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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations
May 18, 2009

GENERAL NOTICE No 2009-11-NP-2
TO:

Labor Relations Designees

SUBJECT:
Maintenance and Service Unit (NP-2) Contract Changes

Below are the economic provisions and language changes contained in the 2008 – 2012 Maintenance and Service Unit (NP-2) contract, which was approved by the legislature on April 25, 2009 and the concession agreement.
ARTICLE 7, UNION RIGHTS

Section Ten

Add reference to Addendum A, paragraph 5.

ARTICLE 8, PERSONNEL RECORDS

Section Three

Add. Negative or derogatory material shall be considered void after written rebuttal to such materials and eighteen (18) months unless similar disciplinary action has been taken within said time period.

ARTICLE 10, TRAINING

Section Three
(a) Tuition Reimbursement. The amount in the fund shall be seventy thousand dollars ($70,000) in each contract year.

(b) Education and Training. The amount in the fund shall be eighty thousand dollars ($80,000) in each contract year.

(c) (i) Conference Fund. The amount in the fund shall be thirty thousand dollars ($30,000) in each contract year.
ARTICLE 11, WORKING TEST PERIOD

Section Two

(b) Working Test Period for part-time employees shall be 979 hours.  

ARTICLE 18, HOURS OF WORK, WORK SCHEDULES AND OVERTIME
Section Eighteen
(a) Changed language. Shifts will start and end between 7:00 p.m. and 7:00 a.m.  Additionally the new language is as follows: Assignments to such schedules shall first be sought only be on a voluntary basis and may be from one or more garages within a District. If there are not enough qualified volunteers for the work to be performed, involuntary assignments will be made from one or more garages within a District (or from the nearest location of the qualified employee(s)) by inverse seniority, by class specification, and by specialty (i.e. welding, electrical, special equipment operator, et cetera).

In the event that involuntary assignments are located outside of the qualified employee(s) District, the Department will provide the affected employee(s) round-trip transportation from his/her regular reporting location to the location where work is to be performed.
(c)
Temporary Night Shift Differential. Shift premium increased to $4.00 per hour. 

ARTICLE 20, COMPENSATION
Section One

(a) (b) (c) General Wage Increases:

Effective July 4, 2008, the base annual salary for all bargaining unit employees shall be increased by three percent (3.0%).
There shall be no general wage increase in 2009.
Effective July 2, 2010, the base annual salary for all bargaining unit employees shall be increased by three percent (3.0%).

Effective July 1, 2011, the base annual salary for all bargaining unit employees shall be increased by two and one-half percent (2.5%).

Section Two

(a) Annual Increments & (b)  Lump sum for employees at max:
Employees will continue to be eligible for and receive annual increments in accordance with existing practice and paid accordingly in the pay period following July 1 and/or January 1, based upon the employee’s anniversary date for the 08’-09’ and the 09’-10’ contract years.  There shall be no annual increment paid for the 10’-11’ contract year.  The annual increment for the 11’-12’ contract year shall be delayed by three months until the pay period following October 1 or April 1 as appropriate.  The lump sum payment shall be paid on the paycheck dates when increments are paid in accordance with the above schedule and may be denied for a “less than good” service rating.  There shall be no lump sum payment made for the 10’-11’ contract year. New. The lump sum payment for employees at their top step is equal to two and one half (2.5%) of their base annual salary.  
Section Three

(a) Effective July 1, 2009 the safety shoe allowance increases to $135.00 (increased by $10)

ARTICLE 23, SHIFT AND OTHER SALARY DIFFERENTIALS

Section One

Shift differential:

Effective July 1, 2009, the shift differential will increase to ninety ($.90) cents per hour.
Section Four

(b) Weekend differential:

The weekend differential will remain at sixty ($.60) cents per hour.
ARTICLE 26, TEMPORARY SERVICE IN A HIGHER CLASS

Section Three

New. Appointing authority shall issue written notice of temporary assignment to the employee and Union.
ARTICLE 29, SICK LEAVE

Section Eleven
Changed language regarding NP-2 bargaining unit members ability to donate vacation, personal leave and/or sick leave. Donation of sick leave is capped at five (5) days per calendar year.
ARTICLE 31, LEAVE BALANCES
Deletion of last sentence referencing the IPPS system.

ARTICLE 42, MEALS POLICY

For agencies without dining facilities, the maximum meal allowances will be:






Effective
Effective
Effective






07/01/08
07/01/09
07/01/10

6:00 am
Breakfast

$  6.50

$  7.50

$  7.50

Noon

Lunch


$  8.50

$  9.50

$  9.50

6:00 pm
Dinner


$14.00

$15.00

$15.00

ARTICLE 43, HOUSING

Section One

(a) Rental rate determined to be 70% of the appraised fair market rental value for on grounds or 100% of the appraised fair market rental value for off grounds housing, respectively.

ARTICLE 53, SNOW AND ICE PREMIUM PAY

Amount of premium:

2008-2009
No change

Effective July 1, 2010 the snow and ice premium will be increased ten cent (.10) to $1.70 per hour.  

