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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

April 27, 2005
OLR General Notice 2005-03
TO:

Labor Relations Designees

SUBJECT:
Administrative and Residual (P-5) Contract Changes

Enclosed are the economic provisions and the language changes contained in the 2003-2007 Administrative and Residual (P-5) contract.  The contract was an Interest Arbitration Award, which went into effect on April 18, 2005.
Article 5 Non Discrimination Section Two.
The language has been modified to remove the joint implementation of positive and aggressive affirmative action programs.  The new language merely pledges joint efforts to eliminate and prevent discrimination.

Article 7 Union Security and Payroll Deduction, Section Five.

The language was changed to require remittance of dues and fess “as soon as available” versus prior language “as soon as practicable”.

Article 8 Union Rights Section Seven.

The Union Business Leave Bank was increased from 1 hour to 1.75 hours per employee in the unit as of July 1 of each contract year.

A provision allowing the continuation of Union Business Leave while awaiting approval of a successor agreement was provided.  Upon approval of the successor agreement, the leave utilized during this transition period will be deducted from the bank.

Article 13 Order of Layoff or Reemployment Section Two.

Tie breaker language has been established.  If seniority of two or more employees is exactly the same, the more senior employee shall be determined by considering: 1) total State seniority, 2) time in classification, 3) a coin toss.

Section Four (d) 
Comparability lists promulgated by DAS dated October 1995 shall be utilized.  As new classifications are established or existing classifications are restructured, DAS shall identify the proper and appropriate comparability for these classes using the same or similar criteria utilized for the October 1995 comparability tables.

Section Eight
Impact of contract out sunsets with the expiration date of the Agreement.

Article 14 Dismissal, Suspension, Demotion or other Discipline Section Six (b).

A new subsection b was established stating that an employee shall not be compelled to offer oral or written evidence against him/herself in any investigation or (pre) disciplinary action.  Statements by the employee in his/her own behalf constitute a waiver of this protection.

Article 15 Grievance Procedure.

Section Six. The grievance procedure was reduced to a three (3) step process: Step 1 – Agency, Step 2 – OLR, Step 3 – Arbitration. 

Section Nine.  Expedited Arbitration shall be available for time based issues that are critical and other grievances agreed upon.  The time periods are: Filed at Step 2 within 10 days of notice of action, Step 2 Conference within 10 work days of receipt, Employer response within 3 work days of conference; Claim for arbitration filed within 7 work days of receipt of Step 2 response; Arbitration scheduled within 20 work days; Award or Bench decision if mutually agreed upon within 10 days of close of hearing.
Article 16 Hours of Work.

Section One.  Establishment or disestablishment of non-standard workweeks or schedules require approval of OLR and must be negotiated with the Union.

Section Five Overtime 

(b) The language is updated to pay time and one-half over forty (40) hours except as otherwise provided in Article 16A or CGS Sec. 50245.

(c) Call Back Pay is expanded to include a call to perform business related tasks.

Article 16A Alternative Work Schedules.

Section One. 

The language has been modified to allow employees, whose salaries are below the overtime cap to participate in pure flextime, averaging and compressed workweek options as are those above the salary cap.  The language also establishes an eighty (80) hour, biweekly (pay period) for qualifying for paid overtime.

The language establishes that each agency shall establish a menu of options to be available to full-time permanent employees.  The menu may include: 1) unrestricted daily starting/quitting times; around a core hour structure; 2) 5/4 or 4/5 biweekly fixed schedule; 3) Weekly variable starting and quitting time.

Agencies may be exempt from offering alternative schedules based on business needs.  Agencies must provide its justification for exemption to OLR, who shall inform the Union of its determination concerning the exemption.  Upon request from the Union through OLR, the parties shall meet and discuss the exemption.  Each Agency shall maintain a committee of equal number of representatives of the Union and the Agency.

Section Two

Establishes a quarterly requirement for the employee to submit his/her schedule request (from the menu) for the following quarter.  The request is to the supervisor (non-bargaining unit) and grant or denial is based on business needs.  Staffing compliments required during a workday are to be determined solely by management.
Section Three.

Provides that the reduction or elimination of programs shall be stayed, unless the Union agrees otherwise, until receipt of the Facilitators opinion.  The Facilitator shall have binding authority to continue or terminate the stay, pending appeal through arbitration.

Article 19 Sick Leave.
Section Three (b) establishes that five (5) working days leave with pay shall be granted in the event of death in the immediate family.  The five (5) days are charged to sick leave accruals.

Section Six.  Provides that a laid off employee shall regain accrued sick leave if he/she returns to State services on a permanent basis within the three (3) year period referenced in Article 13 Section Six.
Article 20 Sick Leave Bank

Section Five.  If the fund should fall below 3,000 hours, the committee shall recommend a contribution from each full-time employee.  Said contribution shall not exceed eight (8) hours in any calendar year and requires mutual agreement by the parties.

Article 24 Compensation.

Section One. General Wage Increase.

Effective Date

Increase
June 27, 2003


0%

June 25, 2004


3.5%

June 24, 2005


3.5%

June 23, 2006


3.5%

Those employees at the maximum of their salary grade shall forfeit the lump-sum payment of 2.5% for the contract year 2003-2004.  The lump sum payment of 2.5% for employees at salary grade maximum who receive no annual increment shall be paid when the annual increment would have applied for contract year 2004-2005 and subsequent contract years.

Section Two.  Annual Increments.

No annual increment for contract year 2003-2004; a three month delay of the annual increment for contract year 2004-2005 and for contract year 2005-2006; annual increments will be on time in contract year 2006-2007.

Section Four (a).

