PAGE  

[image: image1.png]



STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations
May 10, 2006

General Notice No 2006-13
To:

Labor Relations Designees

SUBJECT:
Maintenance and Service Unit (NP-2) Contract Changes
Below are the economic provisions and language changes contained in the 2005 – 2008 Maintenance and Service Unit (NP-2) contract, which was approved by the legislature on May 3, 2006.

ARTICLE 10, TRAINING

Section Three
(a) The rate of tuition reimbursement is a maximum of seventy-five percent (75%) of the per credit rate at UCONN Storrs for credit courses and fifty percent (50%) for non-credit courses.  The amount in the fund shall be fifty thousand dollars ($50,000) in the first year (no increase from previous year), and increase by ten thousand dollars ($10,000) in each of the next two years to sixty and seventy thousand dollars ($60,000 and $70,000) respectively.
(b) In clarification of existing language about relevant education and training, required continuing education courses were added to the description of purposes for which training funds may be used.  The amount in the fund shall be sixty thousand dollars ($60,000) in the first year (no increase) and increase by ten thousand dollars ($10,000) in each of the next two years to seventy and eighty thousand dollars ($70,000 and $80,000) respectively.
(c) (i) Increases per employee allocation to one thousand dollars ($1,000) from four hundred fifty dollars ($450) for conferences, workshops, etc.  The fund shall be twenty-five thousand dollars ($25,000) for each of the first two years (no increase) and increase to thirty thousand dollars ($30,000) in the last year.
(d) New section requiring quarterly written reports to the Union on funds expended or committed from the Comptroller’s office.

ARTICLE 13, ORDER OF LAYOFF OR REEMPLOYMENT


Section Five
(e) New section clarifying bumping rights for full-time employees, requiring bumping of least senior full time employee first, even if there is a less senior part-time employee.  Full-time employees may bump part-time employees after available full-time positions are exhausted.
ARTICLE 14, VACANCIES


Section Four
(B) New section requiring preference be given to Durational employees after permanent employees for a transfer before a new hire within the Agency in which the Durational is employed, unless not qualified for the position.

ARTICLE 15, TRANSFERS


Section Six

Temporary assignments to a different building on same campus for a single day are not counted against yearly total of three temporary assignments.

ARTICLE 16, GRIEVANCE PROCEDURE


Section Nine

c. Changed to allow arbitrators the ability to grant pay retroactively for sixty (60) days instead of thirty (30) days.

Section Eleven

(b) Sub-section (b) is removed, following sub-section renumbered.  This sub-section (b) precluded arbitration for any claim of unlawful discrimination over which the CHRO had asserted jurisdiction.  Such disputes may now be arbitrated.

ARTICLE 17, DISMISSAL, SUSPENSION, DEMOTION AND OTHER DISCIPLINE


Section Two


Requirement that disciplinary action be timely added.

ARTICLE 18, HOURS OF WORK, WORK SCHEDULES AND OVERTIME


Section One

(a-c)  Changed work hours from thirty-five (35) to thirty-seven and one half (37 ½) to reflect previous agreements.  This was simply an update of existing language.
(d)  Subsection removed, former section (e) now (d).  The former section (d) contained the provision to increase the standard work hours.
Section Six


Eldercare added as a basis for schedule accommodation.


Section Eight

Permits use of “red-time” for no contacts when equalizing overtime.  Red-time is considered as time worked for purposes of overtime equalization and for every three no-contacts an employee will be credited as if eight (8) hours had been worked.


Section Sixteen

Employees exempt from overtime changed from above salary group 24 to above salary group 25.


Section Eighteen

In first paragraph, expanded scope of maintenance projects for which temporary evening/early morning schedules may be established by removing limitation to highway/bridge.

ARTICLE 20, COMPENSATION


Section One
(a) General Wage Increases:

2005-2006 No increase

July 1, 2006
Three and one-half percent (3 ½ %)

July 1, 2007
Three and one-half percent (3 ½ %)
(f) New section in regard to compensation for Durational employees.  Once they complete six months of employment they are to be paid at the full rate for step 1 (if in grades 1-12) and if employment continues they are eligible for appropriate step increases.
Section Two
(a) Annual Increments:

2005-2006
None.

2006-2007
On time.

2007-2008
On time.

      (b)  Lump sum for employees at max:


2005-2006
five hundred dollars ($500).


2006-2007
five hundred dollars ($500).
2007-2008
two and one-half percent (2 ½%) of base annual salary.

