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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

June 2, 2005

GENERAL NOTICE NO. 2005-07
To:

Labor Relations Designees

From:

Office of Labor Relations

Subject:
State Police (NP-1) Contract Changes

The following summarizes the economic provisions and language changes contained in the 2004—2007 State Police (NP-1) Bargaining Unit contract.  The arbitration award was received April 15, 2005.  The contract was submitted to the Legislature and became effective May 25, 2005. 

Article 7 Union Rights

Section Two: By August 1 of each year, the Union will provide the Department and OLR with a list of stewards and their corresponding jurisdiction.

Section Three:  Annually, the Union will provide OLR with a list of its staff personnel and their jurisdiction.


Section Seven (UBL) has been modified to increase the union business leave from 1188 hours  to  260 days which may be used in quarter day increments.
Article 8  Evaluations

Section One:  The evaluation form (POR and PER) shall contain a section for employee comments.  

Section Six:  The Joint evaluation form committee will convene within 60 days of legislative approval of the Agreement and within 12 months thereafter submit written recommendations to the Commissioner and the Union regarding modifications of the evaluation procedure and form.
Article 9 Personnel Files

Section Two. Content was modified adding new language that would delay the releasing of information in an employee’s file if the employee objects because the employee reasonably believes that such release would constitute and invasion of privacy.  The language would permit the employee to petition the Freedom of Information Commission for a stay on the release of that information until the FOIC made a final determination on the invasion of privacy question.  The Department would support the petition by not releasing the information until such determination is made.

Section Three(a) was modified by providing that exam questions, model answers, and scoring keys or written comments of examiners are not subject to disclosure.  Also the language was modified by moving the language concerning the completion of non-criminal investigations to Article 15 Section Six.


Section Six(a) was modified so that derogatory material, including reprimands, but excluding other discipline, that is not merged in any less than good service rating remains a viable part of the personnel file for no more than eighteen months.

Article 12  Seniority


Section Four was clarified so that it is clear that seniority is only broken by the events specifically provided in the section.

Article 14 Grievance Procedure


Section Three has been slightly modified to make clear that an individual employee can adjust his or her own grievance without the Union.


Section Five was amended to allow 30 days for filing a grievance to Step One.


Section Six Step One was modified so that a grievance filed at Step One must be scheduled as opposed to heard within 14 days of receipt of the grievance.

Article 15 Discipline


Section Four (a) (Notice of Discipline) was modified to provide that the Internal Affairs Report would be given to the employee at least five days prior to the meeting to discuss the contemplated discipline.

Section Four (c) through (g): The language regarding the Discipline Appeal Panel was deleted.

Section Six was amended to add language providing that the Department and the Union meet quarterly to discuss the status of all open investigations and the projected time frame for completion.

The language regarding the completion of criminal investigations was moved from Article 9 Section 3 to this Article. 


Also new language was added providing that the procedures for assignments of officers to alternative duty pending investigation of a shooting will be set forth in the A&O manual.

Article 16 Fitness For Duty and Light Duty

Section One was clarified to ensure that disputes over whether an employee is mentally or physically fit to perform is submitted directly to arbitration for review under this provision of the Contract.

Section Two was modified to provide that one month after legislative approval of the Agreement, the Commissioner would designate the light duty positions for the remaining portion of the fiscal year and as otherwise provided thereafter.  These lists shall be provided to the Union upon request.


The employee requesting a light duty position will submit the certification from the treating physician to EAP and EAP will match the limitation s to a suitable light duty position.  If this is not possible, the employee will be notified.

Article 17 Hours of Work, Work Schedules and Overtime


Section Fourteen Overtime was amended to add language providing that the parties agree that every attempt will be made to equalize mandatory overtime shifts necessary to staff the desk assignment with CAD certified officers.


