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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

April 20, 1998

General Notice Number: 98-03

TO:

Labor Relations Designees

SUBJECT:
P—4 1997-2001 Contract Revisions

This General Notice contains the significant changes made in the P-4 Collective Bargaining Agreement.  The negotiated agreement was submitted to the General Assembly on March 9, 1998 and became accepted on April 9,1998.

Article 8 Personnel Records

Section Three has been modified to provide that derogatory material not merged in the next service rating be void after two years unless voided sooner or incorporated into an official disciplinary action.  Voided has been defined as marked “void for employment purposes” or placed in a separate file and not used for any employment related purposes.

Article 10 Training And Tuition Reimbursement

Section Three provides a maximum reimbursement rate of $115 per credit for undergraduate courses and $145 per credit for graduate courses.  The allocation of funds for each year of the contract remains at $110,000.

Article 13 Order Of Layoff And Reemployment

Section One provides a definition of layoff as a non-disciplinary, involuntary separation of an employee from State service.  The causes for such separation are listed as, lack of work, economic necessity, insufficient appropriation, departmental reorganization or abolition of position.

Section Two provides for layoff selection within a classification.  DOT and DEP have been recognized as agencies with multiple facilities or regions.  In these agencies, layoff selection shall be the least senior in the facility or region by classification.  The provision of zero seniority for employees with less than three years of continuous State service has been deleted from the contract.

Section Four provides a bumping process to be followed in sequence.  First, the employee must bump the least senior in the same classification within the agency.  If this is not available, the employee bumps the least senior in the next lower class within the classification series within the agency.  Bumping would proceed through the classification series.  If there was no less senior employee to bump within the series, the employee would bump the least senior employee in a comparable classification within the agency.  Data Processing personnel retain their cross agency bumping rights.

Article 15 Discipline, Suspension, Demotion & Dismissal

Section Four (d) has been written to be consistent with leave of absence provisions under Regulation 5-240-5a.

Section Seven has been deleted, eliminating an option of unpaid leave of absence which is inconsistent with Regulation 5-240-5a.

Article 17 Overtime

Section Six is a new section that provides for scheduling and using compensatory time that has accumulated.  Such compensatory time is to be used within the six (6) month period following its crediting.  In the event management consistently will not allow the grant of time off, request for the payment of the compensatory time will be processed.

Article 19 Compensation

Section One provides the following general wage increases:


Effective January 2, 1998, two percent (2%)


Effective January 15, 1999, two percent (2%)


Effective January 14, 2000, two percent (2%)


Effective July 14, 2000, three and one-half percent (3.5%)

Section Two provides that annual increments will be in accordance with existing practice, except payment will be as follows:


1997—98 contract year the annual increment is to be delayed by five (5) months, paid in the pay period which would include December 1 and/or June 1.


1998—99 contract year the annual increment is to be delayed by three (3) months, paid in the pay period which would include October 1 and/or April 1.


Annual increments for each succeeding contract year shall be in accordance with existing practice without a delayed payment date.

Article 41 Leave For Volunteer Fire Or Ambulance Duty

Section Two provides that those employees receiving EMT stipend are expected to respond to emergency calls and provide EMT services within the Agency.

Article 43 Sick Leave & Sick Leave Bank

Section Three  A sick leave bank provision has been provided replacing provisions allowing for donation of vacation/personal leave to fellow employees.  The Sick Leave Bank is available following exhaustion of sick leave and other leave accruals.  A benefit may be provided for a maximum of 200 one-half days.

Memorandum – Article 16 On Call/Standby

This memorandum provides pay for services provided by those employees “on call” which does not meet “call back” criteria.  The pay is one hour minimum however, there is no pyramiding of hours.  For work in excess of the one hour the employee receives compensation in fifteen (15) minute increments.  If called for services of two (2) continuous hours duration the employee is considered “called back”.  Exempt employees receive compensatory time consistent with these guidelines.

CONNECTICUT AGRICULTURAL EXPERIMENT STATION CONTRACT

Article 10 Employee Expenses

The maximum rates for airfare and for expenses have been updated.  There is no increase in total funds.  Airfare is up to $700 during any contract year and expenses is up to $300.

Questions from agency personnel officers regarding this contract should be addressed to Robert L. Curtis who can be reached at 418-6241,  All other questions should be directed to your agency personnel officer.

_____________________________

Linda J. Yelmini

Director of Labor Relations

Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106
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