ARTICLE 55, VEHICLE ASSIGNMENTS/PHONE CALLS

Section One.

Add “Transportation Equipment Repair Assistant Supervisor” to the list of positions.
ARTICLE 65, DURATION OF AGREEMENT
The duration of the Collective Bargaining Agreement shall be effective on July 1, 2008 and shall expire on June 30, 2012.
ADDENDUM A
Newly modified Information and Dues Agreement superseding the Addendum A contained in the 2005-2008 NP-2 Agreement

MEMORANDUM OF UNDERSTANDING, COMMISSION ON CULTURE AND TOURISM-NEWGATE PRISON 
Change language from “historical” commission to commission. Additionally, the working test period hours changed to 979 hours or six months. 

MEMORANDUM OF UNDERSTANDING, DEPARTMENT OF CORRECTION-MAIL HANDLERS

Mail handlers and mail services supervisors shall receive an unpleasant duty stipend of sixty–five cents (.65) per hour. The differential shall only be paid for hours actually worked including overtime and shall not be included in pay for vacation, holiday, sick, and personal leave. The differential shall be paid at the same rate for regular or overtime hours.
MEMORANDUM OF UNDERSTANDING, DEPARTMENT OF TRANSPORTATION- QCW
Added. QCW’s assigned to Bradley International Airport who have CDL’s shall have the opportunity to volunteer for snow and ice assignments.
MEMORANDUM OF UNDERSTANDING, ON-CALL ASSIGNMENTS


New. MOU establishes the protocol for Agencies that utilize NP-2 employees for standby or on call status while employees are off duty.
MEMORANDUM OF UNDERSTANDING, GRIEVANCE BACKLOG
New. Agreement between the parties to meet on a regular basis to eliminate the backlog of grievances awaiting arbitration by resolving said grievances older than one (1) year.

FURLOUGH DAYS

The parties agree that there shall be mandatory furloughs for all members of the bargaining unit that will take place prior to June 1, 2009 (1 day), prior to June 1, 2010 (3 days), and prior to June 1, 2011 (3 days). Furloughs are defined as scheduled days off from work without pay in accordance with the voluntary schedule reduction program covered by Section 5-248c of the CT General Statutes. The scheduling of such days off shall be with the goal of avoiding any additional costs to the employer and the need to schedule replacement coverage. The value of a furlough day shall be one-tenth of the base biweekly pay for a bargaining unit member on a 26 pay period schedule. 

It is understood that due to the unique nature of certain operations, it may not be feasible for all employees to take certain fixed dates as their furlough days and it is necessary for management to have flexibility in assigning alternate dates as furlough days. Alternate dates for employees who are unable to take the identified “fixed” dates are to be scheduled in accordance with Agency operating needs and subject to management approval for as soon a time as is practicably possible within the applicable fiscal year, except as noted otherwise. 

The furloughs shall be processed as follows:

o
The furlough day shall be May 22, 2009 for FY09. NP-2 (CEUI) employees are not required to work on May 22, 2009 unless scheduling or operating needs dictate otherwise. The paycheck for the pay period beginning May 22, 2009 and ending June 4, 2009, shall be reduced by one-tenth to accommodate the value of the furlough day (daily rate of pay). It is understood and agreed that it may not be feasible for an employee to be scheduled to take a day off before the end of the fiscal year, and this obligation may therefore be extended, but not to exceed 60 days in the next fiscal year. 

o
The furlough days in FY10 and FY11 shall be July 6, 2009; November 27, 2009; December 24, 2009; July 2, 2010; November 26, 2010; and December 27, 2010. NP-2 (CEUI) employees are not required to work on the above identified dates unless scheduling or operating needs dictate otherwise.

o
The Connecticut State University System (CSU) shall have alternate fixed furlough days. The furlough days for CSU shall be May 26, 2009; July 6, 2009; December 24, 2009; July 2, 2010; December 27, 2010; June 1, 2010; and May 31, 2011. 

o
The Department of Transportation (DOT) shall have alternate fixed furlough days (as operating needs permit) in lieu of November 27, 2009; December 24, 2009; November 26, 2010; and December 27, 2010 as a result of potential conflicts due to snow and ice season. The alternate fixed furlough days are September 4, 2009; October 9, 2009; September 3, 2010; and October 8, 2010.

o
For employees who are unable to take the identified “fixed” dates as their furlough days in FY10 and FY11, the Employer will calculate the value of three (3) days each year at the start of said fiscal year based on the daily rate of pay for each bargaining unit employee as noted above.  The Employer will reduce the base biweekly rate of pay throughout the fiscal year for said employees by the total value of the three (3) furlough days that fall within said fiscal year.  In exchange for the reduction in pay, bargaining unit employees shall take three (3) days off, to be determined and/or approved by the appointing authority, without additional loss of compensation, as a day in lieu of a voluntary schedule reduction day.
Employee questions about this notice should be addressed to the Agency’s human resources office.  Agency labor relations designees with questions may contact Ernest Lowe of this Office at 860-418-6348.  

Linda J. Yelmini
Linda J. Yelmini
Director of Labor Relations 

Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106

