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INTRODUCTION

The Mansfield Public Schools Professional Learning and Evaluation Plan is designed to create
pathways for the continuous learning and advancement of educational professionals throughout
their careers while improving outcomes for our students. The components are aligned with the
Core Requirements of the Connecticut Guidelines for Educator Evaluation.

The Mansfield Professional Development and Evaluation Committee (PDEC) monitors the
implementation of the evaluation process and has engaged in research of effective practices.
For the past several years, members of PDEC explored evaluation approaches that combined
improving student outcomes with advancing teacher professional learning. This work led to the
development of a plan that meets State of Connecticut requirements, employs best practices in
professional learning, and supports continuous student achievement.

The Professional Learning and Evaluation Plan supports the development of educators at all
stages of their careers, as it weaves together professional standards with expectations for
student learning, and ongoing evaluation with professional learning and support. The plan
utilizes the CT Common Core of Teaching (CCT) Rubric for Effective Teaching, the CT
Common Core of Teaching (CCT) Rubric for Effective Service Delivery, and the CT Common
Core of Leading as performance standards. Performance expectations within our plan also
include those responsibilities that are key in promoting a positive school climate and the
development of a professional learning community. Finally, this plan focuses on establishing
professional learning goals connected to district and school goals for student achievement.

Core Beliefs

It is understood that high-quality teachers and effective leaders are key factors in promoting
student success. The primary purpose of professional learning and evaluation is to strengthen
individual and collective practices to facilitate student growth. Effective teaching and learning is
grounded in the vision and core values of the district and its schools. It is our belief that
educators improve when given opportunities to direct their own professional learning by
collaboratively developing understanding of students, engaging in action research to identify
best practices to support continuous student growth, and together evaluating the effect of their
actions. Furthermore, learning continues as educators are provided authentic feedback
regarding their practices and professional learning.

The Mansfield Public School Professional Learning and Evaluation Plan is built upon the
following core beliefs:

Educators and students grow when professional learning and evaluation are aligned;
Educators are capable meaning makers and facilitators of their own learning;

A culture of risk-taking and collaboration fuels continuous learning for all:

Effective professional learning and evaluation keeps the focus on student learning:
When educators succeed, students succeed.
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ROLES AND RESPONSIBILITIES

Definition of Evaluator and Teacher

Evaluator refers to all individuals (including school and district administrators) whose job
responsibilities include supervision and evaluation of other teachers. Teacher, as used in this
document, shall mean all certified instructional and non-instructional persons below the rank of
Administrator.

Superintendent’s Role in the Evaluation Process

e Arbitrate disputes

e Allocate and provide funds or resources to implement the plan

e Serve as liaison between Mansfield Public Schools Board of Education and the
evaluation process

e The Superintendent will be responsible for ensuring that the Professional Development
and Evaluation Committee (PDEC) receives information regarding school and program
improvement and individual professional growth goals for use in recommendations for
planning staff development programs
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IMPLEMENTATION OF PLAN

Training and Orientation of Teachers and Administrators

The district will provide to all educators orientation and update training sessions that explain the
processes for professional learning planning, protocol for evaluation and observation (including
timelines and rubrics), and documents that will be used by all staff. This training will take place
upon employment or at the beginning of the school year with members of Mansfield Public
Schools Administration and/or Human Resource Offices.

In the interest of supporting all educators in the implementation of the plan, each Mansfield
Public Schools site will offer localized support to staff members new to the district or building. In
addition to being oriented to the evaluation and professional learning plan, a variety of general
topics will be addressed, including:

District and school philosophy and goals
Policies and procedures

Assignments and responsibilities
Facility and staffing

Curriculum and instructional support
Resources for professional learning
Schedules and routines

Support services

Evaluator Orientation, Support, and On-Going Training

Evaluators will be provided with ongoing training and support in the use and application of
Mansfield Public Schools Evaluation Plan. Training will be provided annually in understanding
of Mansfield Public Schools Professional Learning and Evaluation Plan’s features, Connecticut’s
Common Core of Teaching (CCT), Common Core of Teaching for Service Delivery Specialists
for Effective Service Delivery, Common Core of Leading (CCL), Common Core State Standards,
Standards for Professional Learning, the CCT Rubric for Effective Teaching, and the
components of professional evaluation and observation.

Calibration of Evaluators

Administrators will meet regularly to engage in review of practice related to the professional
learning and evaluation program. These regular discussions and reviews of practice, facilitated
by the Superintendent, will serve to provide ongoing calibration of evaluators.

Evaluation Plan and Revision

Annually, the Professional Learning and Evaluation Plan of the Mansfield Public Schools
undergo an annual review by the District’s Professional Development and Evaluation
Committee. The committee, with representation from both teachers and administrators, solicits
feedback from all stakeholder groups and uses this information to suggest revisions to the plan
if needed. The committee reports their recommendations to the Mansfield Board of Education
and to the Connecticut Department of Education as required. Any revisions to the plan are
disseminated to all stakeholders.
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EVALUATION INFORMED PROFESSIONAL LEARNING

Student success depends on effective teaching, learning and leadership. Mansfield Public
School’s vision for professional learning is that educators engage in continuous learning every
day to increase professional effectiveness, resulting in positive outcomes for all students. In
order for us to achieve our mission to ensure that all children acquire the knowledge, skills, and
attributes essential for personal excellence in learning, life, and work within our global
community, educators must engage in strategically-planned, well-supported, standards-based,
continuous professional learning focused on improving student outcomes.

Through this plan’s STEP process, educators will identify professional learning needs that
supports their goal and objectives. The identified needs will serve as the foundation for ongoing
conversations about the teacher’s practice and impact on student outcomes. The professional
learning opportunities identified for each teacher will be based on the individual strengths and
needs that are identified through the evaluation process. The process may also reveal areas of
common need among teachers, which can then be targeted with school-wide or district-wide
professional learning opportunities.

CAREER DEVELOPMENT AND PROFESSIONAL GROWTH

Mansfield Public Schools will provide opportunities for educator career development and
professional growth based on the results of the evaluation. Educators with an evaluation of
Effective or Exemplary will be able to participate in opportunities to further their professional
growth, including attending state and national conferences and other professional learning
opportunities such as: observation of peers; mentoring/coaching early-career educators or
educators new to Mansfield Public Schools; participating in the development of educator
Professional Assistance and Support System plans for peers whose performance is developing
or below standard; leading Professional Learning Communities for their peers; as well as,
targeted professional development based on areas of need.
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COMPONENTS OF TEACHER EVALUATION

The evaluation and support system consists of multiple measures to paint an accurate and
comprehensive picture of teacher performance. All teachers will be evaluated based on two
major categories: Teacher Practice and Student Outcomes. These two main categories are
broken down into four weighted components that include: Observation of Teacher Performance
and Practice, Parent/Guardian Feedback, Student Outcomes and Achievement, and Whole-
School Indicators.

