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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

June 2, 2005

GENERAL NOTICE NO. 2005-06
To:

Labor Relations Designees

From:

Office of Labor Relations

Subject:
Professional (P-1) and Paraprofessional (NP-6) Health Care Bargaining Units (District 1199) Contract Changes

The following summarizes the economic provisions and language changes contained in the 2005—2009 Professional (P-1) and Paraprofessional (NP-6) Health Care Bargaining Units contract.  The arbitration award was received April 12, 2005.  The contract was submitted to the Legislature and became effective May 23, 2005.

Article 1
Recognition


Section Five has been updated to delete the language concerning the conversion of positions from a PSA or per diem not counting against the 20% limitation on part-time under 20 hour employees.

Article 4  Union Business Leave


Section Seven (UBL) has been modified to increase the union business leave hours from 5535 to 6150 for NP-6 and from 2025 to 2250 for P-1.
Article 6 Contracting Out


The date of the sunset clause has been modified so that the Article expires upon expiration of the Agreement.
Article 9 Compensation
Section One.  General wage increases as follows:

2005-2006 fiscal year



no increase

July 1, 2006





Three percent (3%)

Pay period including July 1, 2007 


Three percent (3%)

Pay period including July 1, 2008


Three percent (3%)

Section Two.  Annual increments as follows:


There will no annual increments during the first (2005-2006) contract year.

Increments will be on the usual July 1 and January 1 dates for the remaining three contract years. 


Section Eight (B) has been changed to provide that effective with the pay period that includes July 1, 2005 staff other than physicians who are assigned to be readily available and return to work pursuant to the agency standby program shall be paid $1.50 per hour for the period of the standby assignment.  This amount increases to $1.65 per hour with the pay period that includes July 1, 2006.   Effective with the pay period that includes July 1, 2005 when the beginning of the shift falls on a holiday the employee will be paid $3.00 per hour for the period of the assignment.  Effective with the pay period that includes July 1, 2006 this amount increases to $3.50 per hour.

Section Eight (D) has been added to provide an on-call rate of $3.00 per hour effective July 1, 2006 and $4.00 per hour effective July 1, 2007 for Respiratory Therapy Technician, Surgical Technologists and Operating Room/Anesthesia Technicians at UCHC.


Section Twelve (Recruitment and Retention Bonus for Registered Nurses) has been modified by increasing the annual bonus amount to $2,500.00 effective July 1, 2005 for RNs working the second and third shift and increasing the amount to $3,000 effective July1, 2007.  The bonus shall now be paid in two installments in July and December.  Also new language is added providing that effective October 30, 2005, Clinical Nurse Coordinators and Nurse Clinicians will receive a $2000.00 recruitment and retention stipend paid annually.
Section Thirteen (Recruitment and Retention Bonus for Licensed Practical Nurses) has been modified to increase the bonus amount to $550 effective with the pay period that includes July 1, 2005, for LPN’s working the second and third shift and increased again to $600.00 effective with the pay period that includes July 1, 2007.  The bonus shall now be paid in two installments in July and December.
New Section Twenty-Two was awarded adding an eight and ninth Step to the Dentist and Lead Dentist pay scales effective October 30, 2005.  The steps are established at the same percentage above the former highest step.

New Section Twenty-Three was awarded allowing the following classifications to be given an option of moving from 35 to37.5 hour work week effective October 30, 2005, and then to 40 hours effective October 30, 2006.
 OT Supervisor
OT-2

Pharmacists
Pharmacy Consultant 

Pharmacy Supervisor

PT Supervisor

PT-2

Physician's Assistant

Speech/Communications Therapists

Communication Therapist Supervisor

RT Supervisor 1 and 2 (with an OT/PT or speech license)
New Section Twenty-Four was awarded to provide Drug Control Agents and Principal Drug Control Agents with the option of accepting a $20 monthly stipend for use of their personal cell phones for state business, or not using their personal cell phones for state business.  The Department can require the employees who opt for the $20 stipend to surrender the state-issued beeper in order to be eligible for the stipend.  Employees not wishing to use their personal cell phones will retain their state-issued beepers.
Article 13
Hours of Work, Work Schedules And Overtime

Section Four (Overtime) has been modified so that Nurse Supervisors and Nurse Clinicians are entitled to overtime pay in lieu f compensatory time at time and one-half their hourly rate.  

