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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

May 18, 2009

GENERAL NOTICE NO.  2009-11-NP-5
TO:

Labor Relations Designees

FROM:
Office of Labor Relations

SUBJECT:
Protective Services (NP-5) Bargaining Unit (CPFU f/k/a PSEC) Contract Changes and Extension Agreement

The following summarizes the economic provisions and language changes contained in the Extension Agreement between the State of Connecticut and the Connecticut Police and Fire Union (formerly known and Protective Services) Collective Bargaining Agreement..  

The Collective Bargaining Agreement covering the Protective Services (NP-5) bargaining unit and effective July 1, 2008 through June 30, 2011, will be extended through June 30, 2012 and will continue in full force and effect except as modified as follows:

Article 7 Section Seven(a) Union Business Leave

Section Seven.  (a)  Union Business Leave.  The Union shall be entitled to up to  800 hours of paid leave per contract year for Union officials, delegates, stewards or other representatives to attend Union business-related meetings, conventions, training programs, meetings of national affiliates or other affiliates organizations, legislative or agency hearings...  

Article 15 Section Five Layoffs

The parties understand and agree that notwithstanding the extension of other terms of the Collective Bargaining Agreement, Article 15 Section 5 Expires on June 30, 2011 and shall not be extended further.

Article 16 Section Eight Step 3 (c) Arbitration

(c)  …The arbitrator shall render his/her decision in writing no later than thirty (30) calendar days following the close of the record; the parties agree that the close of the record is the date of  receipt of briefs by the arbitrator or closing statements for the purposes herein.  Unless the parties jointly agree otherwise, the arbitrator’s decision shall be final and binding on the parties in accordance with the Connecticut General Statutes Section 52-418, …..
Article 20 Compensation Sections One and Two are amended as Follows:


a. There shall be no general wage increase paid to any employee for the 2009-2010 contract year.  

b. The annual increments for the 2009-2010 contract year shall be paid on time in accordance with existing practice.  The top step bonus shall be paid on the paycheck date when increments are paid. 

c. Effective with the pay period that includes July 1, 2010, the base annual salary for all bargaining unit employees shall be increased by three percent (3%).  There shall be no annual increments or top step bonus payments for the 2010-2011 contract year.  

d. Effective with the pay period that includes July 1, 2011, the base annual salary for all bargaining unit employees shall be increased by three percent (3%). 

e. The annual increment for the 2011-2012 contract year shall be paid on time in accordance with existing practice.  The top step bonus shall be paid on the paycheck date when increments are paid. 

f. The union hereby waives any statutory interest to which employees may be entitled as a result of the delayed payment of the above increases.

Article 25 Holidays:

Section Three.  Holiday Pay.   Each full-time permanent employee shall receive pay for the holidays as designated in Section One as follows:

1)  When an employee’s schedule includes a Holiday, but the employee is not obligated to work on that designated holiday, said employee shall receive his/her regular week’s pay for the week in which the holiday falls [said holiday pay is equal to eight (8) hours].

2)  When an employee is neither scheduled to work, nor called-in on the holiday the employee shall receive a compensatory day of eight (8) hours.

3)  If an employee works on the holiday as part of his/her regular schedule, the employee shall receive a compensatory day off plus he/she shall be paid straight time  for all hours worked on the holiday in addition to his/her regular days pay.

4)  An employee who is scheduled to be off on a holiday but is called-in on that holiday shall receive pay at time and one-half for all hours worked plus a compensatory day off in addition to his/her regular weeks pay.

5)  When an employee who is scheduled to work for less than a full day on the holiday, in order to fill out the regular workweek, the employee shall receive pay at time and one-half for all hours worked, plus compensatory time for the difference between eight (8) hours and the actual time worked.

6)  Christmas Exception [December 25 12:01 A.M. through Midnight December 26] (a) for all employees who are scheduled to work on Christmas, all hours worked on that day shall be paid at time and one-half plus the employee shall receive straight time pay [eight (8) hours) and receive a compensatory day off.  (b) For all employees called-in to work on Christmas, outside the regular schedule, section 4) supra, shall apply.

7)  Except where otherwise provided herein, a compensatory day paid to an employee who actually worked on the holiday, shall be equal to eight (8) hours.  Any current stipulated agreements regarding the length of the compensatory day shall be deemed void by virtue of this provision.

Article 42 Miscellaneous

Section Four.  Hazardous Duty.  The Union, and not any individual employee, shall upon request, be granted a hearing by the Director of Labor Relations or his/her designee concerning a claim for hazardous or unpleasant duty pay differential.  Disputes under this Section shall not be subject to the Grievance and Arbitration Article.  In considering whether an employee should be granted such differential, the Trier of fact must consider factors such as whether the unpleasant task or tasks were taken into consideration when the job was evaluated and whether said unpleasant duty or duties are contemplated within the job specification.  If the answer is yes, then no additional compensation is warranted.  It is herein determined that where the decision is to provide the differential, said shift differential will be paid for hours worked in the hazardous or unpleasant duty at a rate of $.50 per hour.  The Office of Labor Relations will retain an official record of such designated individual situation.

Article 48 Duration
The term of the agreement is extended to June 30, 2012.   The provisions of CGS 5-270 et seq., and the regulations thereto notwithstanding, the next window period for this bargaining unit shall be no earlier than August 2011.

Memorandum of Understanding - I

RE:  Donation Of Vacation, And Personal Leave

This is to confirm the parties’ understanding reached in negotiations (effective upon legislative approval) that from time-to-time, on an as needed basis, bargaining unit members may donate their accrued vacation and/or personal leave to a fellow bargaining unit member who is suffering from a long term or terminal illness or disability and who has at least six (6) months of State service and has achieved permanent status and has exhausted his/her own accrued paid time off.  Said benefit shall be subject to review and approval by the Commissioner of Administrative Services and shall be applied in accordance with uniform guidelines as may be developed by such Commissioner.  Employees may also donate accrued sick leave to a fellow bargaining unit member.  Employees may donate two (2) days of sick leave which shall be credited to the donee as one day of sick leave.  An employee can donate a maximum of ten days of leave per contract year.

Agency Labor Relations Designees may send any questions about these Provisions by fax machine (418-6491), or call Fae Brown-Brewton at (418-6217) or e-mail Sandra.Brown-Brewton@ct.gov
Linda J. Yelmini

Linda J. Yelmini

Director of Labor Relations

Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106