Student Growth

and Development
45% Whole-school

/Student Learning

Parent
Feedback

Teacher Practice Related Indicators:

Includes the evaluation of the core instructional practices and skills that positively affect student
learning. This category is comprised of two components:

1. Observation of Teacher Performance and Practice (40%) as defined within the CCT
Rubric for Effective Teaching or Service Delivery 2017, which articulates four domains
and twelve indicators of teacher practice.

2. Parent/Guardian Feedback (10%) on teacher practices through surveys
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Student Outcomes Related Indicators:

Includes an evaluation of teachers’ contributions to student academic progress at the school
and classroom level. This area is comprised of two components:

1. Student Outcomes and Achievement (45%) as determined by the STEP goal and
process.

2. Whole-School Indicators (5%) as determined by the goals set in the yearly School
Development Plan

Teacher Performance and Practice 40% Teacher Practice Related Indicators
Parent/Guardian Feedback 10%

Student Outcomes and Achievement 45% }_

Whole School Indicators 5% : Student Outcomes Related Indicators
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STUDENT OUTCOMES AND ACHIEVEMENT (45%)

Introduction to STEP

Our plan incorporates the researched-based Supporting Teacher Effectiveness Project (STEP)
into the State’s evaluation requirements for student outcomes and achievement. STEP was
developed by Insight Education in partnership with the Bill & Melinda Gates Foundation,
Kitamba, American Institutes for Research, and Sage Education Advisors, to create an
approach to help educators solve problems through discovering, testing, and sharing effective
practices.

STEP brings teachers together to address practical, shared challenges and find solutions from
within their own school and district communities. Schools become places where collaboration,
communication, and shared accountability among teachers, administrators, students, and
parents are the norm rather than the exception. STEP is grounded in the theory of Positive
Deviance, which is the idea that every community contains individuals who have found an
effective way to overcome challenges. As a result, STEP influences positive changes in culture,
mindsets, and relationships amongst teachers, students, and school communities. STEP
includes four main phases: Seek, Discover, Confirm, and Share. By design, STEP can be
iterative and/or cyclical in nature. It is common for a team to revisit or cycle through earlier
phases. STEP is designed to be tailored to educator needs and provide guideposts to help
support the learning community.

7|Page



STEP Stages

The Seek stage begins with forming a collaborative team. The team will
analyze student data to identify a broad focus of improvement. Teachers
create a student growth goal with two indicators, with at least one
standardized measure when available and appropriate. Initial conferences
with an administrator are held on or around October 15th.

Teachers in the Discover stage work together to conduct research and
continue to gather student performance information. Teacher teams research
best practices, summarize their findings, and identify action steps to
implement in the classroom to improve student achievement. Teachers can
also consider revising their student growth goal. Mid-year conferences with
an administrator are held by February 15.

During the Confirm stage, the collaborative team selects promising practices

to implement. The goal of the Confirm Stage is to determine whether !
practices that appeared promising in the Discover phase are effective. The
team engages in an active cyclical process by which they plan, implement,
reflect, and consider next steps to improve student achievement.
Throughout this rapid cycle the team creates a summary of data to analyze
and discuss. Each team member of the group shares results of their student
growth goal and writes a reflection and self-assessment on what they have '
learned. End of year conferences with an administrator are held by

June 1. '

The Share stage is the summative section providing an opportunity for the
collaborative teacher team to share their learnings and results with a larger
audience. Sharing these practices with the community is a high impact,
teacher driven, sustainable method for promoting teacher reflection and
professional learning. This stage will inspire others to replicate these
practices across a school or district. Teachers and teams will share practices
at the start of the next school year.
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Analyze student data
Identify focus

Create student growth goal
with 2 indicators (1
standard measure when
available and appropriate)

Complete A1., A2, A3,
A4.B1.,B2,B3

September 1 - October 15

Meet for initial conference | Complete A.1., A.2., A.3, By October 15
A4. BA1., B2, B.3.
Discover Stage Evidence Due Date

Gather more student
performance data
Research positive deviant
Research: literature,
podcasts, webinars,
conferences

Complete C.1., C.2,,
D.1.

October 15 - February 1

Summarize findings and
adult learning

Identify area for
intervention

Show how you will
measure student outcomes

Complete E.1., E.2.

October 15 - February 1

Revise student goal (if
needed)

Meet for mid-year
conference

Complete E.3.

By February 1

9 | Pa.ge




Confirm

a4
~

e Plan intervention of Complete F.1. February 1 - May 1
promising practice ‘ ~

e |Implement the practice

e Reflect: Did it work? How
do you know?

e Act: Decide on next steps

e Check in with evaluator During F.1. February 1 - May 1
e Create summary of data Complete G.1., G.2, By June 1

and H.1.
e Complete reflection and Complete H.1. By June 1

self-assessment for end of
year conference

[ )

Planning the share: Complete 1.1. By June 1
e Decide "how” to share:
thinking about audience,
media, and message
e Decide “when" to share:
including venue and
audience

e Meet for end of year Complete STEP By June 1
conference
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Summative Component Rating

Evaluators will review evidence and practices from the STEP process including the goal
indicators of academic development and growth (see page 25 for STEP form) to determine a
summative component rating using the following rubric:

Met or exceeded student growth indicators and provided evidence of

EXCARCHEIE) substantial research and implementation of intervention/strategy.

Partially met or met student growth indicators and provided evidence of

Mak(3) research and implementation of intervention/strategy.

Partially met student growth indicators and provided minimal evidence
of research and/or implementation of intervention/strategy.

Partially Met (2)

Did not meet student growth indicators and/or did not provide evidence

SyE ot BBt U] of research and/or implementation of intervention/strategy.

The rating will be shared and discussed with teachers during the End of the Year Conference.
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TEACHER PERFORMANCE AND PRACTICE (40%)

Forty percent (40%) of a teacher’s evaluation will be based on observation of teacher practice
and performance using The Connecticut Common Core of Teaching (CCT) Rubric for Effective
Teaching 2017 and Effective Service Delivery 2017. Both rubrics are anchored to the six
domains of the Connecticut Common Core of Teaching Standards adopted by the State Board
of Education.

