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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

June 12, 2006

General Notice No. 2006-15
TO:

Labor Relations Designees

FROM:
Office of Labor Relations

SUBJECT:
Engineering, Scientific and Technical Union (P-4) Contract Changes

Enclosed are the economic provisions and the language changes contained in the 2005-2009 Engineering, Scientific and Technical (P-4) contract, which was approved by the Legislature on April 25, 2006.
ARTICLE 9- SERVICE RATINGS
Paragraph (a) adds a sentence at the end of the paragraph requiring that “All bargaining unit employees shall be evaluated using the standard DAS evaluation form dated September 23, 2003”.  

ARTICLE 10- TRAINING AND TUITION REIMBURSEMENT
Section Two- A provision is added to the first paragraph that provides for reimbursement for on-line professional seminars, workshops or conferences, where such requests are approved by the Professional Conference and Workshop Committee, and the requests are substantially similar for professional seminars, workshops or conferences that have been previously approved by the Committee on an attendance basis.
Section Three- the allocation from the State for the tuition reimbursement program is established at the following levels:
2005-2006 contract year- One Hundred Twenty-Five Thousand Dollars ($125,000)

2006-2007 contract year- One Hundred Twenty-Five Thousand Dollars ($125,000)

2007-2008 contract year- One Hundred Thirty-Five Thousand Dollars ($135,000)

2008-2009 contract year- One Hundred Forty Thousand Dollars ($140,000).

ARTICLE 13- ORDER OF LAYOFF AND REEMPLOYMENT
Section Three- the notice period for layoffs is increased from four (4) weeks to six (6) weeks.

Section Four- Bumping


3. – the following paragraph is added to number 3:


“When addressing questions of positions to be considered as comparable the comparability 
listings promulgated by the Department of Administrative Services (DAS) dated October 1995 shall be utilized.  As new classifications are established or existing classifications are restructured DAS shall identify the proper and appropriate comparability for these new/restructured classes using the same or similar criteria utilized for the October 1995 comparability tables.”
ARTICLE 14- GRIEVANCE PROCEDURE
Section Nine- a provision for expedited arbitration in dismissal cases is added in a paragraph included at the end of Section Nine.  The paragraph states:

“Effective July 1, 2006, the following expedited process may be applied for dismissed employees.  After the Step 3 decision, the matter may be submitted directly to a mutually agreed upon designated arbitrator, who has previously agreed to hold such hearings within thirty (30) calendar days.  The arbitrator shall then hold the arbitration hearing within thirty (30) calendar days.  The parties by mutual agreement may extend the time limits described above.”
Section Ten- the provision denoted by letter (f) is now denoted by letter (e), and the previous provision of letter (e) concerning disputes over claimed unlawful discrimination is deleted.
ARTICLE 15- DISCIPLINE, SUSPENSION, DEMOTION AND DISMISSAL
Section Two- 
the language of the section has been revised for clarification, and requires the employer representative to meet with the Union representative and the employee to address the disciplinary situation.  The employee retains the right to waive Union representation.  The language of Section Two requiring adequate warning and opportunity for corrective action prior to discipline remains unchanged, as does the grievance submission and expediting process.  
Section Ten- new section- provides for the following:


“The parties agree that discipline should not be imposed without an investigation of the issue, notification of the charges, a description of the nature of the evidence and an opportunity for the member to respond.  If the investigation results in no discipline, the employee and the Union shall be notified at the time that the decision is made by the employer.”

ARTICLE 16- HOURS OF WORK
Section Two- the exemption from payment of shift differential to those employees above the equivalent of salary Group 23, Step 7 is changed to exempt those employees whose salary is above the pay grade designated as exempt from overtime as defined in Article 17, Section Three, (above salary grade 24).  Notwithstanding this provision, employees in the classifications of Computer Operations Supervisor 1 and 2 remain eligible for shift differential payment.  
Shift Differential Rates:
2005-2006 contract year- remains at sixty-five cents ($.65) per hour.
Effective July1, 2006- increases to seventy-five cents ($.75) per hour.
Effective July 1, 2007- increases to eighty-five cents ($.85) per hour.
Section Three- Weekend Differential
(d) Weekend Differential Rates

2005-2006 contract year- remains at forty cents ($.40) per hour.
Effective July 1, 2006- increases to fifty cents ($.50) per hour.
Effective July 1, 2007- increases to sixty cents ($.60) per hour.
Effective July 1, 2008- increases to seventy-five cents ($.75) per hour.

