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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

October 22, 2007

General Notice No. 2007-16

TO: 

Labor Relations Designees

SUBJECT: 
Upgrading of Accounting, Fiscal and other P-5 classes 

On October 16, 2007, the State, the A&R Union and SEBAC reached an agreement to resolve a significant number of SCOPE review appeals and class reevaluation appeals.  The following are the main elements of that agreement:

1. The following classifications will receive a one salary grade adjustment effective October 12, 2007.  The salaries of employees shall be calculated using the round up method:

Accountant

Accounting Specialist

Accounts Examiner

Assistant Accountant

Associate Accountant

Associate Accounts Examiner

Associate Fiscal Admin. Officer 

Consumer Protection Supervisor 

Elections Officer

Fiscal Administrative Assistant

Fiscal Administrative Officer

Fiscal Administrative Supervisor

Librarian

Medical Records Supervisor 1

Medical Records Supervisor 2

National Registry Specialist 

Occupational Safety Officer

Payroll Officer 1

Payroll Officer 2

Payroll System Coordinator

Payroll System Supervisor

Retirement & Ben. Sys. Coordinator

Supervising Accountant

Supervising Accounts Examiner

2. The Emergency Management Area Coordinator will be reevaluated from AR-23 to AR-25 with the employees placed on the new salary grade by the round-up method effective October 12, 2007. 
 


3. The following classifications shall continue to be eligible for overtime pay despite their reevaluation to salary grade AR-25 in this agreement:

· Emergency Management Area Coordinator

· Payroll Officer 2

· Payroll System Supervisor 

4. The following previous incumbents of Supervising Research Analyst who bumped down to Associate Research Analyst as a result of the 2003 layoffs shall be placed in a new classification code of Associate Research Analyst at salary group AR-28 (red circled).  Their bumping, layoff or seniority rights as Associate Research Analysts as they existed prior to this agreement will not be affected.  Their salary placement on the new salary grade shall be calculated as if they had been rehired and appointed from the reemployment list (i.e. same step as at time of layoff) and they shall be removed from any reemployment or SEBAC rehire lists.  The employees covered by this provision are:  

Salvatore Dipillo

DOL

Doreen Lebel 


DOL

Garrett McDonald 

DOL

Rachel Meyerhoff 

DOL

Joseph Weber 


DOL

5. The following employees receiving salary group adjustments under this agreement who were hired prior to July 1, 1977 and are currently on a July increment schedule shall be moved to a January increment schedule effective with the increment paid in January 2008:


	Ali, Shirley L.
	DSS

	Bagley, Susan
	DSS

	Blaschinski, Dennis E
	DPH

	Blinstrubas, Ronald J
	DMHAS

	Carone, Ann T
	DSS

	Corniello, Barbara N
	DMHAS

	D'Anzi, Gloria
	DSS

	Elias, William A
	DECD

	Ewaski, John
	DSR

	Gehlbach, Donald B
	DCF

	Glynn, William J
	DPH

	Goffin, Stuart
	DAS

	Hoagland, Graham H
	DOT

	Hyman, Michael
	DSS

	Jewett, Diane K.
	CCC

	Jones, Gail S
	DOT

	Kilmartin, Michael A
	DECD

	Krell Jr, Paul
	DMHAS

	Lantieri, Lynn M
	DMR

	Larson Jr, Kenneth A
	DOT

	Lent, Nancy E
	DEP

	Leslie, Dennis
	DSS

	Mahmood, Kathleen W.
	DMR

	Mcbride, Linda
	DOL

	McGhee-Johnson, Lola
	DSS

	Meyerhoff, Rachel
	DOL

	Norris, Harry L
	DCF

	Piechta, Joseph E
	DSR

	Poirier, David A
	CAT

	Preble, Diane J
	DAS

	Richards Jr, Benjamin
	DMHAS

	Rinaldi, Antonio C
	DOL

	Rowe, Gregory J
	CCC

	Sears, Robert L
	DPW

	Serra, John S
	DOT

	Sheehan, Theresa M
	DSR

	Shields, Diane M
	DSR

	Smuda, Judy D
	DOL

	Spencer, Carol A
	DMV

	Vanleuvan, Albert D
	DAS

	Vietts, Ronald
	DAS

	Williams, O. P.
	SOS

	Woynar, Barbara I.
	CSU



(Note:  The list is subject to verification and there may be additions or subtractions.)

Implementation instructions will be issued by the Department of Administrative Services.  Employee questions about this notice should be addressed to their Agency Human Resource Office.  Any labor relations designees with questions may contact Ellen Carter of this Office at 418-6218.  

Linda J. Yelmini
Linda J. Yelmini
Director of Labor Relations
Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut 06106


