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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

April 24, 2006 

OLR General Notice 2006-07
TO:

Labor Relations Designees

SUBJECT:
Education Administrators P-3A (CSEA) Contract Changes

Enclosed are the economic provisions and the language changes contained in the 2005-2009 Education Administrators (P-3A unit) contract, which became effective April 17, 2006, after the conclusion of the thirty day period for legislative action on the interest arbitration award.  

UNION RIGHTS:

Article 5, Section 2
Section 2 was modified to provide for 8 total stewards within the Department of Education as a whole, instead of one steward per division.  

UNION SECURITY AND PAYROLL DEDUCTIONS:
Article 6, New Section Eleven

A new section was added requiring the State to “provide the Union with a monthly report of the new hires and separations in the bargaining unit.  The report shall contain the employee name, agency, job title and effective date of the action as was shown in the sample report prepared by the Department of Administrative Services during the negotiations for this agreement.”  
PERFORMANCE EVALUATION:

Article 11, Section 5(c) 

The Merit Pay Fund of $200,000 for fiscal year 2005-2006 remains unchanged with formula reduced proportionately if the fund is insufficient to fully fund all payments.  Please note that employees not at maximum step will receive a lump sum merit pay supplement if rated outstanding (2%) or excellent (1.5%) (pro-rated as necessary) despite the fact that no employee will be receiving an annual increment for the first year of the contract (2005-2006).   
The Merit Pay Fund will be increased in the remaining three years of the contract as follows:


Second Year - 2006-2007: Fund increased to $300,000*
* It should be noted that because a step will be added to the pay plan effective the second year of the contract (2006-2007), no employees in that year will qualify for the elevated merit payments specified in Section Five (b) (1) of the contract.  

Third Year – 2007-2008: Fund increased to $400,000


Fourth Year – 2008-2009: Fund increased to $500,000

WORKING TEST PERIOD, PROBATIONARY PERIOD AND TENURE:
Article 12, Sections 1, 2
Language was added to Sections One (a) to clarify that “For part-time employees, the working test period shall be based on hours rather than calendar months [e.g., 1828 hours equals one (1) year.]”  Similar language was added to Section Two to provide that “For part-time employees, the probationary period shall be based on hours rather than calendar months [e.g., 1828 hours equals one (1) year].”  
DISCIPLINE, DEMOTION AND DISMISSAL:
Article 13, Sections 1 and 2
Language was added to Section One to provide that “[d]iscipline shall be defined as dismissal, demotion, suspension or written reprimand/written warning.  Oral counseling shall not be considered discipline.”  
Language was added to Section Two to provide that “[i]n the Employer’s discretion, the Employer may pay a separated employee for the notice period referenced above in exchange for the employee’s immediate separation.  The Employer shall pay such employee in bi-weekly payments.”  

ORDER OF LAYOFF OR REEMPLOYMENT:
Article 14, Sections 3, 5 and New Section 9

Section Three was changed to give employees “six (6) weeks” written notice of layoff instead of twenty-five working days.  

Section Five was modified to add language that gives reemployment rights to laid off employees who have passed their working test period, but who have not achieved tenure.  The following language will be added to the beginning of subsection (a): “[e]mployees who have passed their working test period whose services are terminated under this Article shall be placed on a reemployment list for three (3) years after termination.  An employing Agency may bypass the reemployment rights of a non-tenured employee if the Agency determines that the employee cannot perform the functions of the job.  Upon request, the Agency will provide the Union with the reasons for bypass, but such decision is neither grievable nor arbitrable.”  

New Section Nine contains tiebreaker language such that “[i]f the seniority of two or more employees is exactly the same, then bargaining unit seniority shall prevail; if the bargaining unit seniority is exactly the same, then classification seniority shall prevail.  If classification seniority is exactly the same, the employee(s) with the lower employee number(s) shall be considered to have more seniority for purposes of the selection of layoff.”  
SENIORITY:
Article 16, Section 1

Consistent with the provisions added to Article 12, language was added to Article 16, Section One to provide that seniority for part-time employees is pro-rated “in accordance with the number of hours worked by the employee.”   

PROFESSIONAL DEVELOPMENT:
Article 17, Section 5(a), and Section 8
The State shall allocate thirty-five thousand dollars ($35,000) in the each of the second and third years of the contract and forty thousand dollars ($40,000) in the fourth year of the contract for purposes of reimbursing tuition and fees to eligible employees.   