ARTICLE 19- COMPENSATION
Section One- General Wage Increases

2005-2006 contract year- no general wage increase.

Effective July 1, 2006- Three and one-half percent (3.5%) general wage increase.

Effective July 1, 2007- Three and one-half percent (3.5%) general wage increase.

Effective July 1, 2008- Three and one-half percent (3.5%) general wage increase.

Section Two- while no annual increment (step increase) is awarded in contract year 2005-2006, in subsequent contract years 2006-2007, 2007-2008, and 2008-2009, employees will continue to be eligible for and receive annual increments in accordance with existing practice.
Section Four- Maximum Step Employees- the language of Section Four has been revised and provides for the following:

Employees at the maximum step of the salary schedule who have received no annual increment shall receive a lump sum payment, effective when the annual increment would have applied.  An overall service rating of unsatisfactory (as defined in Article 9) may be grounds for denial of this payment.  
2005-2006 contract year- no lump sum payment.
2006-2007 contract year- Two and one-half percent (2.5%) lump sum payment.
2007-2008 contract year- Two and one-half percent (2.5%) lump sum payment. 

2008-2009 contract year- Two and one-half percent (2.5%) lump sum payment.

Section Five- 
The following language has been added at the end of Section Five:
“Employees in a classification assigned to a salary group sub-category designated by the letter “a” shall proceed through that salary group and then shall proceed to the maximum salary of the next salary group.”  

ARTICLE 21- TRAVEL
Section One- The period during which the auto use fee is payable was changed.  
“Employees utilizing personally-owned vehicles on State business shall be paid $4.50 per day vehicle use fees.  Such fees shall (1) be paid for each day the inspector is required to travel to a work station from March 1 to December 1 or for the period of assignment to a field construction project, whichever is longer, and (2) be in addition to the reimbursement for personally-owned motor vehicles as provided in Article 21, Section 4.

Section Four- basic language, and current reimbursement rates for Breakfast, Lunch, and Dinner remain unchanged.  Reference to reimbursement rates that were effective July 1, 2000, and July 1, 2001 have been deleted.

ARTICLE 23- PERMANENT PART-TIME EMPLOYEES
Section Two- is modified to provide personal leave to part-time employees on a pro-rated basis.
“Part-time employees who work five (5) days per week shall receive pro-rata holidays.  Part-time employees who work fewer than five (5) days per week shall receive holiday pay when the holiday falls on their regularly scheduled workday.  Personal leave days shall be provided to part-time employees who work twenty (20) or more hours per week on a pro-rata basis.”
Section Six- current Section Six is deleted, and current Sections Seven and Eight become new Sections Six and Seven (respectively).  Section Six had denied personal leave to part-time employees.
ARTICLE 24- METHOD OF SALARY PAYMENT
Section Three- the date referenced is changed from June 30, 2001 to June 30, 2005.

ARTICLE 32- EMPLOYEE TRANSFERS
The following requirement is added to the provisions of this Article:

“Employees will be given a written reason for denial of a lateral transfer to a vacant position.”  

ARTICLE 35- EQUIPMENT AND CLOTHING
The following language, increasing the safety shoe allowance, is inserted between the current paragraphs one and two of the Article:
“Effective July 1, 2006 the annual allowance for safety shoes shall be increased to eighty-five dollars ($85).  Effective July 1, 2007 it shall be increased to ninety-five dollars ($95) and effective July 1, 2008 the safety shoe allowance shall be one hundred ten dollars ($110).”

ARTICLE 41- LEAVE FOR VOLUNTEER FIRE OR AMBULANCE DUTY
Section Two- effective July 1, 2008 the EMT skill premium paid annually is increased from four hundred dollars ($400) to four hundred seventy-five dollars ($475).

