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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations
May 18, 2009

GENERAL NOTICE No. 2009-11-P-2
TO:

Labor Relations Designees

SUBJECT:
Social and Human Services (P-2 Unit) Contract Changes

Except as modified below, the Collective Bargaining Agreement between the American Federation of State, County and Municipal Employees, Social and Human Services (P-2) Bargaining Unit effective July 1, 2006 through June 30, 2009 shall continue in full force and effect.

The existing Collective Bargaining Agreement is modified as follows:

Article 6, Union Security and Payroll Deductions:

Section Five is amended to indicate that dues will be remitted to the designee identified by AFSCME Council 4.

Section Nine is amended to state that the State shall allow voluntary payroll deductions.

Article 7, Union Rights:

Section Two is amended to add that steward jurisdiction is determined by the Union and that management may rely on the representation of the steward that s/he is acting within his/her jurisdiction.

Section Four is amended to require that only Union and/or management representatives who have been specifically authorized to do so may sign agreements or understandings.

Section Seven (a) is amended to indicate that Union Business Leave shall be granted for union business related functions.

Article 9 (Service Ratings), Section Nine is amended to refer to Step II of the grievance procedure.

Article 11, Working Test Period:

Section Two is amended to provide credit toward completion of the Working Test Period for provisionally appointed employees who achieve permanent appointment with no break in service.

Section Four (e) is amended to refer to direct appeal to step II of the grievance process.

Article 14, Transfers:

Section Two is amended to define “equally qualified” as “employees who hold permanent appointment in the same job classification and whose most recent annual evaluation is satisfactory or better.”

Article 14, Section Four is amended to include “reassignments” as being covered along with transfers and to define “reassignment” as “a change of unit at the same shift and physical location.”

Article 14, Section Five is amended to include “reassignments” as being covered along with transfers.

Article 14, Section 6  A new paragraph is added which reads: “On a quarterly basis, within thirty (30) days of receipt of the transfer list, Local Presidents may present possible swap opportunities to Agency HR Director(s) or designee(s).  Swap requests will be granted at the discretion of the Agency.  In any event, the Agency will respond to the request within 30 days of receipt. Such swaps shall require that no more senior qualified employee whose name is on the transfer list is bypassed and shall require the approval of the Local President(s).  Denial of swap requests shall be grievable but not arbitrable.”
Article 15, Grievance Procedure:

Section Four is amended to include the sentence: “Whenever possible the parties are encouraged to resolve matters informally between the steward and the first supervisor outside the bargaining unit.”

Section Six is amended to remove one step from the grievance procedure, so that Step I is with the agency head or designee, step II is with the Office of Labor Relations and step III is arbitration.

Section Eight is amended to reflect the removal of one step of the grievance process.

Section Ten (c) is amended to add the sentence: “The Local President will be notified of non-disciplinary termination of employment.”

Section Ten is amended to include a new subsection (e) as follows:  Disputes over claimed unlawful discrimination shall be subject to the grievance procedure but shall not be arbitrable if a complaint is filed with the Commission on Human Rights and Opportunities arising from the same common nucleus of operative fact.”  The following subsections will be renumbered accordingly.

Section Eleven is amended to reflect the removal of one step of the grievance process.

Article 15A, Reclassification Grievances:

Sentences 1 and 2 are amended to reflect the removal of one step of the grievance process.

Sentence 3 is amended to create a four (4) person panel (2 Personnel Officers and 2 Union designees) for reclassification grievances.

Article 19 (Non-Discrimination), Section One is amended to indicate “sexual orientation” instead of “sexual preference.”

Article 28 (Vacations), Section Four, second paragraph is amended to include, at the end, the sentence: “Vacation requests shall be approved or denied promptly.”

Article 29 (Sick Leave):

Section Three (b) is amended to change the words “husband, wife” to “spouse”.

Section Six (c) is amended to replace the last sentence with: “Upon the employee’s return to duty, one-half of the employee’s monthly leave accrual shall be deducted for the re-payment of the advanced sick leave (e.g. if an employee would otherwise accrue ten (10) hours of sick leave for a month, the employee shall accrue five (5) hours of sick leave and the other five (5) hours shall be applied to the amount of advanced sick leave owed).

Article 31 (Compensation):

Section One is amended as follows:


There shall be no GWI for the contract year 2009-2010.

For 2010-2011 there shall be a two and one-half percent (2 ½%) GWI effective July 2, 2010. 

For 2011-2012 there shall a two and one-half percent (2 ½ %) GWI effective July 1, 2011. 

Section Two is amended as follows:

There shall be no annual increment or lump sum payment for the contract year 2009-2010.

Annual increments and lump sum payments shall be delayed three months for 2010 – 2011.

Annual increments and lump sum payments shall be delayed three months for 2011-2012.

There shall be no increase in the amount of the lump sum payment over the life of this contract.

Article 41 (Miscellaneous), Section Six is amended to delete the final sentence and add, at the end of the first sentence: “…except that such benefits will cease effective October 28, 2009.

Article 49 (Duraton of Agreement) is amended to reflect contract duration of July 1, 2009 to June 30, 2012.

Furlough days:  All members of the bargaining unit shall serve furlough days, with part-time members serving furlough days based proportionally on their scheduled hours of work. There shall be one (1) furlough day before June 1, 2009; three furlough days between July 1, 2009 and June 30, 2010 and three furlough days between July 1, 2010 and June 30, 2011.  Employees in seven day a week or continuous operations assignments shall serve the equivalent of the above referenced furlough days.

Agreements, Letters and Memoranda of Understanding.  The following will be appended to the contract in the appropriate area:

Stipulated Agreement regarding DCF Youth Services Swaps of October, 2003.


Stipulated Agreement regarding OLR Case 12-5459.


Letter of June 21, 2006 (Lyn Paton to Jim French).

Memorandum of Understanding regarding OLR # 12-5453/DAS #12-11050.

Stipulated Agreement regarding DCF Hotline executed October-November 2001.

Amended Appendix C, Stipulated Agreement I regarding DCF Hotline positions.


Stipulated Agreement regarding SPP-26,451.


Memorandum of Understanding regarding DSS staff out-stationing.


Agreement regarding DSS “less arduous duty” searches.


Stipulated Agreement regarding SPP-26,308.

Memorandum of Understanding regarding Veterans Performance Awards, etc.

Memorandum of Agreement regarding VA Work Study Allowance Program.

Memorandum of Understanding regarding DOL reemployment services program.


Letter of September 17, 2002 from Ellen Carter to Jim French.


Letter of April 6, 2006 from Lynn Paton to Jim French.


Stipulated Agreement regarding SPP-27,039.


Stipulated Agreement for OLR cases 12-4941, -4939, “Settlement” only.


Memorandum of Understanding regarding DDS (DMR) AWS.


Letter of December 5, 2006 from Lynn Paton to Jim French.


Memorandum of Understanding regarding DOL Intermittent Employees.


Letter of July 22, 2003 from Lynn Paton to James French.


Stipulated Agreement regarding CHRO job vacancy postings.


SEBAC 3 agreement regarding Placement and Training



CDHI Agreements to be consolidated.

Employees with questions concerning this information should contact their agency human resources office.  Agency Labor Relations Designees with questions should contact the Office of Labor Relations at 418-6447.  

Linda J. Yelmini

Linda J. Yelmini

Director of Labor Relations

Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106

