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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

March 4, 2009
General Notice No. 2009-03
TO:

Labor Relations Designees

SUBJECT:
Corrections (NP-4 Unit) Contract Changes
Enclosed are the economic provisions and language changes contained in the 2008 – 2011 Corrections (NP-4) contract, which became effective February 13, 2009.
ARTICLE 17, COMPENSATION


Section 1.  General wage increases as follows:

Effective and retroactive to July 4, 2008

Three percent (3%)

Effective June 24, 2009



Two and one-half percent (2 ½ %)

Effective June 23, 2010



Two and one-half percent (2 ½ %)


Section 2.  Annual increments as follows: (Note increase in lump sum amount)
2008-2009 contract year increments are on time and retroactive.  Employees at maximum will receive a $750.00 payment.

2009-2010 contract year increments are delayed six (6) months.  Employees at maximum will receive a $750.00 payment.
20010-2011 contract year increments are delayed six (6) months.  Employees at maximum will receive a $750.00 payment.


Section 6. Night shift differential.

Effective June 18, 2010, night shift differential will increase by $.10 (10 cents) from eighty cents ($.80) an hour to ninety cents ($.90) an hour.


Section 7.  Weekend differential.

Effective June 18, 2010, weekend differential will increase by $.10 (10 cents) from fifty-five cents ($.55) an hour to sixty-five cents ($.65) an hour.


Section 9. Facility Meal Reimbursement.

Effective July 4, 2008, the reimbursement rate will increase by fifty cents ($.50) from eight dollars ($8.00) to eight dollars and fifty cents ($8.50).  Effective June 18, 2009 the reimbursement rate will increase by fifty cents (.50) to nine dollars ($9.00)

NEW SECTION (11). . License Fees.  The State shall reimburse employees for licenses required as a condition of employment, except for regular driver’s licenses.


NEW SECTION (12). Maintenance on-call standby pay.

Effective thirty (30) days following legislative approval Correctional Maintenance employees who volunteer will be trained and designated in an on-call/standby status for which they will receive $1.00 per hour while in such status not to exceed $100.00 per week
ARTICLE 10, SENIORITY


Section 2 A.  In regard to the tie breaker, the employee first hired and assigned an employee number by the State of Connecticut has the higher seniority [This is in response to the fact that employee numbers are being recycled, which could result in a more junior employee having a lower employee number than an otherwise senior employee].

ARTICLE 12, GRIEVANCE PROCEDURE


Section 9.   The arbitration section has been modified to reflect a single process utilizing a closed panel of arbitrators for all grievances.  Prior to this, dismissal cases were processed using the State Board of Mediation and Arbitration and all others used the closed panel.  Dismissal cases filed with the SBMA prior to the date of legislative approval of this contract will stay with the SBMA.  This section also includes an agreement between the parties to meet and discuss the backlog of pending arbitration cases, which codifies an already on-going process.

Section 11. Clarified that job classification disputes shall be processed through the Department of Administrative Services rather than through the Officer of Labor Relations.
ARTICLE 21, HOLIDAYS

Section 4.  The list for employees to elect pay or a compensatory day off will be provided on or about May 1 each year.  Failure to make an election will result in pay for the day. 
ARTICLE 23, LABOR MANAGEMENT COMMITTEES

Section 1 B.  Changed facilities list to properly reflect merged facilities. 
ARTICLE 33, TUITION REIMBURSEMENT


Section 2.A.   Effective July 1, 2008 the tuition reimbursement fund is increased by fifteen thousand ($15,000) dollars to seventy-five thousand ($75,000) dollars for the first and second years of the contract.  Effective July 1, 2010 the tuition reimbursement fund is increased by ten thousand dollars ($10,000) for the third and final year of the contract.
Section 3.A.  Reimbursement for credit courses is increased to $150 for undergraduate and $180 for graduate courses, per credit.


Section 3.B. Reimbursement for other courses is increased to $75 maximum for undergraduate and $90 maximum for graduate courses, per credit.

ARTICLE 35, BOARD OF PAROLE

Section 11 b.  Removes the requirement that employees be assigned field work for weekend assignments.


Section 11 c.  Allows employees the option of taking either Friday or Monday off when working a weekend assignment.


Section 12 A 3.  Language changed to ensure no fewer (rather than no more) than two employees assigned to evening work on the same evening.


Section 13.  Language added that permits the addition of a permanent second and/or third shift, subject to impact and implementation negotiations.

ARTICLE 36, GENERAL PROVISIONS


Section 2.  Provides that the Union shall be responsible for arranging the printing of the contract.
ARTICLE 38, DURATION


Section 1.  This is a three-year Agreement, running from July 1, 2008 to June 30, 2011.
Labor Relations Designees with questions concerning this request should contact Paul Bodenhofer  at 418-6215.  All others should contact their Central Personnel Office.

Linda J. Yelmini

Linda J. Yelmini

Director of Labor Relations

Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106