CCT Rubric for Effective Teaching 2017 — At a Glance

e Generally Col ed Through

In-Class Observations

> Domain 1: Classraom Environment, Student Engagement
and Commilment lo Learning

Teachers promote sludent engagement, independence and
interdependence In learning and facilitale a positive learming community by:

1a. Creating a posillve learning environment that is responsive to and
respectiul of the learning needs of all students,

1b. Promoling developmentally appropriate slandards of behavior that
supporl a productive learning environment for all sludents.

1c. Maximizing instructional lime by effeclively managing routines and
transilions.

Evidence Generally Collected Through
Non-Classroom/Reviews of Practice

Domain 2: Planning for Active Learning

Teachers plan Instruction to engage students In rigorous and relevant
learning and lo promole their curiosity about the world at large by:

2a. Planning of instructional content that is aligned wilh standards, builds
on sludents’ prior knowledge and provides for appropriate level of
challenge for all sludents.

2b. Planning Instruction to cognitively engage students in the conlent.

2c. Selecting appropriale assessment strategies lo monitor student
progress.

P> Domain 3: Inslruction for Active Learning

I Domain 4. Professional Responsibilities and Teacher Leadership

Teachers implement insiruclion to engage sludents in rigorous and relevant
tearning and lo promote their curiosily about the world at large by.

3a. Implementing instruclional conlent for learning,

3b. Leading sludents lo construct meaning and apply new learning lhraugh
the use of a variely of dilferentiated and evidence-based learning
slralegies,

3e. Assessing student learning, providing leedback lo students and
adjusling inslruction,

Evidence Generally Collected Through

Observations

> Domain 1: Learning Environment, Engagement and
Commilment to Learning

Service providers promole studentadult fearner engagement, indepen-
dence and interdependence in learning and facilitate a positive learning
community by:

1a, Promoling a positive learning environment that is respectiul and
equilable,

1b. Promoting developmentally appropriale standards of behavior that
supporl a productive learning environment.

1. Maximizing service delivery by effectively managing routines and
transition.

Teachers maximize supporl for student learning by developing and
demonsirating professionalism, collaboration and leadership by:

4a. Engaging in continuous professional learning to impacl instruction and
studenl learning.

4b. Collaborating lo develop and sustain a prefessional learning
environment to support sludent learning.

4¢. Warking with colleagues, sludents and families lo develop and suslain
a positive school climate thal supports studenl learning.

CCT Rubric for Effective Service Delivery 2017 — At a Glance

Evidence Generally Collected Through
Non-classroom/Reviews of Practice

Domain 2; Planning for Aclive Learning

Service providers design acadernic, soclailbehavioral, therapeutic, crisis or
consultalive plans lo engage studenl/adult fearners In rigorous and relevant
learning and ta promote their curiosily about the world al farge by:

2a, Developing plans aligned with standards thal build on learners’
knowledge and skills and provide an appropriate level of challenge.
2b, Developing plans to actively engage learners In service delivery.

2c. Selecting appropriale assessment stralegles to idenlify and plan learning
largets.

= Domain 3: Service Delivery

= Domain 4: Professional Responsibllities and Leadership

Service providers implement academic, social’behavioral, therapeutic,
crisis or consultalive plans to engage studentadull learners in rigorous and
relevant learning and to promote their curiosity about the world at large by.

3a. Implementing service delivery for learning

3b. Leading studenl/adult learners to construct meaning and apply new
learning lhrough the use of a variely of dilferentialed and evidence-
based learning strategies.

3c. Assessing learning, providing feedback and adjusling service delivery.

Service providers maximize suppert for learning by developing and
demonsiraling professionalism, coliaboration and leadership by:

4a. Engaging In conlinuous professional learning lo enhance service
delivery and improve sludent/adult leaming.

4b. Collaboraling lo develop and suslain a professional learning
environment lo support student/adull learning.

4c, Working with calleagues, sludents and families to develop and sustain
a positive school climale thal supports student/adult learning.
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Data Gathering Process

Mansfield Public Schools evaluators will use the CCT Rubric 2017 to guide data collection from
three sources: teacher conferences, classroom observations (as appropriate) and reviews of
practice. Over the course of the school year, evaluators will gather evidence for Domains of the
CCT Rubric 2017 which will allow teachers to demonstrate: the context for their work: their
ability to improve student learning and performance; their ability to engage in reflective practice
to improve their own knowledge and skills; how they exercise leadership skills within their
classrooms, schools and the district.

Observation of Teacher Practice

Observations (formal, informal, and reviews of practice) provide valuable information to all
professional staff about instructional practice. Evidence collected through observations allow
school leaders to understand more about the nature of learning and instruction in our schools,
and feedback from observation provides individual teachers with insights regarding the impact
of their management, planning, instruction, and assessment practices on student growth.

Evidence-Informed Observation of Teacher Performance and Practice (40%)

SOURCES OF EXAMPLES OF EVIDENCE
EVIDENCE

Conferences Evidence related to all 4 domains

(Pre, Post, Initial, |e Conversation and artifacts that reveal the teacher has an understanding
Mid-Year, of content, students, strategies, and use of data
Summative) e Teacher's use of data to inform instruction, analyze student performance
and set appropriate learning goals

In-class formal  [Evidence related to Domains 1 & 3
and informal e Discourse (Teacher to student, student-student) conversations
ebseryatons e Instructional activities

e Student behavior and engagement

Non-classroom  [Evidence related to Domains 2 & 4

reviews of practice | @ Teacher reflection, as evidenced in pre- and post-conference data.

e [Engagement in professional development opportunities, involvement in
action research.

e Collaboration with colleagues (PLC’s, Communities of Practice, Team
Meetings)

e Teacher-family interactions

e Ethical decisions

Evaluators and other instructional leaders use a combination of reviews of practice, formal and
informal observations (both announced and unannounced) to:

1. Gather evidence of and facilitate professional conversation regarding the quality of
teacher practice;

2. Provide constructive oral and written feedback of observations that is timely and useful
for educators;

3. Provide information for the on-going calibration of evaluators and evaluation practices in
the district.

NOTE: Administrators may differentiate the number and type of observations based on experience, prior ratings,
needs and goals of individual teachers. Administrators may adjust timelines of observations as needed.
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Teacher Observation Schedule

PERFORMANCE | CONFERENCING

DESIGNATION NUMBER OF OBSERVATIONS AND FEEDBACK

Year 1 and Year 2

Teachers Th_ree in-class formal observations Al feedback will be oral and
and (with pre & post conferences for all) WHHEH, EERERIEivE and
Teachers Designated and informal observations as ! "
h imely.
as Developing and needed

Below Standard

One formal in-class observation
(with pre & post conferences) every
Effective and 3 years and
Exemplary Teachers | Three informal observations and a
review of practice® in years without
formal observations
*Observations will be spread throughout the academic year.

