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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

May  18, 2009

GENERAL NOTICE NO.  2009-11-P-5
TO:

Labor Relations Designees

FROM:
Office of Labor Relations

SUBJECT:
Administrative and Residual Employees  (P-5) Bargaining Unit (A&R) Contract Changes and Extension Agreement

The following summarizes the economic provisions and language changes contained in the Extension Agreement between the State of Connecticut and the Administrative and Residual Bargaining Unit.
The existing Collective Bargaining Agreement, effective July 1, 2007 and expiring on June 30, 2011 has been modified as follows:

1.  Article 44 Duration: Except as otherwise expressly stated herein, the term of the agreement is extended to June 30, 2012.   

2.  New Memorandum of Understanding Regarding Reclassifications

1. The Chairperson is expected to act as a neutral.  The State will ensure the transmittal of all submitted materials from Steps 1 and 2 to the Panel (electronic format is acceptable). 2.  When assessing whether to accept information during the hearing, the operative rule shall be to err on the side of inclusion. 3.  The Panel shall not communicate with any non-appearing person or deliberate except when all members are present.  4.  The Panel, including the Chair shall not be allowed to consider any evidence that was not presented to the full panel during the appeal hearing.  

3.  Voluntary Schedule Reduction Program:

There shall be a voluntary schedule reduction program with the dual purpose of allowing employees to reduce their work schedules and aid the employer in mitigating the impact of the State’s current fiscal crisis.  This program is open to full time permanent employees working a 40 hour work week.  The employees will be allowed to reduce their schedules from 40 to 35 hours per week pursuant to State Personnel Regulations 5-248c-1 et seq.  The Employee and employer shall agree upon a schedule or the employee can opt not to participate.  There is a one-time opportunity to opt in, and the employee can opt out with four weeks notice.  Participants waive any right to a pure flex schedule under Article 16A.  This program is effective the first pay period of September, 2009 and it shall sunset effective the last day of the last pay period of August 2011.  At that time; all participating employees shall revert to a 40 hour work week.  It is estimated that as much as one-third of the bargaining unit may want to participate in this program.

4. Order of Layoff or Reemployment--Article 13 Section Six C is replaced with the following: “An employee appointed to a position from the reemployment list to a lower class shall be paid for the service in such lower classification at the closest rate in the lower salary range to the employee’s former salary in the higher classification from which laid off, but not more than the rate the employee was receiving at the time of layoff.  “

5. Compensation--Article 24 Sections One and Two are amended as follows:  

a. There shall be no general wage increase paid to any employee for the 2009-2010 contract year.  Employees who received the top step bonus in the prior year shall be eligible to receive it when an annual increment would have been due.  There shall be no annual increments.  

b. Effective with the pay period that includes July 1, 2010, the base annual salary for all bargaining unit employees shall be increased by three and one-quarter percent (3.25%).  The annual increment, including the ninth step for the 2010-2011 contract year shall be paid on time in accordance with existing practice.  No top step bonus shall be paid.  

c. Effective with the pay period that includes July 1, 2011, the base annual salary for all bargaining unit employees shall be increased by three percent (3%).  The annual increment for the 2011-2012 contract year shall be paid on time in accordance with existing practice.  The top step bonus payment shall be paid on the paycheck date when increments are paid.  

d. The union waives any statutory interest to which employees may be entitled as a result of the delayed payment of the above increases.

6.  Compensatory Time--Article 16 Section 5 (d) (3) shall be amended to add the following:  This provision is effective upon Legislative approval.  Employees shall be allowed to bank up to but not more than 100 hours of compensatory time.  If an employee’s personal compensatory time bank exceeds the 100 hour maximum, the employee shall be paid for the time in excess of 100 hours at the pay rate in force on the date of the payment.  

Employees who exceed the 100 hour maximum on the date of legislative approval of this Agreement shall arrange with their Agency to eliminate the excess by use of release time and/or payment.  There is no requirement for management to promptly start writing checks to addresses the overages, time off can be scheduled, but in no case may they continue to bank new compensatory time until their bank is less than 100 hours.

7.  Funds, Fees, Differentials, Reimbursements and other Payments:  

The parties agree that during the 2011-2012 Contract year, the amounts appropriated for all funds, fees, differentials, reimbursements, and other payments shall remain the same as the rate on June 30, 2011.  

Agency Labor Relations Designees may send any questions about these Provisions by fax machine (418-6491), or call Fae Brown-Brewton at (418-6217) or e-mail Sandra.Brown-Brewton@ct.gov
Linda J. Yelmini

Linda J. Yelmini

Director of Labor Relations

Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106

