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Cheshire Public Schools Educator Evaluation and Development
Quick Reference Guide

Cheshire Public School Educator Evaluation Web Page — We developed a web page for easy access to all resources,
documents, and information related to Educator Evaluation. The site can be accessed at: CPS SEED Website

BloomBoard — We plan to continue to use BloomBoard as our educator evaluation management system during the 2015
— 2016 school year. All related evaluation information should be entered into BloomBoard. Appendix 7 includes copies
of the forms used in the evaluation process and Appendix 8 includes directions and reference documents for using
Bloomboard. In addition, forms and links for easy access are indicated in the timeline below.

OVERVIEW
Teacher Practice Indicators 50%

Observation of Teacher Performance and Practice (40%)
Use the CCT Rubric for Effective Teaching 2014 and the following observation schedule:

Tenured Teachers: 2 Year Cycle
Cycle A—1 Formal, 1 Informal, and 1 Review of Practice
Cycle B — 3 Informal and 1 Review of Practice

Non-Tenured Teachers

Year 1 in Cheshire — 3 Formal, 2 Informal, and 1 Review of Practice

Year 2 in Cheshire — 3 Formal, 1 Informal, and 1 Review of Practice

Year 3 in Cheshire — If Rated E in Year 2: 1 Formal, 2 Informal, and 1 Review of Practice
If Rated P in Year 2: 2 Formal, 2 Informal, and 1 Review of Practice

Year 4 in Cheshire — 1 Formal, 2 Informal, and 1 Review of Practice

If previously tenured in CT but new to Cheshire:
Year 1 in Cheshire — 2 Formal, 2 Informal, and 1 Review of Practice
Year 2 in Cheshire — 1 Formal, 2 Informal, and 1 Review of Practice

Parent Feedback (10%)
Each school conducted a whole-school parent survey. Using the results of these surveys, school-level parent goals are
created. Educators identify one related parent engagement goal and set an improvement target. A rating is determined
by progress made toward the target at the end of the year.

Student Outcome Related Indicators 50%

Student Growth and Development Indicator (45%)
Educators set one Student Learning Objective (SLO) with at least two Indicators of Academic Growth (IAGDs). A rating is
determined by progress made on each IAGD for the SLO.

Whole-School Student Learning Indicator (5%)
The whole-school learning indicator for educators is determined by the aggregate rating for multiple student learning
indicators established for the building principals’ student learning evaluation rating.


https://sites.google.com/a/cheshire.k12.ct.us/cheshire-public-schools-educator-evaluation-resource-center/

TIMELINE

Date/When Action/Activity Form/Link
August 2015 August 24, 2015 Evaluation Orientation Overview
September 2015 | 30 Minute Time Educator Reflection and Goal Setting Goal Setting Form —
After School Planning: SLO Phase #1 Review Data; Appendix 7
Review CCT Rubric for Focus Area; and CPS SEED Website
Review School Parent Goals to Establish a
Parent Feedback Goal (In order to find the
Goal Setting Conference Form in
BloomBoard, the evaluator must schedule
the conference.)
October 2015 30 Minute Time Educator Reflection and Goal Setting Goal Setting Form —
After School Planning: SLO Phase #2 — Develop One Goal | Appendix 7
with 2 IAGDs; One Parent Feedback Goal; CPS SEED Website
and Decide on CCT Focus Area
By October 26, 2015 “Share” Goal Setting Form with Evaluator in
BloomBoard that Includes: SLO, Focus Area,
and Parent Feedback Goal
November 2015 | November 3, 2015 Educator Goal Setting Conference: Meet
with Evaluator to Finalize SLO Focus Area,
and Parent Feedback Goal
Time for Self-Directed Exploration of
Professional Learning Resources and/or
Participation in Collaborative Learning
Groups aligned with SLO; Focus Area; and
Parent Feedback Goal
By November 15, 2015 | Evaluator Approves SLO
30 Minute Time Self-Directed Learning and/or Participation
After School in Collaborative Learning Groups
December 2015 | 30 Minute Time Self-Directed Learning and/or Participation
After School in Collaborative Learning Groups
January 2016 30 Minute Time SLO Phase #3 Monitor Student Progress by Mid-Year Reflection Form —
After School Reflecting and Preparing For The Mid-Year Appendix 7
Check-in Conference: Collect and Reflect on | CPS SEED Website
Evidence to Date Related to SLO; Focus
Area; and/or Parent Feedback Goal (In order
to access the Mid-Year Check-in Conference
Form in BloomBoard, the evaluator must
schedule the conference.)
February 2016 30 Minute Time Prepare the Mid-Year Reflection Form in Mid-Year Reflection Form —
After School BloomBoard Appendix 7
CPS SEED Website
Prior to the Mid-Year At Least One Week Prior to the Mid-Year Mid-Year Reflection Form —
Check-In Conference Conference: “Share” Mid-Year Reflection Appendix 7
Form with Evaluator In BloomBoard CPS SEED Website

By the End of February

Hold Mid-Year Check-in Conference: Review
and Discuss Progress on SLO; Focus Area;
and Parent Goal as well as Make Revisions



https://sites.google.com/a/cheshire.k12.ct.us/cheshire-public-schools-educator-evaluation-resource-center/
https://sites.google.com/a/cheshire.k12.ct.us/cheshire-public-schools-educator-evaluation-resource-center/
https://sites.google.com/a/cheshire.k12.ct.us/cheshire-public-schools-educator-evaluation-resource-center/
https://sites.google.com/a/cheshire.k12.ct.us/cheshire-public-schools-educator-evaluation-resource-center/
https://sites.google.com/a/cheshire.k12.ct.us/cheshire-public-schools-educator-evaluation-resource-center/

March 2016

30 Minute Time

Self-Directed Learning and/or Participation

After School in Collaborative Learning Groups
April 2016 30 Minute Time Self-Directed Learning and/or Participation
After School in Collaborative Learning Groups
May 2016 30 Minute Time Complete the Educator Self-Assessment Educator Reflection Form —
After School Form in BloomBoard Related to your SLO Appendix 7
(SLO Phase #4 Assessment); Focus Areas; CPS SEED Website
and Parent Feedback Goal
(In order to access the End-of-Year Educator
Reflection Form in BloomBoard, the
evaluator must schedule the End-of-Year
Conference.)
Prior to End-of-Year At Least Two Days Prior to the End-of-Year Educator Reflection Form —
Conference Conference: “Share” Educator Reflection Appendix 7
Form with Evaluator in BloomBoard CPS SEED Website
June 2016 By June 10, 2016 End-of-Year Conference: Evaluator and

Educator Meet to Discuss All Evidence and
to Discuss Component Ratings

Immediately After the
End-of-Year
Conference (No Later
Than June 30, 2016)

Evaluator Calculates Scores for Teacher
Practice Related Indicators and Student
Outcomes Related Indicators for a Final
Summative Rating



https://sites.google.com/a/cheshire.k12.ct.us/cheshire-public-schools-educator-evaluation-resource-center/
https://sites.google.com/a/cheshire.k12.ct.us/cheshire-public-schools-educator-evaluation-resource-center/
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Introduction

Excellent schools begin with great school leaders and teachers. The importance of highly-
skilled educators is beyond dispute as a strong body of evidence now confirms what parents,
students, teachers and administrators have long known: effective teachers are among the
mostimportant school-level factorin student learning, and effective leadership is an essential
component of any successful school.

The Connecticut State Department of Education (CSDE) is committed to raising the overall
quality of our schools’ workforce. To meet this goal, the state, in partnership with local and
regional school districts and many other stakeholder groups, aims to create a comprehensive
approach to supporting and developing Connecticut’s educators so that the state prepares,
recruits, hires, supports, develops and retains the best educators to lead our classrooms
and schools.

Educator evaluation is the cornerstone of this holistic approach and contributes to the
improvement of individual and collective practice. High-quality evaluations are necessary
to inform the individualized professional learning and support that all educators require.
Such evaluations also identify professional strengths which should form the basis of new
professional opportunities. High-quality evaluations are also necessary to make fair
employment decisions based on teacher and administrator effectiveness. Used in this
way, high-quality evaluations will bring greater accountability and transparency to schools
and instill greater confidence in employment decisions across the state.

Connecticut’s System for Educator Evaluation and Development (SEED) is a model evaluation
and support system that is aligned to the Connecticut Guidelines for Educator Evaluation
(Core Requirements), which were adopted by the Performance Evaluation Advisory Council
(PEAQ) in June of 2012. In February 2014, PEAC adopted additional flexibilities to the
existing core requirements for teacher evaluation in response to feedback from various
stakeholder groups. These flexibility options are described in subsections 2.9 and 2.10 of
the Core Requirements.

The SEED model was informed by a large body of research, including the Gates Foundation’s
Measures of Effective Teaching (MET) study. In 2012-13, ten districts/district consortia
piloted SEED and provided feedback through an implementation study conducted by the
University of Connecticut Neag School Of Education which further guided the model
design.

The system clearly defines effective practice, encourages the exchange of accurate,
useful information about strengths and development areas, and promotes collaboration
and shared ownership for professional growth. The primary goal of Connecticut’s educator
evaluation and support system is to develop the talented workforce required to provide a
superior education for Connecticut’s 21st-century learners.

Connecticut State Department of Education, Bureau of Educator Effectiveness and Professional Learning o ;
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As provided in subsection (a) of Sec. 10-151b (C.G.S.), as amended by P.A. 13-245, the
superintendent of each local or regional board of education shall annually evaluate or cause
to be evaluated each teacher. For the purposes of this document, the term “teacher” refers
to any teacher serving in a position requiring teacher certification within a district, but not
requiring a 092 certification. Furthermore the superintendent of each local or regional board
of education shall annually evaluate or cause to be evaluated each administrator who serves
in a role requiring a 092 certification, in accordance with the requirements of Connecticut
GeneralStatutes.

DESIGNPRINCIPLES

Purpose and Rationale

When teachers succeed, students succeed. Research has proven that no school-level
factor matters more to students’ success than high-quality teachers and effective leaders.
To support our teachers and administrators, we need to clearly define excellent practice
and results, give accurate, useful information about educators’ strengths and
development areas and provide opportunities for professional learning, growth and
recognition. The purpose of the Connecticut’s educator evaluation and support model is
to fairly and accurately evaluate performance and to help each educator strengthen
his/her practiceto improve studentlearning.

Core Design Principles

The following principles guided the design of the teacher and administrator evaluation
models, developed in partnership with Education First and New Leaders:

=Consider multiple standards-based measures of performance;

=Emphasize growth overtime;

=Promote both professional judgment and consistency;

=Foster dialogue about student learning;

=Encourage aligned professional learning, coaching and feedback to support growth;
and

=Ensure feasibility of implementation.

Consider multiple, standards-based measures of performance

An evaluation and support system that uses multiple sources of information and evidence
results in a fair, accurate and comprehensive picture of an educator’s performance. The new
model defines four components of teacher effectiveness: student growth and development
(45”), teacher performance and practice (40*), parent feedback (20%) and whole-school
student learning indicators (5%). The model defines four components of administrator
effectiveness: multiple student learning indicators (45%), leadership practice (40%),
stakeholder feedback (10%) and teacher effectiveness outcomes (5*%).

Connecticut State Department of Education, Bureau of Educator Effectiveness and Professional Learning o
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The four components of the SEED model are grounded in research-based standards
for educator effectiveness, Common Core State Standards, as well as Connecticut’s
standards: The Connecticut Common Core of Teaching (CCT); the Common Core of
Leading (CCL): Connecticut School Leadership Standards; the Connecticut Framework
K-12 Curricular Goals and Standards; the Smarter Balanced Assessments*; and locally-
developed curriculum standards.

Emphasize growth over time

The evaluation of an educator’s performance should consider his/her improvement from an
established starting point. This applies to professional practice focus areas and the student
outcomes they are striving to reach. Attaining high levels of performance matters—and for
some educators maintaining high results is a critical aspect of their work—but the model
encourages educators to pay attention to continually improving their practice. The goal-
setting process in this model encourages a cycle of continuous improvement over time.

Promote both professional judgment and consistency

Assessing an educator’s professional practice requires evaluators to constantly use
their professional judgment. No rubric or formula, however detailed, can capture all of
the nuances of how teachers and leaders interact with one another and with students.
Synthesizing multiple sources of information into performance ratings is inherently
more complex than checklists or numerical averages. At the same time, educators’
ratings should depend on their performance, not on their evaluators’ biases. Accordingly,
the model aims to minimize the variance between evaluations of practice and support
fairness and consistency within and across schools.

Foster dialogue about student learning

Inthe quest for accuracy of ratings, there is a tendency to focus exclusively on the numbers.
The SEED model is designed to show that of equal importance to getting better results is
the professional conversation between an educator and his/her supervisor which can be
accomplished through a well-designed and well-executed evaluation and support system.
The dialogue in the SEED model occurs more frequently and focuses on what students are
learning and what administrators can do to support teaching and learning.

Encourage aligned professional learning, coaching and feedback to support growth

Novice and veteran educators alike deserve detailed, constructive feedback and
professional learning tailored to the individual needs of their classrooms and students.
SEED promotes a shared language of excellence to which professional learning, coaching
and feedback can align to improve practice.

1 Smarter Balanced Assessments will be administered for the first time in the 2014-15 academic year. These assessments are administered
in Grades 3-8 and Grade 11. Pending approval of the waiver submitted to the United States Department of Education (USED) the CSDE
has requested continued flexibility, through at least the 2015-16 school year, regarding the requirement to incorporate the state test as a
measure of student growth in educator evaluation.

Connecticut State Department of Education, Bureau of Educator Effectiveness and Professional Learning o
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Ensure feasibility of implementation

Implementing the SEED model revised by the Cheshire Public Schools will require
hard work. Educators will need to develop new skills and to think differently about
how they manage and prioritize their time and resources. Sensitive to the tremendous
responsibilities and limited resources that administrators have, the model is aligned with
other responsibilities (e.g., writing a school improvement plan) and emphasizes the need
for evaluators to build important skills in setting goals, observing practice and providing
high-quality feedback. The model aims to balance high expectations with flexibility for
the time and capacity considerations within districts.

Improving student achievement sits at the center of the work for all educators. The SEED
model recognizes that student learning is a shared responsibility between teachers,
administrators and district leaders. When teachers and administrators develop goals and
objectives in a way that supports overall school improvement, opportunities for success
have no boundaries. Therefore, by design, the SEED model creates a relationship between
component ratings for teachers and administrators as depicted in the diagram below.

Administrator Teacher
Final Summative Final Summative
Rating Rating

OutcomeRating 50* OutcomeRating50*

%
Teacher

Effectiveness
Outcomes

5%

Multiple Student
Learning
Indicators

Practice Rating 50”

4,0%
Observations

of Performance
& Practice

These percentages are
derived fromthe same
set of data

These percentages
may be derived from
the same set of data

45%
Student
Growth and
Development

%

Whole-School
StudentLearning
Indicators

Practice Rating 50*

4,0%
Observations

of Performance
& Practice

Survey data gathered
fromthe same
0 0
10% stakeholdergroups 10%
Stakeholder should be gathered Parent

Feedback

via asingle survey,
whenpossible

Feedback
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For clarity, see the example below to illustrate how administrators receive a final
summative rating for Teacher Effectiveness Outcomes (5%) as derived from teachers’

aggregate final summative rating for Student Growth and Development (45%):

Example:

Administrator Teacher Final Summative Rating

Final Summative Rating (5%) (45”)
Teacher Effectiveness Outcomes | Student Growth and Development

the aggregate final
summative rating for Student Growth
and Development (45%) for greater than
60 of staff is professional (3).

The administrator receives a final
summative rating of professional (3) for
Teacher Effectiveness Outcomes (5%) if...

See the example below to illustrate how teachers receive a final summative rating for
Whole-School Student Learning Indicator as derived from an administrator’s final
summative rating for Multiple Student Learning Indicators (45%):

Example:

Administrator Final Summative Teacher Final Summative Rating
Rating (45%) (5%)

Multiple Student Learning Whole-School Student Learning
Indicators Indicators

Teachers evaluated by that
administrator receive a final
summative rating of professional (3)
for the Whole-School Student
Learning Indicator (5*) rating.

If the administrator receives a final
summative rating of professional (3) for
Multiple Student Learning Indicators
(45%) then...

Teacher Evaluation and Support in Cheshire

The CSDE designed model for the evaluation and support of teachers in Connecticut is based
on the Connecticut Guidelines for Educator Evaluation (Core Requirements), developed by a
diverse group of educators in June 2012 and based upon best practice research from around
the country. The contents of thisdocument are meant to guide districtsin the implementation
of Connecticut’s SEED model. The CSDE, in consultation with PEAC and the State Board of
Education (SBE), may continue to refine the tools provided in this document for clarity and
ease of use.

Our District Evaluation Task Force met several times during the 2014-15 school year to
assess SEED implementation in our district and recommend adjustments to the SEED plan
for Cheshire Public Schools. In January 2015, a SEED Implementation Survey was
administered to all educators in Cheshire to elicit feedback about ways to improve of the
evaluation plan. Survey result highlights include: 1. Approximately 80% or more of the
survey respondents indicated that they have an excellent or good understanding of the

6
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requirements of each of the SEED components (teacher performance and practice 91%;
parent feedback 82%; student growth and development 91%; and whole school learning
78%). 2. Approximately 9o% or more of the survey respondents indicated that they have an
excellent or good understanding of the requirements of each of the SEED meetings (goal
setting 92%, pre-observations conference 91%, formal observation post conference 91%,
mid-year check-in conference 89%, and end-of-year conference 91%). 3. 57% of survey
participants indicated that observation ratings and tags by their evaluator were helpful or
very helpful while 41% indicated that the ratings and tags were “somewhat helpful”. 4. 53%
of survey participants indicated that the post observation conference meeting supported
their growth and learning last year. The full survey results can be accessed at CPS SEED
Survey - 2015. Our District Evaluation Task Force reviewed all survey comments and results
to make revisions to this document and our evaluation process. This handbook, CSDE
SEED-Revised by Cheshire Public Schools includes the changes made to the SEED model
for our district for the 2015-2016 school year. Our District Task Force will continue to meet
during next school year to assess and monitor progress as well as determine changes in our
plan for the following year.

Connecticut State Department of Education, Bureau of Educator Effectiveness and Professional Learning 3
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https://docs.google.com/a/cheshire.k12.ct.us/file/d/0B47DXec0yvJlNzZycTQxLTY0UGc/edit
https://docs.google.com/a/cheshire.k12.ct.us/file/d/0B47DXec0yvJlNzZycTQxLTY0UGc/edit

The Cheshire SEED model for teacher evaluation and support includes specific
guidance for the four components of teacher evaluation™:
=Teacher Performance and Practice(40%) ]

) TeacherPractice Related Indicators
=Parent Feedback (10%)

=Student Growth and Development (45%)
= Whole-School Student Learning (5%) Student OutcomesRelated Indicators

We created a Cheshire Public Schools SEED website
for all information and resources related to educator
evaluation in Cheshire.

Itis also located on the Cheshire Public Schools portal:
https://sites.google.com/a/cheshire.ka2.ct.us/cpsstaff/
and click on the icon labeled SEED CPS Site.

Connecticut State Department of Education, Bureau of Educator Effectiveness and Professional Learning o
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TeacherEvaluation Overview

Teacher Evaluation and Support Framework

The evaluation and support system consists of multiple measures to paint an accurate
and comprehensive picture of teacher performance. All teachers will be evaluated in four
components, grouped into two types of major categories: Teacher Practice and Student
Outcomes.

1. Teacher Practice Related Indicators: An evaluation of the core instructional practices and
skills that positively affect student learning. This category is comprised of two components:

(a) Observation of Teacher Performance and Practice (40%) as defined within the CCT
Rubric for Effective Teaching 2014, which articulates four domains and twelve indicators
of teacher practice

(b) ) Parent Feedback (10%) on teacher practice through school-based survey results

2. Student Outcomes Related Indicators: An evaluation of teachers’ contributions to
student academic progress at the school and classroom level. There is also an option in
this category to include student feedback. This area is comprised of two components:

(a) Student Growth and Development (45%) as determined by the teacher’s Student
Learning Objectives (SLO) and associated Indicators of Academic Growth and
Development (IAGDs)

(b) Whole-School Measures of Student Learning (5%) as determined by the building
administrator’s SLO rating

Scores from each of the four components will be combined to produce a summative
performance rating designation of Exemplary, Professional, Developing or Below Standard.
The performance levels are defined as:

e Exemplary —Substantially exceeding indicators of performance

e Professional —Meeting indicators of performance

e Developing —Meeting some indicators of performance but not others

e Below Standard — Not meeting indicators of performance

Student Growth
and Development

Whole-School
Student Learning
Parent
Feedback
Observation of Teacher
Performanceand Practice
40%

Connecticut State Department of Education, Bureau of Educator Effectiveness and Professional Learning 3
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Processand Timeline

The annual evaluation process between a teacher and an evaluator (principal or designee) is anchored by three
conferences, which guide the process at the beginning, middle and end of the year. The purpose of these
conversations is to clarify expectations for the evaluation process, provide comprehensive feedback to each
teacher on his/her performance, set development goals and identify development opportunities. These
conversations are collaborative and require reflection and preparation by both the evaluator and the teacherin
orderto be productive and meaningful.

Goal Setting & Planning Mid-Year Check-in End-of-Year Review

®Orientation to
Educator *Mid-Year "Teacher
Evaluation in Check-in
Cheshire (Aug Review Goals/ self-assessment
24, 2015) Performance to (May 2015)
Date (Jan/Feb) *End-of-Year
Review
Conference
Rating
Discussion
(by June 30,
2015)

*Teacher
Reflection
and Goal-
Setting
Planning
(Aug — Nov)

" Goal-setting
& Planning
Conference
(by Nov 3,
2015 PD)

By November 3 January/February By June 30"

“If state test data may have a significant impact on a final rating, a final rating may be revised by September 15, when
state test data are available.

GOAL-SETTING AND PLANNING:

Timeframe: November 3, 2015 (PD Day)
but must be completed by November 15

1. Orientation on Process — To begin the evaluation process, evaluators meet with teachers, in a group or
individually, to discuss the evaluation process and their roles and responsibilities within it. In this
meeting, they will discuss any school or district priorities that should be reflected in teacher practice focus
areas and Student Learning Objectives (SLO), and they will commit to set time aside for the types of
collaboration required by the evaluation and support process.

2. Teacher Reflection and Goal-Setting — The teacher examines student data, prior year evaluation and
survey results, and the CCT Rubric for Effective Teaching 2014 to draft a proposed performance and
practice focus area, a parent feedback goal, one SLO and a student feedback goal (if required) for the
school year. The teacher may collaborate in grade-level or subject-matter teams to support the goal-setting
process.

3. Goal-Setting Conference — The evaluator and teacher meet to discuss the teacher's pro- posed focus area,
goals and objectives in order to arrive at mutual agreement about them. The teacher collects evidence
about his/her practice and the evaluator collects evidence about the teacher’s practice to support the
review. The evaluator may request revisions to the proposed focus area(s), goals and objectives if they do not
meet approval criteria.
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P.O. Box 2219, Hartford, Connecticut 06145 | HOTLINE 860-713-6868 | sde.seed@ct.gov




MID-YEAR CHECK-IN:

Timeframe: January and February

1. Reflection and Preparation — The teacher and evaluator collect and reflect on evidence
to date about the teacher’s practice and student learning in preparation for the check-in.

2. Mid-Year Conference — The evaluator and teacher complete at least one mid-year check-in
conference during which they review evidence related to the teacher practice focus area
and progress towards the SLO and other goals. The mid-year conference is an
important point in the year for addressing concerns and reviewing results for the first half
of the year. Evaluators may deliver mid-year formative information on indicators of the
evaluation framework for which evidence has been gathered and analyzed. If needed,
teachers and evaluators can mutually agree to revisions on the strategies or
approaches used and/or mid-year adjustment of the SLO to accommodate changes
(e.g., student populations, assignment).They also discuss actions that the teacher can
take and supports the evaluator can provide to promote teacher growth in his/her
focus area.

END-OF-YEAR SUMMATIVE REVIEW:

Timeframe: May and June; must be completed by June 30

1. Teacher Self-Assessment — The teacher reviews all information and data collected
during the year and completes a self-assessment for review by the evaluator. This self-
assessment may focus specifically on the areas for development established in the
Goal-SettingConference.

2. End-of-Year Conference — The evaluator and the teacher meet to discuss all evidence
collected to date and to discuss component ratings. Following the conference, the
evaluator assigns a summative rating and generates a summary report of the evaluation
before the end of the school year and before June 302

3. Scoring — The evaluator reviews submitted evidence, self-assessments and observation
data and uses them to generate component ratings once the end-of-year conference has
taken place. The component ratings are combined to calculate scores for Teacher
Practice Related Indicators and Student Outcomes Related Indicators. These scores
generate the final, summative rating. After all data, including state test data, are
available, the evaluator may adjust the summative rating if this data would significantly
change the Student Outcomes Related Indicators final rating. Such revisions should take
place as soon as state test data are available and before September 15.

2 The district superintendent shall report the status of teacher evaluations to the local or regional board of education on or before June 1,
each year. Not later than June 30, of each year, each superintendent shall report to the Commissioner of Education the status of the
implementation of teacher evaluations, including the frequency of evaluations, aggregate evaluation ratings, the number of teachers who
have not been evaluated and other requirements as determined by the CSDE.
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Ensuring Fairness and Accuracy: Evaluator Training,
Monitoring and Auditing

All evaluators are required to complete extensive training on the Cheshire Public Schools
revised SEED evaluation and support model. The purpose for our training sessions are to
help our district evaluators use the observation and evaluation tools that will result in
evidence-based classroom observations; professional learning opportunities linked to
evaluation feedback and improved student performance. Evaluator training sessions will
highlight the important aspects of the Cheshire revised SEED evaluation and support model
and changes for 2015. Participants will discuss learning from this school year and strategize
on how best to improve the process during the 2014 -2015 school year.