If an employee is not allowed or unable to use accrued compensatory time, the Agency will seek permission from OPM to pay the employee without it having to be requested to do so by the employee or Union.  


Section Five (C) has been modified to allow the parties to discuss compressed work schedules upon request.

Section Seven has been modified so that three (3) weeks notice is given to the Union as well as the employee when an employee’s schedule is changed where the change is mandated by the employer.
Article 16
Order of Layoff Or Reemployment


Section Eleven (Continuity of Employment) has been modified so that the applicable date is now employees with permanent status on or before July 1, 2005.

Article 20 Vacation and Personal Leave

Section 2 Personal Leave has been modified so that part time employees who work seventeen and one-half (17.5) hours or more receive pro-rata personal leave.

Article 21 Holidays

Section 6 (A) has been amended so that employees electing compensatory time rather than holiday pay no longer have to indicate two weeks in advance the day the employee wishes to take off.


Section 3 Premium Holidays has been amended so that employees who work on premium holidays are paid time and one-half for all hours worked on the premium holiday.

Article 26  Military Leave

Section One has been modified to provide that military leave for field training does not exceed three calendar weeks in a calendar year.  Other military leave requests may be approved without pay, and the employer will notify the employee that any such leave is without pay.

Article 31  Travel Reimbursement


New Section Three was added providing that employee reimbursements shall be paid not later than sixty days after the employee has submitted the required paperwork for such reimbursement and it has been approved by the appointing authority.

Article 32
Grievance And Arbitration Procedure

Section Three (Step 2) has been amended to require the Union to provide a copy of the discipline notice when submitting discipline grievances to Step 2.   

Article 33  Dismissal, Suspension, Demotion or Other Discipline

Section Seven was modified providing that if an agency determines that extenuating circumstances exists which necessitates an administrative leave extending beyond two months, the agency must obtain permission from OLR before exceeding the two month period.  OLR will, consult with the Union before OLR approves the request or offers alternative suggestions to the Agency.

Article 35  Training, Tuition Reimbursement, Quality of Work Life

Section Two was amended to allow part time employees (under twenty hours) equal access to the benefits of Sections One and Two.  

Section Three was amended to allow the $5,000 fund formerly set aside for part time employees to be merged into the joint P-1/NP-6 $550,000 fund, for a total fund of $555,000.  
Section Six Conference and Workshop Funds was amended to allow a maximum of $1,000.00 reimbursement per contract year.
Article 38 Service Ratings


New Section Two was added providing that management retains all other mechanisms for assessing employee performance.  Service ratings are to be conducted by the management designee familiar with the employee’s performance in the employee’s most current assignment.  Supervisors are to forewarn or notify employees of deficiencies in advance of preparing the service rating and offer suggestions for improvement.  If an employee lacks adequate time during the rating period to address the identified deficiencies, an amended rating may be submitted once the employee has shown marked and sustained improvement.  Supervisors are prohibited from making comments on the rating that are inconsistent with the rating, but this does not preclude constructive suggestions for improvement.  Comments are not to be added after the employee has signed the rating unless said modified rating has been reviewed and initialed by the employee before placing the rating in the employee’s personnel file.  The employee is to be provided with a copy of the rating at the time the employee or the Union Delegate signs the service rating.
NEW AND MODIFIED MEMORANDA OF UNDERSTANDING

Registered Nurse Classifications Consolidations:  In response to the Nursing Recruitment Problem, a new agreement was reached which consolidates 13 Nurse Classifications into 8 classifications, most of them realizing a one pay grade upgrade.  They are eligible for overtime and shift differential consistent with the Contract.  Additionally, they removed from the OJE process during the life of the Contract.