New Section Fourteen (d) provides that whenever an officer who has been assigned an HCP or OPA job or has arranged for a swap of such assignment with another officer, the officer will receive a minimum of four hours of pay of the job is cancelled within 24 hours of the start of the job.  The time when the officer receives the assignment, either initially or via swap will not be a bar to the receipt the cancellation pay absent proof of abuse.


New Section Sixteen provides that if an officer is held over or ordered in for more than four hours such hold over or order-in shall be considered an “order in” for purposes of the overtime assignment process in Section 11.
Article 19 Compensation

Section One.  General wage increases as follows:
2004-2005 fiscal year




No Increase

Pay period including July 1, 2005 


Three percent (3%)

Pay period including July 1, 2006


Three percent (3%)


New Section One (g)(1) provides that Effective July 1, 2006 Step one of the Sergeant pay plan is deleted.  Employees on Step One at that time will be placed on Step Two.

The top steps of the Trooper pay plan was modified as follows:

(h) Effective April 1, 2005, the top step of the T/TFC pay plan shall be increased to $64,500 annually and the preceding Step of the T/TFC pay plan shall be $60,800 annually.  

On July 1, 2005, the top step in the T/TFC pay plan shall be increased to $67,900 annually before the application of any general wage increases in contract year 2005-2006.  

On July 1, 2006, the top step in the T/TFC pay plan shall be increased to $71,300 annually before the application of any general wage increase in contract year 2006-2007.  

The top steps of the Sergeant pay plan was modified as follows:
On April 1, 2005, the top step of the Sergeant pay plan will be assigned the annual value of $71,823.  

On July 1, 2005, the top step of the Sergeant pay plan shall be increased to $75,223 annually before the application of any general wage increase in contract year 2005-2006.  

On July 1, 2006, the top step of the Sergeant pay plan shall be assigned the value of $78,623 annually before the application of any general wage increase in contract year 2006-2007.  

The top steps of the Master Sergeant pay plan was modified as follows:

On April 1, 2005, the top step of the Master Sergeant pay plan will be assigned the annual value of $75,800.  

On July 1, 2005, the top step of the Master Sergeant pay plan shall be assigned the value of $79,200 before the application of any general wage increase in contract year 2005-2006.

On July 1, 2006, the top step of the Master Sergeant pay plan shall be assigned the value of $82,600 before the application of any general wage increase in contract year 2006-2007.  

Section Two. (a) Annual increments as follows:
There will no annual increments during the first (2004-2005) contract year.

Increments will be on the traditional July and January dates for the remaining two contract years. 


Section Two(d)-(f) was modified to provide that the meal allowance would remain the same during the term of the Agreement except that Effective January 1, 2007 the meal allowance will be increased by the same percentage as the general wage increase during the second and third years.

Section Five Shift Differential:  Effective with the pay period that includes July 1, 2005, the night shift differential shall be increased to $0.70 per hour.  Effective with the pay period that includes July 1, 2006, the night shift differential shall be increased to $0.75 per hour.
Section Six Tuition Reimbursement:  The fund remains at $40,000 during the first year of the Agreement, it however, increases to $45,000 in the second year and $50,000 in the third year.  Employees will be reimbursed 100% with a maximum of $90.00 per credit for undergraduate courses and a maximum of $110.00 for graduate courses during the first year of the Contract.  Effective July 1, 2005 eligible employees can be reimbursed for up to nine credits per semester at 100% of the tuition, laboratory fees and community college service fees up to a maximum of 85% of the per credit rate for undergraduate and graduate courses at the University of Connecticut.  The parties will meet with the constituent units of higher education to facilitate the participation o f officers in  A.A. and B.A. courses and to establish a degree program for officers.
Section Nine Hazardous Duty:  The agreement provides that Aviation Observer is added to the list of employees eligible for the monthly $100.00 stipend.

Section Eleven Canine Care:  The hourly rate for at-home canine care remains at 10.41 per hour, except that it increases by the same percentage of the general wage increases on the effective date of the GWIs.  
New Section Twelve Field Training Officer Pay provides that effective July 1, 2005, employees who is a Field Training Officer shall be paid one hour of pay at the overtime rate for each shift worked as a Field Training Officer.