During our 2015 - 2016 Administrative Council and K-12 meetings, we plan to devote time to
evaluator training to give evaluators the opportunity to:

e Identify student learning and effective teaching strategies aligned with the CCT
Rubric for Effective Teaching 2014;

e Establish a common language to promote a culture for learning and professionalism
using the CCT Rubric for Effective Teaching 2014;

e Share strategies for effective coaching to support meaningful conversations that
encourage a growth mindset;

e Present and discuss data from district evaluations this school year (BloomBoard) to
establish inter-rater reliability through calibrations of observers interpretations of
actual district evaluation evidence; and

e Collaborate with fellow colleagues to deepen understanding of content.

e Participate in “Collegial Calibration” sessions to foster consistency in observation ratings
and evaluation feedback among district evaluators aligned with the CCT rubric for
effective teaching and our evaluation plan.
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Participants in the training will have opportunities to interact with
colleagues and engage in practice and proficiency exercises to:

e Deepen understanding of the evaluation criteria and components of the 2014
Cheshire Revised SEED plan;

e Define professional and exemplary teaching;

e Collect, sortand analyze evidence across a continuum of performance using data
from district evaluations during the 2014 — 2015 school year;

e Engage in professional conversations and coaching scenarios;

e Determine afinal summative rating across multiple indicators as aligned to our
district observation schedule and protocol; and

e Develop consistency in ratings and feedback through participation in collegial
calibration sessions.

Completion of the on-going training and demonstration of proficiency using established
criteria enables evaluators to begin to engage in the evaluation and support process. District
evaluators will demonstrate proficiency using established criteria aligned district data and
observation evidence linked to the 2014 CCT Rubric for Effective Teaching. Throughout the
2015 — 2016 school year during Administrative Council and K-12 meetings, time will
be devoted to ongoing calibration activities to ensure evaluator consistency in our district.
Evaluators will participate in collegial calibration sessions to demonstrate proficiency in
using the evaluation framework/rubric to measure and provide feedback on teacher
performance and practice.

At the request of a district or employee, the CSDE or a third-party entity approved by
the CSDE will audit the evaluation components that are combined to determine an
individual’s summative rating in the event that such components are significantly
dissimilar (i.e., include both exemplary and below standard ratings) ratings in different
components. In these cases, the CSDE or a third-party entity will determine a final
summative rating.

Additionally, there is an annual audit of evaluations. “The CSDE or a third-party
designated by the CSDE will audit ratings of exemplary and below standard to
validate such exemplary or below standard ratings by selecting ten districts at random
annually and reviewing evaluation evidence files for a minimum of two educators rated
exemplary and two educators rated below standard in those districts selected at
random, including at least one classroom teacher rated exemplary and at least one
teacher rated below standard per district selected.” [Connecticut Guidelines for
Educator Evaluation 2.8 (3)]

Supportand Development -

Evaluation alone cannot hope to improve teacher practice and student learning.
However, when paired with effective, relevant and timely support, the evaluation
process has the potential to help move teachers along the path to exemplary practice.
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Evaluation-Informed Professional Learning

Student success depends on effective teaching, learning and leadership. The Cheshire
vision for professional learning is that each and every Cheshire educator engages in
continuous learning every day to increase professional effectiveness, resulting in positive
outcomes for all students. For Cheshire’s students to graduate college and career ready,
educators must engage in strategically planned, well supported, standards-based,
continuous professional learning focused on improving student outcomes.

Throughout the process of implementing Connecticut’s SEED and Cheshire’s model of
educator evaluation, in mutual agreement with their evaluators all teachers will identify
professional learning needs that support their goal and objectives. The identified needs will
serve as the foundation for ongoing conversations about the teacher’s practice and impact
on student outcomes. The professional learning opportunities identified for each teacher
should be based on the individual strengths and needs that are identified through the
evaluation process. The process may also reveal areas of common need among teachers,
which can then be targeted with school-wide or district-wide professional learning
opportunities.

Points for Consideration:

Connecticut’s Definition for Professional Learning: High-quality professional learning
is a process that ensures all educators have equitable access throughout their career
continuum to relevant, individual and collaborative opportunities to enhance their
practice so that all students advance towards positive academic and non-academic
outcomes. Best practices include:

e C(Creating learning communities committed to continuous improvement,
collective responsibility, accountability and goal alignment;

e Prioritizing, monitoring and coordinating resources tied to goals /objectives
and evidence-based feedback provided as part of the evaluation process;

e Aligning job-embedded professional learning with school and district goals
and priorities, curriculum and assessments.

Another key component of success is the development of leadership capacity in
these alignment and coherence efforts.

This is accomplished by:

e Developing well-supported and effective coaches, teacher leaders, and principals
who are strategically selected based on valid indicators of effectiveness;
empowered to support and monitor teacher learning; and provide meaningful,
evidence-based, actionable feedback that supports teachers’ reflection and
analysis of their practice.

e (Creating structures and systems that enable teams of educators to
engage in job-embedded professional learning on an ongoing basis.

Connecticut’s Standards for Professional Learning will be available in Spring 2015
and can be found here when released.
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Improvementand Remediation Plans — Tenured Teachers

The Teacher Assistance Plan in the Cheshire Public Schools is designed, in collaboration
with the evaluatee and his/her exclusive bargaining representative, to provide a
tenured evaluatee with the help necessary to meet the requirements and standards of
his or her position aligned with SEED. The Assistance Plan provides opportunities for
both the tenured evaluatee and the evaluator to propose professionally certified district
personnel who will provide assistance and support in the teacher assistance process as
well as resources and professional learning experiences to support growth. It is important
to note that the Assistance Plan will run concurrently with the requirements and work
done as part of the teacher’s participation in SEED. Forms for assistance plans can be
found in Appendix 3.

Types of Support
The Assistance Plan has two distinct types of support:

1) Structured Support: In general, structured support is planned to provide short-term
assistance when a specific area of need is identified for a tenured teacher at any time
during the school year.

2) Intensive Assistance: Intensive assistance is support given after a summative rating of
developing is attained by a tenured teacher. The Intensive Assistance plan is implemented
for the entire school year. At the end of the intensive support year, a summative rating of
developing or below standard for that teacher will determine the need to move to
termination. A summative rating of professional or exemplary will place that teacher
back to the regular SEED plan. However, this teacher will receive 2 Formal Observations,
2 Informal Observations, and 1 Review of Practice in the initial year beyond intensive
support to continue to monitor and support the teacher’s growth and progress.

The following guidelines indicate the level of support based on a teacher’s summative
rating:

Tenured Teachers Summative Evaluation Rating:

e Ifatenured teacher’s overall summative performance is rated:

e Below Standard - Move to termination

e Developing - It signals the need for intensive support. (NOTE: If a tenured teacher’s
performance is rated developing for two sequential ratings, it signals the need to move
to termination.)

e Professional or Exemplary - Continue in SEED

STRUCTURED SUPPORT

Structured Support: A tenured educator will receive structured support when an area(s)
of concern is identified or a below standard rating on the Common Core of Teaching
Rubric Indicators for Effective Teaching 2014 is received during formal, informal, and/or
review of practice observations or at any time during the school year. This support is
intended to provide short-term assistance to address a concern in its early stage.
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After consultation with the evaluatee and his/her exclusive bargaining representative, the
designated evaluator will provide, in writing, to the evaluatee the following information:

e Astatement of the objective(s) to be accomplished with the expected level of
performance. The objective(s) should be aligned with the Common Core of
Teaching Rubric for Effective Teaching 2014.

e Astatement defining the amount and type of assistance and the frequency of
observations with written feedback or conferences or meetings, etc., which will
generally be no fewer than one every other school week.

e Astatementidentifying resources, support and other strategies to be provided.

e Atimeline not to exceed 45 school days. Days of absence for either evaluator or
evaluatee shall be added to extend the timeline.

When the timeline has expired, the designated evaluator will complete the Teacher
Assistance Evaluation Report, which includes the job status decision. The job status
decision shall be made on the basis of teacher observation and practice as defined in the
Common Core of Teaching Rubric for Effective Teaching 2014. If the designated evaluator
determines that said teacher met the “professional” standard for the identified need area
at the end of 45 days, the teacher will move out of the structure support plan. If the
designated evaluator determines that said teacher did not meet the “professional”
standard at the end of 45 days, the decision will result in LEVEL 2 structured support (NOT
to exceed another 45 days) and a new plan is written after consultation with the evaluatee
and his/her exclusive bargaining representative. The evaluatee will be given the option to
have a different evaluator support the level 2 structured support plan for the next 45 days.
The assistant superintendent for instructional services will assign the level 2 structure
support evaluator. However, the original evaluator will continue to serve as the SEED
evaluator.

Level 2 - Structured Support

When the additional timeline (not to exceed 45 school days), has expired, the designated
evaluator will complete the Teacher Assistance Evaluation Report, which includes the job
status decision. If the designated evaluator determines that said teacher met the
“professional” standard for the identified need area at the end of 45 days, the teacher will
move out of the structure support plan. If the designated evaluator determines that said
teacher did not meet the “professional” standard at the end of 45 days, the decision will
result in LEVEL 3 structured support (NOT to exceed another 45 days) and a new plan is
written after consultation with the evaluatee and his/her exclusive bargaining
representative. The evaluatee will be given the option to have a different evaluator
support the structured support plan for the next 45 days. The assistant superintendent for
instructional services will assign the level 3 structured support evaluator. However, the
original evaluator will continue to serve as the SEED evaluator but an option will be
considered by the assistant superintendent to reassign the SEED evaluator as needed.

Level 3 - Structured Support

When the additional timeline, if any, has expired, the designated evaluator will complete
the Teacher Assistance Evaluation Report, which includes the job status decision. If the
designated evaluator determines that said teacher met the “professional” standard at the
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end of the extended period (not to exceed 45 days), the teacher will move out of the
structured support plan. If the designated evaluator determines that said teacher did not
meet the “professional standards” but was rated “developing” at the end of such period,
the evaluator will consider termination or the development of a new 45 day plan. If a new
plan is developed, it will be written after consultation with the evaluatee and his/her
exclusive bargaining representative. If the designated evaluator determines that said
teacher was rated “below standard” at the end of such period, the evaluator will consider

termination.

INTENSIVE ASSISTANCE

Intensive Assistance: A tenured educator will receive intensive assistance when
he/she earns an overall summative performance rating of developing. This
support is intended to assist an educator who is having difficulty consistently
demonstrating the “professional” standard on the summative evaluation and
could be deemed ineffective the following year if he/she receives a second
sequential developing summative rating. The evaluator will outline the need areas
that contributed to the rating of developing and consult with the evaluatee and
his/her exclusive bargaining representative, to create a support plan to improve
in the identified need areas. An educator/evaluatee that receives intensive
assistance will come off the A/B evaluation cycle schedule and be placed on the
intensive assistance cycle that will include at least 3 formal observations, 2 informal
observations; and 1 review of practice.

A written intensive support plan will be created with consultation with the
evaluatee to gain input in the development of plan. After consultation with the
evaluatee, the designated evaluator will provide, in writing, to the evaluatee the
following information:

e NeedArea(s)

e Resources, support and other strategies to be provided to address the
documented need area(s). The evaluatee will come off the A/B evaluation
cycle schedule and be placed on the intensive assistance cycle that will
include a minimum of 3 formal observations, 2 informal observations; and 1
review of practice

e Timeline forimplementing the resources, support and other strategies

e Check-in Meetings: At least monthly, the evaluator and evaluatee will meet
to review the plan and process towards the indicators of success. The check
in meeting dates will be set as part of this plan.

e Indicators of Success: Summative rating of “professional” or better at the
summative evaluation conference.

*The option will be given to the evaluatee to have a different evaluator to complete
the evaluation process and support the intensive assistance plan for this evaluatee
during the following school year. The assistant superintendent for instructional
services will assign intensive assistance cycle evaluator.
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During the summative end of the year conference, the designated evaluator will
complete the Teacher Assistance Evaluation Report, which includes the job status
decision.

e If the end of the year summative evaluation determines that said teacher
met the overall professional standard or better, the teacher will move out of
the intensive assistance support plan. The evaluatee will move to
Evaluation Cycle A and in consultation with the evaluatee, the evaluator will
establish a minimum of 2 Formal Observations, 2 Informal Observations,
and 1 ROP in the initial year beyond intensive support.

e If the designated evaluator determines that said teacher did not meet the
“professional” standard for the summative rating at the end of the year, the
decision will result in a decision to move to termination for ineffectiveness.
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CareerDevelopment and Growth

Rewarding exemplary performance identified through the evaluation process with
opportunities for career development and professional growth is a critical step in both
building confidence in the evaluation and support system itself and in building the
capacity and skills of all teachers.

Examples of such opportunities include, but are not limited to: having peers observe
teaching; mentoring early-career teachers; participating in development of teacher
improvement and remediation plans for peers; leading Professional Learning
Communities; serving as a workshop facilitator; and focused professional learning based on
goalsfor continuous growth and development.

Points for Consideration:
Creating Sustainable Teacher Career Pathways: A 21st Century Imperative

In 2013, the National and State Teachers of the Year (NNSTOY) defined the conditions
necessary to create comprehensive teacher career pathways as outlined below:

* Re-examine district human resource policies to see if they are effective in
recruiting teachers who are high academic achievers; identify and manage talent;
and provide diverse and flexible career options as part of retaining “high
achievers.”

e Re-think the one teacher/one classroom organization of schools to facilitate new
staffing structures that differentiate roles of teachers and extend the reach of
highly effective teachers.

e Implement flexible job structures that recognize the life and career cycles
of teachers, such as sabbaticals, job-sharing, and part time work.

* Take advantage of technology in extending the reach of highly effective
teachers through blended learning structures and promoting teacher
collaboration and professional development through social media and other
technological tools.

http://www.nnstoy.org/download/Final%2oupdated%20Research%20Report.pdf

The NEA Teacher Leader Model Standards help to define how teacher leadership can
be distinguished from, but work in tandem with, administrative leadership roles to
support effective teaching and promote student learning.

http://www.nea.org/home/43946.htm
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TeacherPractice Related Indicators

The Teacher Practice Related Indicators evaluate the teacher’s knowledge of a complex set of
skills and competencies and how these are applied in a teacher’s practice. Two components
comprise this category:

e Teacher Performance and Practice, which counts for 40%; and

e ParentFeedback, whichcountsforio®.
These two components will be described in detail below:

Component #1: Teacher Performance and Practice (40%)

The Teacher Performance and Practice component is a comprehensive review of teaching
practice conducted through multiple observations, which are evaluated against a standards-
based rubric. It comprises 40% of the summative rating. Following observations, evaluators
provide teachers with specific feedback to identify strong practice, to identify teacher
development needs and to tailor support to meet those needs.

Teacher Practice Framework- CCT Rubric for Effective Teaching 2014

The CCT Rubric for Effective Teaching 2014, as revised in 2014, is available on the Cheshire
Public Schools SEED website and in Appendix 5. It represents the most important skills
and knowledge that teachers need to demonstrate in order to prepare students to be
career, college and civic ready. The rubric was revised through the collaborative efforts of
the CSDE, representatives from the regional educational service centers (RESCs), the
Connecticut Association of Schools (CAS), the two statewide teachers’ unions and
teachers and school leaders with experience in using the observation instrument. The
CCT Rubric for Effective Teaching 2014 is aligned with the CCT and includes references to
Connecticut Core Standards and other content standards. The CCT Rubric for Effective
Teaching 2014 is organized into four domains, each with three indicators. Forty per cent of
a teacher’s final annual summative rating is based on his/ her performance across all four
domains. The domains represent essential practice and knowledge and receive equal
weight when calculating the summative Performance and Practice rating.

Student and Educator Support Specialist (SESS) Practice Framework-
CCT Rubric for Effective Service Delivery 2014

The CCT Rubric for Effective Service Delivery will be a new addition to the SEED Model but
also available for use by any district as part of their Educator Evaluation and Support Plan.
The 2014 version is currently undergoing a validation study that will be complete in May
2015. It is expected that the CCT Rubric for Effective Service Delivery 2015 will be available on
the Cheshire Public Schools SEED website in June 2015 and include revisions that have been
proposed by a large representation of CT service providers. Any district using the SEED
Model in its entirety will be expected to use this rubric in the evaluation of selected service
providers.
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Evidence Generally Collected Through In-Class Observations

CCT RUBRIC FOR EFFECTIVETEACHING 2014 - AT AGLANCE

Teachers promote student
engagement, independence and
inter-dependence in learning and
facilitate a positive learning
community by:

1a. Creating a positive learning
environmentthatisresponsive
to and respectful of the
learning needs of all students

1b. Promoting developmentally
appropriate standards of
behavior that support a
productivelearning
environment for all students;
and

1c. Maximizing instructional time
by effectively managing
routines and transitions.

Teachers implement instruction in
order to engage students in rigorous
and relevant learning and to
promote their curiosity about

the world at large by:

3a.Implementinginstructional
content for learning;

3b. Leading students to construct
meaning and apply new
learning through the use of
avariety of differentiated and
evidence-basedlearning
strategies; and

3c.Assessing student learning,
providing feedback to students
and adjusting instruction.

3 Domain 5 Assessment is embedded throughout the four domains.

DOMAIN 2:
Planning for Active Learning

Teachers plan instruction in order
to engage students in rigorous and
relevant learning and to promote
their curiosity about the world at
large by:

2a. Planning instructional content
that is aligned with standards,
builds on students’ prior
knowledge and provides for
appropriate level of challenge
for all students;

2b. Planning instruction to
cognitively engage students
inthe content; and

2c.Selectingappropriate
assessment strategies to
monitor student progress.

DOMAIN 4:
Professional Responsibilities
and Teacher Leadership

Teachers maximize support for
student learning by developing and
demonstrating professionalism,
collaboration with others and
leadership by:

4a. Engagingin continuous
professional learning toimpact
instruction and student learning;

4b. Collaborating with colleagues
toexamine student learning
data andto develop and
sustain a professional learning
environmentto support
studentlearning; and

4c. Working with colleagues,
students and families to develop
and sustain a positive school
climate that supports student
learning.
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Observation Process

Observations in and of themselves are not useful to teachers — it is the feedback, based
on observations, that helps teachers reach their full potential. All teachers deserve the
opportunity to grow and develop through observations and timely feedback. In fact,
teacher surveys conducted nationally demonstrate that most teachers are eager for more
observations and feedback to inform their practice throughout the year.

Therefore, in the SEED teacher evaluation and support model:
Each teacher should be observed through both formal and informal observations as
defined below.

e Formal (F): In - class observations that last at least 30 minutes with a pre -
conference meeting and a post- observation conference, which includes timely
written and verbal feedback.

e Informal (I): In-class observations that last at least ten minutes and are followed
by written feedback.

e Non-classroom observations/reviews of practice (ROP): Out of the classroom
observation of at least 15 minutes that may include but are not limited to:
observations of data team meetings, observations of coaching/mentoring other
teachers, student work or other teaching artifacts, or review of lesson/unit plans;
with written feedback.

PLEASE NOTE: reviewing lesson plans in a pre-conference, prior to a scheduled observation,
generally provides evidence for the planning domain and is considered a part of the formal
observation process. It is not a separate observation or review of practice.

e In order to capture an authentic view of practice and to promote a culture of
openness and comfort with frequent observations and feedback, it is
recommended that evaluators use a combination of announced and unannounced
observations

e In general, written feedback should be provided within two weeks of an
observation and/or review of practice.

Observation Schedule:

e Non-tenured Teachers:
o Year1in Cheshire —3F/21/1ROP
o Year 2in Cheshire —3F/1I/2ROP
o Year3in Cheshire - (In Year 2: if E: 2F 21 2ROP; if P: 2F 21 2ROP)
o Year 4 in Cheshire - 1F 21 1ROP

e *If previously tenured in CT but new to Cheshire:
o Yeari-2F 2| 1ROP
o Year2—1F 21 1ROP

e Tenured Teachers: Cheshire: 2 Year Cycle:
o Cycle A-1F, 11, 2ROP CycleB-3l,2ROP

PLEASE NOTE: Teachers needing placement on the cycle for tenured teachers will be placed on Cycle A on the
plan.
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Pre-ConferencesandPost-Conferences

Pre-conferences are valuable for establishing the context for the lesson, providing information
about the students to be observed and setting expectations for the observation process and
provide the evidence for Domain 2: Planning for Active Learning. A pre-conference can be held
with a group of teachers, where appropriate.

Post-conferences provide a forum for reflecting on the observation against the CCT Rubric for
Effective Teaching 2014 and for generating action steps that will lead to the teacher’s
improvement. A good post-conference:

e Begins with an opportunity for the teacher to share his/her reflections on the lesson;

e Citesobjective evidence to paint a clear picture for both the teacher and the evaluator
about the teacher’s successes, what improvements will be made and where future
observations may focus;

e Involves written and verbal feedback from the evaluator; and

e Occurs within a timely manner, typically within five business days.

Classroom observations generally provide the most evidence for Domains 1 and 3 of the CCT
Rubric for Effective Teaching 2014. Non-classroom observations/reviews of practice
generally provide the most evidence for Domains 2 and 4. Both pre-and post-conferences
provide the opportunity for discussion of all four domains, including practice outside of
classroom instruction (e.g., lesson plans, reflections on teaching).

Because the evaluation and support model aims to provide teachers with comprehensive
feedback on their practice as defined by the four domains of the CCT Rubric for Effective
Teaching 2014, all interactions with teachers that are relevant to their instructional practice
and professional conduct may contribute to their performance evaluation. Non-classroom
observations/reviews of practice generally provide the most evidence for Domains 2 and 4 of
the CCT Rubric for Effective Teaching 2014.These interactions may include, but are not limited
to, reviews of lesson/unit plans and assessments, planning meetings, data team meetings,
Professional Learning Community meetings, call logs or notes from parent-teacher
meetings, observations of coaching/mentoring other teachers and/or attendance records
from professional learning or school-based activities/events.

Feedback

The goal of feedback is to help teachers grow as educators and inspire high achievement in
all of their students. With this in mind, evaluators should be clear and direct, presenting their
comments in a way that is supportive and constructive. Feedback should include:

e Specific evidence and formative ratings, where appropriate, on observed
indicators of the CCT Rubric for Effective Teaching 2014;

e Prioritized commendations and recommendations for development actions;
e Next steps and supports to improve teacher practice; and

e Atimeframeforfollowup if needed.
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TeacherPerformance and Practice Focus Area

As described in the Evaluation Process and Timeline section, teachers develop one
performance and practice focus area that is aligned to the CCT Rubric for Effective
Teaching 2014. The focus area will guide observations and feedback conversations
throughout the year.

Each teacher will work with his/ her evaluator to develop a practice and performance focus area
through mutual agreement. All focus areas should have a clear link to student achievement
and should move the teacher towards professional or exemplary on the CCT Rubric for
Effective Teaching 2014. Schools may decide to create school-wide or grade-specific focus
areas aligned to a particular indicator (e.g., 3b: Leading students to construct meaning and
apply new learning through the use of a variety of differentiated and evidence-based learning
strategies.)

Growth related to the focus area should be referenced in feedback conversations through-
out the year. The focus area and action steps should be formally discussed during the
Mid-Year Conference and the End-of-Year Conference. Although performance and practice
focus areas are not explicitly rated as part of the Teacher Performance and Practice
component, growth related to the focus area will be reflected in the scoring of Teacher
Performance and Practice evidence.

Teacher Performance and Practice Scoring

During observations, evaluators should take evidence-based, scripted notes, capturing
specific instances of what the teacher and students said and did in the classroom. Once
the evidence has been recorded, the evaluator can align the evidence with the appropriate
indicator(s) on the CCT Rubric for Effective Teaching 2014 and then make a determination
about which performance level the evidence supports. Evaluators are not required to pro-
vide an overall rating for each observation, but they will be prepared to discuss evidence for
the rubricindicators at the performance level that was observed.

Summative Observation of Teacher Performance and Practice Rating
Evaluators must determine a final teacher performance and practice rating and discuss
this rating with teachers during the End-of-Year Conference. Within the SEED model, each
domain of the CCT Rubric for Effective Teaching 2014 carries equal weight in the final rating.
The final teacher performance and practice rating will be calculated by the evaluator in a
three-step process:

1. Evaluator holistically reviews evidence collected through observations, interactions and
reviews of practice (e.g., team meetings, conferences) and uses professional judgment to
determine indicator ratings for each of the 12 indicators.

2. Evaluator averages indicators within each domain to a tenth of a decimal to calculate
domain-level scores of 1.0-4.0.

3. Evaluator averages domain scores to calculate an overall Observation of Teacher
Performance and Practice rating of 1.0-4.0.
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Each step isillustrated below:

1. Evaluator holistically reviews evidence collected through observations and reviews of
practice and uses professional judgment to determine indicator level ratings for each of
the 12 indicators.

By the end of the year, evaluators should have collected a variety of evidence on teacher
practice from the year’s observations and reviews of practice. Evaluators then analyze the
consistency, trends and significance of the evidence to determine a rating for each of the
12 indicators. Some questions to consider while analyzing the evidence include:

e Consistency: What levels of performance have | seen relatively uniform,
homogenous evidence for throughout the semester/year? Does the evidence
paint a clear, unambiguous picture of the teacher’s performance in this area?

e Trends: Have | seen improvement over time that overshadows earlier observation
outcomes? Have | seen regression or setbacks over time that overshadows earlier
observation outcomes?

e Significance: Are some data more valid than others? (Do | have notes or ratings
from “meatier” lessons or interactions where | was able to better assess this
aspect of performance?)

Once a rating has been determined, it is then translated to a 1-4 score.
Below Standard = 1 and Exemplary = 4. See example below for Domain 1:

Indicator Level Rating Evaluator’sScore

Developing 2

Developing 2

Average Score 2.7

2. Evaluator averages indicators with each domain to a tenth of a decimal to calculate
domain-levelscores:

Averaged
Domain-Level Score

2.7
2.6

3.0
2.8

it
:
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3. The evaluator averages domain level scores to calculate an overall observation of
Teacher Performance and Practice rating of 1.0-4.0.

2.7
2.6

3.0
2.8
Average Score 2.8

Steps 2 and 3 can be performed by district administrators and/or using BloomBoard that will
calculate the averages for the evaluator.

The summative Teacher Performance and Practice component rating and the domain/
indicator level ratings will be shared and discussed with teachers during the End-of-Year
Conference. This process can also be followed in advance of the Mid-Year Conference to
discuss formative progress related to the Teacher Performance and Practice rating.

Component #2: Parent Feedback (10”)

Feedback from parents will be used to help determine the remaining 10” of the Teacher
Practice Indicators category of SEED-.

The process for determining the parent feedback rating includes the following steps:

1. The school conducts a whole-school parent survey (meaning data is aggregated at
the school level);

2. Administrators and teachers determine several school-level parent goals based on
the survey feedback;

3. The teacher and evaluator identify one related parent engagement goal and
setimprovementtargets;

4. Evaluator and teacher measure progress on growth targets; and

5. Evaluator determines a teacher’s summative rating, based on four performance levels.

Administration of aWhole-School Parent Survey

Parent surveys are conducted at the whole-school level as opposed to the teacher- level,
meaning parent feedback will be aggregated at the school level. This is to ensure
adequate response rates from parents.

Parent surveys are administered in a way that allows parents to feel comfortable
providing feedback without fear of retribution. They are administered anonymously and
demonstrate fairness, reliability, validity, and usefulness. Surveys are confidential, and
survey responses are not tied to parents’ names. The parent surveys are administered
every spring and trends are analyzed from year to year.

We have utilized our Safe School Climate committees to help select the survey questions
and interpret results. Parent representatives are included on the committee.
4 Peerfeedback is permitted by Connecticut’s Guidelines for Educator Evaluation as an alternative for this component. However, it is not

included in the state model, SEED. If districts wish to utilize peer feedback instead of parent feedback, they must submit a plan to do so to
the CSDE when they submit their Educator Evaluation and Support plan annually.
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Determining School-Level Parent Goals

Evaluators and teachers should review the parent survey results to identify areas of need
and set general parent engagement goals. Ideally, this goal-setting process would occur
between the principal and teachers (possibly during faculty meetings) in August or
September so agreement can be reached on two to three improvement goals for the
entire school.

Selecting a Parent Engagement Goal and Improvement Targets

After the school-level goals have been set, teachers will determine through consultation and
mutual agreement with their evaluators one related parent goal they would like to pursue
as part of their evaluation. Possible goals include improving communication with parents,
helping parents become more effective in support of homework, improving parent-teacher
conferences, etc.

The goal should be writtenin SMART language format and mustinclude specificimprovement
targets. For instance, if the goal is to improve parent communication, an improvement target
could be specific to sending more regular correspondence to parents such as sending bi-
weekly updates to parents or developing a new website for their class. Part of the
evaluator’s job is to ensure (1) the goal is related to the overall school improvement parent
goals, and (2) that the improvement targets are aligned, ambitious and attainable.

Measuring Progress on Growth Targets

Teachers and their evaluators should use their judgment in setting growth/improvement
targets for the parent feedback component. There are two ways teachers can measure and
demonstrate progress on their growth targets. Teachers can:

1. Measure how successfully they implement a strategy to address an area of need
(like the examples in the previous section); and/or

2. They can collect evidence directly from parents to measure parent-level
indicators they generate.

For example, teachers can conduct interviews with parents or a brief parent survey to see if
they improved on their growth target.
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Arriving at a Parent Feedback Rating

The Parent Feedback rating should reflect the degree to which a teacher successfully reaches
his/her parent goal and improvement targets. This is accomplished through a review of
evidence provided by the teacher and application of the following scale:

Exemplary (4) Developing (2) Below Standard (1)

Exceededthegoal Metthegoal Partlallymetthegoal Dldnotmeetthegoal

Student Outcomes Related Indicators

Student Outcomes Related Indicators capture a teacher’s impact on student learning and
comprise half of the teacher’s final summative rating. The inclusion of student outcomes
indicators acknowledges that teachers are committed to the learning and growth of their
students and carefully consider what knowledge, skills and talents they are responsible
for developing in their students each year. As a part of the evaluation and support process,
teachers document their goals of student learning and anchor them in data.

Two components comprise this category:

e StudentGrowthandDevelopment, whichcountsfor45*;and
e Whole-School Student Learning which counts for 5% of the total evaluation rating.

These components will be described in detail below.

Component #3: Student Growth and Development (45%)
Overview of Student Learning Objectives (SLOs)

Each teacher’s students, individually and as a group, are different from other teachers’
students, even in the same grade level or subject at the same school. For student growth and
development to be measured for teacher evaluation and support purposes, it is imperative
to use a method that takes each teacher’s assignment, students and context into account.
Connecticut, like many other states and localities around the nation, has selected a goal-
setting process grounded in Student Learning Objectives (SLOs) as the approach for
measuring student growth during the school year.

SLOs are carefully planned, long-term academic objectives. SLOs should reflect high
expectations for learning or improvement and aim for mastery of content or skill
development. SLOs are measured by Indicators of Academic Growth and Development
(IAGDs) which include specific assessments/measures of progress and targets for student
mastery or progress. Research has found that educators who set high-quality SLOs often
realize greater improvementin student performance.
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The SLO process, as outlined within the SEED model, will support teachers
in using a planning cycle that will be familiar to most educators:

SLO Phase 1: SLO Phase 2: SLO Phase 3: SLO Phase 4:
Review Set goals for Monitor Assess student
data student student outcomes
learning progress relative to
goal
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Developing SLOs is a process rather than a single event. The purpose is to craft SLOs
that serve as a reference point throughout the year as teachers document their students’
progress toward achieving the IAGD targets. While this process should feel generally familiar,
the SEED model asks teachers to set more specific and measureable targets than they may
have done in the past. Teachers may develop them through consultation with colleagues
in the same grade level or teaching the same subject. The final determination of SLOs and
IAGDs is made through mutual agreement between the teacher and his/her evaluator. The
four phases of the SLO process are described in detail below.

PHASE 1: Review the Data

This first phase is the discovery phase which begins with reviewing district initiatives and key
priorities, school/district improvement plans, and the building administrator’s goals. Once
teachers know their class rosters, they should examine multiple sources of data about their
students’ performance to identify an area(s) of need. Documenting the “baseline” data, or
where students are at the beginning of the year, is a key aspect of this step. It allows the
teacher to identify where students are with respect to the grade level or content area the
teacheristeaching.

Examples of Data Review

A teacher may use but is not limited to the following data in developing an SLO:

a) Initial performance for current interval of instruction (writing samples, student interest
surveys, pre-assessments etc.)

b) Student scores on previous state standardized assessments

¢) Results from other standardized and non-standardized assessments

d) Report cards from previous years

e) Results from diagnostic assessments

f) Artifacts from previous learning

g) Discussions with other teachers (across grade levels and content areas) who have

previously taught the same students

h) Conferences with students’ families

i) Individual Educational Plans (IEPs) and 504 plans for students with identified
special education needs

j) Data related to English Language Learner (EL) students and gifted students

k) Attendance records

) Information about families, community and other local contexts

It is important that the teacher understands both the individual student and group strengths
and challenges. This information serves as the foundation for setting the ambitious yet
realistic goals in the next phase.
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PHASE 2: Set One SLO with at least two IAGDs

Each teacher, through mutual agreement with his/her evaluator, will select 1 goal/objective
for student growth. For each goal/objective, each teacher, through mutual agreement
with his/her evaluator, will select multiple Indicators of Academic Growth and
Development (IAGD) and evidence of those IAGDs based on the range of criteria used
by our district. For any teacher whose primary responsibility is not the direct instruction
of students, the mutually agreed upon goal/objective and indicators shall be based on the
assigned role of the teacher.

To create their SLO, teachers will follow these four steps:

Step 1: Decide on the Student Learning Objective

The SLO is a broad goal statement for student learning and expected student
improvement. This goal statement identifies core ideas, domains, knowledge and/or skills
students are expected to acquire for which baseline data indicate a need. The SLO should
address a central purpose of the teacher’s assignment and should pertain to a large
proportion of his/her students, including specific target groups where appropriate.

The SLO statement should reflect high expectations for student learning at least a
year's worth of growth (or a semester's worth for shorter courses) and should be
aligned to relevant state, national (e.g., Common Core State Standards) or district
standards for the grade level or course. Depending on the teacher’s assignment, an SLO
statement might aim for content mastery or else it might aim for skill development.

SLO broad goal statements can unify teachers within a grade level or department while
encouraging collaborative work across multiple disciplines. Teachers with similar
assignments may have identical SLOs although they will be individually accountable for
their own students’ results.

5 Connecticut’s Guidelines for Educator Evaluation state that each teacher, through mutual agreement with his/her evaluator, will select 1
but no more than 4 goals/objectives for student growth. The SEED model requires two SLOs for every teacher in each academic year
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The following are examples of SLOs based on student data:

Grade/Subject Student Learning Objective

6th Grade Social Studies Students will produce effective and well-grounded writing
forarange of purposes and audiences.

gth Grade Information Students will master the use of digital tools for learning
Literacy to gather, evaluate and apply information to solve
problems and accomplish tasks.

11th Grade Algebralll Students will be able to analyze complex, real-world
scenarios using mathematical modelsto interpretand
solve problems.

oth Grade English/ Students will cite strong and thorough textual evidence
LanguageArts to support analysis of what the text says explicitly as well
asinferences drawn from the text.

1stand 2nd Grade Tier 3 Students will improve reading accuracy and
Reading comprehension leading to an improved attitude and
approach toward more complex reading tasks.

Step 2: Select Indicators of Academic Growth and Development (IAGDs)

An Indicator of Academic Growth and Development (IAGD) is an assessment/measure of
progress to include a quantitative target that will demonstrate whether the SLO was met.
The SLO must include at least two IAGDs.

The process for assessing student growth using multiple indicators of academic growth and
development is developed through mutual agreement by each teacher and his or her
evaluator at the beginning of the year (or mid-year for semester courses).

= [121AGD or 22.5% of the 45%]

One half (or 22.5%) of the IAGDs used as evidence of whether goals/objectives are met
shall be based on the state test for those teaching tested grades and subjects or another
standardized indicator for other grades and subjects where available, and shall not be
determined by a single, isolated test score, but shall be determined through the
comparison of data across assessments administered over time, including the state test for
those teaching tested grades and subjects where available. A state test can be sued only if
there are interim assessments that lead to that test, and such interim assessments shall be
included in the overall score for those teaching tested grades and subjects. Those without
an available standardized indicator will select, through mutual agreement, subject to the
local dispute-resolution procedure as described in section 1.3, an additional non-
standardized indicator.
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NOTE: For the 2015-2016 academic year, the required use of state test data is suspended,
pending federal approval.

O [The other 1 IAGD or 22.5% of the 45%]

For the other half (22.5%) of indicators of academic growth and development, there may
be:

a. A minimum of one non-standardized indicator (e.g. performances rated against
a rubric, portfolios rated against a rubric, etc.)

b. A maximum of one additional standardized indicator, if there is mutual
agreement, subject to the local dispute resolution procedure as described in 1.3.

In the calculation to determine the summative

student growth and development rating, the IAGDs should be written in
IAGD’s are  weighted equally, each SMART goal language:
representing 22.5% of the final summative s = Specific and Strategic
rating. M = Measurable
The SEED model uses a specific definition of A =  Aligned and Attainable
“standardized assessment.” As stated in the R = Results-Oriented
Connecticut Guidelines for Educator Evalua- T o= T

= ime-Bound

tion, a standardized assessment is character-
ized by the following attributes:
e Administeredandscored inaconsistent—or“standard”—manner;
e Aligned to a set of academic or performance “standards;"”
e Broadly-administered (e.g., nation-or statewide);
e Commercially-produced; and
e Often administered only once a year, although some standardized
assessments are administered two or three times per year.

IAGDs should be rigorous, attainable and meet or exceed district expectations (rigorous
targets reflect both greater depth of knowledge and complexity of thinking required for
success). Each indicator should make clear:

1. What evidence/measure of progress will be examined;
2. What level of performance is targeted; and
3. What proportion of students is projected to achieve the targeted performance level.

IAGDs can also address student subgroups, such as high or low-performing students or EL
students. It is through the Phase 1 examination of student data that teachers will determine
what level of performance to target for which population(s) of students.

[coera)
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IAGDs are unique to the teacher’s particular students; teachers with similar assignments
may use the same assessment(s)/measure of progress for their SLO, but it is unlikely they
would have identical targets established for student performance. For example, all 2nd
grade teachers in a district might set the same SLO and use the same reading assessment
(measure of progress) to measure their SLO, but the target(s) and/or the proportion of
students expected to achieve proficiency would likely vary among 2nd grade teachers.
Additionally, individual teachers may establish multiple differentiated targets for students
achieving atvarious performance levels.

Taken together, an SLO and its IAGD(s) provide the evidence that the objective was met. The
following are some examples of IAGDs that might be applied to the previous SLO examples:

Grade/Subject

6th Grade Students will produce By May 15:

SocialStudies effective and.vx'/ell-f =Students who scored a 0-1 out of 12 on the pre-
grounded writing fora assessment will score 6 or better

raf:jsle of purposesand =Studentswhoscoreda2-4 willscore8orbetter.
audiences. =Studentswhoscored 5-6 willscoregorbetter.
=Studentswhoscored7willscore1oorbetter
“This is one IAGD (assessment/measure of progress) that outlines differentiated
targets based on pre-assessments.
gth Grade Students willmaster By May 30:
|r!f0rmati0n the use of digital tools *90%-100" of all students will be proficient (scoring a 3 or 4) or higher
Literacy forlearning to gather, on 5 of the 6 standards (as measured by 8 items) on the digital

evaluateandapply
information to solve
problemsand
accomplish tasks.

literacy assessment rubric.

“This is one IAGD (assessment/measure of progress) illustrating a minimum
proficiency standard for a large proportion of students.

11th Grade Students will be able to By May 15:

Algebra 2 analyze complex, real- =80% of Algebra 2 students will score an 85 or better on a district
world scenarios using Algebra 2 math benchmark.
mathematical models

tointerpretand solve This is one IAGD (assessment/measure of progress) illustrating a minimum

proficiency standard for a large proportion of students.

problems.
gthGrade Cite strong and By June 1:
ELA thoroughtextual =27 students who scored 50-70 on the pre-test will increase scores by

evidence to support
analysis of what the
text says explicitly, as
well as inferences

18 points on the post test.
=zo0studentswhoscore3o-49willincreasebyispoints.
=10studentswhoscoredo-29willincreaseby1opoints.

“This is one IAGD (assessment/measure of progress) that has been differentiated

drawn from the text. to meet the needs of varied student performance groups.
astand Studentswillimprove By June:
2nd Grade reading accuracy and

IAGD #1: Students will increase their attitude towards reading by at
least 7 points from baseline on the full scale score of the
Elementary Reading Attitude Survey, as recommended by
authors, McKenna and Kear.

Tier 3 Reading comprehensionleading
toanimproved attitude

andapproachtoward
more complexreading

tasks. . . . . 5
IAGD #2: Students will read instructional level text with 95* or better

accuracy onthe DRA.
=Grade1-Expectedoutcome-Level14-16

=Grade2-Expectedoutcome-Level 22-24

“These are two IAGDs using two assessments/measures of progress. IAGD #2
has also been differentiated to meet the needs of varied student performance
groups.
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Step 3: Provide Additional Information
During the goal-setting process, teachers and evaluators will document the following:

e Baseline data used to determine SLO and set IAGDs;

e Selected student population supported by data;

e Learning content aligned to specific, relevant standards;

e IntervalofinstructionfortheSLO;

e Assessments/measures of progress teacher plans to use to gauge students’
progress;

e Instructional strategies;

e Anyimportanttechnicalinformationabouttheindicatorevidence (liketiming or
scoring plans); and

e Professional learning/supports needed to achieve the SLO.

Step 4: Submit SLO to Evaluator for Review

The SLO is a proposal until the teacher and the evaluator mutually agree upon them. Prior to
the Goal-Setting Conference, the evaluator will review the SLO relative to the following
criteria to ensure that SLOs across subjects, grade levels and schools are both rigorous and
comparable:

e Baseline—TrendData

e Student Population

e Standards and Learning Content

e Interval of Instruction

e Assessments/Measures of Progress

e Indicators of Academic Growth and Development (IAGDs)/Growth Targets
e Instructional Strategies and Supports

PHASE 3: Monitor Students Progress

Once the SLO is finalized, teachers should monitor students’ progress towards the objectives.
Teachers can, for example, examine student work; administer interim assessments and track
students’ accomplishments and struggles. Teachers can share their interim findings with
colleagues during collaborative time, and they can keep their evaluator apprised of progress.
Progress towards the SLO/IAGDs and action steps for achieving progress should be referenced
in feedback conversations throughout the year.

If a teacher’s assignment changes, or if his/her student population shifts significantly, the SLO can
be adjusted during the Mid-Year Conference between the evaluator and the teacher.
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PHASE 4: Assess Student Outcomes Relative to the SLO

At the end of the school year, the teacher should collect the evidence required by their IAGDs,
upload artifacts to the data management software system, where available and appropriate, and
submit it to their evaluator. Along with the evidence, teachers will complete and submit a self-
assessment, which asks teachers to reflect on the SLO outcomes by responding to the following
four statements:

1. Describe the results and provide evidence for each IAGD.

2. Provide your overall assessment of whether this objective was met.

3. Describe what you did that produced these results.

4. Describe what you learned and how you will use that learning going forward.

Evaluators will review the evidence and the teacher’s self-assessment and assign one of four
ratings to each SLO: Exceeded (4 points), Met (3 points), Partially Met (2 points) or Did Not Meet
(1 point). These ratings are defined as follows:

All or most students met or substantially exceeded the target(s)
contained in the indicator(s).

Exceeded (4)

Most students met the target(s) contained in the indicators within

Met (3) afew points on either side of the target(s).

Many students met the target(s), but a notable percentage missed
Partially Met (2) the target by more than a few points. However, taken as a whole,
significant progress towards the goal was made.

A few students met the target(s) but a substantial percentage

Did Not Meet (1) of students did not. Little progress toward the goal was made.
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The final student growth and development rating for a teacher is the average of their two IAGD
scores. For example, if one IAGD was “Partially Met,” for a rating of 2, and the other IAGD was
“Met,” for a rating of 3, the Student Growth and Development rating would be 2.5 [(2+3)/2]. The
individual | A GD/SLO ratings and the Student Growth and Development rating will be shared
and discussed with teachers during the End-of-Year Conference.

Averaged
Domain-Level Score

IAGD 1 2
IAGD 2 3
Student Growth and Development Rating 2.5

PLEASE NOTE: For SLOs that include an indicator(s) based on state standardized assessments,
results may not be available in time to score the SLO prior to the June 30 deadline. In this instance,
if evidence for other indicators in the SLO is available, the evaluator can score the SLO on that
basis. Or, if state assessments are the basis for all indicators and no other evidence is available to
score the SLO, then the teacher’s student growth and development rating will be based only on
the results of the second SLO. However, once the state assessment data is available, the
evaluator should score or rescore the SLO, then determine if the new score changes the teacher’s
final (summative) rating. The evaluation rating can be amended at that time as needed, but no
later than September 15. See Summative Teacher Evaluation Scoring (page 37) for details.

Component #4: Whole-School Student Learning Indicator (5%)
Whole-School Student Learning Indicator

Cheshire will calculate the whole-school student learning indicator in teacher evaluations,
as the aggregate rating for multiple student learning indicators established for his/her
building administrator’s evaluation rating. In future years, this will be based on the school
performance index (SPI) and the administrator’s progress on SLO targets, which correlates
to the Student Learning rating on an administrator’s evaluation (equal to the 45%
component of the administrator’s final rating). For 2015-16, it will be based on the
administrators SLO score.
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Summative TeacherEvaluationScoring

Summative Scoring

The individual summative teacher evaluation rating will be based on the four components,
grouped in two major categories: Student Outcomes Related Indicators and Teacher
Practice Related Indicators.

Student Growth
and Development

Whole-School
Student Learning

Parent——
Feedback

Observation of Teacher
Performanceand Practice

40%

Every educator will receive one of four performance” ratings:
Exemplary — Substantially exceeding indicators of performance
Professional — Meeting indicators of performance

Developing — Meeting some indicators of performance but not others

Below Standard — Not meeting indicators of performance

* The term ‘“performance” in the above shall mean “progress as defined by specified
indicators.” Such indicators shall be mutually agreed upon, as applicable. Such progress
shall be demonstrated by evidence (see Appendix 2).
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The rating will be determined using the following steps:

1. Calculate aTeacher Practice Related Indicators score by combining the observation of
teacher performance and practice score (40%) and the parent feedback score (10%)

2. Calculate a Student Outcomes Related Indicators score by combining the student growth
and development score (45%) and whole-school student learning indicator (5%).

3. Use the Summative Matrix to determine the Summative Rating

Each step isillustrated below:

1. Calculate a Teacher Practice Related Indicators rating by combining the observation of
teacher performance and practice score and the parent feedback score.

The observation of teacher performance and practice counts for 40* of the total rating
and parent feedback counts for 10” of the total rating. Simply multiply these weights by
the component scores to get the category points. The points are then translated to a rating
using the rating table below.

Points
Component (score x
weight)
Observation of Teacher Performance and
. 2.8 40 112
Practice
Parent Feedback 3 10 30
Total Teacher Practice Related Indicators Points 142
Rating Table
Teacher Practice Related Teacher Practice Related
Indicators Points Indicators Rating
50-80 Below Standard
81-126 Developing
127-174 Professional
175-200 Exemplary
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1. Calculate a Student Outcomes Related Indicators rating by combining the student growth and
development score and whole-school student learning indicators.

The student growth and development component counts for 45* of the total rating and the
whole-school student learning indicator counts for 5*of the total rating. Simply multiply
these weights by the component scores to get the category points. The points are then
translated to a rating using the rating table below.

Score : Points
Component (1-4) Weight (score x weight)
Student Growth and Development (SLOs) 3.5 45 157.5
Whole School Student Learning Indicator
3 5 15
Total Student Outcomes Related Indicators Points 172.5 »173

Rating Table
Student Outcomes Related Student Outcomes Related
Indicators Points Indicators Rating
50-80 Below Standard
81-126 Developing
127-174 Professional
175-200 Exemplary

2. Use the Summative Matrix to determine the Summative Rating

Using the ratings determined for each major category: Student Outcomes Related
Indicators and Teacher Practice-Related Indicators, follow the respective column and row
to the center of the matrix. The point of intersection indicates the summative rating. For
the example provided, the Teacher Practice Related Indicators rating is professional and
the Student Outcomes Related Indicators rating is professional. The summative rating is
therefore professional. If the two major categories are highly discrepant (e.g., a rating of
exemplary for Teacher Practice and a rating of below standard for Student Outcomes),
then the evaluator should examine the data and gather additional information in order to
determine a summative rating.
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Teacher Practice Related Indicators Rating

4 Rate Rate Rate ﬁ%ﬁg
Exemplary  Exemplary  Professional information
Student Rate Rate Rate Rate
Outcomes Exemplary ~ Professional  Professional Developing
Related
Indicators Rate Rate Rate Rate
Rating Professional  Professional Developing Developing
ﬁﬁﬁgﬁ Rate Rate Rate Below
information Developing  Developing = Standard

Adjustment of Summative Rating

Summative ratings must be provided for all teachers by June 30, of a given school year
and reported to the CSDE per state guidelines. In future years, should state standardized
test data not yet be available at the time of calculating a summative rating, a rating
must be completed based on evidence that is available. When the summative rating for
a teacher may be significantly impacted by state standardized test data, the evaluator
should recalculate the teacher’'s summative rating when the data is available and submit
the adjusted rating no later than September 15. These adjustments should inform goal
setting in the new school year.

Definition of Effectiveness and Ineffectiveness

Cheshire Public Schools’ Teacher Evaluation Plan defines teacher effectiveness for
tenured teachers utilizing annual summative ratings as defined in Cheshire revised plan
and Connecticut’'s System for Educator Evaluation and Development (SEED) as well as
the Common Core of Teaching Rubric for Effective Teaching 2014. Cheshire defines
ineffectiveness for tenured teachers to determine the standard for moving to
termination. When a tenured teacher is determined to be ineffective, said teacher will
move to termination.

Cheshire’s definition of ineffectiveness for a tenured teacher:

A tenured teacher shall generally be deemed ineffective if said teacher receives at least
two sequential developing summative ratings (a rating of 2) or one below standard
summative rating (a rating of 1) at any time.
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Cheshire’s definition of effectiveness/ineffectiveness for a non-tenured educator (40 mos.):

¢ A non-tenured educator shall generally be rated “effective” if said educator receives at
least two sequential summative “professional” ratings, one of which must be earned in
the fourth year of a non-tenured teacher’s career.

e An educator who receives a “below standard” summative rating in year one of their
career may be permitted to continue as a year two teacher. Said teacher is expected to
demonstrate at least a rating of “developing” in year two that leads to a
“professional” rating in years three and four.

e The Superintendent may offer a contract to any educator he/she is deemed effective at
the end of year four. This shall be accomplished through the specific issuance of that
effect.

e If a non-tenured teacher does not meet the pattern of summative ratings listed above,
he/she shall generally be rated ineffective.

Cheshire’s definition of effectiveness/ineffectiveness for non-tenured educators (20 mos.):

e A non-tenured educator who previously received tenure in a CT district shall generally
be rated “effective” if said educator receives a summative “proficient” rating in year two
and no rating below “developing” in year one.

e The Superintendent may offer a contract to any educator he/she is deemed effective at
the end of year two. This shall be accomplished through the specific issuance of that
effect.

¢ If a non-tenured teacher does not meet the pattern of summative ratings listed above,
he/she shall generally be rated ineffective.

Dispute-Resolution Process

The right of appeal is a required element in the evaluation process and is available to every
participant. The appeal procedure is designed to facilitate the resolution of disputes when
an evaluator and teacher cannot agree on goals/objectives, the evaluation period, feedback
or the professional development plan.

The appeal process should including the following steps: 1) Evaluator/evaluatee meet to
discuss concern and try to solve the issue (no longer than 5 school days from the time of the
issue); 2) A third party (administrator, teacher, etc.) should meet with the evaluator and
evaluatee to help solve the issue (no longer than 5 school days beyond step 1); 3) Either
party must submit Appeal Worksheet | to the Superintendent of Schools within 5 school
days beyond step 2 and an appeals committee is formed. It is important to note that when
filing an appeal worksheet with the Superintendent of Schools, the other party must be
notified of such action.

When an agreement between the evaluator and teacher cannot be reached, an appeals
committee is formed by having the superintendent and the respective collective bargaining
unit for the district each select one representative from the Educator Evaluation Task Force
as well as a neutral party as mutually agreed upon between the superintendent and the
collective bargaining unit. In the event the appeals committee does not reach a unanimous
decision, the issue shall be considered by the superintendent whose decision shall be
binding.

This provision is to be utilized in accordance with the specified processes and parameters
regarding goals/objectives, evaluation period, feedback, and professional development
contained in this document entitled “Connecticut Guidelines for Educator Evaluation,”
dated June 2012. Resolutions must be topic-specific and timely. (See Appendix 4).
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CORE REQUIREMENTS for the
Evaluation of Student and Educator
SupportSpecialists

As provided in Sec.10-151b of the 2012 Supplement (C.G.S.) as amended by P.A. 13-
245, “The superintendent of each local or regional board of education shall annually
evaluate or cause to be evaluated each Student and Educator Support Specialist,”
in accordance with the requirements of this section. Local or regional boards of
education shall develop and implement Student and Educator Support Specialist
evaluation programs consistent with theserequirements.

Flexibility from Core Requirements for the Evaluation of Teachers

1.Student and Educator Support Specialists (SESS) shall have a clear job
descriptions and delineation of their role and responsibilities in the school to
guide the setting of IAGDs, feedback and observation.

2. Because of the unique nature of the roles fulfilled by Student and Educator
Support Specialists, districts shall be granted flexibility in applying the Core
Requirements of teacher evaluation in the following ways:

a. Districts shall be granted flexibility in using IAGDs to measure attainment of
goals and/or objectives for student growth. The Goal-Setting Conference for
identifying the IAGDs shall include the following steps:

i. The educator and evaluator will agree on the students or caseloads that the
educator is responsible for and his/her role.

ii. The educator and evaluator will determine if the indicator will apply to the
individual teacher, a team of teachers, a grade level or the whole school.

iii. The educator and evaluator should identify the unique characteristics of the
population of students which would impact student growth (e.g. high
absenteeism, highly mobile population in school).

iv.The educator and evaluator will identify the learning standard to measure:
the assessment/measure of progress, data or product for measuring growth;
the timeline for instruction and measurement; how baseline will be
established; how targets will be set so they are realistic yet rigorous; the
strategies that will be used; and the professional development the educator
needstoimprove their learning to support the areas targeted.
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b. Because some Student and Educator Support Specialists do not have a classroom
and may not be involved in direct instruction of students, the educator and
evaluator shall agree to appropriate venues for observations and an appropriate
rubric for rating practice and performance at the beginning of the school year. The
observations will be based on standards when available. Examples of appropriate
venuesinclude butare not limited to: observing Student and Educator Support
Specialist staff working with small groups of children, working with adults,
providing professional development, working with families, participation in team
meetings or Planning and Placement Team meetings.

c. When student, parent and/or peer feedback mechanisms are not applicable to
Student and Educator Support Specialists, districts may permit local
development of short feedback mechanisms for students, parents and peers
specific to particular roles or projects for which the Student and Educator
Support Specialists are responsible.

The CSDE developed an adapted version of the CCT Rubric for Effective Teaching for
use with some SESS educators. It is called the Connecticut Common Core of
Teaching (CCT) Rubric for Effective Service Delivery 2014. (Appendix 6). Specifically,
this adapted rubric was identified for use with:

e School Psychologists;

e Speech and Language
Pathologists;

e Comprehensive School Counselors; and

e School Social Workers.
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Appendix 1

Flexibilities to the Guidelines for Educator Evaluation
Adopted by Connecticut State Board of Education
on February 6, 2014

Section 2.9: Flexibility Components

Local and regional school districts may choose to adopt one or more of the evaluation plan
flexibility components described within Section 2.9, in mutual agreement with district’s
professional development and evaluation committee pursuant to 10-151b(b) and 1o-
220a(b), to enhance implementation. Any district that adopts flexibility components in
accordance with this section in the 2013-14 school year shall, within 30 days of adoption of
such revisions by its local or regional board of education, and no later than March 30, 2014,
submit their plan revisions to the State Department of Education (SDE) for its review and
approval. For the 2014-15 and all subsequent school years, the submission of district
evaluation plans for SDE review and approval, including flexibility requests, shall take place
no later than the annual deadline set by the SDE.

a.

Each teacher, through mutual agreement with his/her evaluator, will select 1
goal/objective for student growth. For each goal/objective, each teacher, through
mutual agreement with his/her evaluator, will select multiple Indicators of Academic
Growth and Development (IAGD) and evidence of those IAGDs based on the range of
criteria used by the district. For any teacher whose primary responsibility is not the
direct instruction of students, the mutually agreed upon goal/objective and indicators
shall be based on the assigned role of the teacher.

.One half (or 22.5%) of the indicators of academic growth and development used as

evidence of whether goal/objective is met shall be based on standardized indicators
other than the state test (CMT, CAPT, or SBAC) for the 2014-15 academic year, pending
federal approval. Other standardized indicators for other grades and subjects, where
available, may be used. For the other half (22.5%) of the indicators of academic growth
and development, there may be:

. A maximum of one additional standardized indicator other than the state test (CMT, CAPT

or SBAC) for the 2014-15 academic year, pending federal approval, if there is mutual
agreement, subject to the local dispute resolution procedure as described in1.3.

. Aminimum of one non-standardized indicator.

. Teachers who receive and maintain an annual summative performance evaluation

designation of professional or exemplary (or the equivalent annual summative ratings in
a pre- existing district evaluation plan) during the 2012-13 or any subsequent school
year and who are not first or second year teachers shall be evaluated with a minimum of
one formal in-class observation no less frequently than once every three years, and
three informal in-class observations conducted in accordance with Section 2.3(2)(b)(1)
and 2.3(2)(b)(2) in all other years, and shall complete one review of practice every year.
Teachers with professional or exemplary designations may receive a formal in-class
observation if an informal
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observation or review of practice in a given year results in a concern about the teacher’s
practice. For non-classroom teachers, the above frequency of observations shall apply in
the same ways, except that the observations need not be in-classroom (they shall instead
be conducted in appropriate settings). All other teachers, including first and second year
teachers and teachers who receive a performance evaluation designation of below
standard or developing, will be evaluated according to the procedures in 2.3(2)(c) and
2.3(2)(d). All observations shall be followed with timely feedback. Examples of non-
classroom observations or reviews of practice include but are not limited to: observations
of data team meetings, observations of coaching/mentoring other teachers, reviews of
lesson plans or other teaching artifacts.

Flexibilities to the Guidelines for Educator Evaluation
Adopted by Connecticut State Board of Education
on February 6, 2014

Section 2.10: Data Management Protocols

a. On or before September 15, 2014 and each year thereafter, professional development and
evaluation committees established pursuant to 10-220a shall review and report to their
board of education the user experience and efficiency of the district's data management
systems/platformsbeingused byteachersand administratorsto manage evaluation plans.

b. For implementation of local evaluation plans for the 2014-15 school year, and each year
thereafter, data management systems/platforms to be used by teachers and
administrators to manage evaluation plans shall be selected by boards of education
with consideration given to the functional requirements/needs and efficiencies
identified by professional development and evaluation committees.

c. For implementation of local evaluation plans for the 2014-15 school year, and each year
thereafter, educator evaluation plans shall contain guidance on the entry of data into a
district’s data management system/platform being used to manage/administer the
evaluation plan and on ways to reduce paperwork and documentation while maintaining
plan integrity. Such guidance shall:

1. Limit entry only to artifacts, information and data that is specifically identified in a
teacher or administrator’s evaluation plan as an indicator to be used for evaluating
such educators, and to optional artifacts as mutually agreed upon by
teacher/administratorand evaluator;

2. Streamline educator evaluation data collection and reporting by teachers and
administrators;

3. Prohibit the SDE from accessing identifiable student data in the educator evaluation
data management systems/platforms, except as needed to conduct the audits man-
dated by C.G.S. 10-151b(c) and 10-151i, and ensure that third-party organizations keep
allidentifiable student data confidential;
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4. Prohibit the sharing or transference of individual teacher data from one district to an-
other or to any other entity without the teacher or administrator’s consent, as
prohibited by law;

5. Limit the access of teacher or administrator data to only the primary evaluator,
superintendent or his/her designee, and to other designated professionals directly
involved with evaluation and professional development processes. Consistent with
Connecticut General Statutes, this provision does not affect the SDE's data collection
authority;

6. Include a process for logging the names of authorized individuals who access a teacher
or administrator’s evaluation information.

d. The SDE’s technical assistance to school districts will be appropriate to the evaluation and
support plan adopted by the district, whether or not the plan is the state model.

Connecticut State Department of Education, Bureau of Educator Effectiveness and Professional Learning 3
P.O. Box 2219, Hartford, Connecticut 06145 | HOTLINE 860-713-6868 | sde.seed@ct.gov

43




Appendix 2

CT State Board of Education-Adopted Revisions:
GuidelinesforEducatorEvaluation
May 7, 2014

Dispute-Resolution
Process

(3) In accordance with the requirement in the 1999 Connecticut Guidelines for Teacher
Evaluation and Professional Development, in establishing or amending the local teacher
evaluation plan, the local or regional board of education shall include a process for
resolving disputes in cases where the evaluator and teacher cannot agree on
goals/objectives, the evaluation period, feedback or the professional development plan.
As an illustrative example of such a process (which serves as an option and not a
requirement for districts), when such agreement cannot be reached, the issue in dispute
may be referred for resolution to a subcommittee of the professional development and
evaluation committee (PDEC). In this example, the superintendent and the respective
collective bargaining unit for the district may each select one representative from the PDEC
to constitute this subcommittee, as well as a neutral party as mutually agreed upon between
the superintendent and the collective bargaining unit. In the event the designated
committee does not reach a unanimous decision, the issue shall be considered by the
superintendent whose decision shall be binding. This provision is to be utilized in accordance
with the specified processes and parameters regarding goals/objectives, evaluation period,
feedback, and professional development contained in this document en- titled
“Connecticut Guidelines for Educator Evaluation.” Should the process established as
required by the document entitled “"Connecticut Guidelines for Educator Evaluation,” dated
June 2012 not result in resolution of a given issue, the determination regarding that issue
shall be made by the superintendent. An example will be provided within the State model.

Rating System

2.1: 4-Level Matrix Rating System

(1) Annual summative evaluations provide each teacher with a summative rating aligned to
one of four performance evaluation designators: Exemplary, Professional, Developing
and Below Standard.

(a) The performance levels shall be defined as follows:

e Exemplary —Substantially exceeding indicators of performance

e Professional — Meeting indicators of performance

e Developing — Meeting some indicators of performance but not others
Below standard — Not meeting indicators of performance
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The term “performance” in the above shall mean “progress as defined by
specified indicators.” Such indicators shall be mutually agreed upon, as applicable.
Such progress shall be demonstrated by evidence. The SDE will work with PEAC
to identify best practices as well as issues regarding the implementation of the 4-
Level Matrix Rating System for further discussion prior to the 2015-16 academic
year.

CT State Board of Education-Adopted
Revisions: Guidelines for Educator Evaluation

45” Student Growth Component

(c) One half (22.5%) of the indicators of academic growth and development used as
evidence of whether goals/objectives are met shall not be determined by a single,
isolated standardized test score, but shall be determined through the comparison
of data across assessments administered over time, including the state test for
those teaching tested grades and subjects or another standardized indicator for
other grades and subjects where available. A state test can be used only if there
are interim assessments that lead to that test, and such interim assessments shall
be included in the overall score for those teaching tested grades and subjects.
Those without an available standardized indicator will select, through mutual
agreement, subject to the local dispute-resolution procedure as described in section
1.3, an additional non-standardized indicator.

a. For the 2014-15 academic year, the required use of state test data is suspended,
pending federal approval, pursuant to PEAC's flexibility recommendation on
January 29, 2014 and the State Board of Education’s action on February 6, 2014.

b. Prior to the 2015-16 academic year, the SDE will work with PEAC to examine
and evolve the system of standardized and non-standardized student learning
indicators, including the use of interim assessments that lead to the state test to
measure growth overtime.

For the other half (22.5%) of the indicators of academic growth and
development, there may be:

a. A maximum of one additional standardized indicator, if there is mutual agreement,
subject to the local dispute resolution procedure as described in section 1.3.

b. A minimum of one non-standardized indicator.
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Appendix 3

Structured Support Plan
&
Intensive Assistance

Forms
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Structured Support Plan

Educator/Evaluatee:

Date:

SEED Evaluator:

Structured Support Plan Evaluator:

Plan Start Date: Plan End Date:

Reason(s) a Structured Support Plan is being developed for the Evaluatee:

__Level1: An area of concern was identified during the school year

__Level 2: Evaluatee did not meet the “Professional” standard(s) on the Level 1 Structured Support Plan
__Level 3: Evaluatee did not meet the “Professional” standard(s) on the Level 2 Structured Support Plan

___ Other

1. Astatement of objectives to be accomplished with the expected level of performance. The objectives
should be aligned with the Common Core of Teaching Rubric for Effective Teaching 2014.

2. A statement defining the amount and type of assistance and the frequency of observations with
written feedback or conferences or meetings, etc. which will generally be no fewer than one every other
school week.

3. A statement identifying resources, support and other strategies to be provided.

4. A timeline not to exceed 45 school days. Days of absence for either evaluator or evaluatee shall be
added to extend the timeline.
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Teacher Assistance Evaluation Report

Structured Support
Educator/Evaluatee:
Date:
SEED Evaluator:
Structured Support Plan Evaluator:
Plan Start Date: Plan End Date:

JOB STATUS DECISION:

__Evaluatee met “professional” standard for the identified need area; move out of structured support
assistance. If more than one area was identified, all areas must meet the “professional” standard before
moving out of structured support.

__Level 2: Evaluatee did not meet the “professional” standard for the identified need area in the
structured support plan; develop/revise the structured support plan that will not exceed another 45
days; the evaluatee may choose a different evaluator to implement the Level 2 structured support plan.

e The evaluatee chooses this option: YES ~ NO

e The assistant superintendent for instructional services designates:
to complete this plan.

__Level 3: Evaluatee did not meet the “professional” standard for the identified need area in the Level 2
structured support plan; develop/revise the structured support plan that will not exceed another 45 days;
the evaluatee may choose a different evaluator to implement the level 3 structured support plan.

e The evaluatee chooses this option: YES ~ NO

e The assistant superintendent for instructional services designates:
to complete this plan.

__Evaluatee did not meet the “professional” standard for the identified need area; consider termination
or develop a new 45 day plan.

Comments by Structured Support Plan Evaluator:

Comments by Evaluatee:

e
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Intensive Assistance Plan

Educator/Evaluatee:

Date:

Intensive Assistance Plan Evaluator:

‘s summative evaluation rating was DEVELOPING at the end of the
school year. Therefore, an Intensive Assistance plan was developed.

1. Ildentified Areas for Improvement:

2. Resources, support and other strategies to be provided to address the identified areas of need. (The
evaluatee will come off the A/B evaluation cycle schedule and be placed on the intensive assistance cycle
that will include a minimum of 3 formal observations, 2 informal observations; and 1 review of practice.)

3. Timeline for implementing the resources, support and other strategies.

4. Check-in Meetings: At least monthly, the evaluator and evaluatee will meet to review the plan and
process towards the indicators of success. The check-in meeting dates and times should be listed here:

5. Indicator of Success: Summative rating of “professional” or better at the summative evaluation end of
year conference.
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Teacher Assistance Evaluation Report
Intensive Assistance

Educator/Evaluatee:

Date:

Intensive Assistance Plan Evaluator:

JOB STATUS DECISION:

____Evaluatee was rated EXEMPLARY: Move out of intensive assistance - The evaluatee will move to
Evaluation Cycle A and receive a minimum of 1 Formal Observation, 2 Informal Observations, and 1 ROP
in the initial year beyond intensive support. If more observations are requested/needed, list here:
____Evaluatee was rated Professional: Move out of Intensive assistance - The evaluatee will move to
Evaluation Cycle A and receive a minimum of 2 Formal Observations, 2 Informal Observations, and 1

ROP in the initial year beyond intensive support. If more observations are requested/needed, list here:

__ Evaluatee was rated DEVELOPING: Move to termination due to Ineffectiveness (two years of overall
ratings below professional or one year at below standard)

__ Evaluatee was rated BELOW STANDARD: Move to termination due to Ineffectiveness (two years of

overall ratings below professional or one year at below standard)

Evaluator Comments:

Evaluatee Comments:

e
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Appendix 4

Appeals Documents
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Appeals Worksheet
(To be submitted to the Superintendent of Schools)

Educator/Evaluatee:

Date:

Evaluator:

Date Meeting Between Evaluator/Evaluatee when the Issue was discussed:
Date Meeting Between Mediator and Evaluator/Evaluatee took place:
Form completed by:

Date when the other party was informed of the submission of this form:

Evaluator’s Signature Evaluatee’s Signature

1. Issue is related to:
e goals/objectives
e the evaluation period
o feedback
e professional development plan

2. Describe the issue in detail:

Signature of Appeal Worksheet Writer Date

Date Received by the Superintendent of Schools:
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Appeals Worksheet Evaluation Report
(To be completed by the Superintendent or Designee)

1. Names Appeals Committee:

EACMember:
Superintendent Designee:
Neutral Party:

2. Date of Appeals Meeting:

3. Summary Notes of Meeting:

4. Appeals Subcommittee Decision:
e Unanimous Finding: Explain-
e No Decision (Go to #5)

e Other: Explain-

5. Date Superintendent Reviewed Appeal Decision:

6. Superintendent’s Binding Decision:

Date:

Superintendent’s Signature:

;;E

i
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Appendix 5

CCT Rubric for Effective Teaching
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Appendix 6

CCT Rubric for Effective Service Delivery

Connecticut State Department of Education, Bureau of Educator Effectiveness and Professional Learning 3
P.O. Box 2219, Hartford, Connecticut 06145 | HOTLINE 860-713-6868 | sde.seed@ct.gov

91




¥10C3dS0 @

FEMLLIANBCOCY

‘\ NOLINDOTE A0 LNAW LY /
| ALV LADLLE - \

'9J17 pUD 122.4D,) ‘@82]]07) Ul P2a2ING O] SJUPN]S JNI1JIUUO,)
aindal g ]j1m DY) SpADpUD]S AdUdjaduio) pup S]J1¥S JPUOIDPUNO.] dY]
Ayuapy djaff 0] a21)oD4J PUD IUDULIOJID] JO UONIDAIISG() dY] A0) dLIQNY] V

S1S11D122dg 140ddng 40)DOINP] puv JUIPN)S 404 pa1dDPpYy

4114
A4201]9(J 221043 221]IIJJT A0 INAQNY

(L)) Suiydovaj Jo a410) uowuio)
M21302UU0) Y]

uorneonpy jo yuaurpreda( ajels IMODIIIUUO))




¥10¢3dS0 @

da4ds
#n  uoneodnpy JO yuLwireda(] 91e1S INDIID2UUO)

81

LT
91
ST

14"
€T
4"

1T
0]

Yo}

- N 0N <<

Adijod uondy annewayly/AlunyioddQ jenb3
a1bwilj2 jooyas annIsod b uIpisns pup dojanap 01 SalJIWDS pub sIU3PNIS ‘SaNBD3||0I YIIM BUINIOM It
judwuodinua bujuipa| [puoissafoid b uibisns pup dojanap o3 buynioqojjod “qt
buiuipa| |puoissafosd snonunuod uy buibobug ‘et
diysisapeaq pue sanijiqisuodsay |euoissajoid
A13n113p 3211135 01 SJUaWIISNIPL PUD SIU3PN]S 01 ¥I0qPaaf bulpinoid ‘buluipa| JuUapnIs buissassy *I¢
buiuipa| mau Ajddo pupb bujupaw 1onJisuod 03 spuapnis buippal “gg
buiuipa| 10f A1anijap 321A413s bunuawajdwi “eg
SEYNIETERILY EINH
5316330438 JUaWSSassp aiplidoiddo buyda|as
sjuapnis abobua AjaA13op 031 uonUINIBIUI/UoLUINAId buluup|d

uonuaniaqut/uonuana.d Jo buluun|d

A1anijap 331n13s buiziwixpip 2T

101Abyaq Jo spippupis a1olidoiddp Ajjpjuswdojanap bunowoid *qT

uawuodInua buluipa| angisod b bunowold “ef
3uiuiea 01 JudWHWWO) pue Juswadesus JuUapniS ‘JUBWIUOIIAUT T
IONVID V LV — #I0Z A13A113Q 321n13S an13I3ff3 10f d14qnyY 10D
rT0Z A419A112Q 321n13S aAI3ffF 40f a1igny [DD Y} pue 1)) 9y} jo uosiiedw o)
$S9204d uonealasqo
(uon.qip) “AouaidLfoid puo buiuipil ‘LTOZ A419A113Q 21n13S dALRI3fJT 4of LGNy 1DD) UOLRINPOIU|
29 lwwo) wdwdo|anaq pI0Z A1an112Q 3210413 anLI3fJTF 410f 21ugnyY 1))

SJU9)U0)) JO Iqe].




¥10¢3dS0 @

TASOF
Ad4s
A~ uonednpy JO usureds( 91e1S INI1I2UU0) :
el

\ $INI3S S30INIAS

|p2160jOYIASd Jo 10123410 paipjay pup \So\o:.ﬁ&
m_oos%m 21lqnd 11oda8plg anLsIssy Jo 1030UIPI00) $20InJas [1dng Jo 10323110
ZensHpoy Uojoy 3113 4a NNOJLSV3 S|00yS T Uoigay
uoypanp3 VLdD dlv “1d SS04D) [Je)

Inpy pup $321A43S Ajiwin
‘vonliINN ‘Y3paH fo nbaing
jupyInsuo) uonbInp3

Jd1 ‘osianel) Apraquuny)

uonponp3
Inpy pup $31AI3S Ajiwin
‘vonliINN ‘Y3paH fo nbaing
jupyinsuo) uonbINp3
sseSmapN pnodas

uonponp3
Inpy pub $331A435 Ao
‘vonliINN ‘YpaH fo nbaing
jup3nsuo) uonponpy
uosinu)| aiueydals

uonwoNp3 |p123ds Jo nbaing
jupynsuo) uoypINp3
uosiapuy eplied 'id

1d suaqoy ejpwed g
uonpanp3 [p123ds Jo 10323410
S

ueday |9eyoIN a

1s1[0123dS

Abojouydal anysIssy
NNOJLSV3

d1V ‘P3'INl ‘uorioN °L Awy
101DUIPJI00) SIUNIIS PaID|aY

NYV3I1
UOOA yeses

HU3pIsaid 1SVI

5100Yd$ J1|gnd pIo4IN
ojd1yd1uIAl ua)||3 Aey
1s1bojoy3od

abpnbup] pub Yyo223ds
¥32/5|00Y2S 21jqnd Ainquoise|

‘02301|8e|A "7 [04BD Q

JIby) awipdaq rsn/s0ibusan
9339]|10) s,ydasor 1S
Janepurq aluiag g

151/p123ds uonLINP3

2340
uoiqai-zadoq esasad)

bulipaH

pup Y233ds Yosiniadns
S|00Y2Ss 21jqnd USABH M3aN
l1344eH-8ury @ sluA|9 ug
$321NJ3S JUIPNIS

Jo 40312341 UD]SISSY

J34D

unjId)| 3joJe)

jauuU0siad [1dnd fo 40323410
S|100YdS 3l|qnd p4oIIN

10[asuno) jooyss
S|00Y3S d1|gnd JOSPUI
pleuta4 3j0dIN

uoLpId0Ssy

10jasuno) jooyas [)

yauoyaq 3odiIN ud
101bUIpI00)

$anss| jouorbanp3 4031ouIpI00)
Juawdojanag |puoissafo.id
IN21303UU0) |4V

pioyl) sjose)

buripaH pup

abonbup] ‘Y23ads Jfo 10123410
sjooyds a1jqnd 1odadplg
zna)-Aay) esasa)

13Yopa| bunnsuo)

¥32/s10042S 2ljgnd Aquelo
uousey) auie|3

sioyiny MC_P:Q_LH:OU\W._QQEQ_\/_ I9IRIWIWO)

13Bpup N WnIboid NVIL pub buiuipna] [DUOISSIJOId PUD SSAUIALIILT J0IpINPT

1asdo
uasney|ayoe wiy

mLO£u3< MC_.._.SQ_LHCOU uuedd|A 1duef 19ya||ay uesng
/siuelnsuo) 3as)
$3211435 JUapN]S Jo 10323.1Q
234
spJeydry yeloqgaqg
lojell|ioe4

Buuina7 [puoissafold pub sSauaALIddff 101ponp3 40123.1q UOISIAIQ 13240 3oy fa1y)

‘uowilielp] uouueys ‘a9zieg yeses uq

IO u9jel

198eue|\ y9foud

13U0ISSILLIWO)
‘J0A1d ueyals

uopeinp3j jo juswiliedaq 9}e]sS 1Nd1JdaUuuo)

IIPNIWIWO)) V107 %h@>m—®h— 9IIAIIS I9AIIIJ]H J0] LIy 1.D0)D

)—



¥10¢3dS0 @

ad4ds

A0S 1D ®PSIPS n‘ 8989-C1/-098 ™NoH  JISOF
Ax  uonednpy JO uswireds( 21v1S IND1O2UUO) ﬁ

*|0031 UOLIBAIDSCO BY1 UIYHM

sJ01ed1pul dy3 1sulede ao1oe4d J01e2NpPa aunseaw Aj91eandde ued SI9AISSqo
1BY31 3INSUD pue IOz A1an1jag 321n1as anaaff3 Jof a1ugny 172 3y3 jo Sulpueis
-19pun uadasp 031 yadiym y3noayl uoLdd|4aJ4 pue uoissnasip yai ul aedpued
01 Ajlunjioddo ay3 4240 sanlAlde uolleiql|e) ‘SUOLIEN|BAS JUS]SISUOD pue
Jley 24nsua pue Ajljigel|as J91eJ-u91ul ysijqeisa o1 djay ||Im AJaAI|Dp 91A13S
Jo/pue 3uiyoeal poos Jo Sulpueisiapun UOWWOI B pUNOJe PaINPUOI
sapiAnoe uonesqlied 3ujoduo ul Suidedul ‘sandea||od 419y} JO S0yl sulede
syuawdpn( aiayl a1eaqijed Ajaejn3aJs 01 paau SI9AISSIO ‘S101eINPS pue ssul
-19S ‘SI9AJDSCO JUBIBYIP SSOJOE SUOLIEN|BAD JIB) PUE JUDISISUOD BINSUD O]

uoyo.IqIo)

*9o10e4d |euolssajold sdueape
0} sanlunlioddo Sujuies| |euoissajoid pawaojul 0} pes| Ued ‘9IuUapIAd JO uon
-29||02 ay3 jo Aljigelas pue Aduaisisuod ainsus 01 Sululel) Yium pauiquod
uaym ‘1eyy |ool e s| 3l Uayiey ‘sulod pauiwalap-aid yum isippPayd e jou
S| pI0Z Adanijag 23ini3s anndaff3 Jof auqgny 13 dYl E.:mtOn_E_

's3unes J19y3 aping o1 sanJ
UOISIJ9P SB [|9M Se S1oejllJe pue seduewJoiad ajdwes papiroid aq ||Im si0le
-njeAd ‘3uiuiedy pasosuods -3gSD 9Y3 Jo Hed Sy "JuswWNJISUl SIY3} 9Sh OYm S0}
-eanpa ay3 jo usawsdpnl( |euoissajosd pue aseq 2dual4adxa ay3 uo pjing eyl
Aduaipyoud pajesisuowap pue ululesy snododid ‘|ngaled ySnoayi panalyde aq
AJuo ued si03edIpul puk S31PUI}AWOI 3Y3 JO UOLEN|BAD 3|qel|3] PUB 31BJNIDY
‘3sije1oads Joddng J03eINP3 pUE SIUBPNIS B BAIISCO 0} SI03eNn|eAd Jualdyold
pue paulesy Aq pasn aq Aew Tz A4an1]3Q 321n13S INLI3LT 40f 214gnYy 1D YL

Aduantfoid puo buiuiniy

*9o110e4d pue suewJouad JI9yl JO UOLIBAISSUO 40} |00} B Se J1IgNJ SIY3
Suniapisuod wouy (219 uosier] Ajlweq [0oyds swoH ‘(vgdgd) 1sAjeuy Joineysg
paynJa)-pieog ‘39 ) sanjigisuodsal pue syuswudisse anbiun aaey 1eyi jooyos
B Ul S101BJNP3 JAY10 9pN|IXd 10U S0P 1eyl 4anamoH ‘a1eridosdde 1sow aq 03
UOISJDA SIY} puy Aew s10[asuno) |00YydS dAISUayaIdwo) pue SI¥JOMN |BID0S
|ooyds ‘sisidojoyled a3endueq pue ydaads ‘sisidojoydAsd jooyds ‘Ajjeayidads
‘SyJomawel} uorensasqo aielidosdde pue sanijiqisuodsal pue s3|0J J03eINPD
JO uoIssNasIp 3y} jo Jed se (D3Ad) d9PIWWO) uouen|eal pue usawdo|anaqg
|EUOISS3401d 1214ISIP PaYSI|ge1sa 9yl Aq paJapisuod aq pjnoys pue ue|d Joddns
pue uolen|eAa s,30143sIp e Jo Jied se 3sn Joj uodo Ue Se PaJSY0 S| UOISIINA SIYL

"U2Jp|1Yd JO IJIAIIS 3Y3 Ul S101eINPD
10 A131ieA e ssouoe 9o130eld 9AI3YS JO SOUSLISIIRIBYD UOWWOD 3yl 1elisn||!
01 1eW.0} pue 24n30NJ1s sH s|3||eded pue proz buiyonpa) anndaffg 4of arugny 13D
9y} 03 uojuedwod e se padojanap Ajjnyasodind sem oqgna Siy| *s103eaNnpa $SIS
WS YIM 3SN 10} pTOZ A1a01[3Q 321n13S aA11I3fJF 10f 21ugny 1D 3Y3 padojanap
‘91e1S 9yl punoJse wodj saAneuasasdal §s35 yum diysiauned ul ‘3asd Lyl

'sjuapnis uo 1oedw
J13y} aunseaw Aj30aJ1p SIUDWISSDSSE pazIpJEpuUE)S 93e}S Op JOU UOLINJISU|
1UU02 40} 3|qisuodsal Aj123.1p 10U a1k uaYo Asy] ‘uonippe u| ‘saljiwe} Jo/pue
HB1S ‘Syuspnis Jo ,Peo|ased, B dAJIIS INQ ‘SUSWUSISSE WOOISSE|D [euOLlIpeJ}
9Aey jou op ‘uondiasap gof Jiay3 Jo aunieu ayl Ag ‘Oym S|enpiAlpul ISOY3
2Je sJolednpa SS3IS  (SS3S) sisierads joddng uojeanp3l pue uspnIS
Se 03 paJJajaJ aJe s|enplAlpul 9say3 4o dnou8 y 's193[qns pue sapeld paisal-uou
ul ydoesl OYm SJ01eINpa JO uouen|eAs ayl ul suIsIp Aq padey sa8usjeyd
9yl saziudodas (3Qs)) uoneonpi jo juswiiedaq 9eIS 1NOIIBUUO) YL

vI10Z A19n1]2Qg 22In13S aNL)I3ffT
Jofanqgny 1)) 3yl 03 uoyanpo.yuj

uononposuj




¥10¢3dS0 @

adds
o

A0S0 ®Po93saps n 89K89-CT.2-09Q anriron
uoneonpy JO HC@EHM@Q@Q 2]e]g 1NoI11oouu0n))

108
5 i

"SJ01eJIpUl 9Y3 91eJ ABW JOJEN|BAS BY] ‘UOLIBAIDSCO

9|8uis Aue Joy JuswaJinbal e jou si 1 BIYM JapInosd SSIS Byl 03 YIeqPa34 BPIACLd puUE LGN BY3 JO SUIBLIOP BY3 UIYHM J01edIpul HPeqpasd \ sSuney '3

91edoidde ay3 01 92uspIAS Sey ||IM J01eN|eAS BY) ‘LT OZ A4an1[aQ 21A13S aN1323[fF J0f21igny 1)) SY3 104 saul|apInd Sujule.l sy3 uo paseg

"bTOZ A19A1]3Q 9210135 AALIBLT 40f LGNy 1D Y3 Ul pauleIu0d J03d1IdSIp duew.o)lad
9|gealjdde syl saynUSP! pue S3JUBI3JUOI-1sod pue-aid 3y} pue UOLRAISSCO Y} Ul paJdyles adUaPIAS By} SazAjeue Jolen|ead ay|

uo j0edwi ay31 9qLIISaP Se ||am se s1oejiie Sunuoddns Jsayling ‘Ausalep a1A48s Sulinp apew syuswisnipe ‘921AJ3S ay3 Jo siualdidal ay)
J0 ssaidoud ‘paniasqo ao1ndead syl ssnasip pue 129|434 01 Allunjioddo sy Japinoud SSIS DYl SOAIS 92ULJ94U0I UOLeAISSqo-1sod By

‘Uo1IBAISSGO Byl SULNP € pue T sulewoq 404 AJ1SOW 3IUBPIAS 193||03 ||IM SI0len|eA]

‘Pasn 3q |[IM $224N0S3J pUe S|elI1eW JeyM {19 pue Sulnp ‘21049q Passasse aq |[IM AHALIE 3Y3 10 SSDUDALIBYD
MOY {paJaAIap g 03 931AIDS 33 ‘ANARDE BY3 40} S9ARIB[GO ay3:Sulpn|oul ‘paAIaSqO 3q 01 3JOM 3y} J0) IX23U0I Y3} puelSIapuUN 03 J3PJo
ul J9pinoad §S3S 9yl Aq papinoud sioejnie JueAs|ad JaY1o pue uonelusawndop Sujuue|d MIIASI ||IM JOIBN[BAS BY3 ‘UOLIBAISS]O 3Y] 24099

:sishjeuy g
‘syuoddns pue S92IAIIS 24n1Nny
:9JU3J9jU0)-1S0d ")

-uonealssqo ‘d

:92U319jU0)-3id 'Y

:92ua43ju02-3sod pue -aud e saiinbai 1ey) UOLIEAIBSHO JUBWIUOIIAUD Suluied]/ssejd-ul [ew.io) e Suonpuod Joj pasn ag Aew |0d0304d Suimojjo ayL

*9s1149dxa JO eaJe s,4apIroid $SIS Byl 01 pale|ad Aj3daldip SaALRLIUL SPIM|00YIS
Suipes| pue ‘saljiwe} Jo/pue Jels YHM ddUelSISSe [edjuydal pue Suluiedy jo uoisiroid
‘WOO0JSSE|D dY} JO INO pUB Ul JJelS YIM YJOM SALRIOCE||0I ‘WOO0ISSE|D DY) JO SPISINO
1UdpN3S B YHM uondnJisul dnousg [jews Jo [BNPIAIPUL JO SUOLBAISSCO ‘sSupeaw wea)
uopuaAIaIu] AlJed JO SUOLBAIDSUO ‘SIUBPNIS JO SANOJS JO SIUSPNIS [BNPIAIPUI UO PASND
-0} sunaaw wea) Jo sSUlsW Wea} elep O UOLBAISSJO 03 Pa3iWI| 10U aJe Ing apn|du|

— 321390.d fO SM3INAY/UOLIDNIISGO WOO.ISSD|I-UON
"Joeqpaay [eqJaA JO/pue UIRHIM AQ PIMO||04 SAINUIW QT ISE3| 1Y
— SUOLIDAIASqQ JUdWUOIIAUT BuluID3T/SSD]D-Ul [pWioful

}0eqPady [eGIIA PUB UBNIM
Ajawi sapnpUl YaIym ‘@3UaJa,u0d UOLBAIDSAO0-1s0d B AQ POMO||04 SBINUIW OE 1SED| I

—suonnaiasqo uawuodinug QQNE&CQQ\WWB\U -uf [owioH

:suonuyap 3uimoy||oj ay3 sapinoad ‘(Q33s) uswdolanaqg
pue uouen|eA3 J01eanp3 Joj WIISAS Syl Se UMOUY [Spow 33els 3y} ‘SUOLeAISSJO JO
sadA} asay3 suyap Ajjeayidads jou op uonen|eA3 J0leanp3 Joj SaUISPIND INJISBUUOD
9yl y3noyyy Undd0 ued uoleAJ3Sqo 40} saiIuNoddo SJaYM SIUBWUOIIAUD Sululed)
SNOLJBA Y3 J03eN|eAS UB Y}Im ‘SSnasip 03 Juerodwi 9q [|Im ) ‘Siapinosd SS3S 404 ‘9aud
-J3ju0d 3umas-|eod |eniul 8yl Jo Med sy ‘9310esd JO SMIIASI/SUOLIBAIDSCO WOOISSe[D
-UOU pue SUOLIBAIISUO |PUWIOJUI ‘SUOLBAIISCO |BWIO) WOJ) PaJaYled 9q ued 3JUapIAg

'SPaau 3soy3 ssalppe 03 poddns Jojiel pue spaau Sujules| [euoissajosd Ajpuapl 01 pasn
0S|e sI )2eqpas) a|qeuonde ‘oy1ads ‘uoneAIasqo ue Jo shep uiyum ‘(yroq Jo dn-ayum
dAISUaYa.dwod ‘|lewd elA *8'9) uanIM Jo (239 ‘suoneluasasd/sSunssw |euolssajoud
INOQE SUBWWOD ‘92uUdJaju0d 3sod e °3'3) |eqdan Jaylld “Peqpady Ag pamoj|os 3q
PINOYS SUOLIBAISSQO || "SUOLBAJISSCO PIJUNOUUEBUN PUB PIJUNOUUE JO UOLEBUIGUIOD
B9SNSJ0}EN|BASIRYIPOPUSWIWOIRISIH HIBPI3) PUBSUOLBAISSGOIUSNDAIYIIMIIOHWLOD
pue ssauuado jo aun}jnd e 3jowolid 03 pue 3d13de4d JO MIIA dJjUSYIne ue sjowold 03
J9PJO U] ‘uolen|eA3 J03}edNPT JOJ SBUIIBPIND IN2IBUUOD 3Y3 U] Palels Se ‘wnwiuiw
e 1B ‘pOAJSSQO 3Q ||eys J01eaNpa yoej 'saoioeld SSIS SAISSGO O} SI0IeNn|eAd JudIdY
-04d pue paulesl Aq pasn oq ued pToZ A19n113Q 32INI3S AT 40f a1ugny 1DD Syl

$S920.1J UONRAIISq()




¥10¢3dS0 @

qams ~ 07Popeeseps B  5989-€12-098 sruon TGSy W
SAn  uonednpy JjO 1uswreda( 211§ INDIIDUUOY) rﬁ“ ’

SpJepuels 91e1S 2400 UOWWIOD S193[§aJ JUSWNI0P 3yl IN0YSNnoayy 3y Ul IxaL T

203190.4d Jo smainai
SUoLIbAIISqO diysiapeaq pue ¥ ulewoq diysiopea Joyoes] pue sanl[iqisuodsay |euolssajo.ad g9 ulewoq
/suo! sanyjigisuodsay |euoissajoid : : S : :
Wwo00.sspj2-uopN
sutettiop 3uluiea Jo4 JUBWISSASS ulewo
19430 3y} 1noySnouy) pajesdajul MoN ’ 149 v sul d
suolLAIISGO
juswuoJinug JSEVNIET(ERILVELS € ulewoq Sujuiean aAndYy 104 uoldNIISU| { ulewoq
Suluiseaq/sse|d-u|
203190.4d Jo smainai
/suonabniasqo Suiuaea anndy 404 Suluueld ¢ ulewoq Suluaesa] annay Joy Suluueld € ulewoq

wooJ4ssnja-uoN

suononiasqo el Sujuieaq 03 JusSWIHWWO
JuswuoJinug 01 JUdBWWwWOo) pue Jusawadedus T utewoq W 1 : D ¢ ulewoq
Suiuaea/sse|d-u| JUapNIS ‘QUBLILOIIAU] Sululea] pue Juswage3u] JUSPNIS WBWUOIIAUT WOOISS.[D
J1gNJ 3Y} UIYUM pappaquid
SpJepueis 3Ua3u0) INJ1IBUU0D) pue SpIBpUD.
pue uonesyntad 03 dlsinbai-aid e se PAEPUEIS 1US3U0T INR J PUe ;Spabpuois T ulewoq

3na] 391M135-0.d B3 1€ PRIENISUOWAQ 3103 340D UOWILIOY) Y3 SIPN|IUI YDIYM S[|1S |EUSSST pUB JUSIU0)

v10Z A1an11aQ 331n13S AT
dofougny 12D

paniasqQ Ajjesauan

spJepuels Suiysea] o a10) uowwo) 1)

*(@33s) wawdojanaqg pue uonen|ens

:9010e4d pue aduewJopad s,43pIA0d DIIAISS B JO S1IadSe |elIuSS J03eonp3 J0j Wa3sAS 3y} ‘|spow 931e1S 9y} UIYyHIM pajuasatdal pue uopen|eA Jojednp3

ay3 Ajauapi (urewop Jad 93Jy3) S103L21pUl ZT PUE SUIBWOP JNO} YL "PaJaquinuai uaaq os|e J0J SaUl|9apIND 1N21129UU0) 3yl Ul pauinbau se ‘Sunes sAeWWNS [enuue Jay/s1y Jo Juadiad
9ABY Sulewop 3y} a1qnJ 3y jo asodund 3y} 404 "9d10e4d JO s1oadse |edlId pue |elUSS Ot 40} S3UNoJ2e Yolym ‘aapoeld pue dduew.opad s, apinoid 921AI9S B 33en|eAs 0} pasn
Suiquasap Jo asodund ay3 404 21ugnJ Siy3 Ul paziueSioad pue pPalepljosuod usaq aney 1)) [euldlo 3 ||IM pTOZ A13n112Q 21nI3S aN1IAfJF 40f augny 13D dYl ‘1D Yl yum paudie Ajpis|d
9U} WOoJ4 SI0edIpul ulewop 3yl ‘Alande pajes3ajul ‘xo|dwod e si AJSAIISp DIIAI3S Bsnedsg -W0d S| FTOZ A4aA112Q 2In13S dALI3ffF 40f a1igny (1DD) buiyana] Jfo a.10) uowwo) sy

F10Z £4201]9(] 201043 201)93J47 404 dLQNY [))) Y} PUe SUIYIRI], JO 310)) UOWIWO)) [7) Y} Jo uosLreduro))




¥10¢3dS0 @

ad4ds

>Om.uU©U®®m.®Um n Q9K89-CTL-098 anriioH
Hr uoneonpy JO HC@EHM@Q@Q 2]e]g 1NoI11oouu0n))

‘Buiuaea) Jusapnis syioddns 1ey3 1ewid |0oyds anlisod e uieisns
pue dojaAsp 01 saljiwe) pue sJuapnls ‘sangea||od Yum SuiIop I
‘3ujuses] Juapnis Yoddns 03 JUSWUOIIAUD
8ujuJes| |euojssajold e ujelsns pue dojaasp 03 Supeloqe||od ‘gt
‘Buiuaea) Juspnis pue AJaAI|ap 32INIBS
10edwi 01 Suju.es| |euolissajold snonunuod ul 3uiesuly ey
:Aq diysiappaj pup uorL.IOqD||0I
‘wsi|puoissafoid buyp.iisuowap pup buidojanap Aq
buiuipay Juapnis Jof Joddns azjwixow siapinoad adnias
diysiopeaq pue
sanl|iqisuodsay |euoissajoid

'ssa4goud
JU3pNIs JojUOW 03 S3I331eJ1S JUBWSSasse alelidosdde Sund9Ias g
"JU3U0D Y1 Ul
sjuapnis a3esua Ajaanoe 03 uoluanISul/UOUSARId Suluueld g
'SJUdPNIS ||e 404 93ud||eyd Jo [9A3] dlelidoidde Joy
sapinoid pue agpajmouy| Jolud SIuapnis uo spjing ‘spiepuels
yum pausije si 1eyl uonuanlalul/uonuanald Suiuueld “eg

:Aq abin| 10 pjiom ay1 1nogp A3soLind 41y} aouwo.d o3
pup BuIUID3| JUDAS|SJ PUD SNOJODLI Ul SIU3PNIS Ibpbud
01 UoUaNIAUL/UOLUINIID UD|d SIapIn0Id oINIdS

Sujusea anndy Joj Suluue|d

9J13deld JO SMIINDY /Wo0ISSe|)-UON
y3noJay]l pa123]||0) Ajjesauan) aouaping

‘A1an1jap 90149 Sunsn(pe
pue syuapnis 01 )oeqpaa) Suipiroad ‘ulules| Juspnis SuIssassy *dE

's91393e43s ujuaes)

paseg-92UlPIAS pue palenuaIaYIP 40 AlaLIeA e Jo 3sn ay3 ySnoayl
Suluies| mau Ajdde pue Suiueaw 3onJ3su0d 0} syuspnis 3uipes] Qg
"Bulules| Joj AlaAlap 231A18s Sunuasws|dw| *BE

:Aq abip| 10 pliom ayi 1noqo A3solind 413yl aowosd
01 pup buIuIp3| JULA3|3J pub SNOJobIJ Ul SU3PNIS Ibpbud
0] UOLIUANIAUL/UOLIUANIIC JUaW3|dwW] SIapIn0Id 3I1N13S

LSETVIET(CRITVELS

‘suolisuesy
pue saunnoJ Suideuew Ajaandaye Aq Aiaallap 931A48s Suiziwixe|N 2T
'SJU3PNIS ||B 40} JUSWUOIIAUS Sujuled] aARdNpodad e Jioddns jeyl
Joineyaq jo spsepuess ajelidoldde Ajjeuswdojansp sugowold *qTf
*3|qeynba pue
[nj10adsau si 1eyl JuswuoliAue Sulules| aanisod e Sunowold ‘et
:Aq Aunwwod buruipba| anpisod b 21034(1o0f

pup Buluipa| Ul dUaPUIA3aPIIUI PUD IUPUIAIPU]
Quawabpbua Juapnis agowold siapinoid adinias H

Sujuseaq 03 usWWWO) pue
juawagdesul Juspnis ‘QuUawuoiiAug Suluiea] ulewo(]

suonenlsasqo ysnoayl
9129]|0D Aj|eJauUaD 92UdPIAT

AINVID V IV — 7102 AIRAIR( DIAIRS AN} 10] dLIqny 1D YL




¥10¢ 3dSO @

A0G'1D ®PO3SOPS n Q989-¢CTL-098 anriLoH
uaoneonpy 10 HEQEH.N.NQ@Q 2]e]gQ 1NoI1joauuo))

JEER
o

*s9180]03p1 Jay30 Jo ‘sjaljaq |eanijod
‘s§31|3q snoidija1 ‘saujige |en1oa)|a1ul ‘sauijiqe |edisAyd ‘9Se ‘sniels J1Wou0330100S ‘UoLeIUBLIO [enxas Uapuad ‘Audiuyle ‘des 03 paliwi| Jou Ing ‘Bulpn|oul SRdUBIBYIP [enpiAlpul Suiziu30daY ANSIaNIp JuapnIs ¢
*98paInoy “diysiapba] [puorpanpd [031Y33 Jo yoogpunbH (FT0Z) ('Sp3) °S ‘SS040 @ ) ‘Uosuelg ‘SaWO02IN0 pue sIndino ‘AjiIgeAIrIns ‘ssadde d|gelnba Joy saniunlioddo Jayo osje Ayl
1N SIUBPNIS || 4O [nJI8dSaI pUB BAISN|IUI BJ SUBWUOIIAUS SuluIes| [BUOLEINPS Jeyl AJUO 10U 34NsUa 03 340M AjSNONULUOD 1SNW $103eINP3 Jey3 SUIpUeISIBPUN :JUaWU0JINUS Bujuina| 3|qp3inba pup [nf12adsay ¢

‘3ujuies) umo

J19y3 Joj Ajljigisuodsau oyjel
pue s|eo3 ys3iy 13s 01 Sjusapnis
Joj ssniunyjioddo sa3eal)

'SJU3aPN1S JBY10

Jo Japinoad ayz Aq pajuasaud
seapl 93u3||eyd 40 uonsanb
Ajjnjpoadsal 03 pagdesnodua
9Je pue sysl |en3ds||a3ul
(€] 01 BUl[|IM DJe SIUDPNIS

‘'sajiunjioddo Sujues) yaua
03 AJIsJaAIp [eauswdolanap
pue |e1d0s ‘|ean3jnd

,SIUspN]s sajesodiodu]

pue sa3pajmoudy

J9YlOUE SUO 3294400
Aj21endosdde syuapnis
‘Auessa0au usym Jo/pue
SJU3PNIS UIMIS( JOIABYD(]
|ny29dsausIp ou SI a4y |

'SjUSpPNIS ||e 4o} Sulues) Joy
suoneldadxs ysiy sadiojuial
AJj3ua1s1suod pue saysi|qeis3

"SyS1d

[EN323| 33U el 03 Sul||im
aJe SU3PNIS 1S0W YdIym
ul JUsWIUOJIAUS Sujules)

e s9jowoud Jo/pue sa1eal)

*S9IURIBPIP |eIUSWdO|aASp JO
/pue |eldos ‘|einyjnd siuspnis
[|e JO [nyRadsau Ajjusisisuod

SI 1ey] JUsWUOJIAUD

3ujuie| e sulejulen

‘syjuspnis
Suowe suonaeisqul |B1D0S
annisod sajowo.id Ajaejndaus
Japinoid ay3 pue |[npaadsal
pue aalisod Ajjuaisisuod aJe
S1u3pN3s pue Japinoid 301AI3S
U39aM13( SUOLIDEJIDIU|

‘3ujuaes) Juspnis Joy suon
-e309dxa Y31y Sunesiunwwod
Ul JUIISISUOIUI SI YO ‘SIU3PNIS

[|E 30U Ing ‘QWOS 40} Sujuled|
Jo} suonedadxa saysi|qelsy

"SYSIJ |eN303|91Ul e}

01 Sul||IM 3J€ SJUSPNIS DWOS
YoIyMm Ul JUSWUOJIAUS Sujules)
e sajowo.d Jo/pue saieal)

'S90UDJAIP |eIusWdolaAp U0
/pue |eloos ‘|einyjnd siuapnis
JO |nj309dsal Ajpualsisuodul

SI 123 JUSWUOIIAUD

3ujuied| e saysijqeisy

'SjuUspN1S Suowe suoldeIUI
|e100s aanisod ajowoud 03
sydwane soyew Ajpuaisisuodul
Japinoid ayy Jo/pue [npdadsal
pue aAnisod Ajjesauad

2Je Sjuapnis pue Japinoid
9JIAI3S U9DMII( SUOLIBIDIU|

"Suiuiea) usapnis Joy
suopedadxa Moj Saysi|gels]

"SHSIJ |BN323||93ul Sujey
woJ} sjuspnis sadesnodsip
1eY3 JUSWUOJIAUD ujuled|
e sajowoud Jo/pue sa1esu)

J0lneYaq |nyoadsalsip
SS2JppE 10U S0P JapIA0Id
9y3 Jo/pue saduaJayIp
|eruswdojansp Jo/pue

[e120S ‘|ednynd Suapnis Jo
INj323dsau SI 1eY3 JUSWUOIIAUD
Suluies) e ysijqe1sa jou sa0Qq