Backlog of Grievances:
This memorandum establishes that the Department and Union designees shall establish a standing day, at least every month, to hear grievances pending step 1 and respond accordingly.  Also a review committee is established consisting of an 1199 Organizer, an OLR Representative, and an Agency Representative whose cases are being reviewed.  They will meet monthly to review and make recommendations regarding the disposition of the grievances pending at Step 2.  The Committee members must possess the authority to act upon the pending cases.  Any resolution at this phase must be by mutual agreement or the grievances continue through the grievance process.  


Rotating Shifts:  This memorandum provides that OLR will issue a notice to all agencies reminding them of the Contractual Prohibition against establishing rotating shifts pursuant to   Article 19 Section 8 of the Contract.  Agencies will abandon current efforts to establish such shifts, and no new rotating shifts will be established without the Union’s approval.  The MOU further provides that OLR will canvas the agencies to ascertain the existence and extent of rotating shifts, and to provide this information to the Union.  The parties will meet and discuss those existing rotating shifts at local labor management meetings and allow any impacted employees the opportunity to provide input in the development of schedules which consider client needs, with due consideration given to employee needs.  The ultimate goal, however, is strict compliance with the contractual prohibition.  


Vocational Technical School Nurses:  This MOU provides that the Vocational Technical School Nurses will have the option of working their regular schedule or using accrued leave when teachers have a professional day or a day off due to school closings.  The existing practice regarding Governor declared early releases and delayed openings shall apply to these employees.  Additionally, they will be offered the opportunity to provide nursing services for school activities that occur after the regular school hours before the Department utilizes the services of contract nurses.  They will earn seniority credit during summer breaks for purposes of vacation selection, promotions, layoffs and lateral transfers.

Department of Transportation Safety Shoes:  The Department of Transportation will continue its existing practice of providing payment for safety shoes to employees it requires to wears safety shoes.

Department of Mental Retardation Agreement Regarding Promotions and Transfers:  This Agreement nullifies an MOU executed on May 22, 2001 and requires the Department to follow the terms of Article 15 of the Contract regarding promotions and transfers.


 Bridging Seniority:  Subject to verification, an agreement was reached to consider prior service of certain employees in DMR, DCF, DMHAS and UCHC.

Training Needs:  The Agreement provides that developing training programs regarding computer operations and special client care is an appropriate topic for labor management committee meetings.


Department of Mental Health and Addiction Services Employees working a 72-72-80 Schedule:  Employees working the 72-72-80 schedule in DMHAS shall accrue vacation at a base rate of 7.5 hours per month unless they are currently receiving a greater benefit.  


Correctional Meal Allowance:  The MOU concerning meal reimbursement for employees in working in Correctional Facilities has been increased to eight dollars ($8.00) per meal for each shift actually worked.

Pilot Project To Reduce Mandatory Overtime in Corrections Managed Health Care:  A new MOU provides for the implementation of a pilot program patterned in some respects after a program that exists by way of an agreement between UHP and UCHC.   The program will be implemented at Functional Unit 2 (Garner CI) and Functional Unit 8 (Hartford CC) effective July 1, 2005 or 60 days following Legislative approval, whichever is later.  After the facilities schedule employees in the normal fashion, remaining open slots will be posted for voluntary overtime.  Slots that remain thereafter will be posted as special overtime staffing slots (SOS).  Employees who sign up for SOS slots and who are called in to work will receive double pay.  The double pay does not, however, apply to holdovers of one hour or less.  Mandatory overtime lists will, however, be maintained as usual to cover those eventualities.  The parties will meet monthly to review the program.  After six months of experience either party can discontinue it with sixty days notice, or it may be extended to other facilities by mutual agreement.

University of Connecticut Health Center Physicians/Psychiatrists Coverage:  
UCONN Health Center has an agreement which permits it to utilize the services of other physicians and faculty members when good faith efforts to fill bargaining unit jobs have not been successful.

Labor Relations Designees with questions regarding this General Notice should call Fae Brown-Brewton at 860-418-6217 or E-Mail her at Sandra.brown-brewton@po.state.ct.us.  All others please direct your inquiries to your agency Personnel Office.

Robert L. Curtis
Robert L. Curtis
Director of Labor Relations 
Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106
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