen. Notice 2003-25, Agencies were apprised of Arbitrator Selchick’s ruling  that the standard “at risk” notices sent to certain employees in the P-5 bargaining unit in some Agencies were insufficient notices of layoff under Article 13, Section 4 of the P-5 Agreement.  OLR has individually notified those Agencies who have liability with respect to P-5 employees who received such at risk letters and who were actually laid off.    The following is a list of those Agencies that have liability and a list of those that have no liability:

	Agencies with Liability



	Agencies with No Liability

	Board of Trustees Community-Technical Colleges
	Department of Economic and Community Development

	Freedom of Information Commission
	Workers’ Compensation Commission

	Office of the Treasurer
	Central Connecticut State University

	Department of Mental Health and Addiction Services
	Department of Revenue Services

	Department of Public Utility Control
	Department of Special Revenue

	Department of Labor
	Charter Oak

	Department of Public Health
	Department of Banking

	Department of Corrections
	Department of Public Safety

	Department of Social Services
	Military Department

	Western Connecticut State University
	Commission on Human Rights and Opportunities

	Office of Policy and Management
	Commission on Ethics

	Department of Public Works
	Office of the Comptrollers

	Agriculture
	POST

	Office of Health Care Access
	UCONN Health Center

	Department of Insurance
	Department of Administrative Services

	Connecticut Lottery Corporation
	Department of Information Technology

	Office of Secretary of the State
	Eastern Connecticut State University

	Department of Education
	Teachers’ Retirement Board

	Connecticut State Library
	Department of Mental Retardation

	Department of Transportation
	State Elections Enforcement Commission

	Department of Motor Vehicles
	

	Commission on Fire Prevention and Control
	

	Department of Environmental Protection
	

	Department of Children and Families
	


Agencies with liability that have questions as to the identity of the affected grievants and/or the amount(s) owed, please contact Christine Cieplinski at 418-6321 to clarify this information.  

Payment:

Agencies with liability are directed to process payment for the affected grievants in accordance with the information that OLR previously relayed to such Agencies via facsimile and/or e-mail.  Affected P-5 employees should be paid at the rate of pay in effect at the time the employee was laid off.  Agencies should DEDUCT from the payments any unemployment compensation benefits or other interim earnings that the employee collected during the period of payment.  For example, if employee X was laid off on 2/3/03 and therefore is owed pursuant to the Award for the period of 2/4/03 to 2/25/03 and employee X collected unemployment compensation benefits for the period of 2/4 to 2/25, the Agency should deduct those benefit earnings from its payment of 

wages to the employee.  The Agency must then remit a check in the amount of benefits withheld to the Connecticut Department of Labor as follows:

Benefit Payment Control Unit

Attention: Tom Smoragiewicz

Connecticut Department of Labor

200 Folly Brook Boulevard

Wethersfield, CT  06109

Please enclose with the check a note indicating that the payment is in offset of back pay for the period of time at issue.  The Benefit Payment Control Unit will in turn make any correction that is necessary to the employee’s payment record. 

If an employee earned wages from a source other than unemployment compensation  during the period of notice owed to the employee, the Agency also should DEDUCT the amount of such interim earnings from the individual’s payment of back wages.   

Agencies should NOT make any deductions from back wages for health insurance premiums.   

Accruals:

Please be advised that the additional time and wages being credited to the affected grievant(s) MAY qualify the grievant(s) for an additional month of vacation and/or sick leave accruals.  For example, if employee X was laid off on January 17 and the additional time from the Selchick Award entitles the employee to pay through February 17, the employee would now have completed service for the entire month of January.  In these instances, the affected individual if reemployed by the State would be entitled to a credit of time (not money) for the additional sick leave accrual and vacation leave accrual.  If the individual has NOT returned to State employment, the individual is only entitled to payment for the additional vacation leave accrual and NOT the sick leave accrual.       

Agency Labor Relations Designees with questions may contact Christine Cieplinski at 418-6321.  All other questions should be directed to the agency personnel office.

Linda J. Yelmini

Linda J. Yelmini

Director of Labor Relations
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