All feedback will be oral and
written, constructive and
timely.

Evaluation Ratings for Performance and Practice

Evaluation ratings will be assigned at the end of each school year. After gathering and
analyzing evidence for all Indicators within each of the four Domains, evaluators will use the
CCT Rubric to initially assign ratings of Below Standard, Developing, Effective or Exemplary.
Ratings will be made at the Domain level only.

Once Domain ratings have been assigned, evaluators will use the Rating Guidelines for
Observation of Teacher Performance and Practice to assign a rating.

Ratings Guidelines for
Observation of Teacher Performance and Practice
Rating Criteria

Exemplary Minimum of three exemplary ratings at the domain level

and no ratings below effective
Effective Minimum of three effective ratings at the domain level and

no rating below standard

Developing Minimum of 2 effective rating at the domain level and not
more than one rating below standard

Below Standard Two or more ratings at the domain level below standard
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PARENT/GUARDIAN FEEDBACK (10%)

The Mansfield Public Schools strive to meet the needs of all of the students all of the time. To
gain insight into what parents/guardians and students perceive about our ability to accomplish
this, a school-wide survey will be used. Ten percent (10%) of a teacher’s evaluation shall be
based on parent/guardian feedback, including data from surveys and may also include focus
group data. Teachers are required to incorporate their building-based school-wide
parent/guardian feedback goal into this component.

Surveys will be administered annually online to parents/guardians and students throughout the
district. The surveys used to capture feedback will be anonymous and demonstrate fairness,
reliability, validity and usefulness. Analysis of survey data will be conducted on a school-wide
basis, with all certified staff engaged in the analysis, and result in one school-wide goal to which
all certified staff will be held accountable. Teachers may opt to create their own
Parent/Guardian goal that is based on survey data with the approval of administration.

Once a parent/guardian feedback goal has been determined, teachers will identify the strategies
they will implement to achieve the goal. Teachers will be rated using the following rubric:

Exceeded expectations for implementing strategies that supported

Exceeded (4) parent/guardian feedback goal.

Met (3)

; Implemented strategies that supported parent/guardian feedback
goal.

Partially implemented strategies that supported parent/guardian

Partially Met (2)  Ersusmundy goal.

Did not implement strategies that supported parent/guardian

Did Not Meet (1) [ripnmysmpsey
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WHOLE-SCHOOL INDICATORS (5%)

A teacher’s indicator rating for this component shall be based upon measurable outcomes found
in the annual School Development Plan which is the administrator's performance rating for
student learning outcomes. Five percent (5%) of a teacher's evaluation shall be based on the
student learning outcomes identified in the School Development Plan. Teachers’ efforts and
actions taken towards achievement of the Whole School Learning Outcomes will be discussed
during the pre-, mid-year, and post-conferences.

The following rubric will be used to determine the final whole-school rating:

Exceeded (4) All student learning outcome indicators in the School Development
Plan have been met or exceeded.

Met (3) All student learning outcome indicators in the School Development
Plan have been met or nearly met.

Some student learning outcome indicators in the School
Development Plan have been met.

Partially Met (2)

Did Not Meet (1) No student learning outcome indicators in the School Development
Plan have been met.
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SUMMATIVE TEACHER EVALUATION RATING

Each teacher shall annually receive a summative rating in one of four levels:

® Exemplary — Substantially exceeding indicators of performance

e FEffective — Meeting indicators of performance

e Developing — Meeting some indicators of performance but not others
e Below standard — Not meeting indicators of performance

The term “performance” in the above shall mean “progress as defined by specified indicators.”
Such indicators shall be mutually agreed upon, as applicable. Such progress shall be
demonstrated by evidence.

Exemplary ratings are reserved for performance that significantly exceeds the Effective Rating
and could serve as a model for teachers district-wide or even statewide. Teachers rated at this
level demonstrate Exemplary on a significant number of indicators.

Effective ratings represent fully satisfactory performance. It is the rigorous standards expected
for experienced teachers.

Developing ratings indicate performance that has met a level of proficiency in some indicators
but not others. Improvement is necessary and expected.

Below Standard ratings indicates performance that has been determined to be below effective
on all components or unacceptably low on cne or more indicators.

Determining Summative Ratings

The Summative Rating combines the practice and outcomes ratings using the matrix below.

In accordance with The Connecticut Guidelines for Educator Evaluation, Mansfield Public
Schools’ Professional Learning and Evaluation Plan employs a 4-level matrix rating system, as
follows:

1. Annual summative evaluations must provide each teacher with a summative rating aligned
to one of four performance evaluation designations: Exemplary, Effective, Developing and
Below Standard.

2. In order to determine summative rating designations for each teacher, Mansfield Public
Schools evaluators will:

A. Rate teacher performance in each of the four Component:
1. Student OQutcomes and Achievement (45%);
2. Observations of Teacher Performance and Practice (40%);
3. Parent/Guardian Feedback (10%), and
4. Whole-School Indicator (5%).
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B. Combine the Student Outcomes and Achievement and Whole-School Student
Learning Outcomes rating into a single rating, taking into account their relative
weights.

C. Combine the Observations of Teacher Performance and Practice rating and the
Parent/Guardian Feedback rating into a single rating, taking into account their
relative weights.

D. Combine the Outcomes Rating and Practice Rating into a final rating using the
Teacher Matrix Rating System below. Determine the final rating by moving across
with the summative Outcomes Rating and moving down using the Practice Rating.
The intersection of these two will indicate the Summative Final Rating which will be
either. Exemplary, Effective, Developing, or Below Standard. For example a
teachers with an outcome rating of Developing and a Practice rating of Effective
would have a final rating of Effective by moving vertically and horizontally across the
matrix.
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Teacher Matrix Rating System

e Performance Pra e ra % Pare ardia eedba
Exemplary Effective Developing Below
Standard
; Gather further
Exemplary Exemplary Exemplary Effective infasiation
@ ome
at: 0
de Effective Exemplary Effective Effective Developing
O ome
- :.- Developing | Effective Effective Developing Developing
C dl0
O ome
Gather :
Below : : Below
further Developing Developing S
Standard information Standard

NOTE: If the two major categories are highly discrepant (e.g., a rating of Exemplary for Teacher
Practice and a rating of Below Standard for Student Outcomes), then the evaluator should
examine the data and gather additional information in order to determine a summative rating.

