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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

October 23, 2007

General Notice No. 2007-17

TO: 

Labor Relations Designees

SUBJECT: 
Upgrading of Purchasing and Collection Services classes 

On October 16, 2007, the State and the A&R Union reached an agreement to resolve a long-standing dispute regarding the creation of certain new job classifications.  The stipulated agreement addresses the Purchasing and Collection Services job titles and the main elements of that agreement are as follows:

PURCHASING TITLES:

1. The following classifications will receive the salary grade adjustments indicated below effective October 12, 2007 using the round up method: 

Purchasing Services Officer 3

28 to 29

Purchasing Services Officer 2

24 to 26



Purchasing Services Officer 1

20 to 23

The step placement for the implementation of the PSO 1 and 2 shall be calculated as if there had been a one salary group round-up upgrading effective July 1, 2006 (after the July 2006 increments) and the additional salary group(s) round-up upgrading effective October 12, 2007, including any increment in the interim, if applicable.  The step placement for the implementation of the PSO 3 shall be calculated as if there had been a one salary group round-up upgrading effective July 1, 2006 (after the July 2006 increments), with any increment, if applicable, during the period from July 1, 2006 through October 11, 2007.  (A chart showing the salary placement is attached.)  These provisions address only prospective salary placement and would not result in any retroactive pay.  
Agencies which had a Purchasing Services Officer who was promoted to a higher Purchasing Services Officer title between July 1, 2006 and October 11, 2007 should contact this Office to determine the appropriate October 12, 2007 step placement.

The upgrading of the Purchasing Services Officer 2 classification will cause the title to be exempt from overtime pay under the contract and instead covered by the provisions for compensatory time.

2. Employees who were in the above-listed titles as of July 1, 2006 and who are still in one of the above titles as of October 12, 2007 shall receive a lump sum payment, in lieu of any claim for retroactive wages, based on their current job title as follows:

Purchasing Services Officer 1


$1,000

Purchasing Services Officer 2


$2,000

Purchasing Services Officer 3


$2,500  

3. Individuals in the above purchasing classifications shall be placed in the following classifications no later than January 5, 2008.  There shall be no salary increase as a result of such placement.

Purchasing Services Officer 3 to
Fiscal Administrative Supervisor

Purchasing Services Officer 2 to
Associate Fiscal Administrative Officer

Purchasing Services Officer 1 to 
Fiscal Administrative Officer

The job specifications for the Fiscal titles will be updated as necessary to incorporate the duties of the Purchasing Services Officer titles.  Necessary training shall be provided for the new fiscal duties.

4. In the event that any former purchasing officers receive an overall “less than good” annual service rating during the two successive years following the placement in the Fiscal title for their inability to perform the new fiscal portions of the classification, they shall not be denied their annual increment for that reason.  In the event that any such individuals receive two successive overall “less than good” annual service ratings during the two years after placement in the Fiscal title for their inability to perform the new fiscal portions of the classification, they shall be placed in the purchasing classification that they had prior to January 5, 2008 and they shall be red circled in that position, except that the red circled Purchasing Services Officer 1 shall be established in salary group 22.  These overall “less than good” service ratings on the new fiscal duties shall not be used for any other purpose.  

5. Employees still in their initial or promotional working test period in a Purchasing title as of the date of this reclassification shall complete their working test period in the new Fiscal title.  If a PSO 2 or PSO 3 in a promotional working test period fails that working test period after the consolidation of the Purchasing titles into the Fiscal titles, the employee would be reverted to the lower Fiscal title that incorporated their former Purchasing title in which they held permanent status.

6. Any individuals who are Connecticut Careers Trainees with a target class of Purchasing Services Officer 1 when the target class is merged into the Fiscal Administrative Officer (FAO) title shall have their target class changed to FAO.  Since the FAO title requires a two-year training program, any such Conn. Careers Trainees shall complete the remainder of a two-year training program prior to appointment as a FAO but shall be compensated at the rate of salary group AR-20, step 1, effective at the start of the pay period after the completion of the first year of their training program.  



COLLECTION SERVICES TITLES:
1. The following classifications will receive a one salary grade adjustment effective October 12, 2007 using the round up method: 

Collection Services Investigator

Collection Services Investigator Supervisor


Collection Services Manager 1

The step placement for the implementation of the Collection Services classifications shall be calculated as if there had been a one salary group round-up upgrading effective July 1, 2006 (after the July 2006 increment), with any increment, if applicable, during the period from July 1, 2006 through October 11, 2007.  (A chart showing the salary placement is attached.)  This provision addresses only prospective salary placement and would not result in any retroactive pay.  

2. Employees who were in the above-listed titles as of July 1, 2006 and who are still in one of the above titles as of October 12, 2007 shall receive a lump sum payment, in lieu of any claim for retroactive wages, based on their current job title as follows:

Collection Services Investigator 

$2,500

Collection Services Investigator Supervisor
$2,500

Collection Services Manager I

$2,500

3. In no event shall an individual in the classification of Collection Services Investigator be laid off before a less senior Reimbursement Analyst.  This in no way prevents the ability of the State to layoff employees in accordance with the contract.  For the purposes of bumping down in the event of layoff, any individual in the classifications of Collection Services Investigator Supervisor or Collection Services Manager I shall be considered to be in the Reimbursement series.

The agreement also contains provisions for lump sum payments for employees who were in the Purchasing or Collective Services titles as of June 30, 2004 but who moved into other P-5 unit classes (except the contract or reimbursement titles or other purchasing or collection titles) prior to October 12, 2007 and for employees who were in the above titles as of June 30, 2003 but who retired prior to October 12, 2007.  The payment would not apply to employees who left state service (except if retired) or who moved into management or another bargaining unit prior to October 12, 2007.  These lump sum payments may require a separate agreement.  Once that matter is resolved, this Office will notify agencies.  
Implementation instructions will be issued by the Department of Administrative Services.  Employee questions about this notice should be addressed to their Agency Human Resource Office.  Any labor relations designees with questions may contact Ellen Carter of this Office at 418-6218.  

Linda J. Yelmini
Linda J. Yelmini
Director of Labor Relations


COLLECTION TITLES -- OCTOBER 2007 STEP PLACEMENT CALCULATION

	July 2006 salary group & step
	October 2007 step placement

	20-8
	21-8

	23-8
	24-8

	25-8
	26-8


PURCHASING TITLES -- OCTOBER 2007 STEP PLACEMENT CALCULATION

	July 2006 salary group & step
	October 2007 step placement

	20-1
	23-1

	20-2
	23-1

	20-3
	23-1

	20-4
	23-2

	20-5
	23-3

	20-6
	23-4

	20-7
	23-4

	20-8
	23-5

	24-1
	26-1

	24-2
	26-1

	24-3
	26-2

	24-4
	26-3

	24-5
	26-4

	24-6
	26-5

	24-7
	26-6

	24-8
	26-7

	28-1
	29-2

	28-2
	29-3

	28-3
	29-4

	28-4
	29-5

	28-5
	29-6

	28-6
	29-7

	28-7
	29-8

	28-8
	29-8


Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut 06106


