								June 19, 1997


OFFICE OF LABOR RELATIONS





General Notice Number: 97-7


TO:		Labor Relations Designees


SUBJECT:	NP-6 & P-1 1997-2001 Contract Revisions


******************************************************************************	This General Notice contains the significant changes made in the NP-6 and P-1 Collective Bargaining Agreements.  The arbitration award was submitted to the General Assembly on May 2, 1997 and became accepted on June 3, 1997.





Article 9 Compensation.


	Section One.	General Wage Increases


		Effective January 1, 1998  two percent (2%)


		Effective the first pay period following January 1, 1999  Two percent (2%)


		Effective the first pay period following January 1, 2000  Two percent (2%)


		Effective July 1, 2000  three and one half percent (3.5%)





	Section Two.	Annual Increments


		July or January each year of the contact according to existing practice.





	Section Fifteen


Child Psychiatrist at DCF (Board Certified) to receive an annual bonus of $1000.


This payment is to be made at the same date that current bonus payments are made.





Article 13. Hours of Work, Work Schedules and Overtime


	Section One (G)


Provide the requirement for the State and the Union to negotiate between October 1, 1997 and April 1, 1998 on the issue of a forty (40) hour workweek.


�
�
Article 15 Promotions and Lateral Transfers


Section Four.  Is amended to provide full time worker’s request for lateral transfer or voluntary demotions, where employee holds permanent status, before promotional requests.  Also clarifies “hold permanent status” if employee had achieved permanent status in the classification.








Article 16. Order of Layoff or Reemployment


Section Four.  Provides that when employees have received layoff notices all vacancies shall be posted and all employees, including laid off employees, shall have the right to bid for vacancies.  In the event of a layoff, however, this posting process will only take place once.  Vacancies created by transfers from this posting will be offered to employees who have received layoff notices before they are offered to more senior employees who have not received layoff notices.








Article 19. Shift Assignment and Differentials


Section One. Is amended to provide shift differential to shifts beginning before 


6:00 A.M. and on or after 1:00 P.M.





Section Two. Is modified to pay weekend differential for all hours when the majority of shift hours fall on the weekend.





[The contract also provides effective July 1, 1997 that all bargaining unit members employed on 35 plus 5 hour weekly schedules shall be treated as 40 hour employees with accruals accordingly provided.]








Article 32. Grievance and Arbitration Procedure


The process has been reengineered to be a three (3) step process.  Pre-trial hearings have been eliminated.  Step One will be at the Agency level; Step Two will be OLR and Step Three will be arbitration.


	


Steps prior to arbitration are to be conferences where documentation of what witnesses would relate, in form of statements or other offers of proof are to be provided.  Theses will no longer be “hearings”.





Arbitrability may be an issue for separate hearing if the arbitrator so determines and agrees.





	Questions from agency personnel officers regarding this contract should be addressed to Robert L. Curtis who can be reached at 566-2370.  All other questions should be directed to your agency personnel office.











											


							Peter W. Allen


							Labor Relations Manager


�



