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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

April 30, 2009

General Notice 2009-8 
TO:


Labor Relations Designees

SUBJECT:
Tentative SEBAC Agreement

Attached is a copy of the tentative 2009 SEBAC Agreement, together with a framework for individual unit wage concessions and furlough days.  Employees who are represented by SEBAC unions are in the process of voting on the tentative agreement.  Other than an exception for NP-2 members, no one is permitted state time off to attend and/or run informational sessions regarding the agreement.  To the extent feasible, voting should be done during lunch, breaks or on unpaid time.  If, in the past, employees have been allowed time to vote on state time, you may continue to do so on a limited basis with the maximum time allowed being one hour (one-half hour for NP-2 members) if the employee must travel to another location to vote.
The following is a brief outline of the Retirement and health care provisions of the agreement.  If there is any difference between the outline and the terms of the tentative agreement, the agreement controls.
A.  Retirement Incentive Plan (RIP)

1. Eligibility:
a. Normal or Early Retirement

Employees 55 or older as of June 30, 2009 with 10 or more years of actual state service who retire directly from employment and begin receiving their benefit.

b. Hazardous Duty Retirement

Employees with 20 or more years of Hazardous duty service who retire directly from employment and begin receiving their benefit. 
c. Not Eligible

i. Individuals described in paragraph A.1(f) on page 2 attached

ii. Deferred vested employees

iii. Disability Retirees

iv. Part-time employees who work less than half time under their collective bargaining agreement or less than 17-1/2 hours per week for 5 months a year

2. Retirement Date:  
a. June or July 1, 2009.

b. Exceptions for certain limited groups outlined in Section I. B on page 3 attached.

3. Benefit:

a. SERS members:  3 additional years of service

b. TRS members:  3 additional years up to maximum under the plan

c. ARP members:  $2000 payment 7/2012; 7/2013 ; 7/2014 – prorated for part-time employees

4. Payment of Accrued/Unused sick and vacation
a. Existing rules with delayed payout in thirds, 7/2012; 7/2013; 7/2014
B.
Health Insurance

1. Prescription Drug Co-pays – Effective 7/1/09
a. Mandatory generic substitution – physician must demonstrate medical necessity for non-generic to the Pharmacy Benefit Manager

b. Co-pay of $5 for generic drugs; $10 for preferred brand and $25 for non-preferred brand.  This applies to active employees and future retirees

2. Premium Cost Share

a. Effective 7/1/09, each state employee will pay $350 per year more for health insurance

b. Effective 7/1/10, the percentage of cost share will be calculated including the $350 amount

3. Preferred Plan – Effective 7/1/09
a. RIP retirees may select Preferred at retirement

b. Current employees and retirees with Preferred may continue in the plan

c. No employee or retiree who is not presently enrolled in the plan can enroll.

4. Co-pays for Preventive Care – Effective 7/1/09
a. Well child visits remain $0 in accordance with present schedule

b. Adult physical and routine gynecological exams: $5 in accordance with present schedule
5. Retiree health insurance
a. Eligibility for individuals who are employed as of 7/1/09
i. Employees who directly transition into Normal, Early or Hazardous Duty Retirement must have 10 or more years of actual state service as well as those who receive a normal retirement benefit at 62 or older with five or more years of service

ii. Employees with less than 10 years of actual state service as of 7/1/09 who do not directly transition to retirement as provided in subparagraph (i) above, shall not be eligible for  retiree health insurance unless and until the combination of their age and actual state service totals 75 or more.
b. Eligibility for individuals who are not employed as of 7/1/09

i. Employees who directly transition into Normal, Early or Hazardous Duty Retirement must have 10 or more years of actual state service

ii. Employees who do not directly transition to retirement as provided in subparagraph (i) above, shall not be eligible for  retiree health insurance unless and until the combination of their age and actual state service totals 75 or more

6. Employee contribution funding Retiree Health care

a. Current employees who do not have 5 years of service as of 7/1/10 must contribute 3% of their pay for the balance of the time period until they have ten years of actual state service.
b. Individuals employed after 7/1/09 must contribute 3% of their pay for the first 10 years of actual state service to fund their retiree health care 
Agency Labor Relations Designees with questions may contact the Office of Labor Relations at 418-6447.

Linda J. Yelmini

Linda J. Yelmini

Director of Labor Relations
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