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STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT

Office of Labor Relations

September 24, 1999

General Notice No. 99-10

TO:

Labor Relations Designees

SUBJECT:
A&R Seventh Step Bonus

During wage reopener negotiation with the A&R Employees Union in April 1997, the Step 7 Bonus Chart was increased.  The effective dates for the increases were July 1, 1997 and July 1, 1998.  While the $35.00 increase effective July 1, 1997 was never in dispute, the later increase was in dispute.  Due to the disputed increase issue being unresolved, the State proceeded with a $5.00 adjustment to the chart and payments were made in October 1998 and April 1999 on that basis.

The Union grieved this increase implementation as being incorrect.  The $5.00 adjustment with the prior $35.00 increase in 1997 equaled a total increase of $40.00.  The Union claimed the second increase was to be $40.00 instead of the $5.00 amount.

For a variety of reasons, the State and the Union have entered into a stipulated agreement (attached) to resolve the pending grievance/arbitration.

Consistent with the Stipulated Agreement agencies should comply with items 7 and 8 of the agreement.

Employees with questions about this policy and procedure should contact their Agency Human Resources Office.  Questions from Agency Personnel officers may be addressed to Robert L. Curtis of the Office of Labor Relations at 418-6241.

Linda J. Yelmini
Linda J. Yelmini

Director of Labor Relations

STIPULATED AGREEMENT

The Office of Labor Relations on behalf of the State of Connecticut, hereinafter referred to as the “State” and the A&R Employees Union, hereinafter referred to as the “Union” have reached the following understanding in full and final resolution of grievance, OLR No. 16-3429, Union Code 98.179:

1. The State and the Union acknowledge that during negotiations for the contract covering the period of July 1, 1994 through June 30, 1999 the Step 7 Bonus amounts were frozen at the dollar levels last provided under provisions of the preceding contract.  A Step 7 Bonus chart was included in the successor contract for the term 1995—1999.

2. During wage reopener negotiations concluded in April 1997, the State and the Union agreed to increase the Step 7 Bonus chart effective July 1, 1997 and again July 1, 1998.

3. The State and the Union acknowledge that the increase effective July 1, 1997 was $35.00 at each payment level.  The increase effective July 1, 1998 was in dispute.

4. The Union acknowledges that the State did provide notice to the Union of its interpretation and position relevant to the July 1998 increase prior to any implementation of said increase.  The Union likewise noticed the State of its conflicting interpretation.

5. The State and the Union acknowledge the sole dispute is whether the 1998 increase was to be $5.00 or $40.00.

6. The State acknowledges that it had expressed assurance that the negotiator for the State had agreed to an additional $5.00 increase for a total of $40.00.  Subsequently, the negotiator has indicated an apparent miscommunication and the increase was for $40.00.

7. Therefore, the employees who were entitled and did receive a Step 7 Bonus in the payroll period including October 1, 1998 or the payroll period including April 1, 1999 were improperly compensated.  These employees are entitled and shall receive an additional $35.00.

8. The Step 7 Bonus chart shall be adjusted to reflect the $35.00 increase and then to reflect an additional $40.00 increase.
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For the State: R.L. Curtis



For the Union: David Mitchell

Date: 9/14/99





Date: 9/10/99





