
*Reflects specific investments in Turnaround, Focus, and Review schools.  May be duplicative of investments in Talent, Academics, Climate, and Operations. 

Year 3 Consolidated District Application Summary 
 

District: Superintendent: CSDE Point of Contact: 

Bloomfield James Thompson Megan Alubicki Flick 

Priority School District: 2014-15 Alliance Allocation: 2014-15 PSD Allocation: 

☐  Yes             ☒  No $820,191 $0 

Section: Year 3 Plan Components: Budgeted Amounts: Major Investments: 

Talent 

 Calibrate use of evidence in teacher evaluation 

 Align evaluation rubrics to CCSS expectations of 
rigor and use of student data 

 Utilize evaluation data to identify gaps 

AD: $25,000 
 Leadership coaching for 3 district administrators 

($25k) 

PSD: N/A 

Academics 

 Expand use of Fontas and Pinnell Benchmark 
Assessment system beyond K-4 to grades 5-8 

 Provide Close Reading training 

 Create CCSS- aligned math units of study and 
more text-dependent questioning course content  

 Revise common formative assessments to align 
with CCSS and essential questions for each unit 

AD: $337,081 

 Summer school staffing for Early Start summer 
program (650 students for 20 days) ($220k) 

 Hourly pay for teachers working on curriculum 
($20k) 

 Common Core work at Middle School level 
($35k) 

 Consultant services for data teams, CCSS 
instructional strategies, and development of 
common formative assessments ($57k) 

PSD: $0 

Culture and Climate 

 Expand SRBI and align data team process across 
instructional levels 

 Augment parent and community engagement 
using Parent Tracker and climate survey 

 Explore strategies for self-assessment of 
culturally-responsive education 

AD: $7,000 
 Communication specialist consultant ($2k) 

 Consult to Board of Education to work on goal 
alignment and self-evaluation ($5k) 

PSD: $0 

Operations 

 Increase communication of district’s successes 

 Address declining enrollment 

 Continue to utilize an assessment management 
and human resource system to effectively report 
performance data for students and teachers 

 Provide transportation to summer program 

AD: $201,575 
 1 Data and Technology Support clerk ($51k)  

 .2 Data System Manager ($15k)  

 .25 Accountability and Performance director 
($35k) 

 Early Start summer program transportation 
($70k) 

PSD: $0 

School Turnaround 

 1 Turnaround, 0 Focus, 1 Review schools 

 1 1003a, 0 HS redesign, 0 SIG grants 

 0 Network schools 

AD: $229,535*  Common Core curriculum support ($27,250) 

 Tutors and afterschool program salaries ($127k) 

 ELA teacher ($65k) PSD: $0* 



*Reflects specific investments in Turnaround, Focus, and Review schools.  May be duplicative of investments in Talent, Academics, Climate, and Operations. 

 1 SIG Cohort II school 

Non-Reform N/A AD: $20,000  District grant specialist (0.2) 

 