‘syjuspnis Suowe suonaelalul
|e1os aanisod ajowoud

10U S90p Japiroad ay3 4o

/pue |njoadsalsip 4o aAnessu
9Je S3uUapNn1s pue Japinoid
9JIAI3S U9DMID( SUOLIBIBIU|

Sujusea] quapnis
10} suoneydadxa ysSiH

Supjelr-jsi |en3da)||dqul jo
anuoddns Juawuoainug

Ausianip
juapn]s 10} 109dsay

suonoesajul |eros
annisod pue poddey

:Buimoyjjof ayy Jo
aJow 4o auo buipnjoul ‘quaidyoad Jo
$2135149190.40Y2 Y3 0] UOLIPPL U|

Asejdwax3

salnquny

juadyoid Suidojanag piepuels moj|ag

."9]qeynba pue |npoaadsal SI 1ey3 JuswuodiAue Sulules] aanisod e Suowoud ; m._n Jojedipuj

:Aq Aunwwod buruipa| angisod b 3iv1PLS pup buiuipa| ul duapuadapiajul pub aduapuadapul Wawabobua Juapnis jowo.d siapinoid adinias

SuIIIed ] 0} JUSUNIIWWIO)) PUR JUIWIGE U] JUIPN]S ‘JUIWUOIIAUY SUTUIRdT I




¥10¢ 3dSO @

ad4ds

A0S0 ®PO3SOPS R 89K9-CTL-09Q anriLon
o uaoneonpy 10 HEQEHMMQQQ 2]e]gQ 1NoI1joauuo))

"Bupjew-uoisap 3|gisuodsal pue UoKEIIUNWWO) [euostadialul ‘s9ss320.4d UOLIN|0S3I-11JU0D ‘sa13a3e.11s SulAjos-wa|qold ‘sa18a1elis uone|ngal-§|9s apn|du| :s31631p.43s 3ALINOIJ G

"(000T ‘@2Yy %3 ‘uewa|o9 ‘sizyedogq)

uonenyIs ayl ul aAndaYa aq 01 Asuanbauy JuaidLINSs Yiim pue sawn a1elidosdde 1e s||1ys [BI20S pue sSaUaIeME [BI20S ‘JUuaWaSeURW-}[as ‘SSaualemMe-}|as Suniqiyx3 :93ua3adwod [p1dos 4,

'suonde Jivyl

Joj Ayijigisuodsau ayel pue
S||13S |e120s pue Sa1891e.41s
aAndeoud asn Ajpuspuadapul
0} pa8eJnodua 3.k SUaPNIS

40

J0IABY3( JO

sp4epueis y3iy Sujuiejuiew uj
9|04 9AL0E UE 3)e] SJUBPNIS

USETNIEIJERINVER

J0 sso| Aue 3noyum
Joineyaqsiw 01 spuodsal
Ajssajweas Japiroid 321A13S

- [o)

‘91eldoudde
Ajjeauswdojanap Aj91s|dwod
S| J0IABYSq JUSPNIS

:Buimoyjjof ayz Jo
aJow Jo auo buipnjoul “yuayoid Jo
$2135143190.1DY2 3Y3 01 UOLIPPD U|

Asejdwax3

‘suopoe J19y3 Joy Ayljiqisuodsal

e} pue Iejndal

-J|9s 01 Ayoeded ,syusapnis
sp|ing Ajaunoud ‘s|1s
[e10s sa24ojulas Ajpanisod
Jo/pue ‘s|gpow ‘saydean
Apd1dxe ‘Aaessassu usypn

‘3ujuies)

1U3PNIS YUM DOUJIBJI1UI
ou Jo 3j1| ul Suynsal
paoJojuial Ajjuaisisuod
aJe Yalym “Joineyaq jo
spJepuels ysiy saysi|geisy

juayoud

‘'suooe Jisy}
10} AJjiIgisuodsad 9y} pue
931e|n3aJ-}|9s 031 saniunyoddo
Yum sjuspnis apinoud
Aj@unnou j10u sa0p ‘S||1|S |e120S
S32.0julal Jo/pue ‘s|ppow
‘sayoeal Ajjualsisuodu|

‘Sululea| JuapNIS Yim
90U3JBYIUI BWOS Ul SuLynsal
suoeadxa sa2Iojud
Ajjuaisisuooul Inq Joineyaq

JO spJepuess saysi|gelsy

Suidojanaqg

JolAeyaq 3|qisuodsau

pue s||pjs |e100s dojanap 03
SjuapNis Joy saiunyioddo
Jo/pue uondnuisul

Ou 0} 31| SaPIN0I(

‘Buluses| Juspns

YHM 32UJ34491ul Ul Bulnsal
(ssouanbasuod pue s3jnJ
“8'9) suoneydadxa saduojud
Ajlewiuiw Jo/pue ‘paysijgeisa
ua3Q dAey Joineyaq

JO SpJepuels 1eyl aduUspInd
OUu JO 31| SaledIsuowaq

piepueis mojag

Joineyaq ajqisuodsas
pue ,95ualadwod
|e1dos Sunowo.d

Joineyaq jo spiepueils
endoisdde Sujuiejuiew
pue Sujoiojuias
‘Bunesiunwwo)

saINqgLINY

"SJUdPNIS ||e J0}
JudWUOJIAUR Sujuied| aandnpoud e Juoddns jey) Joineyaq Jo spiepuels aleludosdde Ajjeuswdojanap Suowoud 7 QH Joleaipu|

:Aq Aunwwod buiuipa| anyisod b 3o pub buluipa| ur dUaPUadapiaul pup asuapuadapul Wawabobbua Juapnis s30wo.4d siapinoid 32I1n13S

SuIIIed ] 0} JUSUNIIWUWIO)) PUR JUIWIGESUr] JUIPN]S ‘JUIWUOIIAUY SUTUIRdT I




¥10¢ 3dSO @

AOS°1D 99S°9PSs - - ANITLOH T
QS wopsosops  gff  8989-€12-098 1)
o uaortyeonpy 10 HEQEMMMQQQ 9]e]gS 1NdI1109uu0)) . -

*JI3Y10UE 0] 1X93U0D U0
y1se1 ‘Burdnous auo wiouy Sulnow se YyaNns SaNIALIE [EUOIIONIISUI-UOU 3. SUOLISUBI] "SI1IIAIIE [BUOLEZIUBSIO [BUOLDNJISUI-UOU JO [BUOLINIISUI 3] UBD SSULINOY ‘SUOLISUDI} PUD SAULNOY g

‘suoLisuesy EIE AR
UE S3UIINGI S1ETNIDE ‘[wn ‘aw) AJSAIIDP 9IAIDS 92IAJDS JO SSO| JUedLIUSIS Ul
M us c%aw c_wh._. cm_ AJanI9p 921AI9S pazIwIXew }O SSO| dwos ul Sulynsal Suninsas ‘AjaAndays Jayioue sjuapnis JO spaau
518 m:%va o015 _mw. n \mv._o ul Sun|nsas suonisuely ‘suonisuely saSeuew 01 3Se] SUO WOJ) suoLisues Jouud o3 9jendosdde
mmEu_chtoaaoﬁwmm_>w._av._ou~\vcm_ sa8euew AjaAdays pue Aj3uaisisuodu| ‘ssuno. 98euew jou ss0(Q SaURNOJ suonisuel} pue saupnoy
sa8e1n0dud hw_nv_.\,oga IIAIDS saunoJ saysi|qelsy saysi|qelsa Apuaisisuoou modw__m_mﬂw M_Mwwwwm%u—m"
:Buimoyjjof ayz Jo
aJow 4o 3uo Buipnjaul ‘quanyo.d fo saynguny
S213514210040Y2 3y} 03 UOLIPPDL U|
>hm_QEOxw juanyoid M:_Qo_w>wﬂ piepuels mojag

y'suonisues) pue saunpnod Suieuew AjleAnoays Aq AJsaiap 921A43s Sulziwixe|n _ UH Jojeaipu|

:Aq Ayunwwod buuipa| annisod b 3oL pub buluipa| Ul dUIPUIdapIaUl pup duapuadapul QWawabobbua Juapnys ajowo.ud siapinoid 32i1n13S

SuIuIed T 0} JUSUNWWIO)) PUR JUIWIGeSUr] JUIPN]S ‘JUIWUOIIAUY SUTUIRdT I




¥10C 3dS0 @

n ‘@AeWwwINS JO 9ALlewWUIO) 9(q

Aew ejep pue ('232 sapeJ3 ‘|ejopIaue ‘SMIIAIBIUI ‘SaSU0dSa ASAINS) [ewIOjul JO (SIS} pazipJepuels) |ew.o) Aew eleq ‘pa1da||0d 3 01 elep JO elep Sunsixa apn|oul Ae\ :p3pp o saszunos ajduinin o1
*(s@13) spJepueis uswdojansg pue Suluied
AjJe3 pue spiepueis Joyauy ssaulpeay JaaJe) pue 383(|0D 40 dAISN|DUI (SSID) SPJepuElS 31e1S 940D UOWWO) Sulpn|oul Seale JUa3U0d |8 4oy PICO|aASP SPJEPURIS iSPIDPUDIS JUIRUOI JNILI3UUO) ¢
2ouauadxa dujules| pauue|d |nyasodind e :upbjd uouaniauj/uouanaid g
*S|ana| 98pajmou-40-yidaqg s,qgaM pue sjaAa| Awouoxe|
s,woo|g susi|e - x113e 1081y aAnIuS0) s,SS9H “(34oMm |eau 01 uoned|jdde 4o uone3nSaAUL Ue Se yons Supjuiyl papuaIXa f pue xa|dwod pue 1oedisge S| pue ujuoseas salinbau 1eyl Supjuiyl o1391e.1s
'€ {Aem ay1 Suoje syulod uoisidap Yim sdals 210w 10 0M] salinbau Jo (sydeld) uonewuojul Jo 3sn 3yl se yans s1daduod pue s||1ys ‘g ‘sa4npadoud 1o ‘uonewsoul ‘s3daduod ‘s1oey Jo ||edau JISeq T) S|19
-A3| 10UlISIP JNOJ Se payluap! puewsap aARIUS0I Jo B|eds e - (NOA) a8paimou) jo yidaqg s,qqam "Suluoseau xa|dwod aiell|1oe) 03 SupjuIyl JO S|9AS| Xa|dW0d 310w 3yl 01 JISE( ISOW 3Y)} WOIJ ‘S|DA3|
XIs 03ul s||1s Supjulyl aziuesio o} Aem e sapinoid - Awouoxe) s,woo|g "Asea 00} Jou piey 00} JBYIIBU SI 3YSe} 3yl dsnedaq ssaigold ued Jaulea| e yaiym ul asus|jeyd jo asuel ay| :abuajpys fo |3A3T 4
'SUOL}I9UUOD SpJepuelS 91e1S 9400 UOWWO)) S1I9|Ja) @Iy Ul IXaL

‘plaom J331e| pue 3unaS
[00Yy2s ay3 ul Sujuaes) J1sy3
14oddns jeys saigaleuis uon
-UaAJalUl/uonuaNa.d 1939S
Ajauspuadapui 01 susapnis

Joj saplunyoddo sudisaqg

Juswdo|ansp

pue ymmou3 ‘ujuies)|
SJUBApE 0} BlEep |ENPIAIPUI
UMO JI3Y3 UO paseq

Spaau SujuJes] Umo Ji1ay}
Ajnuapi 01 syuspnis 4oy sueld

‘plHom

J984e| pue Sumas [ooyds
931 0} SUOL}I3UUOI Ajew
03 SujuJes| J13Y3} puaIXa 03}
sjuapnis agus|jeyd o1 sue|d

"92UBAPE Ul 9S3Y3 SSaJppe
0} sayoeoudde aanoeoud
S19pISuU0d pue saguajeyd
Joj sue|d pue sazedpnuy

:Buimojjof ay1 Jo atow Jo auo buipnjoul
“Wd1Y0.d JO SILISII31IDIDYD Y3 O3 UOLIPPD U|

Asejdwax3

‘pl4om Ja3.e|
pue 3u1as |[00YdS 01 199UU0D
0} Spuapnis Joj saniunyoddo

9|dujnw sapnjoul eyl
uonuaAIul/uouaAaud sue|d

'Sjuspn1s Jo Sujuies| ay3
S90UBApPE 1By} UOLIUDAIDIUI
Juonuanaud |nygssod.ind
‘pa1adie)l ued o1 s||1)S pue
93pajmou Jold syusapnis
[ENPIAIPUI SUIWIDIBP O]  eIep
10 $924n0s 3|dyNw sasn

"98u3||eyd Jo [9n3]
21eldoidde pue pasu Juapnis
‘9o130e.4d paseq-20uapIAS uish
uonuaAsaul/uonuanaud sueld

‘saul|apIng |euoyeu

pue 31e3s oyioads-auldiosip
Jo/pue spJepuels Jusuod
1n21303uUu0) 3ieudoudde

yum sugije Ajpoauip ey
uonuasul/uonuanaud sueld

juanyoud

‘pliom J3.e|
pue Sumas [00Yds 0} P3UU0I
0} Spuapnis 404 sariunlioddo

SWOS sapn|oul 1eyl
uonuaAIlul/uonuanaud sue|d

'SJUIPNIS |eNPIAIPUI

1O S||1)jS Jo/pue a3pajmou
Joud 03 uonuane parwi| Yyim
uonuaAiaul/uonuanaud sueld

28ua||eyd

JO [9A9| 91e1idoudde pue
pasu juspnis ‘9a130e.ad paseq
-9JU3PIAD 3ulSh UuoLUSAIRIUL
Juonuanaid sueld Ajjenued

"Saul|
-9pIn3 93e3s ayloads-auldiosip
Jo/pue ‘spiepuels Juajuod
1N21393uu0) Sjendosdde

Uum susdije Ajjened ey
uonuaAJIsul/uouaAsud sue|d

Suidojanaqg

‘plAoM J23Je| pue 3ulpas |ooyds
01 129UU0D 0} S]USPN]IS JO) SBL
-lunjyoddo may sapndul Jey}
uonuaAalul/uonuanaud sue|d

'Spaau 3uiuJea| JuauayIp

J0 93pa|mouy Jond ,syusapnis
‘e1ep JO uoLeJIPISUOI INOYUM
uonuaAialul/uonuanald sueld

23ua||eyd

JO [9A9] @1eludoidde uo

pasu juspnis ‘9a130e.d paseq
-92U3PIAS 3UISh UOLIUBAIDIUI
Juonuanaud ueld jou ssoQq

'saul|apIng [euoneu pue

91e3s oyioads-auldidsip Jo/pue
«SPJEPUE]S JUSIUOD INJFIBUUO)
o1elidoudde ayj ssaippe Jou
S90p JO Yyum pausdijesiw si 1eys
uonuaAJIul/uouaA3Id Ssueld

pJepuels moj|ag

pjiom 1281e| pue Sumpas
Jooyas 03 uoyIdUUO)

spaau Sujuied| ,syuapnis
uo paseq enuIdYIP
0} pue agpajmouy| souid
,SIUdpPN]S dulWIRIRp

0} ejep jo asn

28udjjeyd jo

|9A9] 9jeludoadde pue
paau uapnis ‘@anoesd
paseq-22udpINd Uo S3sa
uopuanIAuI/uoyuanald

spiepuels
yum pausije si ueid
uonuUdAIllUI/uUOUBA3Id

"SjUapN3s ||e 4o ,93u3||eyd Jo |aAs| a1eludoudde Joy sapinold
pue agpajmouy| Jolud ,S1uapnis uo spjing ‘spJepuels yum pausdije st eyl uonuaasaiul/uonuanaid Suluueld

:Aq abap| 3o pliom 3yl 1noqo A3isolind 41ay3 ajowo.d 03 pup buluipa| JUpA3| pup snolobii ui spuapnys abbbua 0] uonuaIdIUI/UOLUIASId up|d SIapIn0Id 321NISS

suruIed| 9ANOY J10J suraueld :Z




¥10¢ 3dSO @

ad4ds

A0S 1D ®PI9S'IPS a 8989-C1 L-(098 nrion
A~  uonednpy jO juswireda( 93viS INDIIIUUO)

"W JBAO SIUSPNIS [BNPIAIPUI JO SPABU [BUOLINJISUI 3YL Ul s98ueYd Uo pue Ajande |euogonuisul ay3 jo asodind sy uo paseq ajqeasueyd ale jey3 suapnis jo sguidnolo :sburdnoub ajqixajd 1
's9sodJund |euoeanpa Joj PaPIBU $324NOSAJ |BUOLIDNIISUL JOYLO ||B pue (S924n0SaJ uewny) siayeads ‘|auuosiad |euolssajold Agq panssi saoualalad Jo sisl| pue salydes3ol|qiq

21SnW pawJoyad pue usnIM ‘s12U0d ‘saduewIoad ‘suononpoud snewelp ‘elpawninw ‘elpaw Suiweauls ‘941emyos ‘sgAgd ‘s8uipaodal 0apIA pue olpne ‘saunidld uonow ‘saqo|d
‘sdew ‘sjppow ‘sainid|nas ‘syutad Apnis ‘syulud 1e ‘suaisod ‘sauniold ‘sapualedsuedy ‘sawed ‘s ‘@1emyos Jaindwod ‘sy00g-9 ‘saseqelep uondidsgns pue s324N0saJ J1U0IIID|D
pue auljuo ‘swesdo.d ‘sueyd ‘siadedsmau ‘sjeaipoliad ‘s924nosal uonew.ojul pue Suipeas Atejuswa|ddns ‘s}00q ‘s300q1x3} :9|ge|ieAe 01 PaliWI| 10U 3Je INg ‘SIPN|IU| :S924N0S3Y ¢
‘98pajmouy| Jo Jasuadsip uey) Jayied 324n0SaJ JO JO3e}|Id.) JO SUO S| Sujuied| paseq-Adinbul uj 9]04 S,49pIA0Id 9DIAISS BY] "PJJOM JIBY] O3 DdUBAI|DJ SBY YdIym

wsa|go.d |eqo|d 4o |euoidaJ 10 paseq-jooyds ‘paseq-Ajiunwiwod JejndnJed e Jo uorn|os ayl ul 93e3us 03 syusapnIs aJinbal 1ey s109foid punode painidnils USYO SI YO\ ‘uolsanb e
Jamsue 4o wa|qoid e Apnis 01 Ajlenpiaipul 1o A|aALI3]|02 3JOM pue S3IUBIIBAXS JI3Y} WO Sulueaw pue 38pa|MOUY| 91eJ3US SIUBPNIS UBYM SINIIQ :BuluIna] pasng-Aiinbul ¢ 1
'$924n0saJ [e18Ip Jo |ed13ojouydal y3noayi andojelp Jo ‘(Suluoseas/Sujuiyl Jayoeal pue Juspnis Juasaidal 1eyy sadew Jo sSunuled ‘sydesd ‘suieyd) sandojelp [ensia ‘(3oeqpaay
‘s3ysnoyi ‘uondeas) andojelp USPIIM ‘(UOLESISAUO0D) Sn30|jelp [e40 9Q UBD 3SJN0JSIJ “Sulpuelsiapun 4o Suluesw Ja1ea.s Suneasd Jo |eoS 3yl yum ‘paduajjeyd pue paledunwwod
‘pajuasaidal ale saandadsiad ajdunw pue seapl YdIym Ul ‘SJU3PNIS pue SJU3PNIS PUB SIUBPNIS PUe SISPIACId 3DIAISS UBBIMIS] uondelalul [nyasodind syl se pauyap S| :351n03sig 11

‘3ujuiea] mau puaixa 03
syuapnis age3ua Ajpanoe jeyy
$924N0S34 SUZISaP JO S1I3|3S

‘'suonienyis

J9Y10 03 SujuJes| puaIxa Jo
/pue Ajdde o1 syuspnis ay) 01
ANjigisuodsas aseajas 03 sue|d

‘3ujuies) mau oddns

183 SUOIRUU0D J33JeD
Jo/pue |eqo|3 ‘pluoMm |eal

ul syuspnis age3ua Ajaanoe
1ey3 s3uidnous s|qixa|} Jo/pue
$924N0S3J SUSISOP JO S1I9|9S

"suoenyis Jayjo o3 uonedijdde Jo
/ pue . 8uluies| paseg-Aunbui Jo
172SIN0JSIP ‘U UIY} SABEIID
40 |eanud ‘uinjos-wa|qoud
y3noJiy3 uswadedus annoe
Juapnis ajowo.d Jeys
suonsanb pue syse} ‘saldajesys
[euonronJisul sue|d

‘984e| 1€

pl4om ay3 Inoge Sujuies)
M3u poddns Ajjlewiuiw pue
sjuapnis a3edua Ajjewiuiw
1ey3 s3uidnous Jo/pue
$924N0Sa4 SUSISIP JO S1I9|9S

‘JuswWade3us aARde ,SusapNIS
Joj saniunjoddo swos
apinoud jeyy suonsanb pue
Sy|sel ‘sa1891..1S UoLUSAIDIUI
Juonuansud pardadip-ispiroid
92IAI3s Ajluewud sueld

'SUOLIOLUUOI spJepuels 21e1S 240D UoWWOo) S109(4ad d3Y Ul IXaL

‘3ujuies] mau poddns

J0 sjuapnjis age3ua Ajaanoe
10U 0op 1eys s3uidnous Jo/pue
$924N0SaJ SUSISIP JO S1I9|9S

Juswagedua

9AJE SIUSPNIS 40}
sariunlioddo Jwi| 3ey3 sysey
uonuaAIuI/uouaAa.d sueld

Suluies] mau

pue jusawasesud annoe
yoddns ,;sSuidnoa8
9|qIX3} pue ;S24N0SAY

sjuapnis 28esud
AjaAnoe suonsanb
pue syse} ‘sai8ajens

:Buimoyjjof ayi Jo
aJow 4o auo buipnjoul quaiyoid Jo
$2135149120.40Y2 3Y3 0] UOLIPPD UJ

Suidojanaqg piepuels mo|a2g

Asejdwax3 juanyoad

"JU3lU03 Ul SjUapNIs adesua AjpAloe 0] uonluaAsalul/uonuanald Suluue|d

:Aq abipj| 1o pjiom ayj 3noqp A31so1ind J1ay3 ajowiod 01 pup buiuipa| JUDA3JaJ pup snoJobii ui suapnis abbbua 0] uoLuanIaul/uoliuanaid upjd siapinoid 3dinias

SuruIed| 2ANOY J0J Sutuue| 7




¥10¢ 3dSO @

‘ssau3oud

UMO JI19Y3 uodn 303|424

puUE JOHUOW-§|3S O} BLIDID
JusWssasse 3uisn ul susapnis
93e8us 03 sa1391e43s sue|d

'$$920NS UMO J19Y3 Suliouow
J0O} e1191149 3uidojansp
Ul SU3PNIS BpN|dul 0] Sue|d

:Buimoyjof ay3 fo
aJow Jo auo buipnjoul ‘yuadyoid fo
S213514319040YD 3Y3 03 UOLIPPD UJ

Asejdwox3

ad4ds

A0G'1D ®PO3SOPS a 89K9-CTL-09Q anriLon
o uaoneonpy 10 HE@EHM@Q@Q 9]e]g 1NoI1109Uuu0))

‘ue|d uonusaialul/uonuanald

9y3 3noysnoJys suiod
[e211149 1B SSWO0IINO UOLUSA
-193u1/uonuanaid paspusiul
JO 90U3PIAS JY193ds 1101|3 0}
S91891e.3S JUBWISSISSe sue|d

"BI1J91142 Y3 3uisSn ssos55E-§|9S
0} SJU9PNIS Joj sarlunpoddo
sue|d pue {ss320ns JuUapnis
40} el49}142 oydads sue|d

juanyoud

*8ululEs| JUBPNIS JO SIUBPIND
[ewiuiw Ajuo 312119 18yl
S91391e41S YO SOWO01N0 UoL}
-uanIuI/uonuaAa.d papusiul
03 pausdije AjjegJed aJe jeyy
S91831L.3S JUSWISSISSe sue|d

'SS9SSE-J|9S 0} SJUIPNIS
Joj saiunyoddo swos

sue|d Jo/pue {$$920NS JUIPNIS
JO} el4}14d |esauad sue|d

duidojanaqg

'S9WO02IN0 UOLUBAJRIUI
Juonuanaid papuaiul 0}
pausije j10u Jo pajwi| dJe eyl
$91391e43S JUBISSISSE Sue|d

*SS9SSE-J[9S 0} SHUIPNIS
Joj sanjunyioddo ued jou
S90p JO/pUE {$5920NS JUIPNIS
Joj el4a340 ueld jou saoq

pJepuels moj|ag

"}19W ud3q dAeY s|eod
Suluies| pue 931AI3S BY3 JUIIXS 1BYM 0} dUIWISIBP Sd|aY JUBISSISSE dALEWWNSG ‘poliad 91AJ3S B JO pud 3y} 1e Suluies| JUapN3s 3eN|eAd 03 PISN SJe SJUBWISSISSE SARBWWNS 7

“(9007 4290190 ‘SSYIS 1SV4) S2W021n0 weiSold/|euononiisul papualul Jo JUBWIAIIYIE S1uapnis anosdwi 03 Sululea| pue
s221AJ3s Sujo8uo 1sn[pe 03 yoeqpaay sapiroid 1eyy AJaalap 221AJas Sulinp suapnis pue siapirosd 21AI9s Ag pasn ‘ssaooud [euoroNJIsUl 3y} 4O 3Jed e S| JUBUSSISSE dALeW.IO] T

"AJani|ap @21A19s Ja)e pue Sulnp Suluiea| JuUspNIS d1eN|eAS 0] Pasn aJe $3J6alD.3s JUAWSSISSY G

Sujuaea Juapnais jo
judwissasse ulo8uQ

$$920NS
JUSPNIS 10} BLIDIID

'$sa430.4d 1uapNIS JOHUOW 0} ;S3I8a1e4]1S JUswWssasse ajelidosdde Sunoa|as

:Aq abipj| 1o pjiom ayj 3noqp A31so1ind J1ay3 ajowiod 01 pup buiuipa| JUDA3JaJ pup snoJobii ui suapnis abbbua 0] uoLuanIaul/uoliuanaid upjd siapinoid 3dinias

