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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

April 20, 1998

General Notice Number: 98-01

TO:

Labor Relations Designees

FROM:
Office of Labor Relations

SUBJECT:
P-3A 1997-2001

**************************************************************************

This General Notice contains the significant changes made in the P-3A Collective Bargaining Agreement.  The arbitration award was submitted to the General Assembly on March 4, 1998 and became accepted on April 4, 1998.

Article 14 Order of Layoff or Reemployment

Section Four provides that in the event of layoff within the Bureau of Rehabilitation Services (BRS) employees initially hired into state service on or after July 1, 1998 who are employed by BRS may not exercise a bumping right into the Department of Education.  Those hired prior to July 1, 1998 shall continue to have this bumping right.

Article 15 Grievance Procedure

Section Six – Step III has been rewritten to specify the Office of Labor Relations.

Article 17 Professional Development

Section Four (b) provides that bargaining unit members may receive an advance (a draw) for expenses of a minimum of fifty dollars ($50).

Article 25 Transfer

Section Three provides that Union stewards will not be transferred involuntarily outside their designated jurisdiction except if necessary to meet operational needs.  Grievances under this section shall be expedited to Step III.

Section Four is a new section dealing with “home offices” for employees within the Board of Education and Services for the Blind.  This provision provides continuation of “home offices” to those (Board) employees who currently are eligible for such.  The continuation is for the contract term.  If the Board establishes regional offices during the contract term, the Union and the Employer shall meet and discuss modifications to the “home offices” practice.  It requires mutual agreement to implement modifications.

Art6icle 27 Compensation

Section One provides the following general wage increases:



Effective January 2, 1998, two percent (2%)



Effective January 15, 1999, two percent (2%)



Effective January 14, 2000, two percent (2%)



Effective July 14, 2000, three and one half percent (3.5%)

Section Two Annual Increments provides that the annual increment for 1997-98 will be in accordance with existing practice, except the payment will be delayed by five (5) months and paid in that pay period which would include December 1 and/or June 1.

Annual increments for each succeeding contract year shall be in accordance with existing practice without a delayed payment date.

Article 38 Meals
This article has been deleted from the contract.  It had addressed meal rates charges to employees where there were employee dining facilities.

Article 39 Duration

Section One provides for a contract term from July 1, 1997 through June 30, 2001.

Questions from Labor Relations Designees regarding this contract should be addressed to Robert L. Curtis who can be reached at 418-6241.  All other questions should be directed to your agency personnel officer.

__________________________

Linda J. Yelmini

Director of Labor Relations

Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106
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