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May 3, 2006

OLR General Notice 2006-10
TO:


Labor Relations Designees 

FROM:

Office of Labor Relations

SUBJECT:

Clerical (NP-3 Unit) Contract Changes.

Enclosed are the economic provisions and the language changes contained in the 2006-2009 Clerical (NP-3) contract, which will become effective July 1, 2006.  While there were also revisions to update or clarify other provisions, those should not have any effect on agencies and have not been listed.

Article 26, Compensation

Section One.  General wage increases as follows:

Pay period including July 1, 2006


Three percent (3%)

Pay period including July 1, 2007


Three percent (3%)

Pay period including July 1, 2008


Three percent (3%)

The lump-sum bonus for those at the maximum step of their grade is increased to $750 (from $500)

Section Two.  Annual increments:


Increments will be on the usual July 1 and January 1 dates for all of the contract years. 

Section Five.  Weekend Shift Differential.  Effective the pay period including July 1, 2008, clerical employees at the Department of Motor Vehicles who work schedules that include Saturday hours of 8 a.m. to 1 p.m. shall be eligible for weekend differential at the rate of forty cents ($.40) per hour.

Section Ten.  (a) … Clerical employees who work every work day inside Department of Correction facilities which house incarcerated inmates, which category includes correctional managed care units of UCONN Health Center, shall be eligible for the hourly pay differential of fifty five  ($.55) cents per hour.  The four inventory Unit employees who generally spend 80% of their workday inside correctional incarceration facilities will also be eligible for the differential.  This differential does not apply to clerical employees at other DOC locations not located inside correctional incarceration facilities.

This hourly differential is increased to $.60 in the pay period including July 1, 2007; and to $.65 in the pay period including July 1, 2008.

Section Eleven.  Travel Reimbursements.  Mileage reimbursement for use of a personal vehicle in the performance of duty is at the rate of forty four and one half ($.44 1/2) cents per mile.

Section Thirteen. On-call/standby Pay
This new language provides for payment of one dollar ($1) per hour for employees required by managerial directive to be on-call or standby.  This payment is capped at one hundred ($100) per employee per week.

ARTICLE SEVEN, UNION SECURITY AND PAYROLL DEDUCTIONS

Section Eleven.  The lists of hired and/or rehired bargaining unit members shall be provided on a quarterly basis (previously required monthly).  The list will also provide the names of bargaining unit members who have resigned or been separated from service during the previous quarter.
Article 8, Union rights


Section Nine.  Union Business Leave   Union business leave has been increased to 3630 hours per contract year.  This is an annual increase of two hundred hours
Article 9, Personnel records


Section Three.  Written rebuttals to derogatory materials must be filed within sixty days of receipt. (There previously had been no time limit for such submission)
Article 11A, Tuition and Conference Funds


Section One.  Conference Fund.  (a)  There shall be $30,000 in each year of the contract.  
Section Three.  Tuition Reimbursement. (a)  The maximum tuition reimbursement per employee shall be $1200 in each year of the contract.  


(b)  There shall be $200,000 in each year of this contract for the purpose of tuition reimbursement.  

Article 14, Order of layoff and reemployment


Section Five Bumping.  All re-employment forms designating choice of re-employment and/or location preferences shall be signed by the employee.  When positions are offered from a re-employment list, a “no-reply” to an offer which had been sent by certified mail return receipt requested shall be considered a waiver for that position.
ARTICLE 15, GRIEVANCE PROCEDURE

Section Six. The Grievance Procedure.  The timeframe for holding Step 3 conferences has been extended from forty-five to sixty days.  The timeframe for submitting a grievance for arbitration has been extended from fourteen to twenty-one days.
Article 16, Dismissal, suspension, demotion or other discipline

Section Three.  Grievances concerning dismissals, demotions or suspensions of any duration are submitted to Step 3 directly within twenty-one calendar days of written notice.
ARTICLE 17, HOURS OF WORK, WORK SCHEDULES AND OVERTIME


Section 9. Agencies will endeavor to equally distribute overtime opportunities among employees in the same classification in the same work unit who normally do the work.  There shall be no payment for overtime hours not worked


(NEW) Section twelve. An employee who is assigned a State vehicle and whose job primarily involves field assignments shall be in pay status when arriving at the first business call until leaving the last business call, provided that any travel in excess of twenty miles to or from the employee’s home will be considered time worked.  This provision is only applicable when the employee is reporting to field assignments.
Article 29, Holidays


Section Five.  
(c) When a full-time employee is pre-scheduled to work a portion of his/her regular schedule on a holiday, the employee shall receive the day of holiday pay and shall receive overtime pay at the applicable rate for the hours worked on the holiday.  (The choice of compensatory time has been removed from this provision.)

ARTICLE 30, VACATIONS AND PERSONAL LEAVE


Section 7.  Public Safety Dispatchers who work an extended day shall earn and use personal leave time on the basis of the length of their work day.  In the event an employee takes a partial day for personal leave, the hours used shall be calculated as a percentage of the scheduled work day on which such leave was taken. 

Article 31, Sick leave

Civil union partners are now included in the definition of “immediate family”.   
Article 42, Duration

This Agreement shall be effective July 1, 2006 and shall expire on June 30, 2009.  

Employee questions about this notice should be addressed to the Agency’s human resources office.  Agency labor relations designees with questions may contact Judy Lederer of this Office at 860-418-6245.  

Robert Curtis
Director of Labor Relations 
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Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Ave., MS53OLR, Hartford, Connecticut  06106-1308
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