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    STATE OF CONNECTICUT

                            OFFICE OF POLICY AND MANAGEMENT

                                          Office of Labor Relations

May 21, 2004
GENERAL NOTICE 2004-12
To:

Labor Relations Designees
From:

Office of Labor Relations

Subject
Protective Services (NP-5) Contract Changes

Enclosed are the economic provisions and language changes contained in the 2004-2008 Protective Services (NP-5) contract.  The contract was a negotiated agreement, which was approved by the General Assembly on May 5, 2004.

Article 2
Protective Services Bill of Rights

Section Three (2) has been updated to provide that employees under investigation are informed of the reasons for the investigation.

Article 7
Union Rights

Section Seven (a) Union Business Leave has been updated to allow unused hours to be carried over to the next contract year and added to the Union business leave bank of hours.  The bank of hours expire at the end of the contract term.

Section Seven (c) has been rewritten to provide expiration of the section with the termination of the contract, rather than a specific date.

Article 11
Health Safety

Section Fourteen has been deleted.  This section referenced providing a backup or reserve patrol vehicle at Connecticut Valley Hospital by November 1, 1979.

Article 13
Working Test Period

Section Two (a) has been updated by deleting the requirement to report to the Commissioner of Administrative Services ten (10) days preceding termination of the working test period whether the employee merits permanent appointment.

Article 15
Order of Layoff

Section Five has been established to provide for no additional layoffs of permanent employees during the contract term.  Exceptions to this provision are provided for layoffs due to agency consolidations, closings and/or programmatic reductions enacted by the legislature.  The provision does not apply to temporary or durational positions or to grant-funded or federally funded positions upon the expiration of those funds.  The section expires on the expiration date of this contract.

Article 16
Grievance Procedure
Section Nine (c) has been rewritten to provide that the Arbitrator must issue his/her award in writing no later than thirty (30) calendar days following the close of the record; the parties agree that close of the record is the date of submittal of briefs or closing statements.

Section Ten has been updated to remove the reference to disputes over claimed unlawful discrimination in violation of Article 3.  This change allows such disputes to be appealed to arbitration.

Section Eleven has been updated by removal of the stated final step of appeal being the same as the final step of appeal of rejection from admission to examination.  Existing procedures shall be continued.

Article 17
Dismissal, Suspension, Demotion and Other Discipline

Section Six has been updated to provide for placement of an employee on leave of absence with pay during the duration of the investigation into the situation and/or event.

Article 19
Temporary Service In A Higher Class

Section Eight has been deleted.  This section had provided firefighters $.60 per hour when recognized as Lieutenant/Technician.  The State has agreed to implement a new job description for Fire Lieutenant.  The Union has granted that Deputy Fire Chief at the University of Connecticut, University of Connecticut Health Center and
Bradley International Airport will be removed from the bargaining unit.
Article 20
Compensation

Section One provides for general wage increases as follows: July 1, 2004 no general wage increase; the pay period including July 1, 2005 three percent (3%); the pay period including July 1, 2006 three percent (3%); the pay period including July 1, 2007 three percent (3%).

The two hundred dollar ($200) lump sum payment to each permanent employee actively employed on the date of approval of the contract is deleted.

Section Two has been updated to provide no annual increment during the contract year (2004-2005); a six (6) month delay of the annual increment in contract year 2005-2006; a three (3) month delay of the annual increment in contract year 2006-2007; and the annual increment will be on time in contract year 2007-2008.

Also effective July 1, 2005 those employees at the maximum step of the salary schedule who receive no annual increment shall receive a lump sum payment of five hundred dollars ($500).  The lump sum payment is to be made when the annual increment would have applied. 
Section Six has been updated to provide each employee $90.00 shoe allowance to be paid on or about September of each contract year.  The allowance will increase to $100.00 for the contract year effective July 1, 2007.

Section Thirteen (a) (b) have been updated to provide the annual skill premium to each employee certified as an Emergency Medical Technician B (EMT-B) of $450 each contract year.  This premium will become $475 effective July 1, 2007.

The annual skill premium to each employee certified as an Emergency Medical Technician I (EMT-I) shall be $575 for each contract year.  Effective July 1, 2007 this premium will become $600.

Both of these premiums are to be paid on or about October 1 of each contract year.
Section Twenty-two is a new section providing an instructional stipend of $200 effective July 1, 2004.  This stipend is to be paid for: field training officer, firearms instructor and paramedic preceptor.  The payment is on or about October 1 of each contract year.

Article 25
Holidays

Section Five has been deleted.  This section had been specific to the Department of Motor Vehicles and is no longer applicable.

Article 31
Military Leave

This article has been updated to provide full-time permanent employees who are members of the armed forces or reserve components of the armed forces leave with pay for required training not to exceed two (2) calendar weeks in a calendar year and up to seven (7) days of military leave for weekend drills.

Article 35
Shift and Work Location

Section One has been updated to provide an annual posting for shift and location assignment by each agency.  No additional posting shall be required or provided during the year.  New vacancies shall be filled at the facility level by voluntary transfer; seniority governs provided the employee is qualified to fill the position.  If a lack of volunteers, the agency may hire or involuntarily transfer.  State Universities, Community and Technical Colleges, the University of Connecticut and all firefighters at all locations are exempt from the annual bid.  Existing bidding practices remain in effect at these institutions of Higher Education.

Agencies that have no shift and work location selection practice shall develop a plan by January 1, 2005.  The conditions and circumstances of the plan shall be agreed upon between the agency and the Union.

Article 36
Shift and Weekend Differential

Section Three has been updated to provide the shift differential of $.65 per hour; effective the pay period that includes July 1, 2005 the shift differential will be $.75 per hour; effective the pay period that includes July 1, 2006 the shift differential will be $.85 per hour.

Section Four established a weekend differential.  The weekend is defined as all hours worked between the hours of 11:00 p.m. Friday and 11:00 p.m. Sunday.  Effective the pay period including July 1, 2005 the weekend differential will be $.65 per hour.  Effective the pay period including July 1, 2006 the weekend differential will be $.75 per hour.

Additionally, the State and the Union agreed that effective July 1, 2005 employees who are employed effective June 30, 2005 shall be entitled to weekend differential as provided in Article 36, Section Four.  Those employees hired July 1, 2005 and thereafter and are in salary grade PS 16 or higher shall not be eligible for the differential.  Likewise any classification upgraded to grade PS 16 or higher on or after July 1, 2005 will not be a basis for eligibility for employees in said positions.

Article 37
Job Titles

This article has been deleted.

Article 38
Contracting Out

The item (b) (2) referencing converting classes to common titles by July 1, 1980 has been deleted.
Additional agreement:

The State agreed to send the following job specifications to the Master Evaluation Committee:

1) Police Officer
2) Motor Vehicle Inspector

3) Environmental Protection Maintainer 1, 2, 3.
Employee questions about this notice should be addressed to the Agency’s Human Resources Office.  Agency Labor Relations Designees with  questions may contact Robert Curtis of this Office at 860-418-6241.

Linda J. Yelmini
Linda J. Yelmini

Director of Labor Relations

Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106
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