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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

June 25, 2007

GENERAL NOTICE NO. 2007-11
To:

Labor Relations Designees

From:

Office of Labor Relations

Subject:
State Police Bargaining Unit (NP-1) Contract Changes

The following summarizes the economic provisions and language changes contained in the 2007—2010 State Police (NP-1) Bargaining Unit contract.  This was a negotiated contract which the Union membership ratified and was submitted to the Legislature on April 25, 2007.  The contract becomes effective on July 1, 2007.

Article 7 Union Rights


Section Five has been modified to strictly limit the posting of Union announcements, campaign materials etc., to the bulletin boards furnished.  This cures the problem of such items being taped to walls, doors, etc.

Article 8 Evaluations

Section Six  The joint committee studying the evaluation form will meet as necessary.  The language has been updated inasmuch as the goal of the prior language has been met.  
Article 9 Personnel Files

Section Two Internal Affairs investigations with a disposition of exonerated, unfounded or not sustained will not be placed in the employee’s official personnel file, including the DPS-678-C. 
Article 14 Grievance Procedure

Section Six.  Step 1.  Serious discipline as defined in Article 15 will be filed directly to Step 2 of the grievance procedure.

Section Eight Arbitration.  Either party can request the Arbitrator to record the proceedings.
Article 15 Discipline


Section Six. Paid Administrative leave may be extended an additional 30 days pursuant to the State Personnel Regulations.

Section Seven.  “Appendix F” which addresses an employee’s Weingarten rights (the right to Union representation) has been moved to the body of the contract.  
Article 19 Compensation

Section One.  General Wages.  (a) Effective with the pay period that includes July 1, 2007 all employees on Steps one (1) through four (4) of the T/TFC (SP) pay plan shall receive a two percent (2%) salary increase; steps five (5) through eight (8) shall receive a two and one half percent (2.5%) salary increase; steps nine (9) through eleven (11) shall receive a three and one quarter percent (3.25%) salary increase.   

Effective with the pay period that includes July 1, 2007 all employees in the Sergeant (SP3) and Master Sergeant (SP 4) pay plans shall receive a three and one half percent (3.5%) percent salary increase.
Effective with the pay period that includes July 1, 2008 all employees shall receive a three percent (3%) salary increase.

Effective with the pay period that includes July 1, 2009 all employees on Steps one (1) through four (4) of the T/TFC (SP 1) pay plan shall receive a two and one quarter percent (2.25%) salary increase; steps five (5) through eight (8) shall receive a two and one half percent (2.5%) salary increase; steps nine (9) through eleven (11) shall receive a three and one half percent (3.5%) salary increase.

Effective with the pay period that includes July 1, 2009 all employees in the Sergeant (SP 3) and Master Sergeant (SP 4) pay plans shall receive a three and one half percent (3.5%) percent salary increase as reflected in Salary Schedule Appendix A included herein.

Annual Increments:  Effective with the pay period that includes July 1, 2007, and each year of the Contract with the pay period that includes July 1, employees shall receive annual increments on time in accordance with past practice.
Section Two.  Effective with the pay period that includes July 1, 2007 the existing meal allowance rates shall be increased by three percent (3%).  Thereafter, the meal allowance rates shall be increased by three percent (3%) during each year of the contract.
Section Five Shift Differential:  Shift differential will continue to be $.75 per hour throughout the life of the contract.

Section Six.

Tuition Reimbursement:  A fund of $80,000 shall be established for tuition reimbursement in each contract year.
Training Fund:  A fund of $25,000 shall be set aside for a training program to be administered by a panel consisting of two persons selected by the Commissioner of Public Safety and two selected by the Union.  This fund shall be increased to $30,000 in the second year and 35,000 in the third year of the contract.  Funds not expended in each contract year shall be carried over from one year to another. 
Section Eight  Career Development Training Day:  Effective with the pay period that includes July 1, 2007 each eligible employee shall be granted one day of paid (non-mandatory training).  Such training day shall be paid at the employee’s straight time rate.
Section Nine Hazardous Duty:  A monthly stipend of $100.00 will be paid to employees assigned as pilot, aviation observer, SWAT, diver, hazardous devices and motorcycle (May 1 to October 31).
Section Ten Resident Trooper:  Resident Troopers will receive a monthly $100.00 stipend

Section Eleven  The hourly rate for at-home canine care and training shall be increased by three percent (3%) in each year of the contract.  Dog handlers will continue to receive a $100.00 monthly stipend.
Section Twelve Field Training Officer:  Employee assigned as Field Training Officer will receive one hour of pay at that employee’s overtime rate for each shift the employee works as an FTO.
(New) Section Thirteen:  Cleaning Stipend:  All personnel assigned to non-uniformed positions as their regular assignment shall be provided with a $500.00 per year cleaning stipend.  This stipend is to be paid as an annual lump sum payment.

Article 33 Miscellaneous

Section One.  The Union will be responsible for printing a mutually agreed number of contracts.  The state will reimburse the Union within 45 days of presenting an itemized invoice for the actual cost of printing.

Section Ten.  The sum of $23,354.00 shall be provided in each year of the contract for the elimination of stress and improving physical fitness.

Article 37 Duration of Agreement

This Agreement covers the July 1, 2007 to June 30, 2010.  Language changes herein shall become effective upon legislative approval unless stated to the contrary.

Memorandum of Agreement:  


The grievance concerning tuition reimbursement is resolved inasmuch as those employees covered by the grievance shall be reimbursed for tuition as required by the Contract.  Such reimbursements shall be made from the existing balance in the Stress Reduction Fund.


Similarly, certain identified bargaining unit members who were promoted to Sergeant and affected by promotional pay anomalies shall receive a one time payment of $2,500.00 or $1,250.00 as set forth in the Memorandum of Agreement.  Such payments shall be made from the existing balance in the Stress Reduction Fund.

Robert L. Curtis

Robert L. Curtis

Director of Labor Relations 
Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106
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