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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

May 4, 2006
General Notice No. 2006-12
TO: 

Labor Relations Designees

SUBJECT: 
Education Professional (P-3B Unit) Contract Changes 

Enclosed are the economic provisions and the language changes contained in the 2005-2009 Education Professional (P-3B unit) contract, which became effective May 4, 2006, after the conclusion of the thirty day period for legislative action on the interest arbitration award.  

ARTICLE 8, UNION RIGHTS


Section Three.  “Union staff representatives and officials will be permitted to enter the facilities of an agency . . . provided that they give notice prior to arrival to the appropriate management official and do not interfere with the performance of duties”.  


Section Seven (b)  There will be additional union business leave of 250 hours in 2006-2007 and 250 hours in 2008-2009 for delegates to the CSEA convention.  
ARTICLE 9, UNION SECURITY & PAYROLL DEDUCTIONS

New Section Twelve.  The State will provide the Union with a monthly report of the new hires and separations in the bargaining unit.  The report shall contain the employee name, agency, job title and effective date of the action, as was shown in the sample report prepared by the Department of Administrative Services during the negotiations for this agreement.  

ARTICLE 12, SERVICE RATINGS

Section One. (a)

(2)  “When the annual performance of an employee with permanent status has been unsatisfactory, whether the agency is granting or precluding an annual increase, the report shall be approved by the appointing authority and placed in the personnel file at least three (3) months prior to the employee's increase date.  The three month notice period shall allow reasonable time for improvement and amendment of the annual service rating report, where appropriate, prior to the employee’s annual increase.” 

Section Four. (b)  “The Bureau of Rehabilitation Services and the Board of Education and Services for the Blind will discuss topics of mutual concern regarding performance evaluations through their agency labor management committees.”  

ARTICLE 15, DISMISSAL, SUSPENSION, DEMOTION OR OTHER DISCIPLINE

NEW Section Eleven.  Predisciplinary Conference.  Prior to suspending, demoting or dismissing an employee, the agency shall provide the employee with an opportunity for a predisciplinary (”Loudermill”) conference.  At the conference, the agency shall 


  (a)  apprise the employee of the charges against him/her;


  (b)  explain to the employee the evidence regarding the charges against him/her; and 


  (c)  provide the employee with an opportunity to respond.

NEW Section Twelve.  If a formal investigation results in a decision that discipline is not warranted, the employee shall be notified of that result within a reasonable period of time.  

ARTICLE 19, COMPENSATION


Section One.  
General Wage Increases:


  2005-2006

no increase

  July 7, 2006 

Three percent (3%).  


  July 6, 2007

Three percent (3%).  


  July 1, 2008

Three and one-half percent (3.5%) 


Section Seven.  The daily pay rates for Substitute Teachers and Substitute Instructors shall be increased by the same percentage as the P-3B general wages increases.


Section Eight.  Employees will continue to be eligible for and receive annual increments in accordance with existing practice, except that there shall be no payment of annual increments for the 2005-2006 contract year.


Section Thirteen.  Shift and Weekend Differential .

(d)  The shift differential shall be sixty-five cents ($.65) per hour and the weekend differential shall be forty cents ($.40) per hour.  


Effective June 23, 2006, the shift differential shall be seventy-five cents ($.75) per hour and the weekend differential shall be fifty cents ($.50) per hour.  


Effective July 6, 2007, the shift differential shall be eighty-five cents ($.85) per hour and the weekend differential shall be sixty cents ($.60) per hour.  

Effective July 6, 2008, the weekend differential shall be seventy-five cents ($.75) per hour.  

Section Fourteen.  Emergency Medical Technicians.  The EMT annual stipend shall increase from $400 to $475 effective October 1, 2008.

ARTICLE 23 - PROFESSIONAL LEAVE


DOC employees approved to attend the Correctional Education Association conference shall be granted three (3) days in that year for that conference, rather than the two (2) days per year of professional leave that would otherwise apply.  

ARTICLE 24, TUITION REIMBURSEMENT


Tuition reimbursement maximum rates changed to include fees in the calculation of the seventy-five percent (75%) of the per credit rate for undergraduate and graduate courses at the University of Connecticut at Storrs.  Reimbursement would also apply to distance learning courses offered for credit by accredited institutions of higher education.  
ARTICLE 25, PROFESSIONAL CONFERENCE AND WORKSHOP FUND


Section Four.  Effective July 1, 2006, the maximum reimbursement amounts increase to $750 per contract year or to $1500 for the one use in a two year period.

ARTICLE 28, TRAVEL REIMBURSEMENT


Effective July 1, 2006, the daily vehicle use fee shall be increased to $4.50.  

