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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations
May 18, 2009

GENERAL NOTICE No 2009-11-P-3B
TO:
Labor Relations Designees

SUBJECT:
Education Professionals P-3B Contract Summary 
Below are the economic provisions and language changes contained in the 2008 – 2012 Education Professionals P-3B Collective Bargaining Agreement.
ARTICLE 60 DURATION:
This Agreement shall be effective on July 1, 2005 and shall expire June 30, 2012

ARTICLE 12,  SERVICE RATINGS SECTION ONE NEW LANGUAGE ADDED:

 (d) No second “less than good or unsatisfactory” service rating shall be given until the employer has implemented a remedial plan which specifically identifies the deficiencies and the steps the employee needs to take to cure the deficiencies.  In the case of a permanent employee, said remedial plan must be in place for at least six (6) months before a second “less than good or unsatisfactory” service rating is issued.

ARTICLE 13, WORKING TEST PERIOD SECTION TWO SHALL READ AS FOLLOWS:

Section Two: The working test period for members of this bargaining unit shall be as follows:

1. Any current State employee who has achieved permanent status in State service and is appointed to a position within the bargaining unit shall serve the equivalent of six (6) months of full-time employment for the purposes of completing the Working Test Period requirement. 

2. Appointees who have not achieved permanent status in State service appointed to a position within the bargaining unit shall serve a twelve (12) month working test period.  

3. Appointees who have not achieved permanent status in State service appointed to a part-time position within the bargaining unit shall serve the lesser of (a) full-time equivalent of a twelve (12) month working test period or (b) Fifteen (15) month working test period (length of service) however, if an appointee is out on unpaid leave status, the length of service time may be extended in accordance with General Letter #31.

4. Employees in the Department of Correction who are not subject to the twelve month working test period shall instead have a working test period of seven weeks for the period at the training center and then six months working at the facility, but the failure to commence training on the first day of employment shall not extend the length of the working test period beyond a total of six months and seven weeks. 

Notwithstanding the previous sentences, an appointee to a permanent position within the bargaining unit shall be entitled to the benefits of vacation leave and personal leave under Article 39 after the completion of the equivalent of six (6) months of full-time employment, or not more than twelve months for part-time employment.

Such Working Test Period shall begin on the date of appointment from the employment list if the position is competitive. Otherwise, the Working Test Period shall begin on the date of original permanent appointment.

The Promotional Working Test Period for classes covered by this Agreement shall be six (6) months. However, an employee who is promoted within the bargaining unit, within his/her employing agency, shall be required to serve a promotional Working Test Period of only four (4) months.

Upon appointment from the certified list, an employee who is provisionally promoted shall have service in the position in which he/she has served provisionally credited toward meeting the Working Test Period requirements, provided that such service has been satisfactory in the judgment of the appointing authority.

No additional Working Test Period shall be required of an employee who previously served a satisfactory Working Test in the same or in a comparable class within the preceding three (3) years.

ARTICLE 15, DISMISSAL, SUSPENSION, DEMOTION OR OTHER DISCIPLINE SECTION THREE LANGUAGE ADDED:
Section Three. A permanent employee who receives a written reprimand or written confirmation of an oral reprimand, or who is demoted for disciplinary reasons, suspended or dismissed, shall have the right to appeal such action through the grievance and arbitration process set forth in this Agreement.

Grievances concerning dismissal or suspension shall be submitted directly to Step III of the grievance procedure within fifteen (15) calendar days of the written notice. By mutual agreement, such grievances may be expedited directly to arbitration. All other disciplinary grievances shall he filed in accordance with Article 16.  Any grievance challenging the imposition of discipline, as defined here shall have the letter issuing said discipline attached to the grievance.  Failure to attach the letter shall not be considered as a deficiency.

The grievance procedure shall be the exclusive forum for resolving disputes over disciplinary action and shall supersede all pre-existing forums.

ARTICLE 17 LABOR MANAGEMENT COMMITTEE ADD SECTION FOUR:

Section Four: The Labor Management Committee shall discuss and develop policies and procedures concerning their operations

ARTICLE 19 COMPENSATION  SECTION ONE:

There shall be NO increase in base annual salaries for the first year of this Agreement (2009-2010).
Effective the pay period including July 1, 2010, the base annual salary for all employees shall be increased by two and one-half percent (2.5%).