The parties also incorporated language in Section 5(a) to qualify distance learning courses for tuition reimbursement “provided that such course work is offered by an institution that is fully accredited as an undergraduate/graduate institution and would otherwise qualify under the program were the member in physical attendance.”  

Section 5(a) was also modified to replace a dollar reimbursement rate with a percentage reimbursement rate.  Accordingly, the language will now provide that the reimbursement rate shall be “75% of the per credit rate inclusive of fees for undergraduate and graduate courses at the University of Connecticut at Storrs.”     

In Section 8, the State will allocate Fifteen Thousand dollars ($15,000) to the BESB convention fund for the second (2006-07), third (2007-08) and fourth years (2008-09) of the contract.  The fund will remain at $10,000 for the first year (2005-06) of the contract.     

LABOR MANAGEMENT COMMITTEE:
Article 22, New Section 5 

A new Section Five establishes “Labor/Management Committees at the Agency level” to discuss topics listed in Section One (e.g. methods of improving employer/employee relations and productivity; safety and health problems, etc.)

OUTSIDE EMPLOYMENT:
Article 26

Language was added to Article 26 to provide that “[p]rior to initiating outside employment services, each employee shall notify the Employer of such outside employment by use of the Outside Employment Form.  The employee has a continuing obligation to notify the Employer of any changes in the status of the employee’s outside employment.”  Agencies should remind employees of their obligations in this regard and develop an appropriate reporting form as needed.  
GENERAL WAGE INCREASES:

Article 27, Section 1 provides for the following general wage increases to base salary:

Effective July 7, 2006
  



3.0%

Effective July 6, 2007




3.0%

Effective July 1, 2008




3.5%

ANNUAL INCREMENTS:

Article 27, Section 2 

No annual increment will be paid for the first year of the contract (2005-06).  Annual increments shall be paid on time for the last three years of the contract.

TRAVEL REIMBURSEMENTS:

Article 27, Section 4

The rate of reimbursement for meals will increase in the second and fourth years of the contract.  Reimbursable Meal Expenses shall be paid as follows:




July 1, 2005
July 1, 2006
July 1, 2007
July 1, 2008
Breakfast

$8.00

$10.00

$10.00

$10.00
Lunch


$10.00

$12.00

$12.00

$14.00
Dinner


 $20.00
$24.00

$24.00

$25.00
UNIT COORDINATOR STIPEND:

Article 27, Section 5

The annual unit coordinator stipend has been increased to fifteen hundred dollars ($1,500) effective July 1, 2006, the second year of the contract.  
ADDITIONAL STEP:

Article 27, New provision
By Award, a 3% step will be added to the pay plan in the second year of the contract. 

UPDRADE FOR BESB EDUCATION SUPERVISOR:

Article 27, New provision

Effective the pay period including July 1, 2006, the classification of Education Supervisor (BESB) will be upgraded to Salary Group 33.

VACATION:

Article 31, Sections 1 and 2

Language was added to Section 1 to clarify that “[p]art-time employees’ length of service for purposes of earning vacation credits shall be pro-rated [e.g. 1828 hours equal one (1) year.] 

Section Two was modified to provide that “Education Consultants within BESB who work the equivalent of a 10 month year shall not accrue vacation leave during the months of July and August.”

SICK LEAVE:

Article 34, Section 1(c)

Similar to the modifications to Article 31, Section 2 (vacation), Article 34, Section 1(c) was added to clarify that “Education Consultants within BESB who work the equivalent of a 10 month year shall not accrue sick leave during the months of July and August.”  

DURATION:

Article 38, Section 1

This Agreement shall be effective on July 1, 2005 and shall expire on June 30, 2009.

MOU – MEDIATION:
The MOU regarding mediation was modified to provide for mediation by “mutual agreement” as opposed to at the request of one party.  
Employee questions about this notice should be addressed to the Agency’s Human Resource Office. Any agency personnel officers with questions may contact Christine M. Cieplinski of this Office at 418-6321.  

Robert Curtis

Robert Curtis 

Director of Labor Relations

Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut 06106
PAGE  
4

_978421729.doc
[image: image1.png]






