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GENERAL NOTICE No 2009-11-P-4
TO:

Labor Relations Designees

SUBJECT:
Engineering, Scientific and Technical (P-4) Contract and



Connecticut Agricultural Experiment Station Addendum

Below are the economic provisions and language changes contained in the 2008 – 2012 P-4 Collective Bargaining Agreement.
ARTICLE 12, SECTIONS TWO AND FOUR – SENIORITY:

Article 12, Section 2 will be modified as follows: “Seniority shall not be computed until after completion of the initial working test period.  Upon successful completion of the working test period, seniority shall be retroactive to the date of last hire retroactively applied to include such service.”  

Article 12, Section 4 will be deleted in its entirety.  
ARTICLE 13 – INFORMATION TECHNOLOGY:

In Article 13, Section 4, and in any other relevant sections, references to “data processing” will be replaced with “Information Technology.” 

ARTICLE 14, SECTION 10 (F) – GRIEVANCE PROCEDURE – CHRO CLAIMS:

A new provision will be added to provide that disputes over unlawful discrimination shall be grievable, but not arbitrable if a complaint is or has been filed with the CHRO arising from the same common nucleus of operative facts.  
ARTICLE 16 – SECTION ONE - HOURS OF WORK:
The following language will be incorporated into Article 16, Section One of the P-4 Agreement: 

The Employer and the Union, through negotiations, may agree in writing to establish a forty (40) hour workweek.  Either party may initiate these negotiations by notice to the other party of its interest in such negotiations.  Issues unresolved by negotiations shall not be subject to the grievance or arbitration procedure.  Forty (40) hour workweeks shall not be established unilaterally.  A forty (40) hour schedule shall not be established with individual employees on a voluntary or compulsory basis without the agreement of the Union, as outlined above.  

The Office of Labor Relations shall be the State’s representative in all such negotiations.  If an agreement is reached between the parties to implement a forty (40) hour workweek, such agreement may be implemented without any additional legislative approval required.  Any such agreement requires the signature of the Director of Labor Relations and the President of the Union.  

The parties may negotiate over any other schedule in excess of a thirty-five (35) hour workweek.  Such negotiations will be governed by the procedure outlined above.
ARTICLE 19 – SECTION ONE - COMPENSATION:

There shall be NO increase in base annual salaries for the first year of this Agreement (2009-2010).

Effective the pay period including July 1, 2010, the base annual salary for all employees shall be increased by two and one-half percent (2.5%).

Effective the pay period including July 1, 2011, the base annual salary for all employees shall be increased by two and one-half percent (2.5%).

ARTICLE 19 – SECTION TWO - COMPENSATION:

Employees will continue to be eligible for and receive annual increments during the term of this contract in accordance with existing practice, except modified as follows: 

There shall be no annual increments during the first year of this Agreement (2009-2010).

Annual increments during the 2010-2011 contract year shall be delayed three (3) months.

Annual increments during the 2011-2012 contract year shall be delayed three (3) months.

ARTICLE 19 – SECTION FOUR – MAXIMUM STEP EMPLOYEES:

Those employees at the maximum step of the salary schedule who have received no annual increment shall receive a lump sum payment of 2.5% of their annual rate.  Lump sum payments will be made effective when the annual increment would have applied.  If the annual increment is delayed so too will the lump sum payment be delayed.  In contract year 2009-2010 there will be no lump sum payment made to those employees at the maximum step.  An overall service rating of unsatisfactory (as defined in Article 9) may be grounds for denial of this payment.  

ARTICLE 57 - DURATION:
This Agreement shall be effective on July 1, 2009 and shall expire June 30, 2012.
HOURS OF WORK - DOT – Bureau of Policy and Planning:

The Department of Transportation (DOT) shall offer full-time DOT employees within P-4 classifications within the DOT’s Bureau of Policy and Planning a one time opportunity to volunteer for an increased workweek from thirty-five hours per week to forty hours per week effective June 19, 2009.   

FURLOUGHS:

Each bargaining unit member shall take seven furlough days (the equivalent of seven days of pay).  Those furlough days shall be scheduled as follows:  May 22, 2009; July 6, 2009; November 27,2009; December 24, 2009; July 2, 2010; November 26, 2010 and December 27, 2010.  Notwithstanding the above, furlough days shall be taken on days that the employee is normally scheduled to work.

Credit for furlough days for purposes of pension, longevity, leave accruals and other benefits shall be treated in the same manner as leave under the Voluntary Leave Section of this Agreement.

OTHER ECONOMIC PROVISIONS:

Except as otherwise specified herein, the economic provisions of the existing Collective Bargaining Agreement remain in effect.  Economic provisions such as, but not limited to, tuition funds, conference funds, shift differential and weekend differential shall continue for the terms of this Agreement (7/1/09- 6/30/12) at the same rates as established for the 7/1/08-6/30/09 Contract Year.

DOT – AWS AND 40 HOUR WORKWEEKS:
The DOT will review, on a case-by-case basis, four (4) day workweek requests of employees who elected an increased workweek to 40 hours.  The DOT’s decision to grant or deny such requests shall be in writing and shall not be grievable or arbitrable but will be subject to panel review consisting of one union employee and one management member.    
CIVIL UNION/DOMESTIC PARTNER – SIDE LETTER

The State and the Union agree to enter into a Side Letter of Understanding regarding the effect of the State’s recognition of same sex marriages on contract provisions within the P-4 Agreement such as Article 43 and Article 45.  

INCLEMENT WEATHER – DEPARTMENT OF PUBLIC SAFETY:

In the event of inclement weather wherein there is a decision by the Governor or his or her designee to either release second shift employees early or have the employees report late, the second shift employees at the Department of Public Safety may call the Human Resource office in order to receive information regarding their status.  If the Department determines that this information is more appropriately disseminated by another office within the Department, the Department is free to make such change and will inform the impacted employees.  

PANEL REGARDING RECLASSIFICATIONS:

The Department of Administrative Services will meet with the union regarding the reclassification appeal process.  DAS will develop a more effective process regarding reclassification appeal so that panel hearings will take place and answers issued on a timelier basis.

CONSTRUCTION INSPECTORS:

The Department of Administrative Services will report to the Executive Director of CSEA the status of the study of the series of Construction Inspectors as soon as practicable after the execution of this Agreement, but no later than May 20, 2009.  

Employees with questions concerning this information should contact their agency human resources office.  Agency Labor Relations Designees with questions should contact Christine Cieplinski at 418-6321.  

Linda J. Yelmini

Linda J. Yelmini

Director of Labor Relations
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