Effective the pay period including July 1, 2011, the base annual salary for all employees shall be increased by two and one-half percent (2.5%).

ARTICLE 19 COMPENSATION  SECTION FOUR TEACHER PAY PLAN ADD THE FOLLOWING LANGUAGE

(b) Employees who become eligible for advancement to a higher salary schedule due to educational achievement shall be placed on the appropriate schedule as of the effective date of their next annual increment. Such employees shall be advanced one step, if possible, for their annual increment and then placed on the same step of the new pay plan the employee held prior to the placement. For employees hired after July 1, 2009 to be eligible for a higher pay plan, credits used for pay plan advancement must be earned after the bachelor’s degree.  Prior to hire, the agency will review the educational credits and degrees of the potential employee and disclose to the potential employee both the agency’s position as to the appropriate salary schedule and the additional credits, if any beyond the Bachelors degree.

(7) Effective July 1, 2009, bargaining unit members with a sixty (60) credit Masters Degree in Social Work (MSW) shall be placed on the Sixth Year salary schedule.  The salaries of employees shall be calculated into the higher salary group using the round up method.  There shall be no retroactive payments and this shall only pertain to Masters Degree in Social Work (MSW).

ARTICLE 19 COMPENSATION  SECTION EIGHT REVISE THE LANGUAGE:
Employees will continue to be eligible for and receive annual increments during the term of this contract in accordance with existing practice; provided, however, there shall be no annual increments during the first year of this Agreement (2009-2010).

Employees will be eligible for and receive annual increments during the 2010- 2011 contract year in accordance with existing practice, but the annual increments shall be delayed three (3) months.

Employees will be eligible for and receive annual increments during the 2011- 2012 contract year in accordance with existing practice, but the annual increments shall be delayed three (3) months.

FURLOUGHS:

Each bargaining unit member shall take seven furlough days (the equivalent of seven days of pay).  Those furlough days shall be scheduled as follows:  May 22, 2009; July 6, 2009; November 27,2009; December 24, 2009; July 2, 2010; November 26, 2010 and December 27, 2010.  Not withstanding the above, furlough days shall be taken on days that the employee is normally scheduled to work.

Credit for furlough days for purposes of pension, longevity, leave accruals and other benefits shall be treated in the same manner as leave under the Voluntary Leave Section of this Agreement.

ARTICLE 40, SICK LEAVE BANK SECTION EIGHT ADD THE FOLLOWING LANGUAGE:
Section Eight. Sick Leave Bank. 
(f)
The fund shall be administered by a two person committee. The two persons shall be appointed for the term of the contract: one appointed by the Union and one appointed by the State. If there comes a time when there is a vacancy on the committee, the respective party (Union or State) shall make a replacement appointment. The committee will be authorized to develop guidelines for use in sick leave bank administration. Proposed guidelines shall be subject to the approval of the Union and of the State. The Committee shall make a decision regarding each sick leave bank application within fourteen (14) calendar days from the receipt of the application from the Agency Human Resources.  The actions or non-action of the committee shall in no way be subject to collateral attack or subject to the grievance/arbitration process. 

MOU DEPARTMENT OF CORRECTION MEAL MONEY, A SECTION THREE SHALL BE ADDED :

Section Three:  Employees hired on or after July 1, 2009 shall not be entitled to the correctional meal allowance except in cases where the vocational instructor provides educational or other inmate-related services during the meal period.

OTHER ECONOMIC PROVISIONS:

The provisions of the existing Collective Bargaining Agreement remain if effect.  Economic provisions such as, but not limited to, tuition funds, conference funds, shift differential and week-end differential shall continue for the terms of this Agreement (7/1/09- 6/30/12) at the same rates as established for the 2008-09 Contract Year.

Employees with questions concerning this information should contact their agency human resources office.  Agency Labor Relations Designees with questions should contact Diane Fitzpatrick at 418-6327.  

Linda J. Yelmini

Linda J. Yelmini

Director of Labor Relations

Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106
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