SuruIed| 2ANOY J0J Sutuue| 7




¥10¢ 3dSO @

JEER
o

A0S0 ®PO3SOPS a 89K9-CTL-09Q anriLon
uaoneonpy 10 HEQEHM@QQQ 2]e]gQ 1NoI1joauuo))

"spJepue)s |euolssajold [euoneu pue a1e31s Ag paqlasap se adIAIS Jo uonejuawa|dwi pue usisap ayl aping 01 pasn saonoeld 1saq pue sa|didunid J0 135 V 2yJoMaWD.f A1anlap 3IINI3S g

‘plHom Ja3ie| pue

3umas |0oyds ay3 ul sai393ells
uopuaAIRlul/uouaA.d

9sn Ajpuapuadapul 01 susapnIs
J0} saiunuoddo sapinoid

‘pl41om J33.e|

pue |ooyds ay31 03 SUOLIIBUUOI
9)ew pue suoleldadxs
uonuaAIRUI/uoUIARId

9y} puoAaq 3uiuies| J1ay3
pua1xa 0} s3uapnis sasuajieyd

‘Juswdo|aAp pue yimos3
J19y1 01 saljdde 31 moy pue
ue|d uonusAialul/uoUDARId
91 ule|dxa 01 SUspNIS SAUAU|

‘sumas

[ENIX31U0D SNOLIBA SSOJ0E
uonusAsaUl/uonuaAald Jo
Suipuelsiapun a1esisuowap
[|IM SIUBPNIS “WN[NJLLIND
/1X91u02 SuluJes| Japeo.q syl
UIYHM pa3eNnis S| UOLUSAIRIUI
Juonuanaud sy moy uiejdxs
0} pa8eJnodua 3.k SIUAPNIS

:Buimoyjof ayz Jo aiow Jo auo buipnjoul
uUa1dY0.d fO S213511230040Y2 3Y] 03 UOLIPPD U|

Asejdwax3

‘pl4om Ja3.e| pue 3uIas
[00Y2S 9yl 03Ul S21eI893ul
Ajua3sisuod 1eyy uon
-UaAJalul/uoliuanald s1aAllRQ

'SJU9pPNIS ||e Jo Suluies| ddueApe
0} 93u?||eyd Jo [9A9)] 91elidoidde
ue Je pue spaau JusPNIS

0} SALJUBYIE ‘PISE]-DIUBPIAD

S| ‘uoissaidoud [nyasodind

pue |ea130| e ul UoLUIAIRIUI
Juonuanald sianiep Alies|)

'S9WO03N0

pa198.e1 03 AJALISUSS pue Al
-|1q1X3]} So1RIISUOWSP AISAISP
UOLIUAISIUI/UOIUDARIY

‘Saul|apIng |euonieu pue

21e1s dy1dads aulldiasip Jo/pue
SpJepuels 310) Uowwo)
yum pausdije st Suiuies)

93Ul Moy 335 01 SJU3aPN1S

sd|ay pue uonuanIa1UI
Juonuanaud Joy asodind
JY103ds e 5195 pue SsjusapnIs

0} suoneydadxa ujuies)
S91e2|UNWWOI AlJE3|D

juayoud

‘plAOM J33Je| pue 3ulas |ooyds

91 03 199UU0D 0} SUBPN]IS 40}
sanunyoddo swos yum uon
-uanJalul/uonuaAa.d SIAIlRQ

‘3ujuies] Juspnis dueApe 03
93u3||eyd Jo |9A3] jeldosdde
pue Spaau JuUapPN3s 01 SAL
-UsN1e ‘paSeq-aduUdPINS 1BYM
-9Wos Sl ‘uoissasdoud |ed130|
Aj|eJaua3 e uj uouanIuI
Juonuanaud sianleg

‘ue|d uouaAIUI
Juonuanaud ayi Jo AisAlep
93 Ul SJ0.1J3 Joulw S el

‘uoneaylie|d

Jayuny aJinbas Aew yoiym
‘uonuanialul/uonusnaid

Joj asodund |esaua3d e s19s
pue syusapnis 03 suoreldadxs
3uluies| sarealuNWWOo)

Suidojanaqg

'SUOLIdOLUUO0I spJepuels 21e1S 940D UoWWo) S109(4ad d3Y Ul IXaL

‘plHoMm J33Je| pue 3ullas |ooyds
9U3 01 199UU0D 0} SJUBPN3S IO}
saniunyioddo maj yum uon
-uanJL1ul/uouaAa4d SisAIIRQ

pliom J1a31e| pue
Jooyds 031 uonIAUUO)

'93ua)|eyd 4o |9A3)
9jel doidde Jo pasu Juapnis
0} 9ALUANIE ‘PASEQ-IIUIPIND

10U S| ‘uoissas3oud |ed130|
B $)2e| 1Y} UOLUAIR]UI
Juonuanaud siaAleg

28u9|jeyd
JO |9n3] pue uoissaidosd
uoLlUdAAIRLUI/UOLUBARId

"ue|d uonuaAIUI
Juonuanaud ayi jo Aisnlep
93 Ul 540443 3|dLlNW Sa)eA

uoisiaad ueid
uoLUdAAIRLUI/UOLUBARId

"sJuapn3s 03 suoneyadxa
Suluies| a1e21UNWIWOD
Ajaea)d 10u sao(

asodiand
uolU3AAIRUI/UOLUBARId

saInquny

pJepueis mojag

‘8uluaes) Joy 4 AlaAIap 921AI9S Sunuawa|dwi| 7 mm Joledipuj

:Aq abip| 1o pliom ay} 3noqn A3isolind 413y} ajowiod o) pupb buluipal JULA3[AJ pub snoJobi ul spuapnis abbbua 0] UoLUNISIUI/UoUANSId JuaWa|dw SIapIn0.Id 30INISS

KIDAI[I(] IIIAIIG :€




¥10¢ 3dSO @

'S9WO023n0 Ajljenb uj 3 nsau

[|IM pue S|enpIAIpUI Se Way3 J0o}
9ALD3YS 39 ||IM 18yl Sysel Sul
-uJed| yoeoidde 01 shem snolien
Ajauapi o3 syuapnis saduajeyd
pue sjoddns eyl uoLUBAIDIUI
Juonuanaud syusws|dw|

‘3ujuaes|

Jay/siy dojansp o3 ssuidnou3
9|qIxa|4 Jo/pue sa24nosal JO
92102 pue uondaulIp-4[3s ‘diys
-JSUMO JU3pPN3IS SII0WO0I(

‘uopewJojul
91e2|UNWWOod

pue 3zIsayluAs ‘sa1391e.1s
3uinjos-wajqoud pue
suonsanb umo J1ay3 a1esauald
0} pue ‘@eldosdde

uaym ‘Ajaaneloqe||od

340M 03 SJUBPNIS 4O}
sapiunyoddo sapnjou|

:buimoyjof ayz Jo aiow uo auo Buipnjour
uUa1dY0.d f0 $21351123004DY2 3Y1 03 UOLIPPD U|

Asejdwax3

ad4ds

A0S 1D ®PI9SaPSs a 8989-C1 L-(098 nrion
o uonednpy JO yuawireds( 91viS INDIIO2UUO)

"3UUL} J3NO SIUBPNAS [ENPIAIPUI JO SPI3U [BUOKINISUT Y3 Ul S38ueY) U0 pue AL [euoraNISUl Y 4o 3s0dind 3y uo paseq ajqeadueyd aJe Jeyy ssuapnis jo sduidnoig :sburdnoub ajqixald g1
*s9s0dnd |eUOJEINPS 1O} PIPSU S3DINOSI [BUOLINIISUI JAY10 ||B pue (S304N0S3J UBWNY) S1axeads ‘|auuosiad jeuoissajold Ag panssi saouasa)al Jo sisi| pue salydesol|qiq ‘dIsnw pawopad pue usHLIM ‘SUaU03 ‘saouewopad ‘suol

-anpoud dnewelp ‘elpawnu ‘elpaw Sujwealis ‘9Iemyos ‘sgAQd ‘SSuIpi033. 03pIA pue olpne ‘saindid uogow ‘saqo|3 ‘sdew ‘sjppou ‘sainyd|nas ‘spurid Apnis ‘spurid e ‘sia3sod ‘saunjold ‘seppus.edsuel) ‘Saued ‘syy ‘91emyos Ja3nduwiod ‘s0o0q-d
‘saseqelep uond1uasgns pue $324n0sal J{U0JIIB[S pue duljuo ‘swieidosd ‘speyd ‘siadedsmau ‘sjedipoliad ‘s8anosau uowewlojul pue Suipeas Aieyusws|ddns ‘sY00q ‘S00Q1Xa} 03 PaYIWI| 10U B4 ING ‘S3PNIU| :S32IN0SAY 4 T

'ss9204d 3ujuies| ay3

Joj Ajjigisuodsas aueys pue
siauJed| se souspuadapul
dojansp 03 sjuapnis

Joj sapiunyoddo ajdyjnw
sopino.d 1eyl UOLIUDAIRIUI
Juonuanaud syuswa|dwy

'SUOLII2UU0D |eqO|3

JO J93JED ‘p|JOM |Ee3J D¥jew 0}
Suluiea) mau jo uonedjdde
Buipnjoui ‘shem a)dnjnw ui
Suluaes| mau Sunenysuowsp
ul syusapnis a8e3ua

AjaAnoe 1eys sSuidnoud
9|qIX3]} pUB $924N0S3J SIS

‘Alinbul Jo/pue asinodsip
[nyasodind ‘Supyuiyy
9A1E3J pue [eanlud ‘Suln|os
-wa|qoJsd ajowoud 3ey3 s|0ol
ayloads-auldisip pales3aiul
Aj21endoudde ysnoaya
Sujuses| |njSuluesw

pue mau SudNJISUOD

ul syuapnis agedus

AjaAnoe 1eys suonsanb

pue sysey ‘sa18a3e.3s
palenualayip shojdw3

juayoud

'ss900.4d 3uluJes| ay3

Joy Ajiqisuodsal aJ4eys pue sia
-uJea| se uapuadapul dojaAsp
0} S}U3PNIS Joj sarunyoddo
Swos sapinoud Ing ‘pardalip
-J9pinoid Ajpsow si 3ey3 uoUIA
-191u1/uonuanald syuswajdw

‘3ujuies] mau Joddns

03 AjaAnoe syuapnis age3us
Ajjewiuiw ey s8uidnoJ3d
Jo/pue $924n0SaJ S9SN

‘Ainbu

J0 351n02sIp |nyasodind Jo
/pue 3upjuiyl [eanid ‘Sulnjos
-w?a|qoud Joy ssniunuoddo
9WOS YUMm ‘Suiuies| mau
10NJ1SU0J 01 SIUBPNIS pea| 01
1dwane ue uj suoysanb pue
S$)SE} JO UOLeUIqWIOD B S3SM

Suidojanaqg

"SUOL1I3UUOD SpJepuels 91e1s 210D UoWWO)) S13|4a4 Iy ul IXaL

‘sJauJea| se aduspuadapul
dojanap 03 sjusapnis

40} sapniunjioddo ou 4o IR
3uipinoud ‘pajoalip-uapinoad
Ajewud si 3eyl uouaAidlul
Juonusnaid syusws|dw|

‘3ujuies] mau Joddns 4o
sjuapnis a3e8us AjpAnoe
10U 0p ey sSuidnoud
Jo/pue $324n0saJ SasN

‘8ujuies| [njSujuesw pue
M3U 12NJISU0D 0} SJUSBPNIS
pea| 10u op suonsanb
pue sysey ‘sai8ajesis

pJepueis mojag

2ouapuadapui pue
Ajiqisuodsas Juapnis

erS8uIdnoas ajqixay
pue ,.S924n0say

suonsanb pue
syse} ‘saidajens

saInqgLINY

's91893e43s Sujuies| paseq-aduapIAS pue
palenuasayip jo AlaleA e Jo asn ayl ysnoayy Sujuies| mau Ajdde pue Sujueaw 30nJ3SU0d 0} SJUIPNIS Suipea _ Qm Joledipuj

:Aq abip| 1o pliom ay} 3noqn A3isolind 413y} ajowiod o) pupb buluipal JULA3[AJ pub snoJobi ul spuapnis abbbua 0] UoLUNISIUI/UoUANSId JuaWa|dw SIapIn0.Id 30INISS

KIDATI[I(] IIIAIIG :€




¥10¢ 3dSO @

A0S 1D ®PI9S 3APS - - ANILOH
QS popoosops el $989-€12-098
y A uornjeonpy JO HEQEHM@QQQ 2]e]gQ 1NoI1joauuo))

‘suone3dadxa Sujuies| ansiyoe
sjuapn3s djay 01 JSPJO Ul e 3¢ 03 PasU Jey) sa8ueyd uo suoisap [nyasodind ayew siapiroid 821AI8S ‘BulpuelsIapun JUspNIs JO SULIOHUOW 3} UO pasegq :Spuawisnipo UuoRuanIalul/uonuanaid oz
"9ouewJopad J1ayl anosdwi 03 spuapnis djay o1 suonsadadns oyioads pue aielidosdde ‘|nj3uiuesaw sapiarosd pue
1y31 Buiop aJe Asyi 1eym wiays Sulj|a1 Aq sduewopiad J1ayy anoldwi spuapnis sdjay pue aielpawwl pue aARdLIISp sI Japiroad 321AI9S Byl Ag papinoad 3oeqpad) aAIRYT :)IPqPaad g1

‘s|enplAipul se
WIaY3 J0J 9AL09YD 99

[I!Mm ey uejd uouUIAIRIUI
Juonusnaud isnlpe o1
shem Ajnuapi sjuspnis

‘Buluies) Juspnis

Supueape uo sasndoy pue
ay109ds si 3ey3 yoeqpaay Joad
JO UOLIB|J24-§|9s S98eInodu]

‘3ujuaes) 419yl anoldwiy

0} s199d 419y} 40 SOA|ISWAY}
Suidjay ‘quawssasse-4|as pue
Sunonuow juapuadapul
,S1UdpN1S sa10Wo.d

'SSJ9NS 40} B14DIII |BNPIAIPUI
unejnanJe pue sulAjnuapl
ul Indul Juapnis saieldanu|

‘9ouewJopad

dnoJ3 pue |enpiaipul 03
9suodsau uj Asessaoau se ue|d
uonuaAsul/uouaAId

10 AJani|ap s1snipy

‘Sujuses)

J19Y3 SdUBApPE S1UapNIS

sd|ay pue sjgeuonoe ‘@1eindoe
Sl 3ey3 3oeqpaay aAndiassp
‘pazi|enplAipul S3pPINOId

*S9W023N0 UOLUIAISIUL/UOL
-uanaud papualul 8y} Jo USW
-9A31Yyde piemo} ssau3osd dno3
pue |enplAIpuUl JO}lUOW O} J3P.IO
ul uonuaAIIUIl/UOUBAR.d

33 p4emoy ssa430.d uo snooy
Yaim Sujuies| Juspnis SaSSassy

"SS9SSE-J|3S 03 SJUSPNIS

J0} sarunjoddo s|dynw
sapInoad pue Ss220Ns Joy
219D 2U109dS S91edIUNWWOo)

‘ue|d uopuanIduI
Juonuanaud jo Assaijsp isnlpe
0} s1dwane swos sen|

'SOW021N0
uonuaAIuI/uouaALd
papuslul 8yl pJemol
sjuapnis sapind Ajjensed
1ey1 2eqpas) seplnoid

'S9W021N0 UOLIUIAIDIUI
Juonuanaud

papualul 9Y3 JO JUBWDASIYIE
pJemol ssau30ud uo sndoj Yyum
Sulules| Juspnis sassasSSY

'SS9SSE-J|9S 03 SJUIPNIS
10} sapiunjioddo pajywi|
soplnosd pue $s922NS 40y

B1I91D |BIDUSS S91edIUNWWO)

‘ue|d uopuanIdU|
Juonuanaid jo Aisnijsp
1sn[pe 031 sydwane ou saye|p

"91eJnddeul

sl Jo/pue Ayjdyrdads

SYoB| )oeqpPa3} JO YIeqpas)
[njSuluesaw ou sapinoid

‘ue|d uoyuaiauI
Juonuansud ul SSwodINo
JO JUSWISASIYIE JUIPNIS
uey) Jayies soueldwod
Jo/pue uons|dwod

3SE} 01 payWi| SN20} YHM
Suluses) Juapnis sassassy

"9JeJ JB SSISSe-§|9s

01 S3uapN1s 4o} saniunyoddo
JO/pue $$922NS U0} elIDILID
91E21UNWIWOI 10U S0

oSuawisnipe
uoyuaAIRIUI
/uonuanaid

SjuUaPNIS 03 Ieqpad4

Suluaes| Juapnis
Jo jJudwssasse SulosuQ

$S920ns
juapnis Joj elialli)

:Buimoyjjof ayy Jo
aJow Jo auo buipnjoul yuayoid Jo
$2135149190.40Y2 Y] 0] UOLIPPL U|

salnquny

Asejdwax3 juanyoud Suidojanaqg piepuels mo|a2g

‘AJaA1j9p 921A49s Suisnipe pue sjuapnis 01 yoeqpas4 sulpinosd ‘Suiuses) JuUapnIs SUISSASSY 7 Um Jojedipu|

:Aq abip| 1o pliom ay} 3noqn A3isolind 413y} ajowiod o) pupb buluipal JULA3[AJ pub snoJobi ul spuapnis abbbua 0] UoLUNISIUI/UoUANSId JuaWa|dw SIapIn0.Id 30INISS

KJIDAI[I(] IIIAIIG €




¥10¢ 3dSO @

AOS°1D 99S'9PS - - ANITLOH
QS popoosops gl 9989-€12-098
y A uaoneonpy 10 HE@EH&@Q@Q 2]e]gQ 1NoI1joauuo))

*920130e.4d 01 ujuJed| Mau
Aidde pue sjpjs usyi8uauis 03

'san8ea||0d yum Sulules) 00UYS 5U1 DUOAST DUE UILLIM 'SuUOLINQIIIUOD |eLUIUIW SDXewW ‘BunedipnJed sisisal
|euoissajoud 4o} saniunlioddo 1004dS 91 p ap 1y g payjse usaym Suluies) 1nq sapiunyoddo Suiules) 8uluaes) jeuoissajold
saiunoddo 1no s)ya3s pue g U
s91eniul Jo/pue ul pes| e saye| |euoissajoud ul saredipnied |euoissajoud pasinbas spusny

3uluses| |euoissajold pasinbad
ul Ajaanoe sazedionied

‘payiwi| 3Je ad19eld ul sedueyd -asnoesd Sunosdw

's9ondeud [euoissajoud oeqpasy uo paseq Jo/pue ‘@onead Suinosdwil 101 SUOLLEDUBWIWIOA3)
10 98ues e anosdwi 01 49ps0  2d1deud ul sadueyd saew pue J0} suoLlepuUBWIWOd3 3 SUoR mm >edD95, )oeqpadaj 0] asuodsay
ul Joeqpasy sy)23s AjaAndeold yoeqpasy sidasae AjSuljjim pue yoeqpasy PUEe 9eqps9}

s1dedoe Ajjuednjay s3da02e Ajguljjmun

'Spaau |euoissajold
pue jooyds ‘Sujuies)|
ssaJppe 0} sao130eud 9A129||0d

‘9o130e4d |euoissajoud anosdwil .
931oeud |enpiaipul Suluiea
ok Jole ke, (e L anoJdwil 03 S1I0YD payiwi ‘Sululea) Juspnis uo . |
-anosdwi 1oy seale sayruapI ! 59 PNl IUIE3] JU9p juapnis uo jedw pue

anoJdwi 03 sandea||0d ‘SUILIES! 1USDAIS UG 19edul s9yew ing ‘ujules| Juspnis 10edwi pue ao1oelud sazAjeue
yum an3ojelp |euoissajoid : 13 w . . : uo edwi pue 3d130e4d uo /uo s1034a. Ajpuapyynsul uopd3|aI/uonen|ens-y|as
91eliul 0] UolI3|4a4 pue pUE 99RVEId |ENPIMPUL UO S109|43J pue S31en|eA-§|9S apinoad adinias
e : S109|49J pue sa1en|eA-4|9s
uonen|eAs-j|as 8ulo3uo sasn
:Buimoyjjof ayz Jo
aJow 4o 3uo Buipnjaul ‘quanyo.d fo saynguIny
S213S11332040YI 3y} 03 UoOLIPPL Uf
Asejdwox3 juanyoud duidojanaqg piepuels mo|a29g

‘Suluies| Juapnis pue AJaAl|ap 321AJs 1oedwl 03 Sululed| [euolssajosd snonunruod ul Suisesuy 7 m._u Jojedipuj

:Aq diysiappoa| pup uoyp.ioqojjod ‘wsipuolssafo.d buyp.iisuowap pup buidojanap Aq buiuipa| Juapnis 4of Joddns aziwixow siapinoid 32INIaS

digsaoped] pue sal[IqIsuodsay [euoIssa3Jo. ] ¥




¥10¢ 3dSO @

‘Allunwwod

|00Yds 3y3 Inoy3nouayy
A3ojouyda) pue uonew.ojul Jo
asn [edly3a pue [eS3| ‘O4es ay3
s9j10wo.d pue Joj S91BIOAPY

*9o130e.d |euolssajoud Jo
Spuewsp |ealyls pue |ejow
9y} Jo ssaualeme s,Allunwwod
3uiuies| ay3 usdaap o3
san3ea||0d yHm sa1eloge||od

‘3ujuaes| Juapnis pue yimoJa3
|euoissajoud 1oddns 1eyl s9o1
-oesd uonuaAsLlul/uouaARId

pue 3uiuue|d 1depe 03 elep
Sunenjeas pue uizisayjuAs
‘Burday3esd uj sandea||0d
sisisse pue spoddng

adds
o

A0S 1D ®PI9SaPSs a‘ 8989-C1 L-(098 nrion
uonednpy JO yuawireds( 91viS INDIIO2UUO)

‘A3ojouyd9) pue uonew.ojul
10 asnsiw ay1 Juanaud

0} sda1s say el pue ASojouyoal
pue uonew.olul Jo asnh |ed1Y1D
pue [e33] ‘D4es S|9poIAN

‘spJepuels |euolssajoid 01
Sulsype pue suoisIdep [edly1s
Supjew pue 3upiodxa

ul sanges||od syoddng

‘3uiuies)

juapnis anoudwi 03 ad130e4d
uonuaAIUI/uouUIASUd
juanbasqgns sisnfpe pue
ejep 9zAjeue pue 3zISaYjuAs
0} siseq 3ulo3uo ue uo
san3es||02 y1m sajeloqe||0d

JSUUBW [BI1Y}S pue

|e89) ‘ajes e ul ASojouydan
pue uopew.ojul Suisn

pue 3uissadae uj sapdijod pue
S9|NJ paysl|qe1sa 03 SaJaypy

‘SpJepuejs |euoissajoid
pUE 30NPUOD JO SIPOD [BJIYID
Y3IM 30UBpPIOIDE U] SO

's92130e4d uoUBAIRIUI
Juonuansud o3 syuswisnipe
JOuIW 3 Eew 0} S3NSaJ Sasn
pue ejep azAjeue 0} sanges||0d
yum Ajjewiuiw saedpaed

“J9UUBW [B21Y1d pue
|e39| ‘a4es e uj ASojouydsl
pue uopewuojul Suisn

pue 3uissadae uj sapdljod pue
S9|nJ paysl|qeiss spJedaisia

‘SpJepuels
|euoissajoid pue 3onpuod
JO s9p02 |ed1Y1a spaedalsig

's0130e4d UOLUBAIDIUI
Juonuanaud isnfpe o1 elep
95N 10U S90p 1Ng B1EP MIIADI
01 s8ujeaw paJinbai spusny

A8ojouyd9} jo asn |eaiyr3

JUSWIUOIIAUD
duluiea)| jeuoissajoud
03} uounqiauo)

sanged||0d
ylm uoneioge||od

:Buimoyjjof ayz Jo
aJow Jo auo buipnjoul “yuanyold Jo
$2135149120.1DY2 3Y3 01 UOLIPPD U|

saInqluny

Asejdwox3 juanyoud duidojanaqg piepuels mo|a29g

‘8uluies| Juapnis oddns 03 JUSWUOJIAUS Sululed| |euolssajold e uleisns pue dojaAsp 03 Sunesode||o) 7 Q._V Jojeaipu|

:Aq diysiappoa| pup uoyp.ioqojjod ‘wsipuolssafo.d buyp.iisuowap pup buidojanap Aq buiuipa| Juapnis 4of Joddns aziwixow siapinoid 32INIaS

digsaoped] pue saIqIisuodsay [euoIssa3jo ] ¥




¥10¢ 3dSO @

‘Ajlunwwod ay3 pue

S3|IWey YIM suonedunwwod
aAIsuodsal-Ajjeanynd
9JUBYUD 0} SHOYD Spea]

Juswdo|ansp
pue yimoJ3 Juspnis Joddns
0} S91}IUNWWOI pUe saljiwey

wouy Indui $y99s pue ‘3ujued)
S,pl1Yd 419y} Hoddns 03 ssniuny
-Joddo ul way) ade3us pue
S9|IWey YHIM 91ed1unwwod

03 shem aAnday 3uidojanap
ul sandes||od syoddng

"91eWI|d

|ooyds 3y} uayiduaJis pue
anoidwi 03 jooyas ay3 apIsINo
pUE UIY3IM SHOYD spea]

:buimojjof ay fo
aJow Jo auo buipnjoul “yuayoid Jo
$2135143190.1DY2 3Y3 01 UOLIPPD U|

Asejdwox3

:Aq diysiappaj pup uonpioqo|joI

digsaoped] pue saIqIisuodsay [euoIssa3joa ] ¥

JEER
o

A0S 1D ®PI9SaPSs a‘ 8989-C1 L-(098 nrion
uonednpy JO yuawireds( 91viS INDIIO2UUO)

