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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

May 15, 1998

OLR General Notice Number: 98-5

TO:

Labor Relations Designees

FROM:
Office of Labor Relations

SUBJECT:
P-3B Education Professionals (1997-2001) Contract Revisions

This General Notice contains the changes made in the P-3B Collective Bargaining Agreement for 1997-2001.  The negotiated agreement was submitted to the General Assembly on April 3, 1998 and became approved on May 4, 1998.  

Article 8, Union Rights


Section Two.  A provision has been added for the Union to annually provide a steward list and to keep the list current.

Article 11, Personnel Records


Section Three is revised to provide that derogatory material which is not merged in the next service rating “shall be considered void” (instead of expunged) after two years, with “voided” defined as being marked “void for employment purposes” or placed in a separate file and not used for any employment-related purposes.  

Article 13, Working Test Period


Section Two.  Addition of provision which states:  “Employees in the Department of Correction who are not subject to the twelve month working test period shall instead have a working test period of seven weeks for the period at the training center and then six months working at the facility, but the failure to commence training on the first day of employment shall not extend the length of the working test period beyond a total of six months and seven weeks.”  While the provision extends the length of the DOC working test period, other language specifies that employees in permanent positions shall be entitled to the benefits of vacation leave and personal leave after the completion of the equivalent of six (6) months of full-time employment. 

Article 16, Grievance Procedure 


Section Twelve.  The provision regarding appeals of rejection from examination admission has been deleted since all P-3B titles are now unclassified. 

Article 19, Compensation


Section One.  General Wage Increases:

Effective January 2, 1998, two percent (2%)  

Effective January 15, 1999, two percent (2%)  

Effective January 14, 2000, two percent (2%)  

Effective July 14, 2000, three and one-half percent (3.5%)  


Section Four.  The provision about pre-1964 permanent certification has been deleted.

Section Eight.  Annual Increments will be according to existing practice, except that the effective date shall be delayed in the first two years.  


For the 1997-98 contract year, the increments shall be delayed by five (5) months and paid in the pay periods which include December 1, 1997 or June 1, 1998.  


For the 1998-99 contract year, the increments shall be delayed by three months and paid in the pay periods which include October 1, 1998 or April 1, 1999.  


The increments in the 1999-2000 and 2000-2001 contract years will not be delayed.

Article 22, Training

Section Six.  The provision for a $10,000 allocation per contract term has been deleted. 

Article 24, Tuition Reimbursement


Section One.  The Tuition Reimbursement Fund continues at $75,000 per contract year.  


Section Two.  The existing reimbursement rate continues as $90 per credit for undergraduate courses and $110 per credit for graduate courses but increases to $145 per credit for graduate courses taken after July 1, 1998.  

Article 25, Professional Conference & Workshop Fund


The Conference Fund continues at $40,000 per contract year.

Article 27, Sabbatical Leave


Section One.  The periods for sabbatical leave have been clarified by revising the language to the following:  “Sabbatical leaves may be requested and granted for periods of up to ten months for the two college semesters of the regular school year, or up to five months for the spring or fall college semester or up to two months for the college summer session or other interim session.  Periods of leave shall be deducted from the twenty month yearly maximum based on the number of months, either full or partial, granted to each employee.”

Section Three.  A provision has been added to reflect the existing practice of changing the dates for the application submission or the sabbatical decisions by mutual agreement.  


Section Six.  The language was revised to reflect the changes in Section One by referring to the college semester, summer session or other interim session in the provisions regarding compensation.  

Article 35, Notice of Openings


Section Five.  The provisions in Sections Two, Three and Four regarding the selection process will not apply to the BESB titles that were in the classified service prior to July 1, 1996.

Article 36, Transfers


Section Seven.  Continuation of dual assignment language and addition of subsection which states:  “An agency may decide to assign an employee to work at three facilities of the agency for operating reasons but such decision shall not be made unreasonably.  Before such a decision is made, the agency shall consider all reasonable efforts to avoid such assignment.  If an employee is assigned to three facilities, the above provisions about selection, official work station and mileage shall apply.”

Article 37, Order Of Layoff


Section Eight.  The reference to contracting with individuals has been deleted and the provision now states that:  “During the life of this Agreement, no full-time permanent employee will be laid off as a direct consequence of the exercise by the State Employer of its right to contract out.”

Article 40,  Sick Leave 


NEW Section Eight.  Sick Leave Bank.  Full-time permanent employees and part-time employees scheduled for thirty-four hours per week are eligible for the new Sick Leave Bank.  The employee must have at least 2 years State service and have exhausted all sick leave, personal leave and compensatory time (but may retain up to 60 days vacation).  The benefit is paid at the rate of one-half day for each day of illness, up to a maximum of 200 half-days per contract year.  The fund shall be established by donations of one day of sick leave from each P-3B employee eligible to utilize the bank (i.e. 2 or more years).  Those employees with less than 2 years of service will be required to contribute to the bank when they reach 2 years of service.  If the bank falls below 3500 hours during the contract, the State will contribute 700 hours to the bank.  