Shift differential will increase from $.65 per hour to $.70 per hour effective the pay period including July 1, 2005 and to $.75 per hour effective the pay period including July 1, 2006.

Employees who select an alternative work schedule shall not receive shift differential for any hours within the bandwidth hours.

Employees at or below salary grade 18 are eligible for shift differential; effective the pay period including July 1, 2005 salary eligibility for shift differential shall be grade 24 or below.

(b) Weekend differential shall be $.40 per hour; effective the pay period including July 1, 2005 the differential will be $.45 per hour; effective the pay period including July 1, 2006 the differential will be $.50 per hour.

Employees at or below salary grade 18 shall be eligible for weekend differential; effective the pay period including July 1, 2005 the salary eligibility for entitlement of weekend differential will be salary grade 24 or below.

Section Six. Tuition Reimbursement.

The fund shall be:
July 1, 2003

$140,000




July 1, 2004

$140,000




July 1, 2005

$160,000




July 1, 2006

$200,000

The reimbursement rate shall be 75% of the per credit rate for undergraduate and graduate course at UConn, Storrs.

The State will honor reimbursement claims submitted by unit employees for contract years 2003-2004 and 2004-2005, if such claims meet the contractual standards and to the extent that the aggregate of such claims shall not exceed the permissible limitations.

Section Seven. Licensing Fees shall be reimbursed where the professional license or certification is a condition of employment and the employee uses such license for State business.  (The exclusive use for State business has been deleted).
Section Ten.  On-call/Stand-by Pay.

The language has been modified to remove the reference to all existing on-call/stand by pay and establishes the rate of $1.00 per hour; effective July 1, 2005 the rate becomes $1.25 and for holidays the rate becomes $2.00.  The maximum compensation for a week is $100.00, which effective July 1, 2005 becomes $175.00.

Section Fourteen.  
The language has been modified to state that the CT Lottery Corporation shall continue at its discretion, the practice of providing entrepreneurial incentives to designated State Lottery Employees.  The prior language referencing employee elections after announcement of a revised incentive plan has been deleted.
Article 25 Travel Expenses and Reimbursements.
Section Ten.  The amount allowed for undocumented reimbursement has been increased to $10.00 per day.  This is effective upon Legislative approval.

The premium city supplement has been increased to $8.00 per day in contract year 2005-2006

Section Thirteen.
The following reimbursement for meals has been established.




2003-04

2004-05

2005-06

2006-07

Breakfast

$8.00


$8.00


$10.00


$10.00
Lunch 


$10.00


$10.00


$12.00


$14.00

Dinner


$20.00


$20.00


$24.00


$25.00

Total


$38.00


$38.00


$46.00


$49.00

Article 30 Transfers
Section Two.  The language has been modified to clarify that for purposes of transfers, seniority is defined in Article 12.

Article 31 Training and Professional Leave.

Section Six.  The Professional Development and Conference Fund is established at the following sums.

Effective July 1, 2003

$100,000

Effective July 1, 2004

$100,000

Effective July 1, 2005

$100,000

Effective July 1, 2006

$120,000

Article 38 Miscellaneous.

Section Six.  Military Leave has been rewritten as follows:  A full-time permanent employee who is a member of the armed forces of the State or any reserve component of the armed forces of the United States shall be entitled to military leave with pay for required field training, provided such leave does not exceed two (2) calendar weeks in a calendar year, in addition to up to seven (7) days of military leave for weekend drills.  Additionally, any such employee who is ordered to active duty as a result of an unscheduled emergency (natural disaster or civil disorder) shall be entitled to military leave with pay not to exceed thirty (30) calendar days in a calendar year.  During such leave the employee’s position shall be held, and the employee shall be credited with such time for seniority purposes.  Other requests for military leave may be approved without pay.  Nothing in this Article shall be construed to prevent an employee from attending ordered military training while on regularly scheduled vacation.
Section Thirteen establishes that whenever the word spouse is referred to in this agreement it shall also mean domestic partner.  A domestic partner is a person who has qualified for domestic partnership benefits under the parties’ pension and health care agreement.

Article 44 Duration of Agreement

The Agreement is effective July 1, 2003 and expires on June 30, 2007.

Article 45 Temperature Variation

Article 45 is a new article which states: contingent upon the employer’s ability to restore the temperature to the prescribed guidelines, the Agency shall release or reassign/relocate affected employees.  If released, it shall be without loss of pay or benefits.

Memorandum of Understanding II

This memorandum addresses the reclassification appeal procedure.  The memorandum establishes a four person panel: two Human Resource Professionals from separate agencies, appointed by the Commissioner of Administrative Services and two Union representatives experienced in job classification, appointed by the Union.
Section Two of the Memorandum deals with the decision the panel is empowered to make.  It is unchanged from the prior contract.

Section Three address what finding can be made of an appeal sustained but reclassification is not recommended.  In this event the panel must issue a cease and desist order, or may order back payment as a remedy.

Memorandum of Understanding III

This memorandum provides that an A&R member will be allowed to attend one annual picnic and one Holiday party; one-half day off without loss of pay.  Said picnic and holiday party must be sponsored by the A&R Union or the employing Agency of the employee.

Memorandum of Understanding VII

This memorandum provides for agencies and union to enter into an arrangement to swap employees.  The swap must be approved by both agencies; it is considered a voluntary transfer.  Swaps can only be within the classification and the employees transferred will be so at salary step and grade.  Agencies retain veto power over any swap and the final Stipulated Agreement allowing the swap will be prepared by OLR.

Labor Relations Designees with questions concerning this general notice should contact Robert L. Curtis at 418-6241.  All others should contact their Central Personnel Office.

Robert L. Curtis
Robert L. Curtis
Director of Labor Relations

Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut 06106
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