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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

March 10, 2004

GENERAL NOTICE NO. 2004-07

To:

Labor Relations Designees

From:

Office of Labor Relations

Subject:
Social and Human Services (P-2) Contract Changes

Enclosed are the economic provisions and language changes contained in the 2002—2006 Social and Human Services (P-2) contract.  The arbitration award was received October 20, 2003.  The contract was been submitted to the Legislature and became effective after conclusion of the thirty-day period for legislative action on the Interest Arbitration award, March 8, 2004.

Article 1
Recognition


Section Four has been updated to reference the Connecticut State Statute Section. 5-270(g) in place of Public Act No. 81-457.

Article 7
Union Rights


Section Four has been modified to highlight that Union stewards are not authorized to be signatory in any agreement or understanding between the union and the employer.


Section Seven has been updated to merely reflect the correct hours and person days allowed for union time.  There is no increase or decease in time.

Article 8
Personnel Records


Section Three has been rewritten to remove the word expunged and insert the word voided.  Voided is also defined as: 1) removed and placed in a non-personnel file, 2) no negative presumption can be drawn from the document and 3) the document is not useable in the future.


Section Five has been rewritten to state that personnel files shall only be released as required under law (court order; FOI).

Article 11
Working Test Period


Section Two is updated by changing the reference to Personnel Commissioner to the Commissioner of the Department of Administrative Services.

Article 12
Seniority


Section One has been rewritten to delete the second paragraph that applied to seniority computations resulting from contract changes, which are all historical at this time.  The language no longer has any significance.

Article 13
Order of Layoff And Reemployment


Section Two has been rewritten to define layoff seniority as it is defined in Article 12, however the employee must hold a P-2 classification for a minimum of six (6) continuous months of full-time service (or equivalent hours for part-time employees) to enjoy seniority protection in the event of layoff.

Article 14
Transfers


Section Four (c) has been expanded to provide an employee involuntarily transferred the first right for return to a position in the classification and location from which involuntarily transferred.  Two weeks notices is to be provided for an involuntary transfer.


Section Five has been added to the Article for the purpose of allowing for the transfer of particular employees for the interests of both agency and union.  Agreement between the local union president and the agency is required.

Article 15
Grievance Procedure


Section Nine (a) has been updated to allow the parties to determine if the time of availability of the Arbitrator is satisfactory [removed the twenty (20) day provision].


Section Nine (b) provides for the right to have stenographical services if either party so desires.  Payment for the service is by the requesting party.


Section Eleven provides that all Step 3 conferences, arbitrations and grievance related meetings are closed to the press and the public, unless the parties jointly agree to the contrary.

Article 17
Hours Of Work And Work Schedules


Section One (e) is a new provision that states: Work schedules are not to be changed for the primary purpose of avoiding payment of overtime.

Article 18
Overtime


Section Two establishes a voluntary list by classification for overtime.  The overtime is to be distributed by following the offerings by seniority sequence.  Each offer of overtime is recorded as equal to time worked for distribution purposes. The equalization period is each contract year.  Where there are no volunteers or too few volunteers for a particular overtime assignment, the least senior employee(s) with the fewest overtime hours credited shall be drafted.  In the event of a missed opportunity for overtime (not being contacted in rotation) the remedy will be to make-up the turn in rotation.


Section Three is a new section that identifies those classes that do not receive overtime compensation.  These classes are eligible for compensatory time.  Any compensatory time credited is to be used within the three (3) month period following the accumulation period (July-October; November-February; March-June).  The affected classes are:

· Employment Security Appeals Referee

· Employment Security Associate Appeals Referee

· Employment Security Principal Appeals Referee

· Labor Department Operations Coordinator

· Labor Department Program & Services Coordinator

· Protection & Advocacy Program Director

· Youth Wilderness School Assistant Director

· Youth Wilderness School Director

· HRO Assistant Commission Counsel 2

· HRO Assistant Commission Counsel 1 (except as provided by other agreement for those functioning as HRO Investigators)

Article 22
Safety


Section One has a new subsection (b) establishing at each agency a safety committee; equal number of members from labor and management.  The size of the committee is not to exceed ten employees.


Section Four is a new section providing for employer issued safety equipment for field employees.  The equipment shall be for universal precautions.  Included in the equipment are cell phones or a communications device equal to or better for employees making client-associated field visits.  This provision provides for financial, and budgetary restrictions to influence the extent of availability. 

Article 29
Sick Leave


Section Seven (e) provides that P-2 bargaining unit members may donate accrued vacation, personal leave or sick leave (maximum of five days in any calendar year) to a member of the bargaining unit who is suffering from long term terminal illness or disability.  Such donations may occur between different agencies.

Article 30
Personal Leave


Article 30 is rewritten to provide part-time employees who work twenty (20) hours or more per week with pro-rata personal leave.

Article 33
Class Revaluation


Section Two has been rewritten to provide that the Director of Labor Relations or designee holds the reevaluation hearing rather than the Commissioner of Administrative Services.


Section Three has been rewritten to be consistent with section two and have the Director (not the Commissioner) look at changes in job duties.

Article 38
Uniform and equipment


Article 38 has been expanded to provide for replacement at no cost to the employee for issued equipment, uniforms and I.D. cards or security cards.