Note:  The Memorandum for Donation of Vacation and Personal Leave has been deleted.

Article  55, Miscellaneous


Section Eight.  Housing.  Language was included to specify that the State has the right to establish rental rates for employees in State-owned housing, that such rental rates shall be based upon appraisals of fair market value and that the rental values established by the State for employee housing shall not be subject to the grievance or arbitration procedure.


NEW Section Ten. Employee Drug Testing/Screening


The new Section provides that:  “Effective within six months of Legislative approval of this Agreement there shall be a drug testing/screening program for Department of Corrections employees.  The program to be implemented shall approximate the DOC Drug Testing Policy that was effective December 1, 1997.  Discussions with the Union shall take place within the six month period to review and discuss possible modifications to said policy.”  The new Section also includes language (from the NP-4 contract) that drug testing would be based on probable cause, positive tests would result in rehabilitation programs and refusals would result in termination. 

Article 59, Quality Of Worklife Fund 


The Quality of Worklife Fund in a memorandum of understanding has been continued at $60,000 per contract year and inserted as a new Article.  The language has been clarified to specify that the committee will consist of a CSEA representative, a State representative and four members each of labor and management and that there will be paid release time for committee meetings for the four P-3B members (not to exceed one meeting every other month) and for one P-3B employee from the agency or facility that is submitting a proposal.  The Office of Labor Relations shall have the opportunity to review any funding proposals but its failure to approve or reject the proposal within fourteen calendar days from receipt shall be considered as an approval.  The Quality of Work Life fund will expire on expiration of this agreement but applications for funds which are submitted and approved within the final six months may be paid, with the remaining available funds, up to three months following expiration of this agreement

Appendix B, Classification Series

18. Vocational Rehabilitation Counseling Coordinator (Blind) was added to classification series.

Appendix D, Job Sharing Guidelines


Section Three.  Benefits During Partnership.  Subsection B.1. about health insurance for partners working at least half-time was clarified:  “This provision shall not be interpreted as expressly waiving either partner’s ability to qualify for medical insurance when he/she retires.”

Memorandum, Department Of Correction Meal Money


Section One.  The language has been updated and revised to provide that the Correction Department Vocational Instructors shall be eligible for the meal allowance in those facilities in which the employees have opted for the meal allowance and that the meal reimbursement shall be $5.00 and shall be adjusted in accordance with the rate provided to the majority of correctional employees.  

New Side Letter, DMR Titles


The Union will not challenge the salary levels of the revised MR Adult Services Instructor (Instructor pay plan) and MR Adult Services Specialist (EB salary group 22) titles or the new title of MR Adult Services Supervisor (EB 25).  The Supervisor title shall be evaluated under the process for new classes in the SCOPE Agreement.  The Union shall not be precluded from seeking a Article 49 class reevaluation appeal about the Specialist title.  Any OJE review of these titles will not consider the fact that other classes (e.g. State School Teachers) may be performing Instructor, Specialist or Supervisor duties.  The new or revised titles will not result in the involuntary demotion of any State School Teachers or Mental Retardation Education Program Supervisors.  If the titles are revised or established prior to the printing of the contract booklet, the Appendix B, Classification Series, shall be updated to reflect any revised titles and to add the new title as an additional series.  

Memorandum - Article 12, Service Ratings


The provision which stated that the existing Teacher Evaluation Plans would continue has been deleted.  The rest of the language in the memorandum remains unchanged.  

Memorandum – Twelve Month Programs, Department of Children & Families 


The provision for a facilitation process to review the experience in DCF under the memorandum has been deleted and replaced by:  “The DCF will solicit volunteers from the 205.5 day employees who are willing to be converted to the 223 day schedule contingent upon funding and operational needs.  In addition, the parties shall undertake discussions about other measures for increasing the quality and coverage of the summer session by mutual agreement.  The discussions may also include resolving any problems in the terms of this memorandum applicable to DCF.”  

Memorandum - Department Of Mental Health


A provision has been added to provide that any changes that are implemented in the DCF concerning the 205.5 teachers may also be applied by mutual agreement to the 205.5 day teachers in the Department of Mental Health & Addiction Services.

Note:  The language from eight side letters or memoranda printed at the back of the prior contract booklet has now been incorporated into the appropriate contract Articles for the 1997-2001 contract.  


Questions from agency personnel officers regarding this contract should be addressed to Ellen M. Carter, who can be reached at 418-6218.  All other questions should be directed to your agency personnel officer.

___________________________

Linda J. Yelmini

Director of Labor Relations
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