Definition of Teacher Effectiveness and Ineffectiveness

Teacher effectiveness will be based upon a pattern of summative teacher ratings collected over
time. In order to be deemed effective, teachers will need to have a summative rating of
Effective or Exemplary. Teachers are required to be effective within two years of being
evaluated using this plan. Teachers who are not deemed effective by these criteria will be

deemed ineffective.

Any teacher having a summative rating of Developing or Below Standard after one year of being
evaluated with this plan may be placed on an individual improvement plan. PASS is a 3 tiered
approach to teacher support. (See description of PASS, PASS Improvement and
Remediation Plan, and PASS Intensive Remediation Plan that follows.)

After one year of participating in PASS, a teacher receiving such support will be expected to
have a summative rating of Effective or Exemplary. Teachers who do not receive a summative
rating of Effective or Exemplary after one year of participation in PASS may be placed on the
PASS Improvement and Remediation Plan for 30 days. After 30 days, the teacher may be
placed on the PASS Intensive Remediation Plan for 60 days. (See description of PASS,
PASS Improvement and Remediation Plan, and PASS Intensive Remediation Plan, below).

No teacher will participate in PASS for more than two cons

ecutive school years.
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TEACHER PROFESSIONAL ASSISTANCE AND SUPPORT
SYSTEM (PASS)

Teachers who receive a summative evaluation rating of Developing or Below Standard may
work with their local association designee in the development of a PASS plan, in collaboration
with the evaluator (or designee). The plan will be created prior to the beginning of the next
school year. The PASS process will identify areas of improvement needed and will include
supports that Mansfield Public Schools will provide to address the performance areas identified
as in need of improvement. A teacher's successful completion of participation in PASS is
determined by a summative final rating of Effective or Exemplary at the conclusion of the school
year.

The plan must include the following components:
1. Areas of Improvement. ldentify area of needed improvement
Rationale for Areas of Improvement. Evidence from observations that show an area
needing improvement. |
Domain: List domain rated “developing” or “below standard.” j
Indicators for Effective Teaching: ldentify exemplary practices in the area identified as
needing improvement.
5. Improvement Strategies to be Implemented: Provide strategies that the teacher can
implement to show improvement in any domain rated “developing” or “below standard.”
6. Tasks to Complete: Specific tasks the Teacher will complete that will improve the
domain. )
7. Support and Resources: List of supports and resources the Teacher can use to improve,
e.g. professional learning opportunities, peer observation, colleague mentor, books, etc.
8. Indicators of Progress: How the teacher will show progress towards effective /exemplary
in identified domain(s) through observations, data, evidence, etc.

& w

The plan will be designed and written in a collaborative manner, which focuses on the w
development of a professional learning community supporting colleagues within this level. The

teacher, local association president or designee, and evaluator or designee will sign the plan.

Copies will be distributed to all those who will be involved in the implementation of the plan as

well as the Superintendent. The contents of the plan will be confidential.

Timeframe for Improvement in PASS

Rating Timeframe for Improvement

Below Standard 180 days (one year) to achieve a developing rating and
one year to achieve an effective rating

Developing 360 days (two years) to achieve an effective rating
Effective N/A
Exemplary N/A
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PASS Improvement and Remediation Plan (30 Days)

The PASS Remediation Plan is a further step in the attempt to provide a teacher with the
support, supervision, and resources needed to foster positive growth in situations when an
individual is having considerable difficulty implementing the professional responsibilities of
teaching. Based on a determination by the appropriate administrator, the administrator and/or
evaluator will help the teacher outline specific goals and objectives with timelines, resources,
and evaluative criteria. The evaluator and/or teacher may draw upon whatever personnel and
resources are needed to implement the plan and are deemed reasonable by the evaluator.
Consistent supervision and, at minimum, a weekly observation followed by timely feedback, will
be provided by the evaluator. This intervention will operate for a period of time that the
evaluator determines to be appropriate, but will normally conclude within 30 school days. At the
end of the intervention period, the evaluator will issue a recommendation. If the teacher
demonstrates that he/she is Effective or better, the evaluator will designate placement of that
teacher to a normal plan. In situations when progress is unacceptable, the teacher will move
into Intensive Remediation Plan. Specific written reports of the intervention plan with reports of
observations and a final determination on progress will become part of the teacher's personnel
file.

PASS Intensive Remediation Plan (60 Days)

The PASS Intensive Remediation Plan is the final attempt and is implemented after the
Improvement and Remediation Plan if necessary, and based on the judgment of the
administrator, to provide the help necessary to meet the requirements of the position. The
teacher, evaluator, and/or another appropriate administrator will develop a plan that includes
specific goals, timelines, resources, and evaluative criteria. The teacher may choose to include
their bargaining representative. The evaluator and/or the teacher may draw upon whatever
personnel and resources are needed to implement the plan and are deemed reasonable by the
evaluator. The plan will be in operation for a period of time that the evaluator determines to be
appropriate, but will normally conclude after 60 school days. Weekly observations followed by
feedback will be provided during this phase. At the conclusion of this phase, the evaluator will
make a recommendation as to whether the intensive supervision will be terminated or extended.
If the teacher demonstrates that he/she is Effective or better, the evaluator will designate
placement of that teacher on the normal plan. If the teacher’s performance is below Effective,
the administrator will recommend termination of that teacher’'s employment to the
superintendent.
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DISPUTE RESOLUTION

Resolution of Differences

Should a teacher disagree with the evaluator's assessment and feedback, the parties are
encouraged to discuss these differences and seek common understanding of the issues. The
evaluator may choose to adjust the report, but is not obligated to do so. The teacher has the
right to attach a statement to the observation report, progress report, or summative evaluation
identifying the areas of concern and presenting his/her perspective. However, observation and
evaluation reports are not subject to the grievance procedure. In the event that the teacher and
evaluator are unable to resolve their differences, they can submit the matter to the
superintendent for review and decision. Any such matters will be handled as expeditiously as
possible, and in no instance will a decision exceed thirty (30) school days.

The purpose of the resolution process is to secure at the lowest possible administrative level,
equitable solutions or disagreements which from time to time may arise related to the evaluation
process. The right of appeal is a necessary component of the evaluation process and is
available to every participant at any point in the evaluation process. As our evaluation system is
designed to ensure continuous, constructive and cooperative processes among professional
educators, most disagreements are expected to be worked out informally between evaluators
and evaluatees (this applies to teachers or administrators) in the Mansfield Public Schools
Professional Learning and Evaluation Plan. The resolution process may be implemented when
there is a question as to whether or not:

1. Evaluation procedures and/or guidelines have been appropriately followed.
2. Adequate data has been gathered to support fair and accurate decisions.

