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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

June 27, 2008
GENERAL NOTICE NO: 2008-07
TO:

Labor Relations Designees

SUBJECT:
Protective Services (NP-5) Contract Revisions

This General Notice contains the significant changes made in the NP-5 Collective Bargaining Agreement.  The negotiated agreement was submitted to the General Assembly on May 2, 2008 and was approved on May 7, 2008.

Article 7
Union Rights

Section Seven (c) has been modified to provide the union president with full time paid leave with benefits defined.  The reimbursement provisions were also modified.
Article 10
Training

Section Two (opening paragraph) was modified to provide for an increase to the Protective Services Training and Tuition Fund from $75,000 annually to $80, 000, effective July 1, 2010. 

Section Two (c) providing for a list of mutually acceptable permanent umpires to resolve deadlocks in the Education and Training Committee was deleted. 
Section Two (n) changed reimbursement for lab fees to reimbursement for related fees deemed appropriate by the Committee.
Article 13
Working Test Period
Section Two (c) added to provide for automatic extension of working test period for those classes required to complete both academy and field training until actual completion of such training.  Also provides for upgrading from PS 05 to Step 1 of Grade PS 06 upon completion of academy training, and upgrade to target class upon completion of academy and field training requirements.

Article 18
Hours of Work, Work Schedules and Overtime

Section Two (d) new paragraph added providing for paid meal break for Liquor Control Agents, Special Agents, and Supervising Agents in certain specified circumstances.
Section Two (e) modifies “police officers under C.G.S. Section 29-18” to “police officers as defined by POST”.

Section Four (c) - A paragraph was added to provide for compensatory time in lieu of overtime pay for those employed by POST, with payout at straight time rate for compensatory time exceeding the 120 hour maximum.
Section Six (d) modified to provide for in pay status for those employees regularly assigned State vehicles with a job primarily involving field assignments who are reporting to field assignments for the majority of the assigned shift.  State Animal Control Supervisor, Police Officer, Motor Vehicle Inspector, Motor Vehicle Sergeant, Conservation Enforcement Sergeant included in the classifications of those whose jobs primarily involve field assignments including home–to-duty station and duty-to-home as time worked.
Section Eight changed the ten (10) working day notice provision to fourteen (14) calendar days.

Section Eleven modified to provide fourteen (14) calendar days notice for schedule changes for Liquor Control Agents with schedule changes of less than fourteen calendar (14) days resulting in $35 compensation payment.
Section Twelve added to provide for discussion of flexible or compressed work schedules with establishment of such by mutual agreement.

Article 19
 Temporary Service In A Higher Class

Sections Seven, Eight and Nine have been modified to expand eligibility for in-charge pay to include Motor Vehicle Licensing Agents, Conservation Enforcement Officers and Buildings and Grounds Patrol Officers assigned the duties of the respective supervisors for ½ the shift hours or more. 
Article 20
Compensation

Section One (a) provides for the following general wage increases effective on the dates of the pay period including:


July 01, 2008



3%



July 01, 2009



3%



July 01, 2010



3%

Section Two has been modified to provide annual increments on time, in accordance with existing practice.  Employees at the maximum step shall receive a lump sum payment of $600.
Section Five (c) added to provide to Police Officers as defined by POST with portal to portal worker’s compensation coverage in accordance with Sec. 31-275(A)(i) of the Workers’ Compensation Act.

Section Six (a) increase in the shoe allowance to $110.
Section Six (b) increase in the clothing allowance to $315, additional employees eligible include, Motor Vehicle Inspectors, Motor Vehicle Sergeants, Motor Vehicle Operator Licensing Agents and Motor Vehicle Emissions Agents..

Section Eight (d) added to provide for a monthly $50 unpleasant duty stipend for DEP personnel assigned to the fish hatcheries.  The stipend increases to $75 effective July 01, 2009 and to $85 effective July 1, 2010.  Employees must work in the fish hatcheries for twelve (12) full months prior to becoming eligible for the stipend.
Section Thirteen is modified to provide increases in EMT-B and EMT-I skill premiums of $50 per year on July 1, 2008 and July 1, 2010.  The increases in the stipends are limited to those EMT’s required by the Agencies to maintain certifications. 