Article 24 Bid Shift 


Section Eighteen Secondary Employment was carved out as a separate new Article 40 under the Agreement.

Article 25 Labor Management Committee


Section Five.  Career Development was modified to provide an updated list of specialized units, including Traffic Services and Emergency Management and Homeland Security.


New Section Eight Career Ladder Committee provides that within six months of Legislative Approval, a labor management committee of equal numbers for each side would convene to develop a mentoring program and outline a process for getting into specialized units.  The committee will issue a written report to the Commissioner within twelve months thereafter.

Article 32  Sick Leave Personal Leave and Other Paid Leave of Absences

Section Two Sick Leave Bank was modified providing that employees wishing to avail themselves of the benefit will provide adequate medical documentation that the employee has not yet reached maximum medical improvement but may return to full time work in the future without limitation.


Employees who have been disciplined for sick leave abuse during the preceding 24 months of an application of Sick Leave Bank benefits are not eligible for the benefit.


Section Three was amended to provide that effective with the pay period that includes July 1, 2005 employees participating in the sick leave bank will reimburse the sick leave bank if the employee subsequently receives workers compensation for the same illness or injury.

Article 33 Miscellaneous

Section Six Military Leave was modified to reflect that effective July 1, 2005 full time employees who are members of the armed forces of the State or any reserve component of the U.S. armed forces are entitled to military leave with pay for required field training for up to two calendar weeks in a calendar year in addition to seven days of military leave for weekend drills.  Additionally, any such employee who is ordered to active duty as a result of an unscheduled emergency will be entitled to military leave with pay not to exceed thirty calendar days in a calendar year.  During such leave the employee’s position will be held and the employee shall be credited with seniority during such periods.


Section Ten Stress Reduction Committee was modified to expand the charge of the committee to include the development of voluntary, age-appropriate fitness standards for sworn personnel and to submit a report to the Commissioner within eighteen months of legislative approval of the Agreement.  Neither the decision to participate nor the failure to achieve said standards will be the basis for disciplinary action.

New Section Eleven codifies the existing practice of paying employees their accrued vacation and sick time based on the standard nine hour day upon separation of employment.

New Article 38 Past Practices provides that any change or discontinuation of an unwritten past practice is subject to a test of reasonableness and the grievance and arbitration process.

New Article 40 Outside Employment maintains the former language from Article 24 that no officer will engage in outside employment which adversely affects on-the-job performance.  It adds that requests for outside employment will be referred to a committee established by the Department.  The committee will review the request and forward its recommendation to the commissioner/designee for final decision.  The requesting employee and the Union will be notified of that decision.  Approvals will be based on consistently applied standards taking into consideration previous approvals.  Previously approved outside employment may be reviewed annually by the committee. 
New Article 39 Employee Drug Testing sets forth a procedure and applicable standards regarding employee random and reasonable suspicion drug testing that are too voluminous to summarize here.  This provision is not subject to the grievance and arbitration provisions of the Contract.  This does not include alcohol testing.
New Article 40 Education Incentives provides that effective with the pay period that includes July 1, 2005 full time permanent employees with the rank of trooper or higher will be eligible to receive a $500.00 lump sum payment upon submitting adequate documentation of having received a B.A. degree in a job-related discipline for an accredited institution of higher learning.  The parties will work with the constituent units of higher education in an effort to develop a job related program for employees and to facilitate their participation in B.A. courses.
Appendix D Section 5-247-4:  Domestic partner is included in the list of immediate family.  Five days of sick leave can be used for critical illness or severe injury to a member of the immediate family.

Memorandum of Understanding regarding Article 33 of the Contract codifies the prior understanding that the one million dollar policy will continue to cover officers who are injured by a motor vehicle when the officer is outside of the officer’s assigned vehicle.

Robert L. Curtis

Robert L. Curtis

Director of Labor Relations 
Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106
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