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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

August 6, 1999

OLR General Notice 99-06

TO:

       Labor Relations Designees

FROM:

       Office of Labor Relations

SUBJECT:
       Social & Human Services (P-2) Contract Changes

Enclosed are the economic provisions and language changes contained in the 1999-2002 Social & Human Services (P-2) contract, which received legislative approval on June 8, 1999, and became effective on July 1, 1999.

ARTICLE 11, WORKING TEST PERIOD


NEW Section Four (c).  An employee who voluntarily accepts an equal or lesser position within the bargaining unit and fails the working test period in the new position shall be returned to his/her former position except in a situation whereby the employee has been involuntarily demoted.

ARTICLE 16, DISMISSAL, SUSPENSION, DEMOTION AND OTHER DISCIPLINE.


NEW LANGUAGE, Section Two, paragraph two.  Written notice of the formal disciplinary action (suspension, demotion or dismissal) shall be sent to the employee by certified mail or served in person.  A copy of such notice shall be provided to the Local Union President by certified mail within twenty-four (24) hours of the notice to the employee, or by the close of the next business day.
ARTICLE 17, HOURS OF WORK AND WORK SCHEDULES


Change reference to the thirty-five (35) hours to forty (40) hours in Sections (a), (b), and (c).


NEW LANGUAGE, Section Two.  Upon request of an employee and by mutual agreement between the employee and an appropriate management designee, the employee's work schedule may be rearranged to accommodate need in such areas as child care, family care, medical requirements, transportation or participation in an educational program.

ARTICLE 22, SAFETY


NEW LANGUAGE, Section One, paragraph three.  The employer shall provide training regarding "universal precautions", to newly hired employees, and any field employee not previously trained, who may be at risk to exposure to infectious or communicable diseases as a result of their job responsibilities.  Training will include precautionary methods to avoid communicable diseases, such as, but not limited to TB, Hepatitis B and HIV.  All employees shall be informed by the employer of the standard procedure for getting Hepatitis B Vaccine, as required by federal OSHA standards.

ARTICLE 24, PATERNAL, MATERNAL, PARENTAL AND FAMILY LEAVE.

NEW LANGUAGE, Section One.  Health insurance coverage for disabilities resulting from or contributed to by pregnancy shall be available consistent with the requirements of applicable law.


NEW LANGUAGE, Section Two.  Disabilities resulting from or contributed to by pregnancy, miscarriage, abortion, childbirth or maternity, defined as that period of time, as certified by an attending physician, in which the employee is unable to perform the requirements of her job.  Will be charged to any accrued sick leave and may be charged to any other accrued leave upon exhaustion of accrued sick leave.


After a period of paid leave, an employee who remains disabled may request a medical leave of absence to the extent provided by existing statues and regulations, as they may be amended.


NEW LANGUAGE, Section Four.  Parental and Family Leave.  Parental leave and family leave shall be governed by CGS 5-248a (and any amendments) and the appurtenant regulations.


An employee who is granted a statutory non-disability leave may request and shall be granted the financial benefits of accrued vacation leave, personal leave and/or compensatory time during the period of statutory leave; however, such time, if taken during the period of statutory leave, shall not be utilized to extend the same leave period in excess of that described in the request for such leave or the statutory maximum.


Holidays which occur during the period covered by the leave provisions of CGS Sec. 5-248a shall not be compensated unless the employee is concurrently utilizing paid vacation, compensatory time or personal leave as may be permitted above consistent with current practice.

ARTICLE 31, COMPENSATION


Section One.  General wage increase as follows:



January 14, 2000
Two percent (2%)



June 30, 2000

Three and one-half (3.5%)



June 29, 2001

Three percent (3.0%)


Section Two.  Annual increments continued without any delays in the effective dates.

ARTICLE 39, TRAVEL REIMBURSEMENTS


Section One.  July 1, 1999



Breakfast
$ 6.00


Lunch

$ 8.00



Dinner

$18.00


Section Two.  Mileage

      $.31





Auto Usage Fee  $4.25
ARTICLE 41, MISCELLANEOUS


NEW LANGUAGE Section Five.  Summer Picnic and Christmas Party.  State agencies will release employees for up to one-half day off with pay to attend one (1) annual picnic and (1) Christmas party.  In no case shall employees be released for more than the time of the event and employees who do not attend shall not be entitled to compensatory time.  Employees shall cooperate in providing office coverage during such events, and responsibility for such coverage shall be equally distributed.

ARTICLE 45, TUITION REIMBURSEMENTS


Section Three. (a)
Change undergraduate tuition to 
$110.00 - July 1, 1999





Change graduate tuition to 

$145.00 - July 1, 1999

  (b)     Other programs undergraduate to 
$  57.50 - July 1, 1999

Other programs graduate to 

$  72.50 - July 1, 1999

ARTICLE 46, CONFERENCE AND WORKSHOP FUNDS


Section One.  $500.00 per year maximum - July 1, 1999.


NEW LANGUAGE Section One.  Effective July 1, 2000 the entitlement may be combined once in any two year period.

ARTICLE 49, DURATION OF AGREEMENT


This Agreement shall be effective July 1, 1999 and shall expire on June 30, 2002.

MEMORANDUM OF UNDERSTANDING


Department of Children & Families Labor Management Committee to evaluate workload issues.

MEMORANDUM OF UNDERSTANDING


Department of Children & Families, Long Lane School reassignments considered with regard to employees' pass days.

MEMORANDUM OF UNDERSTANDING


Joint Labor Management to evaluate service rating systems.

AGREEMENT


Department of Children & Families and the Department of Social Services payment of overtime to Social Work Supervisors.

Employee questions about this notice should be addressed to the Agency Personnel Office.  Any agency personnel officers with questions may contact Phil Margeson of this office at 418-6327.

Linda J. Yelmini

Linda J. Yelmini

Director of Labor Relations

Phone:  (860) 418-6447    Fax:  (860) 418-6491

450 Capitol Avenue-MS# 53OLR, Hartford, Connecticut  06106
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