Jauuew aAisuodsal
-Aj|ean3jnd e ul Ajlunwwod
93 pue saljiwe) yum
S91ea1unwWwWod Aj3ua3sisuo)

'SS9J0NS JUIPNIS
91owo.d o3 saijiwey yum sdiys
-uone|aJ aanisod sdojansp
pue ‘3ouewJoiad |esoineyaq
J0 J1Wdpede JUSPN1S pue
suopeladxs 3ujuies| Jnoge
sal|iwey yum Ajpandeoud pue
Ajpusnbauy se3ediunwwo)

"91ewl|d [00Yyds aALIsod

e 3ujuieisns pue Suidojanap
ul S3ljlwey pue sJuspnis
‘songes||0d yum sageduy

juayoud

'S90U3IJ2dX3 |00YDS pUB SWOY U33MI] SSaUPIIIBUU0D Joddns 01 pue SJUapPNIS Joy
3A1D3Yd pue el doldde aiow Sulules| aew 0} SJUBPNIS SIBAIP JO $3JAIs @duewIopad pue sadualiadxs Jold ‘@3pa|mouy |einlnd 3yl SuIsn :suoypIIUNWWOI dAIsuodsal-A||pinin) 1z

Jauuew
aAIsuodsal-Ajjeanyna e ul
Ajlunwwod ayy pue saljiwey
YHM S91e21Unwiwod Ajjesausn

‘suoledlUNWWOd |euonlippe
y3noaya sdiysuone|aul

p|ing 01 sydwane swos sayew
pue {s32uaJaju0d pue suodsl
paJinbaJ y3nouyy asuewJsopad
|eJoineyaq Jo dlwapede
1USpN1S INOge saljiwey

YHM S31e21UNWWOo)

'suonNQLIIU0I |ewlulw
S9yew 1ng 33ewl[d |ooyas
aABIsod e dojaAap 03 SHOYD
apImjooyas ul saedidiued

Suidojanaqg

‘Alunwwod ayy

ul Axanesau Jo/pue seiq
S9jeJISUOWIP YO Saljlwey pue
SJUSPNIS YIM 3upiesiunwwod
U3YM SOUIBYIP

|e4n3jnd Joy 30adsad Jo yoe|
S91LJISUOWIIP SBWBWOS

"S92UJ34U0d pue syuodal
paJinbaJ 03 dduewJopad
|eJoiABYaq JO djWwdpede
JU3PN3IS INOgE SA|ILWEe}
Y3IM UoLedIUNWWOD SHWIT

"91ewWI|d jooyds annisod
e 0} 93NQ143U0I 30U S30Q

piepueis mojag

Zsuopesarunwwod
9AIsuodsas-Ajjesnyn)

judwadeSua
Aunwwod pue Ajiwe4

9lewll|d jooyds aAnIsod

‘3uluies| Juapnis syoddns jeys
91ewl|d |0oYyIs aALlISod e uleisns pue do[aAp 01 Saljiwe) pue suapnis ‘sangdes||0d YHm SuidJop

‘wisipuoissafoid bunpiisuowap pup burdojanap Aq buiuipa| Juapnis Jof ioddns aziwixpw siapinold 32iniaS




¥10¢3dS0 @

a4 2 =8 @ -
o uoneonpy JO yuaurpreda( 91els INdIId2UU0) >

"TL0T-L08-098 LS1790 1D ‘UMOI3|ppPIN
‘peoy >jJed |ewisnpu] g¢ ‘uonesnp3j jo jusawpedsg 1InNdBRIdUUO) JO IlelS ‘I0leulpioo)
#0S uondas/vav/ Xl 93l “4oleuipioo) VY sauljigesia Yum ueduawy/403a41q Ayuniioddo
juawAojdw3 jenb3 ‘aidsa||in And7 01 pa3daldip 99 p|noys saidijod uoneulwIdSIpuUoU s,uoleanpl
JO judwiliedag 9y3y Suipsedas sauinbu| "uoydlAUOD |eulwiad Jold e yim suosiad payljenb
jsuiede 3uisuad|| pue JuswAojdwa ul ajeulwISIp Ajjnymejun Jou sa0p uoresnpl Jo uswiiedaq
9Yl ‘SME| uoLeUIWILIISIPUOU |eJapa) Jo/pue 31els 1ndndauuo) Aq palqiyoud siseq Jayio Aue o
‘uopewJojul anauad ‘(Ayjiqesip 8uluiea] Jo Ayljigesip jeaisAyd ‘Ayjigesip jelusw jo Asoisiy Juasald
Jo 1sed ‘uonepJielas |elusw ‘o) pajyiwill jou ing ‘Suipnpoul) Ayjigesip ‘uoissasdxa 4o Aypuapl
J3puad ‘uonelualIO [ENXIS ‘Shie]s [eydew ‘Auisaoue ‘uldlio |euoneu ‘98e ‘x3s ‘paaJd snoidijaJ 40|0d
‘9oeJ Jo siseq 9yl uo AjApde |euoneanpa Jo ‘wesdosd uoneonpa ‘@dnoesd jJuswAojdws Aue ul
9}eUlWIIOSIP 10U S90pP uonednp3l Jo udwipedaq ayl ‘suossad payljenb |je Jo} uonde aAnew.yje
/Aunuoddo |enba jo Adjjod e 01 psplwwod S| uoyeanp3 jo Juawiiedaq ajeis INd1IAUUO) YL

AO1]04 UonOY AneuLIyjy/AjrunyaioddQ renby




Appendix 7

FORMS

e Goal Setting

e Mid-Year

End of Year

e Formal Observation
o Pre-Observation
o Post-Observation

[coera)
Connecticut State Department of Education, Bureau of Educator Effectiveness and Professional Learning %
|
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Parent Feedback Goal

Please describe your parent feedback goal and growth targets:

Save draft




Performance and Practice Focus Area

Please describe your performance and practice focus area:

Save draft




Student Learning Objectives

Details
Student Learning Goal/Objective Statement :

Baseline Trend Data

Student Population

Standards and Learning Content

Interval of Instruction

Instructional Support and Strategies

How will this be measured?

What measure will be used to assess this goal/objective :

Growth Target: IAGD Select this rating

Did Not Meet Partially Met
A few students met the Many students met the
target(s) but a target(s) but a notable
substantial percentage percentage missed the
of students did not. target by more than a few
Little progress toward points. However, taken as
the goal was made. a whole, significant
Select this rating progress towards the goal
was made.
Select this rating

Met

Most students met
the target(s)
contained in the
indicators within a
few points on
either side of the
target(s).

Select this rating

Exceeded

All or most students
met or substantially
exceeded the
target(s) contained
in the indicators(s)

Add another Measure
Save this SLO




Teacher Reflection

Prior to the conference you should review your SLOs/IAGDs, feedback goal(s) (e.g. student, parent,
and/or peer) and performance and practice focus area to assess the progress made to date. The
following prompts can assist you in preparing for your Mid-Year Check-In Conference with your
observer. You can fill out the pre-set form, save and share directly on the platform. The observer and
learner can highlight text and tag it to the rubric. The observer can choose to filter out any evidence the
learner has tagged from his/her view upon final review if he/she chooses.

Question 1

Describe your progress to date. Include specific details about your students’ progress for each SLO/IAGD
you set for their learning and your progress on your feedback goal(s) and performance and practice
focus area.

Question 2

Describe any professional learning and/or strategies that have contributed to your progress. Describe
any additional professional learning or supports that would help ensure your success.

Question 3

Describe any challenges or barriers to achieving your SLOs/IAGDs, feedback goal(s) or performance and
practice focus area.

Question 4

What modified action steps and/or adjustments will you implement to address challenges towards
achieving your SLOs/IAGDs, feedback goal(s) or performance and practice focus area?

Other Comments:

Save draft




Self-Assessment

Student Growth and Development (45%)

As you work on this section, you may find it helpful to open a new tab with the SLOs and IAGDs you set
at the beginning of the year so you can refer to them. To do this: 1) Right click (2-finger click on Mac)
your name in the black bar at the top of the page and select "Open Link in New Tab" 2) Scroll down
and click the yellow sticky that says "Ready to plan your goals or SLOs?" 3) Click "Student Learning
Objectives" at the top of the page.

Results of each SLO indicator (IAGD) with evidence

For each SLO and indicator (IAGD):
a) Provide your overall self-assessment of whether each SLO indicator (IAGD) was met (based on

the results of your identified IAGD). Use the ratings:
Did not meet

Partially met

Met

Exceeded

O O o a o

Does not apply
b) Provide evidence for each indicator (IAGD) by describing what you did that produced the results.
Describe what you learned and how you will use the results of the IAGD going forward.

Sample SLO:

By May 2015, all of my students will improve their ability to support claims with credible and relevant
evidence.

IAGDs:

1) By May 2015 at least 85% of the students that did not achieve grade-level expectations (score
point 2) in the Evidence/Elaboration rubric on the first writing prompt baseline will move up at
least one score-point on the second writing prompt.

2) By May 2015 at least 50% of the students will move up at least one score-point on the
Evidence/Elaboration rubric on the third writing prompt.

a) Met (3) X
a. Attached is a table of pre-assessment scores and IAGD target scores.
| met my goal on the first IAGD because of the 25 students who scored
below the grade-level expectation (25), 21 of them (85%) scored at the
grade level expectation on the second writing prompt.
c. I met mysecond IAGD because 50% of the students moved at least one
score point.



b) Ilearned a great deal about helping my students to be successful in writing strong
arguments. Having students revise their work with a specific focus allowed students
to work on their areas of need. This also provided great opportunities for
differentiation based on the specific needs of the students. | had students keep a
folder of their work so they could go back and review it and recognize their own
growth. There are many strategies that need to be used throughout the year to help
students grow as writers. Attached is a list of strategies and plans for next year.

Performance and Practice (40%)

Describe what progress you made in your performance and practice focus area throughout the year and
what supports would better enable you to make further progress going forward.

Parent or Peer Feedback (10%)

Provide evidence for the Peer or Parent feedback component below by describing what you did that
produced positive outcomes or resulted in achievement toward a specified goal or strategy.

Describe what you learned throughout this year and how you will use the results of the Peer or Parent
feedback going forward.

Whole-School Measures of Student Learning or Student Feedback (5%)

Space is provided below for you to reflect on how you've contributed to this component.

For districts that include the whole-school student learning indicator in teacher evaluations, your rating
shall be equal to the aggregate rating for multiple student learning indicators established for your
administrator's evaluation rating.

For districts that include student feedback in teacher evaluations, provide evidence for the student
feedback component below.

Please remember to click Save Draft as you edit your responses.

When you are ready, click the gear icon in the black bar above, select What's been shared?, and select
Share next to Self-Assessment to make your responses visible to your observer.

Save draft



Formal Observation - Pre-Observation Planning Form
for Demo Learner by Demo L Observer

Cheshire Public Schools
Pre-Observation Plan for Educators

Teacher Grade Level Date of Lesson

Directions:

This plan should be completed by the teacher and provided to the evaluator at least 24 hours prior to the Pre-Observation Conference and the
formal observation. The CSDE does not recommend use of this form for everyday planning purposes.

1. Placement of Lesson within Broader Curriculum/Context (2a):

Where does this lesson fall within the sequence of the larger content standards or curriculum? Is it at the beginning, middle or end of a
sequence of lessons/or unit leading to attainment of the content standards? How will the outcomes of this lesson and student learning impact
subsequent instruction?

2. Content Standards (2a):
Identify one or two primary content standards, including CCSS, which this lesson is designed to help students attain.

3. Objective(s) for Lesson (2a):
Identify specific and measurable learning objectives/purpose for this lesson.

4. Learner Background (2a):

Describe the students’ prior knowledge or skill, and/or their present level related to the learning objective(s) and the content of this lesson
(using data from pre-assessment as appropriate).

5. Students Needing Differentiated Instruction (2a):

Note: Differentiated instruction may not be necessary in every lesson. However, over the course of the year, it is expected that each teacher will
demonstrate the ability to differentiate instruction in order to meet the needs of students with learning differences.

Identify several students with learning differences. Students should represent a range of ability and/or achievement levels, including students
with IEPs, gifted and talented students, struggling learners and English language learners.

Which students do you anticipate may struggle with the content/learning objectives of this lesson?
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BloomBoard - Activity

2 of 3

Student Initials or Group
Evidence that the Student Needs Differentiated Instruction

How will you differentiate instruction in this lesson to support student learning?

Which students will need opportunities for enrichment/a higher level of challenge?

Student Initials or Group
Evidence that the Student Needs Differentiated Instruction

How will you differentiate instruction in this lesson to support student learning?

6. Literacy through the Content Area (2b):
If you will be using any strategies for teaching literacy in the content area, describe your plan.

4/22/2015 11:47 AM



7. Lesson Development/Instructional Strategies (2b)

a) ldentify the instructional grouping/s (whole class, small groups, pairs, individuals) you will use in each lesson segment and
approximate time frames for each.

b) Describe what instructional strategies you will use and the learning activities in which students will be engaged in order to gain the
key knowledge and skills identified in the learning objective(s). This may also include a description of how you will initiate (set
expectations for learning and purpose) and close (understanding the purpose) the lesson.

8. Materials/Resources (2b):
List the materials you will use in each learning activity including any technological resources.

9. Assessment (2c):

How will you ask students to demonstrate mastery of the learning objective(s)? Attach a copy of any assessment materials you will use, along
with assessment criteria. What data or evidence of student learning will be collected through the assessment?




Formal Observation - Post-Observation Reflection Form
for Demo Learner by Demo L Observer

Cheshire Public Schools: Post-Observation Reflection Form

Teacher

School
Date

Directions: This reflection may be completed by the teacher and provided to the evaluator prior to or recorded with the evaluator during the
Post-Observation Conference.

1. To what extent did students achieve the learning outcomes you intended? What evidence from student work or assessment do you have

that provides you with sufficient information about student learning/progress towards the learning outcome?

2. As you think about your lesson and how it progressed, which of your instructional strategies were most effective in helping students learn?
What evidence supports your conclusions?

3. If you made changes or adjustments during your lesson, what were they, and what led you to make them?

4. During our Pre-Observation Conference we discussed students requiring differentiated instruction. Briefly describe what you observed
about the performance of the students for whom the instruction was differentiated.

5. What have you learned from this lesson or others that will affect your planning for future lessons, either in terms of your own instructional
skills or in addressing students’ instructional needs? If you were to teach this lesson again, would you do anything differently? If yes, why?

6. As you reflect on your overall instruction and ability to support student learning, what have you identified as areas for your own
professional growth?
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[¥BloomBoard

Getting Started

Welcome to BloomBoard! We're on a mission to empower educator growth through personalized
professional development. Our platform enables educators to set growth goals, view specific
evidence from classroom observations, get timely and actionable feedback from their observers,
and access thousands of high-quality resources to support individual professional learning.

Signing In
9 9 % Before You Start
* Go to apps.bloomboard.com and log in using your district email address. « Make sure you have
(Note: Your password was emailed to you with the subject line “Welcome reliable Internet access.
to BloomBoard.” If you cannot find it, select the “Don’t know your
password” link from the sign in page.) + Make sure you're using a
supported browser:
* We've already configured your account, so simply agree to our Terms of Firefox, Safari, or
Service and enter a new password. Chrome.
e Click “Take Me to My Dashboard” to E |GGmEDEI rd % We're Here to Help
begin. Frassedy Tormifme |.l.-"!ll-f
[ryT—— We know professional
growth takes a great deal of
Fammyoes
time and effort; our mission
onp s lngged in . : .
- ik is to provide you with the
g e di pwr pasyer
tools and resources to make
Learner Dashboard

this process as rewarding

Navigation as possible. Should
technical issues arise, feel

free to contact our Support

After signing in, you will be taken to your dashboard, where you can easily Team anytime.

navigate to all sections of the site. We recommend personalizing your dashboard
by updating your profile picture and creating new learning goals. Email

support@ bloomboard.com
Your dashboard provides you with direct access to BloomBoard tools and

resources that support your professional learning. Here is an overview of S
everything you will find: 888-418-1595
(8 am — 8 pm EST)

For additional support, visit support.bloomboard.com or email support@bloomboard.com 1
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Professional Learning Resources

Click on “Recommended Learning Opportunities” to
browse the BloomBoard Marketplace, a
comprehensive library of professional development
resources curated by in-house educational experts
and personalized to your unique needs and
professional learning goals.

BloomBoard E-Portfolio

Click “Visit My E-Portfolio” to access your
BloomBoard Portfolio. The E-Portfolio contains a
comprehensive list of your scheduled meetings and
observations, an “Aggregated Evidence and Ratings”
page, and an “Artifacts” section, all in one convenient
place. For a comprehensive overview of the E-
Portfolio, click here.

Current Activities

The “Current Activities” section displays the four
most current observations, and provides educators
with access to their personal observations. Click an
observation link to begin collaborating and
communicating with your observer.

Oz

Im I Main Navigation

, Welcome, Demo
Visit My

Portfolio———

Upcoming

BloomList 7
; —_—
items

Goal Open Goal
Summary Planning

Goals

Click on the yellow sticky note at the bottom to
access the goal-planning tool. Enter a goal summary,
align the goal to indicators on your organization’s
rubric, reflect and respond to SMART prompts, and
create posts to track your progress. To learn more
about creating goals, click here.

BloomList

Use the BloomList to create To-Do items to organize
your professional growth pathway. The BloomList
captures action items such as conducting peer
observations, attending workshops, or other
classroom activities. For more information on the
BloomList, click here.

Current
Observations

—
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[¥BloomBoard

Self-Reflection & Goals

We believe in educators having a strong voice in their goal creation, evaluation process,
and professional growth. BloomBoard creates a positive and effective environment to

empower teachers through the professional learning process.

Educators can play an active role in their observation and evaluation processes

with tools that assist in the creation of professional growth plans and self-reflection.

BloomBoard collects aggregated evidence and ratings throughout the year, which
learners can view at any time. The BloomBoard Snapshot tool allows learners to
assign themselves ratings after reflecting on their practices and goals.

Aggregated Evidence & Ratings

Learners can view detailed ratings and evidence notes from each of their
observations—in addition to creating their own self-ratings—on the Aggregated
Evidence and Ratings (AE&R) page.

To navigate to your AE&R page:

1. Click “Visit My E-Portfolio” on your homepage.

2. Click the “Aggregated Evidence & Ratings” tab to the far left.

The AE&R page displays ratings from both you and your observer for different

activities, and allows you to add your own ratings notes. To learn more about
navigating and filtering ratings on the AE&R page, click here.

Sue Sylvester's E-Portfolio

@ Aggregated Evidence &
Ratings

BloomBoard

For additional support, visit support.bloomboard.com or email support@bloomboard.com

% We're Here to Help

We know professional
growth takes a great deal of
time and effort; our mission
is to provide you with the
tools and resources to make
this process as rewarding
as possible. Should
technical issues arise, feel
free to contact our Support
Team anytime.

Email
support@bloomboard.com

Phone
888-418-1595
(8 am — 8 pm)

Create Snapshot


https://support.bloomboard.com/hc/en-us/articles/202762370

Snapshots allow learners to capture a static photo of the ratings page. Comparing last year’s data to
reflect and set goals for the coming year helps gauge progress toward those goals throughout the year.
As a result, educators can focus on their practices and facilitate greater collaborations with their
observers. To learn more, review our support materials on adding ratings and creating a snapshot.

Name feld

Select ofhons

C‘ije

BloomBoard ,
Currently viewing evidence & ratings from 5 observations and 1 snapshol by 1 observer Change CQKCCL

Create a Snapshot

Include avdence
Inchude hstoncal ratings

: Create
Create Snapshot Snafshﬁ

A snapshot is private to its user, however certain activities within BloomBoard may enable you to attach
a previously-created snapshot to share with an observer. These activities vary according to your district’s
evaluation process. To learn more about snapshot sharing, click here.

Setting Goals

Creating goals around practice and performance is critical for educators’ growth. BloomBoard provides
the tools and resources needed to create, support, and track actionable goals for improving identified
growth areas. Learners create and modify goals, while observers can view comments about objectives
and strategies for achieving goals. For more information about setting goals, click here.

Goal Summaries

Your unique goals are the foundation of your professional learning and are displayed prominently on
your learner dashboard. The goal summary sticky notes at the bottom of the screen provide an overview
of your goals. Click on a goal summary to expand its details. To create a new goal, click a blank note to
open the goal planning area and enter your new goal.

New Goal

e

Click the Hank
note to oper the

Goal P:’am(linj Fage

For additional support, visit support.bloomboard.com or email support@bloomboard.com 4
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Goal Planning

The Goal Planning page is the home for all of your goals —a place where you can reflect on your
strengths and identify opportunities for growth to create meaningful, actionable goals.

Goal Details

Creating a goal opens tools you can use to align it to indicators; specify its measurable completion
details; and outline its impact and scope. Take advantage of the customizable SMART goal questions to
articulate your rationale and define how you will achieve your goal. Be thorough—the details you add to
your goal serve to refine your vision and make it actionable.

Chanae aoa

» & g,

atus

A

4 response

Support and track your goal in the Goal Progress area. You can create posts to show your goal’s
progress or add reflections to document your thinking about the goal over time. Find and attach
BloomBoard resources you’ve identified to help you achieve your goal, and post links to websites that
support your goal. Your goal’s details are always available—just click its sticky note! To learn more
about tracking progress on goals, click here.


https://support.bloomboard.com/hc/en-us/articles/203852000
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Evidence

Evidence collection and sharing is vital to creating a transparent evaluation process and
supporting educator growth. BloomBoard provides a variety of ways for both learners and
observers to collect, tag, and share evidence to foster more meaningful conversations about
teacher learning and growth. BloomBoard helps identify opportunities for growth, so educators
can focus their time on the resources that will support their professional learning to become

more effective educators.

Uploading and Sharing Artifacts

To meet your goals as an educator, it is essential to collect and share evidence
and data to track your growth and provide additional notes within an
observation.

Examples of artifacts include:

* Lesson plans

e Student work samples

* Student achievement data

* Exit tickets from a classroom lesson
* Classroom photos

e Parent communications

e And much more

To help meet your goals, BloomBoard provides a private, personal space for
learners to upload, collect, store, and share evidence and notes. To support
your professional learning, the Artifacts tab in the e-Portfolio allows learners to
upload and organize artifacts to easily track your progress and share evidence
of growth.

To Add Artifacts to Your E-Portfolio

1. Log in to BloomBoard

2. Click on “Visit My E-Portfolio” to the right of your profile picture
3. Click on the purple “Artifacts” table

4. Upload artifacts in one of two ways:

For additional support, visit support.bloomboard.com or email support@bloomboard.com

% We're Here to Help

We know professional
growth takes a great deal
of time and effort; our
mission is to provide you
with the tools and
resources to make this
process as rewarding as
possible. Should technical
issues arise, feel free to
contact our Support Team
anytime.

Email
support@bloomboard.com

Phone
888-418-1595
(8 am — 8 pm)


http://www.apps.bloomboard.com/

Option 1 (Learners Only)
Upload artifacts directly into your BloomBoard E-Portfolio by clicking the “Artifacts” tab in your e-Portfolio

All artifacts uploaded in this way are totally private until you decide to share them in an observation or meeting.

By having a robust portfolio full of artifacts, you can be more reflective of your practice and much better
equipped to demonstrate evidence of your professional growth.

/\Ofé'l ac+i»/i+7
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re-Observation Conference

Option 2 (Learners & Observers)

Upload artifacts into BloomBoard directly through an observation or meeting. All artifacts uploaded directly to an
observation or meeting in this way are automatically added to a learner’s E-Portfolio and shared with the
observer.

To learn more about the specifics of uploading artifacts and the differences between uploading methods, click
here. For more information about manipulating artifacts in BloomBoard, review the support articles on re-
naming and removing artifacts and deleting artifacts.

Jessica Smith's E-Portfolio
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BloomBoard'’s tools for evidence collection allow both learners and observers to collect, tag, and share
evidence, facilitating discussions focused on goals and evidence of practice. BloomBoard’s evidence and
support features are described below.

Collecting Evidence
There are two methods to collect evidence within BloomBoard:

For additional support, visit support.bloomboard.com or email support@bloomboard.com 7
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1. The scripting feature can be enabled for observers to take and enter notes during an observation or
meeting.

2. Quickfire allows observers to quickly take notes that include a timestamp. Quickfire is particularly useful
for observers looking to collect evidence on pacing and transitions during an observation.

To learn more about scripting and Quickfire, click here.
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Tagging Evidence

A valuable feature for both observers and learners is tagging, which allows users to highlight specific resources
and align them with rubrics and/or goals. Observers and learners can collect and share progress by uploading
artifacts or notes collected through scripting, then linking directly to an indicator on the rubric or specific goal.
Tagging also allows evidence to be aggregated under indicators on the rubric to facilitate evidence-based
discussions between observers and learners.
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The Comments Section allows a space to collect thoughts, advice, and general praise on each piece of tagged
evidence. The comment feature creates transparency and encourages dialogue throughout the observation
process. To learn about tagging and sharing evidence to a rubric or goal, click here.

For additional support, visit support.bloomboard.com or email support@bloomboard.com 8
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Viewing Evidence

As the evaluation process progresses, it is important to track trends within observations, lesson plans, and
goals. Each observation has its own collected evidence found on the Collected Evidence tab. Within this tab,
learners and observers can view, edit, delete, comment on, and share the stored evidence. For more
information on Collected Evidence, click here.
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Once the observation has been shared, all tagged evidence is also available for viewing by both observers and
learners on the AE&R page.

Sharing Evidence
Sharing collected evidence shows progress and is vital for transparency in discussing professional learning.
Below are three options for learners to share only the pieces of evidence you want, only when you are ready.

1. Click on the “Share Evidence” button at the top of the indicators panel within a scripting step. For more
information on this method, click here.

2. Modify the share status of collected evidence using the “Collected Evidence” tab. To learn more, click
here.

3. To share all evidence, click on the “Share All Activities and Evidence” button found within the gear icon
on the upper right. To view the individual steps that have been shared within the observation, click on

“What’s Been Shared?”

To learn more about all options for sharing evidence, click here.
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