Section Thirteen (d) added to provide for $200 annual skill premium for those employees required by their respective agencies to be certified as Medical Response Technicians (MRT’s)
Section Thirteen (e) added to prohibit pyramiding of skill premium benefits.

Section Fourteen (a) increased skill differential to $.35 per hour for firefighters assigned as drivers of ARFF Vehicles with elevated waterways.
Section Fourteen (b) added to provide $.50 per hour differential for Environmental Protection Maintainers required to operate Special/Heavy Equipment for all hours such duty is performed.  

Section Sixteen-- Motor Vehicle Operator License Agents and Vehicle Weight and Safety Inspectors added to those eligible to receive pay differential when assigned to work in an inspection lane or weigh station. 

Section Eighteen - changed the dog handlers extra compensation to a monthly stipend of $200.

Section Twenty Three--increased instructional stipend to $225 and limited eligibility for future entitlement of such stipends to only those certified employees designated by the agencies to perform such duties.

Article 25
Holidays

Section Three modified with the addition of new paragraph 8) An employee who is otherwise scheduled to work on a holiday, but at management’s direction is instructed not to report for said holiday shall receive 8 hours holiday pay.  If, however, that employee is called in to work on Thanksgiving, Christmas or New Years Day, that employee shall receive 8 hours of holiday pay and pay at time and one-half for all hours worked on the holiday plus a comp day off.  On any other holiday, the employee shall receive 8 hours of holiday pay and a comp day off.

Article 27
 Vacations
Section Two-the following language has been added: “Employees shall be able to schedule earned vacation subject to Agency operating needs.  Employee requests to pre-schedule vacation shall not be unreasonably denied.  Requests by more senior employees will not be denied solely on the basis of granting vacation time to less senior employees.”
Article 35
Shift and Work Locations
Section One has been modified.  The required annual posting has been changed to a biennial posting. Agencies shall have the option to adjust their current plan to a biennial schedule but mutual agreement is required for any modifications to existing plans.  The University of Connecticut, State Universities, Community and Technical Colleges shall retain the existing current bidding process in place, or must develop a bidding process if none exists.  
Article 40
Travel Reimbursements
The reimbursement for meals while traveling on employer business is increased to the following amounts:  Breakfast- $6, Lunch- $8, Dinner- $18.
Article 49
Duration of Agreement

The agreement is for a three-year term with an expiration date of June 30, 2011.

Memorandum of Understanding II- Re: Article 7, Section Seven (c)
This memorandum of understanding is deleted.
Memorandum of Understanding II (New)-Re: Article 35 Shift and Work Location

The memorandum of understanding outlines the process to be used by the parties in modifying or establishing shift and work location plans.  The memorandum of understanding also establishes the procedures to be followed should mutual agreement not be reached and the matter proceeds to arbitration.
Memorandum of Understanding IV-Re: Article 18

This memorandum of understanding is deleted.

Memorandum of Understanding IV (New)

The memorandum of understanding lists the classes to be sent to the Master Evaluation committee during the term of this agreement.

Letter of Understanding-Re: Contract Negotiations 2004- 2008

This Letter of Understanding is deleted.

Memorandum of Understanding- Re: Article 16 Grievance Procedure

In cases involving disciplinary action, the Union will include a copy of the discipline notice with the grievance submitted to Step 2.

Memorandum of Understanding IX 

The Memorandum of Understanding explains compliance process for Environmental Protection Maintainers required to operate special/heavy equipment.

Memorandum of Understanding X

The Memorandum of Understanding explains the compliance process for NP-5 members required by their agencies to be certified as Medical Response Technicians.  
Linda J. Yelmini

Linda Yelmini

Director of Labor Relations
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