The resolution process shall be conducted in accordance with the law governing confidentiality.

Procedures

NOTE: The evaluatee shall be entitled to Collective Bargaining representation at all levels of the
process.

1. Within three days of articulating the dispute in writing, the evaluatee will meet and
discuss the matter with the evaluator with the object of resolving the matter informally.
2. If there has been no resolution, the options available to the teacher are as follows:

a. The issue in dispute may be referred for resolution to a subcommittee of the
professional development and evaluation committee (PDEC). The superintendent
and the respective collective bargaining unit for the district may each select one
representative from the PDEC to constitute this subcommittee, as well as a neutral
party as mutually agreed upon between the superintendent and the collective
bargaining unit. In the event the designated committee does not reach a unanimous
decision, the issue shall be considered by the superintendent whose decision shall
be binding.

b. The evaluatee may choose to bypass the subcommittee mentioned above and the
superintendent will review information regarding the issue in dispute. The
superintendent will meet with both parties (evaluator and evaluatee) as soon as
possible (within three days of the meeting), and review of all documentation and
recommendations. The Superintendent will act as arbitrator and make a final
decision that is binding.
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Time Limits

1. Since it is important that appeals be processed as rapidly as possible, the number of
days shall be considered maximum. The time limits specified may be extended by
written agreement of both parties.

2. Days shall mean school days. Both parties may agree, however, to meet during breaks
at mutually agreed upon times.

3. If an evaluatee does not initiate the appeals procedure within 5 working days of
acknowledged receipt of evaluation materials, the evaluatee shall be considered to have
waived the right of appeal.

Failure of the evaluatee at any level to appeal to the next level within the specified time shall be
deemed to be an acceptance of the decision rendered at that level.
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Appendix

Evaluation Forms:
STEP Goal Form
Pre/Post Observation Form
Formal Observation Form Effective Teaching
Formal Observation Form Effective Service Delivery
Informal Observation Form Effective Teaching
Informal Observation Form Effective Service Delivery
Review of Practice
Summative Rating Form

The Connecticut Common Core of Teaching (CCT) Rubric for Effective Teaching 2017
The Connecticut Common Core of Teaching (CCT) Rubric for Effective Service Delivery 2017
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STEP and Parent Feedback Goals Form

Name:

School:

School Year:

Team Members*:

Date Submitting Form:

*Note: This form can be completed collaboratively, except where noted. Each member rmust submit a completed form to the

evaluator.

SEEK-Discover-Confirm-Share

SEEK- Due October 15

A: Review data

A.1: Your area of exploration should be large enough to make a difference and small enough for
members to make positive changes within a short time period. The challenge defines the student
performance need. Our team has identified the following area to explore:

Comments:

A.2: Our team has identified this area based on the following baseline data and/or evidence:

Comments:

A.3: Based on the area of exploration identified above, we will be investigating ...
(This can be written as a statement or a question).

Comments:

A.4: This area of exploration connects to these district and school goals:

Comments:
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B: Student Growth Goal and Professional Learning:
B.1: As a result of identifying this challenge our measurable goal for students is:

NOTE: Teachers create a student growth goals with two indicators, with at least one standardized
measure when available and appropriate.

Comments:

B.2: The indicators we will use to illustrate progress toward the area of exploration, including
baseline data:

Comments:

B.3: Given your current understanding of your area of exploration and student growth goal, what
professional learning and/or resources do you need?

Comments:

Parent/Guardian Feedback

Parent/Guardian Feedback (10%)
(To be completed individually)

School-Wide Parent Feedback Goal:
Building Administrator will provide you with this goal

Strategies:
What strategies will you implement to contribute to this goal?

Teacher Signature: Date:

Administrator Signature: Date:

I 1 Approved [ ] Resubmit with revision (see comments below)

Administrator Comments

Comments:
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Seek-DISCOVER-Confirm-Share

DISCOVER - October through January

The collaborative team embarks on a process to better understand the area of exploration and discover
successful practices within or beyond their community that address the identified challenge.

C: Identify and Gather the Necessary Evidence
C.1: What particular teachers, grade levels, subjects, programs, or research will you explore to
find promising practices?

Comments;

C.2: As you work in the Discover phase, what new practices/learnings will you need? List
professional learning and/or resources needed.

Comments:

D: Create Data Summaries and Displays to Help Your Team Find Patterns

D.1: Teachers share and discuss interviews, observations, and research notes. Create tables or
concept maps that enable your team to visualize links between teaching practices and student

measures.

Sample Interview, Observation, and Research Data Summary Table

Teacher/Classroom/ Resource | Practice Observed, Identified | Describe Your Takeaways From
or Researched the Promising Practice
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E: Summarize What Your Team Learned and Document Next Steps
E.1: What are some possible explanations for the patterns of evidence observed or results
detailed in your research?

Comments:

E.2: Next Step - Select Practices to Test in Confirm Phase:

Comments:

E.3: Do you need to revise your student growth goal? If yes, how so?

Comments:
Teacher Signature: Date:
Administrator Signature: Date:

I 1 Goal Approved/Revised Goal Approved [ 1 Resubmit with revision (see comments below)

Administrator Comments

Comments:
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Seek-Discover-CONFIRM-Share

CONFIRM SECTION I: (February through May 15

F. Plan, Implement, Reflect, and Consider Next Steps

F.1: The team selects several promising practices to implement. The team engages in an active cyclical
process by which they:
e Devise a plan and how you will implement the promising practice.
e Implement the promising practice.
e Reflect: Did it work? How do you know (include evidence of student learning)? What did you learn?
e Decide on next steps: possibly revising the current plan, devising a new plan, or trying another
promising practice.

Use the table below to document your process of learning, including formal and/or informal measures of
student progress.

Date Plan/Implement Reflect Next Steps

CONFIRM SECTION II: (By June 1%tand Prior to Summative Goals Meeting)

G: Explain your new learning. (By June 15%)

G.1: What did you learn? (To be completed individually).

Comments:

G.2: What new knowledge and/or practices will you continue to use as a result of this plan?
(To be completed individually).

Comments:

H: Reflection/Self-Assessment: Did you meet your goals? (By June 1)

H.1: Did you meet your student growth goal? What data or information supports your response?
Collective data and individual data required. (To be completed individually).

Comments:
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Seek-Discover-Confirm-SHARE
SHARE SECTION- Due by June 1st

I: How will you and/or your team share what you learned?

I.1: The team decides how to share the results of this work thinking about audience, media, and
message. What is your plan for public sharing? Include venue and audience.