Article 39
Travel Reimbursement


Section One provides for an increase in the meal allowances as follows: Breakfast $7.50; Lunch $9.000; Dinner $20.00.


Section Two has been rewritten to provide reimbursement for travel at the GSA rate with adjustment upward or downward within thirty (30) days of any adjustment made by GSA.  Auto usage fee is increased to $4.50.  This provision will be effective upon Legislative approval.


Section Three is a new provision covering occasions when out of state travel is required over a weekend or on a holiday.  First the agency is to discuss the assignment with the identified employees.  Such assignment is considered overtime for equalization purposes.  If the identified employee declines the assignment, the agency is to seek volunteers through the rotational system established in Article 18 section 2.  If there are no volunteers, the identified individual shall be drafted.

Article 41
Miscellaneous


Section One is rewritten to supplement the “Blue Book” reference with any amendments since 1975.  Effectively the rules and regulations are the current Regulations.


Section Six provides that when the word spouse is referred to in the Agreement it shall also mean domestic partner.  Domestic partner is defined as provided under the pension and health care agreement.


Section Seven is a new section that provides reimbursement to affected employees for the cost of the Client Security Fund.

Article 45
Tuition Reimbursement


Section Two has been rewritten to provide a fund allocated at $133,000 retroactive to July 1, 2002, $160,000 effective July 1, 2003 and $200,000 effective July 1, 2004 and annually thereafter.


Section Three (a) provides maximum reimbursement per credit hour as follows:

· Effective

Undergraduate

Graduate
July 1, 2002

$110.00

$145.00

July 1, 2003

$135.00

$220.00

Article 46
Conference And Workshop Funds


Section One provides allocation for funds as follows:

· Effective Date


Fund


July 1, 2002


$ 50,000

July 1, 2003


$ 75,000

July 1, 2004


$100,000


Section Two establishes a two (2) person clearing committee.  The members shall be one appointed by the State and one appointed by the Union.  The clearing committee will verify whether there are sufficient funds for attendance at requested conferences/workshops.

Article 47
Standby Program


Section One has been rewritten to reference “Hot Line” rather than “Care Line”.


Section Three has been rewritten to reference “Hot Line” rather than “Care Line”.


Section Six (c) has been rewritten to increase Home & Office premium to $500.00 effective July 1, 2005.


Section Eight Has been rewritten to reference “Hot Line” rather than “Care Line”.

MEMORANDUM OF UNDERSTANDINGS


DOL Job Fairs
A new understanding has been established allowing volunteers to work Job Fairs and other community activities.  When such activities are scheduled, volunteers shall have their normal schedule adjusted so not to exceed 40 hours of working during the workweek of the assignment.  If there are insufficient volunteers, DOL shall select from the list the employees needed who shall work on an overtime basis.


DSS Protective Services Elderly Program

This memorandum references a standby program of Social Workers, Social Work Supervisors and/or Children Services Consultants.  These employees shall have available a cell phone and a state car for transportation should responding be 

necessary.  Staffing is by volunteers however, if too few volunteer, staff shall be assigned by inverse seniority.  Compensation for standby status shall be in accordance with Article 47 section seven.


DCF Long Lane and Connecticut Juvenile Training School have agreed that if an employee is reassigned in order to fill the service needs of clients, the pattern of pass days shall be considered prior to making assignments.


DCF Parole Services have reached agreement for standby, which is consistent with Article 47.  On call periods are designated Sunday –Wednesday and Thursday-Saturday.  Staffing is with two workers who are responsible for statewide coverage.


DCF Service Rating Form

DCF has agreed to a revised service rating form specific to DCF.


DCF Hot Line Screening

DCT has entered into an agreement addressing rotational assignments of Social Workers to the Hot Line screening function.


Supplemental Agreement for Part-time Permanent Interpreters
The Commission on the Deaf and Hearing Impaired have an agreement to address hours of wok, shift differential. Certification differential, holiday pay and training for this group of part-time employees.

Article 31
Compensation


Section One provides for the following general wage increases:

· Contract year 2002—2003




0%

· Effective the pay period following July 1, 2003

2.5%

· Effective the pay period including July 1, 2004

3.0%

· Effective the pay period including July 1, 2005

3.0%

Section Two provides the following provisions for annual increments:

· Contract year 2002-2003 increments are to be effective on time.
· Contract year 2003-2004 increments will be delayed 6 months.
· Contract year 2004-2005 increments will be delayed 3 months.
· Contract year 2005-2006 increments are to be effective on time.
Section Four provides for shift differential at the following rates:



Effective Date


Rate




July 13, 1990


$.65



July 1, 2004


$.70



July 1, 2005


$.75

Section Five(d) provides for weekend differentials as follows:



Effective Date


Rate




July 13, 1990


$.40



July 1, 2004


$.45



July 1, 2005


$.50


Section Eight is a new provision providing for a method to recover overpayments.  Such overpayments are to be recovered over the same period of time the overpayments was made unless the State and employee agree to some other arrangement.  Procedure calls for notice to the employee and a meeting with the Union present to discuss the overpayment.

Employee questions about this notice should be addressed to the Agency’s human resources office.  Agency Labor Relations Designees with questions may contact Robert Curtis of this Office at 860-418-6241.  

Linda J. Yelmini

Linda J. Yelmini

Director of Labor Relations 
Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106
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