August 7, 1997





OFFICE OF LABOR RELATIONS





General Notice No. 97-8





To:		Labor Relations Designees





Subject: 	New England Health Care, District 1199


		NP-6/P-1


		35 plus 5 Schedules


********************************************************************************


	During the Interest Arbitration for the 1997 – 2001 contract between the State and New England Health Care Employees Union an issue of accruals and personal leave days for the 35 plus 5 scheduled employees was addressed.  The arbitrator awarded the Union its last best offer (LBO).  Arbitrator Dunn concluded the distinction between a 40 hour schedule and a 35+5 schedule was purely one of semantics.





	While awarding accruals for this 35+5 group based on an eight (8) hour day, there have been serious gaps in the explanation of how various benefits are impacted.  This notice will serve as a clarification of the impact this awarded issue has.





		Article 20, Section Two – Personal Leave


The award provided language which provides a leave accrual to be based on eight (8) hour days.  However, Personal Leave Days are not accrued; they are provided by statute (CGS 5-250-8).  Each full-time permanent employee who has completed six (6) months of continuous service shall be entitled to three personal leave days each calendar year.  The impact of the award is that a day would equal eight (8) hours for those employees who work on a 35+5 or a 40 hour schedule.


During the initial contract year, starting July 1, 1997, employees had received their entitlement of three days the prior January 1.  They were provided on a seven �
hour basis.  For the balance of the calendar year (1997) an employee (35+5) taking a full personal leave day shall be paid on the basis of eight (8) hours, the entitlement would be reduced by seven (7) hours.  In event an employee takes personal leave for a period less than a full day it shall be handled hour for hour.





		Article 21 – Holidays


References within this article to a day, or regular pay for a day, or compensatory day shall be based upon an eight (8) hour day for those on a 35+5 schedule or a 40 hour schedule.





		Article 22 – Sick Leave


The new section 13 provides that the employee working 35+5 or 40 hour schedule accrue sick leave at ten 10 hours per month and are paid sick leave at the rate of eight (8) hours per day.


This benefit would also impact Section Four (B) (C) and (D) where the hours should reflect a calculation of eight (8) hour days for the 35+5 and the 40 hour schedules.


Section Nine and Section Twelve should also accordingly reflect eight (8) hour days for these 35+5 and 40 hour scheduled employees.





	Labor Relations Designees with questions regarding this matter may contact Robert L. Curtis in OLR at 566-2370.








							_____________________________


							Linda J. Yelmini


							Labor Relations Assistant Manager