Suggestions for Public Sharing:

Informally with a small group in the building
Informally in a small group in the district

Brief presentation at a staff meeting

Share a brief video to be shared on the team drive
Write an article for a professional magazine
Present at an upcoming conference

Other (pending approval from your administrator)

NOTE: Plan submitted by June 1st. However, teams will present during the following academic
year.

Comments:

Parent/Guardian Feedback (10%)
(To be completed individually)

School-Wide Parent Feedback Goal:
Building Administrator will provide you with this goal

Strategies:
What strategies did you implement to contribute to this goal?

Teacher Signature: Date:

Administrator Signature: Date:
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Pre and Post-Observation Conference Worksheet

Teacher: School: Grade(s):
Subject: Time/Durations: Evaluator:
Anticipated Date of Observation:

Pre-Observation Conference Worksheet

1. Describe the class. Include specific needs of the students.

Comments:

2. As aresult of this lesson, what do you expect students to know and be able to do?

Comments:

3. How will students be actively engaged in the lesson? Describe specific differentiated instructional
strategies, materials and resources that will be used to meet these needs.

Comments:

4. During this lesson how will you monitor/formatively assess what students understand?

Comments:

5. How does this lesson fit into the larger instructional plan for the students?

Comments:

6. Please use this space to add any other comments or reflections you feel are relevant to this

observation:
Comments:
Teacher Signature: Date:
Administrator Signature: Date:
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Post-Observation Conference Worksheet Form

Teacher: School: Grade(s):
Subject: Time/Durations: Evaluator:
Actual Date of Observation:

Please provide a reflection of your lesson. Feel free to consider some of the prompts below.

+Did the lesson achieve the outcome you expected?

*If you were to do this lesson again, what might you do differently?

‘What are your next steps?

“\What resources and/or understandings would support you with this work?
What are you wondering now?

Formal Post Observation Reflections:

Teacher Signature: Date:

Administrator Signature: Date:
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Formal Observation Summary Form for Effective Teaching

Teacher: School: Grade(s):
Subject: Time/Durations: Evaluator:
Date of Observation:

Domain 1: Classroom Environment, Student Engagement and Commitment to Learning: Teachers promote student
engagement, independence and interdependence in learning and facilitate a positive learning community by:

1a. Creating a positive learning environment that is responsive to and respectful of the learning needs of all students.
1b. Promoting developmentally appropriate standards of behavior that support a productive learning environment for all students.
1e. Maximizing instructional time by effectively managing routines and transitions.

Evidence/Comments:

Domain 2: Planning for Active Learning: Teachers plan instruction to engage students in rigorous and relevant learning and to
promote their curiosity about the world at large by:

2a. Planning of instructional content that is aligned with standards, builds on students’ prior knowledge and provides for appropriate
level of challenge for all students.

2b. Planning instruction to cognitively engage students in the content.

2c. Selecting appropriate assessment strategies to monitor student progress.

Evidence/Comments:

Domain 3: Instruction for Active Learning: Teachers implement instruction to engage students in rigorous and relevant learning
and to promote their curiosity about the world at large by:

3a. Implementing instructional content for learning.

3b. Leading students to construct meaning and apply new learning through the use of a variety of differentiated and evidence-based
learning strategies.

3c. Assessing student learning, providing feedback to students and adjusting instruction.

Evidence/Comments:

and demonstrating professionalism, collaboration and leadership by:

4a. Engaging in continuous professional leaming to impact instruction and student learning.
4b. Collaborating to develop and sustain a professional learning environment to support student learning.
4c. Working with colleagues, students and families to develop and sustain a positive school climate that supports student learning.

Domain 4: Professional Responsibilities and Teacher Leadership: Teachers maximize support for student learning by developing

Evidence/Comments:

Strengths/Opportunities for Growth:

Teacher Signature: Date:

Administrator Signature: Date:
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Formal Observation Summary Form for Effective Service Delivery

Teacher: School: Grade(s):
Subject: Time/Durations: Evaluator:
Date of Observation:

Domain 1: Learning Environment, Engagement and Commitment to Learning: Service providers promote
student/adult learner engagement, independence and interdependence in learning and facilitate a positive learning
community by:

1a. Promoting a positive learning environment that is respectful and equitable.
1b. Promoting developmentally appropriate standards of behavior that support a productive learning environment.
1c. Maximizing service delivery by effectively managing routines and transition.

Evidence/Comments:

Domain 2: Planning for Active Learning: Service providers design academic, social/behavioral, therapeutic, crisis or
consultative plans to engage student/adult learners in rigorous and relevant learning and to promote their curiosity about
the world at large by:

2a. Developing plans aligned with standards that build on learners’ knowledge and skills and provide an appropriate level of
challenge.

2b. Developing plans to actively engage learners in service delivery.

2c¢. Selecting appropriate assessment strategies to identify and plan learning targets.

Evidence/Comments:

Domain 3: Service Delivery: Service providers implement academic, social/behavioral, therapeutic, crisis or consultative
plans to engage student/adult learners in rigorous and relevant learning and to promote their curiosity about the world at
large by:

3a. Implementing service delivery for learning.

3b. Leading student/adult learners to construct meaning and apply new learning through the use of a variety of
differentiated and evidence-based learning strategies.

3c. Assessing learning, providing feedback and adjusting service delivery.

Evidence/Comments:

Domain 4: Professional Responsibilities and Leadership: Service providers maximize support for learning by developing
and demonstrating professionalism, collaboration and leadership by:

4a. Engaging in continuous professional learning to enhance service delivery and improve student/adult learning.
4b. Collaborating to develop and sustain a professional learning environment to support student/adult learning,
4c. Working with colleagues, students and families to develop and sustain a positive school climate that supports
student/adult learning.
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Evidence/Comments:

Strengths/Opportunities for Growth:

Teacher Signature: Date:

Administrator Signature: Date:
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Informal
Observation/Review of
Practice:

O#1 O#2 O#3

Review of Practice Form for Effective Teaching

Teacher:
Subject:
Date of Observation:

School:
Time:

Grade(s):
Evaluator:

Domain 2: Planning for Active Learning: Teachers plan instruction to engage students in rigorous and relevant learning
and to promote their curiosity about the world at large by:

2a. Planning of instructional
content that is aligned with
standards, builds

on students’ prior knowledge and
provides for appropriate level of
challenge for all students.

2b. Planning instruction to cognitively
engage students in the content.

2c. Selecting appropriate assessment
strategies to monitor student progress.

Evidence/Comments:

Domain 4: Professional Responsibilities and Teacher Leadership: Teachers maximize support for student learning by

developing and

demonstrating professionalism, collaboration and leadership by:

4a. Engaging in continuous
professional learning to impact
instruction and student learning.