ARTICLE 43- SICK LEAVE
Section Three- Sick Leave Bank
Provision number 1 has been revised to ensure both committee members received the application.
1. “There shall be an Emergency Sick Leave Bank to be used by full-time permanent employees and by part-time employees who are scheduled for thirty-four (34) hours per week.  Application for use of this bank shall be made to the designated committee (item 6, below).  The application shall be provided both committee members simultaneously.”

Section Five- the language of this section has been rewritten to clarify the definition of “immediate family” and to include “civil union partner” and “domestic partner” in the definition.  The revised section also includes the definition of a domestic partner.  The language of the revised section states:

“In the event of death in the immediate family, an eligible employee shall be granted up to three (3) working days, chargeable to sick leave.  Immediate family means spouse, parent, siblings, children, civil union partner as provided in Public Act 2005-10, domestic partner and also any relative who is domiciled in the employee’s household.  For purposes of this section, domestic partner is a person who has qualified for domestic partnership benefits under the parties’ pension and health care agreement.”
ARTICLE 57- DURATION OF AGREEMENT
The language has been revised to change the dates and clarify the procedure to commence negotiation for a successor agreement.  The revised language states:

“This agreement shall be effective July 1, 2005 and shall expire on June 30, 2009.  In accordance with Connecticut General Statutes, either party may request the other to negotiate a successor agreement by mailing such request to the other party, where upon negotiations shall commence as soon as practicable.  By mutual agreement, the parties may begin negotiations on a date different than provided for in Connecticut General Statutes.”
The dates in the Longevity Schedule have also been revised from “July 1, 2001 Through June 30, 2005” to “July 1, 2005 Through June 30, 2009”.  

MEMORANDUM OF UNDERSTANDING- PAYROLL (MSA)
The memorandum is deleted.

MEMORANDUM OF UNDERSTANDING- (DEP Readiness Program)

Paragraph one of the MOU has been rewritten to define the timeframe for conclusion of discussions.  Paragraph one, as revised, provides:

“Due to the unique circumstance at the Department of Environmental Protection (Radiation Control), the parties shall meet, discuss and agree to a readiness program.  Said discussions are to be concluded within three months of approval of the contract by the Legislature.”
MEMORANDUM OF UNDERSTANDING- UPWARD MOBILITY
The language of the MOU remains unchanged.  However the MOU had previously indicated it referenced Article 47, when it actually references Article 37.  The error has been corrected.

MEMORANDUM OF UNDERSTANDING- ARTICLE 13 ORDER OF LAYOFF
SECTION SIX-IMPACT ON CONTRACTING OUT
This MOU has been deleted.

MEMORANDUM OF UNDERSTANDING-ARTICLE 7-UNION RIGHTS-SECTION EIGHT
This MOU has been deleted.

MEMORANDUM OF UNDERSTANDING- IT NEGOTIATIONS
This MOU is deleted and a new MOU concerning Information Technology Transformation replaces the IT Negotiations MOU.

MEMORANDUM OF UNDERSTANDING- INFORMATION TECHNOLOGY TRANSFORMATION
This MOU, which replaces the MOU for IT Negotiations, states:

“In compliance with the Memorandum of Understanding between the Connecticut State Employees Association (P-4 Bargaining Unit) and the State of Connecticut dated September 1, 2004 the State of Connecticut, hereinafter referred to as the “State” and the Connecticut State Employees Association, hereinafter referred to as the “Union” have reached the following understanding pertaining to employees who heretofore have been designated as DOIT employed while assigned to a specific State Agency other than DOIT:

1. The designated employees with DOIT employment status while assigned exclusively to     another State agency shall be voluntarily transferred to such other agency as indicated in Appendix “A”.
2. These designated employees (Appendix “A”) shall assume status within the agency assigned and said agency shall be known as the “employing agency”.

3. Work rules and standards of employee expectations shall be those established by the employing agency.
4. Item number 5 of the prior Memorandum of Understanding, dated September 1, 2004, shall be considered modified to the extent that designated employees who up to the execution date of this agreement were considered employed by DOIT shall be voluntarily transferred to the appropriate agency.

5. Item number 6 of the prior Memorandum of Understanding, dated September 1, 2004, shall be considered modified to allow for the voluntary transfer of any of these designated employees to the appropriate agency.

6. All other issues and/or proposals presented and/or discussed in the negotiations for a successor agreement (to the 2001-2005 Agreement) that were specific and exclusively reflective of the DOIT transformation subject (Union Proposals identified as Issue Nos. 15, 16 and 17) are hereby withdrawn and considered non-issues during the current contract negotiations and Interest Arbitration process for a successor agreement.

7. The chief Information Officer is committed to sharing with Union personnel regarding the strategic direction of Information Technology.

8. The State and the Union have agreed that this Memorandum Agreement shall be effective January 17, 2006 therefore being a full and final resolution of the transformation issues concerning DOIT and Information Technology within the State of Connecticut as noted in the Memorandum of Understanding located on page 34 of the contract between the State and the Union dated July 1, 2001- June 30, 2005.  Any successor agreement shall delete the Memorandum of Understanding dated July 1, 2001- June 30, 2005 from its provisions.”
MEMORANDUM OF UNDERSTANDING- SHADOW EMPLOYEES
This is a new MOU which provides for an audit process to be conducted by DAS, at the request of CSEA, in situations of alleged “shadow employees” performing work included in P-4 classifications.  The MOU states:

“Within Information Technology operations there is a suspicion by the Connecticut State Employees Association (CSEA) that employees who are not in data processing or information technology classifications represented by the Union are performing work that is appropriately included in this bargaining unit (P-4).  The parties have referred to these as “shadow positions”.

Where such situations exists, in the opinion of CSEA, the Union shall be entitled to request an audit by the Department of Administrative Services to assess and determine the proper classification for said “shadow” functions and responsibilities.”

MEMORANDUM OF UNDERSTANDING
This is a new MOU requiring the State to provide the Union with a monthly report of new hires and separations.  The MOU states:

“The State recognizes that there is a legitimate business need for the Union to have information on hires and separations in State service that impact the bargaining unit.  Therefore, the State shall provide the Union with a monthly report identifying new hires and separations for the monthly period.”

CONNECTICUT AGRICULTURAL EXPERIMENT STATION CONTRACT- 

(P-4 ADDENDUM)
ARTICLE 10- EMPLOYEE EXPENSES
The language of the second paragraph of Article 10- Employee Expenses has been revised to provide for increases in the reimbursement rates provided.   Paragraph two of Article 10 as revised states:

“In addition, to aid in the reporting of work of the Station, and to keep the scientists abreast of progress elsewhere, the Station shall, insofar as funds and financial controls permit, assist Station scientists in attending at scientific meetings appropriate to their work each year.  It is the Station’s intention to contribute 80% of the necessary travel expenses incurred according to State regulations with the following limitations: Economy air fare up to $700 during any contract year or $1400 during any two contract years; effective July 1, 2006 these rates shall be adjusted to $750 for any contract year and $1500 during any two contract years; effective July 1, 2007 these rates shall be adjusted to $800 for any contract year and $1600 for any two contract years living expenses at the per diem rate given in current State Travel Regulations up to a maximum of five (5) days and registration up to $300; effective July 1, 2006 the registration rate shall be adjusted to $375; effective July 1, 2007 the rate shall be adjusted to $450; effective July 1, 2008 the rate shall be adjusted to $500.  If research reports or “papers” or “posters” are presented at the meetings, the Station scientists shall present a well-prepared report of current research at the Station and at the meeting shall seek suggestions regarding the research from other scientists.  On returning to the Station, scientists shall share with their colleagues the information gained at meetings.”
Employee questions about this notice should be addressed to the Agency’s Human Resources office.  Agency Labor relations Designees with questions may contact Fred Heisler of this Office at 860-418-6201.
Robert L. Curtis
Robert Curtis

Director of Labor Relations
Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106
PAGE  
5

_978421729.doc
[image: image1.png]