ARTICLE 36, TRANSFERS

Section One.  Second paragraph:

In the Department of Mental Retardation, a transfer is defined as the physical relocation from one region to another or from one location to another location in the region where the employee's commuting distance would exceed forty (40) miles beyond his/her current round-trip commuting distance.  A DMR employee who has been involuntarily relocated to another worksite within the same region within the 40 mile additional commute limit shall, during the term of the contract, be excluded from a second involuntary relocation within the region where the commuting distance to the second location would exceed 40 miles beyond the employee’s round-trip commuting distance prior to the first relocation.  If all of the affected employees would be excluded by this provision, however, then inverse seniority shall govern.


Section Six. Add at end of subsection (b)
An employee who has been involuntarily transferred shall have the right to return to the work location from which he/she was transferred if the Employer is seeking to permanently fill a vacancy at that location in the same classification the employee occupied within one (1) year of the involuntary transfer.  When such a vacancy occurs, the Employer shall give notice to the individual who must respond within two (2) working days of notice as to whether he/she wishes to return to the former location.  

ARTICLE 37, ORDER OF LAYOFF


Section Four.  Layoff Procedure .  (a)  When layoff becomes necessary, . . .  the incumbent will be provided with as much notice as possible but not less than four (4) six (6) weeks notice.  

NEW Section Twelve.  When addressing questions of positions to be considered as comparable the comparability listings promulgated by the Department of Administrative Services (DAS) dated October 1995 shall be utilized.  As new classifications are established or existing classifications are restructured DAS shall identify the proper and appropriate comparability for these new/restructured classes using the same or similar criteria utilized for the October 1995 comparability tables.  
ARTICLE 40, SICK LEAVE


Section Three. (c) . .Immediate family definition modified to include “civil union partner as provided in Public Act 2005-10.’

Section Eight.  Sick Leave Bank .  (a)  The agency will send a copy of the employee application to the Union at the same time that the application is submitted to the Office of Labor Relations.   

ARTICLE 59, QUALITY OF WORKLIFE


The parties may, by mutual agreement, allocate money from the fund for the services of a facilitator to assist the committee in its functions.

ARTICLE 60, DURATION OF AGREEMENT


This Agreement shall be effective on July 1, 2005 and shall expire June 30, 2009.

MEMORANDUM OF UNDERSTANDING - Department of Mental Retardation and Department of Children & Families  

Section Three.  Department of Children & Families Provisions:


E.  All current twelve month teachers shall have the option of three (3), four (4) or five (5) unpaid leave days during the school calendar.  

MEMORANDUM OF UNDERSTANDING -DEPARTMENT OF CORRECTION MEAL MONEY
Section One.  The meal rate for the eligible DOC Vocational Instructors shall continue to be adjusted in accordance with the rate provided to the majority of correctional employees. 

NEW MEMORANDUM OF UNDERSTANDING, ARTICLE 27, SABBATICAL LEAVE


No sabbatical leave shall be granted for the first year of the contract, i.e. 2005-2006, and only one (1) full-time equivalent teaching position not to exceed ten (10) months shall be carried over to the subsequent years of the contract.

NEW MEMORANDUM OF UNDERSTANDING, CORRECTION TWELVE MONTH TEACHERS & INSTRUCTORS

The parties agree to have a pilot program in the Department of Correction for State School Teachers (Twelve Month) and Vocational Instructors (Twelve Month) to allow current twelve month teachers or instructors the option of three (3) unpaid leave days during the contract year.  A teacher or instructor may only choose between no unpaid leave days and three unpaid leave days; there is no option of choosing a lesser or greater amount.  After the school calendar is distributed, each twelve month teacher/instructor shall be surveyed concerning their selection of the option and their preference regarding the particular days desired for unpaid leave.  The employee’s option is binding once submitted and the particular days of unpaid leave must be prescheduled and approved by the employee’s manager prior to the July 1 start of the contract year.  The scheduling of the unpaid leave days shall be determined through mutual agreement of the teacher/instructor and manager, consistent with program needs.  Once the particular unpaid leave days are approved, they are not subject to change except by mutual agreement between the employee and the employee's manager..  The pilot program shall start in the 2006-2007 school year or in the first full school year after legislative approval.  

new Memorandum of Understanding, brs masters degree.


If employees in the Bureau of Rehabilitation Services of the Department of Social Services are required to obtain a Master’s degree as a condition of continued employment, the employee’s educational costs will be paid by the employer in accordance with the agency's existing practice.  

NEW SIDE AGREEMENT, ARTICLE 8, UNION RIGHTS


The State and the Union have raised concerns relating to Sections Three, Four and Seven of this Article.  The State and the Union agree to discuss any such concerns and to cooperate in attempting to resolve problems that may arise under these Sections.

There were also technical changes and updates to various Articles.  

Employee questions about this notice should be addressed to the Agency’s Human Resource Office. Any agency personnel officers with questions may contact Ellen M. Carter of this Office at 418-6218.  

Robert L. Curtis
Robert L. Curtis
Director of Labor Relations
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