Section three

(a) Safety shoe allowance increased on July 1, 2007 to $125.00 (increased by $15)

ARTICLE 23, SHIFT AND OTHER SALARY DIFFERENTIALS


Section One


Shift differential:

2005-2006 No change ($.75/hour).
2006-2007 Five cent ($.05) increase to $.80/hour.

2007-2008 Five cent ($.05) increase to $85./hour.

Section Four

(c) Weekend differential:

2005-2006 No change ($.50/hour).

2006-2007 Five cent ($.05) increase to $.55/hour.

2007-2008 Five cent ($.05) increase to $.60/hour.

ARTICLE 27, PERMANENT PART-TIME EMPLOYEES


Section One
Removed requirement that part-time employees work five days to receive pro-rata personal leave days.  All part-time employees over twenty hours will receive pro-rata personal leave. Employees working less than five days receive holiday pay when the holiday falls on a scheduled work day.

Changed language to indicate employees are entitled to rights and benefits in accordance with the collective bargaining agreement rather than existing rules and regulations.

Section Two

(g)  Part-time employees to receive the full amount of safety shoe allowance instead of half the amount.
ARTICLE 29, SICK LEAVE


Section nine
(c)Changed language regarding repayment of advance sick leave to require repayment at the rate of one half (1/2) of accrued sick leave per month.

ARTICLE 33, HOLIDAYS


Section One

(b) Changed “continuous” operations to “seven day” operations for purpose of determining on which day a holiday is observed.  Seven day operations are those in which at least one shift is staffed seven days a week.
ARTICLE 35, MILITARY LEAVE

Weekend drills and related training assignments and assemblies added as qualifying for paid military leave.
ARTICLE 39, TRANSFER OR SEPARATION DUE TO INFIRMITIES


All sections

Changed “termination” to “separation”.

ARTICLE 41, MEALS


Section One


Rates charged for meals for the life of the agreement increased to:


Breakfast
$2.50 (Two dollars and fifty cents)


Lunch

$4.00 (Four dollars)


Dinner

$4.00 (Four dollars)

ARTICLE 42, MEALS POLICY


Section Two – Employee purchased meals during extended hours due to emergency.


First two years, no change.


July 1, 2007 meal allowance increased by one dollar ($1.00) for each meal.

ARTICLE 43, HOUSING


Section One

(a) Rental rate determined to be 70% of 2004 fair rental value for on grounds or 100% of 2004 appraised rental value for off grounds housing, respectively.

(b) New section providing mechanism to reassess rental value in the future.  The rent will be adjusted in accordance with the most recent appraisal received by the State, but in no case more often than once each year.
ARTICLE 48, DRAWBRIDGE AND REST AREAS

Moved Agreement referred to in Article into the body of the contract and removed unnecessary language, re-lettering sections as necessary.

 (c)  DOT Drawbridge Attendants considered to be in “safety sensitive” positions and subject    to drug and alcohol testing on the same basis as holders of CDLs.

 (f)  Specified voluntary overtime distribution to be made to: 1. Same Drawbridge/Rest Area; 2. Same District; 3. Any qualified Attendant; and 4. Any qualified back up operator in the order listed.
ARTICLE 49, SNOW AND ICE ASSIGNMENTS


Section Two

Bargaining Unit members to get preference over volunteers from outside the unit for snow and ice assignments.

ARTICLE 50, AVAILABILITY OF EMPLOYEES WITH A SNOW AND ICE ASSIGNMENT DURING OFF-DUTY HOURS.


Section Three.

Added requirement that employees make reasonable efforts to monitor weather conditions.

ARTICLE 53, SNOW AND ICE PREMIUM PAY


Amount of premium:

2005-2006 No change

July 1, 2006 
Ten cent increase to one dollar and fifty cents ($1.50)/hour.

July 1, 2007
Ten cent increase to one dollar and sixty cents ($1.60)/hour.

ARTICLE 55, VEHICLE ASSIGNMENTS/PHONE CALLS


Section six.

New language requiring prior negotiations with the Union over assignment of employees to carry response devices.

(d) University of Connecticut and UCONN Health Center added to agencies permitted to     designate individuals to be in on-call/standby status.  

 (e) New section defining “response device” as an electronic medium able to communicate or direct employees, including but not limited to cell phones, beepers, pagers and PDAs.

ARTICLE 60, MISCELLANEOUS


Section Six

The employer (State) shall reimburse employees in all classifications for the cost of a license required as a condition of employment, with the exception of Commercial Drivers Licenses.

Employee questions about this notice should be addressed to the Agency’s human resources office.  Agency labor relations designees with questions may contact Paul Bodenhofer of this Office at 860-418-6215.  

Robert L. Curtis

Robert Curtis

Director of Labor Relations 

Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106

