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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations
May 18, 2009

General Notice No 2009-11-P-3A
TO:

Labor Relations Designees

SUBJECT:
Education Professionals P-3A Contract Summary 
Below are the economic provisions and language changes contained in the 2008 – 2012 Education Professionals P-3A Collective Bargaining Agreement.
ARTICLE 38 DURATION:
This Agreement shall be effective on July 1, 2005 and shall expire June 30, 2012

ARTICLE 27 COMPENSATION  SECTION ONE:

There shall be NO increase in base annual salaries for the first year of this Agreement (2009-2010).
Effective the pay period including July 1, 2010, the base annual salary for all employees shall be increased by two and one-half percent (2.5%).

Effective the pay period including July 1, 2011, the base annual salary for all employees shall be increased by two and one-half percent (2.5%).

ARTICLE 27 COMPENSATION  SECTION TWO REVISE THE LANGUAGE:
Employees will continue to be eligible for and receive annual increments during the term of this contract in accordance with existing practice; provided, however, there shall be no annual increments during contract year 2009-2010 of this Agreement.

Employees will be eligible for and receive annual increments during the 2010- 2011 contract year in accordance with existing practice, but the annual increments shall be delayed three (3) months.

Employees will be eligible for and receive annual increments during the 2011- 2012 contract year in accordance with existing practice, but the annual increments shall be delayed three (3) months.

FURLOUGHS:

Each bargaining unit member shall take seven furlough days (the equivalent of seven days of pay).  Those furlough days shall be scheduled as follows:  May 22, 2009; July 6, 2009; November 27,2009; December 24, 2009; July 2, 2010; November 26, 2010 and December 27, 2010.  Not withstanding the above, furlough days shall be taken on days that the employee is normally scheduled to work.  In the event that any of the fixed furlough days cannot be taken by an employee, the preceding sentence of this paragraph shall become operative.
Credit for furlough days for purposes of pension, longevity, leave accruals and other benefits shall be treated in the same manner as leave under the Voluntary Leave Section of this Agreement.

OTHER ECONOMIC PROVISIONS:

The provisions of the existing Collective Bargaining Agreement remain in effect.  Economic provisions such as, but not limited to, tuition funds, conference funds, shift differential and week-end differential shall continue for the terms of this Agreement (7/1/09- 6/30/12) at the same rates as established for the 2008-09 Contract Year.

ARTICLE 15 SECTION 9(b) shall be revised to be gender-neutral.  
Employees with questions concerning this information should contact their agency human resources office.  Agency Labor Relations Designees with questions should contact Judy Lederer at 418-6245.  

Linda J. Yelmini

Linda J. Yelmini

Director of Labor Relations

Phone:  (860) 418-6447    Fax:  (860) 418-6491
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