4b. Collaborating to develop and
sustain a professional learning
environment to support student
learning.

4c. Working with colleagues, students and
families to develop and sustain a positive
school climate that supports student learning.

Evidence/Comments:

Strengths/Opportunities for Growth:

Teacher Signature:

Date:

Administrator Signature:

Date:
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Informal
Observation/Review of
Practice:

O# O#2 O#3

Review of Practice Form for Effective Service Delivery

Teacher: School: Grade(s):
Subject: Time: Evaluator:
Date of Observation:

Domain 2: Planning for Active Learning: Service providers design academic, social/behavioral, therapeutic, crisis or
consultative plans to engage student/adult learners in rigorous and relevant learning and to promote their curiosity about the
world at large by:

2a. Developing plans aligned with | 2b. Developing plans to actively 2c. Selecting appropriate assessment

standards that build on learners’ engage learners in service delivery. strategies to identify and plan learning targets.
knowledge and skills and provide
an appropriate level of challenge

Evidence/Comments:

Domain 4: Professional Responsibilities and Leadership: Service providers maximize support for learning by developing

and

demonstrating professionalism, collaboration and leadership by:

4a. Engaging in continuous 4b. Collaborating to develop and 4c. Working with colleagues, students and
professional learning to enhance sustain a professional learning families to develop and sustain a positive

service delivery and improve environment to support student/adult school climate that supports student/adult
student/adult learning. learning. learning.

Evidence/Comments:

Strengths/Opportunities for Growth:

Teacher Signature: Date:

Administrator Signature: Date:
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Informal
Observation/Review of
Practice:

O#1 O#2 O#3

Informal Observation Summary Form for Effective Teaching

Teacher:
Subject:
Date of Observation:

School:
Time:

Grade(s):
Evaluator:

Domain 1: Classroom Environment, Student Engagement and Commitment to Learning: Teachers promote student
engagement, independence and interdependence in learning and facilitate a positive learning community by:

1a. Creating a positive learning
environment that is responsive to
and respectful of the learning
needs of all students.

1b. Promoting developmentally
appropriate standards of behavior that
support a productive learning
environment for all students.

1c. Maximizing instructional time by effectively
managing routines and transitions.

Evidence/Comments:

Domain 3: Instruction for Active Learning: Teachers implement instruction to engage students in rigorous and relevant
learning and to promote their curiosity about the world at large by:

3a. Implementing instructional
content for learning

3b. Leading students to construct
meaning and apply new learning
through the use of a variety of
differentiated and evidence-based
learning strategies.

3c. Assessing student learning, providing
feedback to students and adjusting instruction.

Evidence/Comments:

Strengths/Opportunities for Growth:

Teacher Signature:

Date:

Administrator Signature:

Date:
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Informal
Observation/Review of
Practice:

O#1 O#2 O#3

Informal Observation Summary Form for Effective Service Delivery

Teacher: School: Grade(s):
Subject: Time: Evaluator:
Date of Observation:

Domain 1: Learning Environment, Engagement and Commitment to Learning: Service providers promote student/adult
learner engagement, independence and interdependence in learning and facilitate a positive learning community by:

1a. Promoting a positive learning 1b. Promoting developmentally 1¢. Maximizing service delivery by effectively
environment that is respectful and | appropriate standards of behavior that | managing routines and transition.
equitable. support a productive learning

environment,

Evidence/Comments:

Domain 3: Service Delivery: Service providers implement academic, sociallbehavioral, therapeutic, crisis or consultative
plans to engage student/adult learners in rigorous and relevant learning and to promote their curiosity about the world at large
by:

3a. Implementing service delivery | 3b. Leading student/adult learners to 3c. Assessing learning, providing feedback
for learning. construct meaning and apply new and adjusting service delivery.

learning through the use of a variety of
differentiated and evidence-based
learning strategies.

Evidence/Comments:

Celebrations/Opportunities for Growth:

Teacher Signature: Date:

Administrator Signature: Date:
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Teacher Annual Summative Rating Form

Teacher: School:
Subject(s) & Grade: Date:

Final Component Ratings:
Administrators should place an “X” next to the rating that applies.

Student Qutcomes and Achievement (45%)
Exemplary Effective Developing Below Standard

[0 [l i1 t1

Observations of Teacher Performance and Practice (40%)
Exemplary Effective Developing Below Standard

[ [ 1 [ (1

Parent/Guardian Feedback (10%)
Exemplary Effective Developing Below Standard

[ f1 (1 I

Whole-School Indicator (5%)
Exemplary Effective Developing Below Standard

i1 [0 [0 [

Final Summative Rating:

Administrators should place an “X” next to the rating that combines the Outcomes Rating and Practice
Rating into a final rating. In undertaking this step, teachers will be assigned that summative rating category of
Exemplary, Effective, Developing, or Below Standard.

Teacher Practice Rating (Components 2 & 3)
Exemplary Effective Developing Below Standard
[ 1 I [0 [ 1
(=2}
-% 5 Exemplary Exemplary Exemplary Effective Developing
Z o i1 [ 1 [0 [ [0
@
§ g Effective Exemplary Effective Effective Developing
=5 [ 1 [ [n (I [0
O o
% § Developing Effective . Effective Developing Developing
5 = [ 1 [0 [0 [0 11
'_
Below Standard Developing Developing Developing Below Standard
0 [0 (| i
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Teacher Annual Summative Rating Form Continued

Administrator Comments

Teacher Practice Summative Comments:

Teacher Outcome Summative Comments (STEP):

Overall Strengths/Opportunities for Growth:

Teacher Signature: Date:

Administrator Signature: Date:

41|Page



£10¢ oquiandag
uoned>npy Jo jusunreda(q 33els INd}HI9UU0)

NOLLYONJd 40 INTFW.IEVIIA
4LVLS LADLIDINNOD

‘2f1] puv 422407) 2521100 Ul PIIIING 03 SJUIPNIS ININIULUOY) 24vdoAd
1M Y], spavpuvys Aouagaduio)) puv sipys [puoppunod ayy Afiuapy diog
0] 231904 pUD IUDULIOf42d 421aD3I], JO UOYDALISQQ) 1} 4O ILIGNY v

L10Z Bulyosea] aA3oay3 1oy olgny
(LDD) Buiyoes] jo 8109 uowwon

JN2I}23UUO0Y aY |




205 90oIdSINID AAST *[£0T-L08-098 ‘18 1-€0190 LD ‘PIOTMRE ‘L(9 211M§ ‘PIeASINOG SNQUIN[OD) (SH
‘TonEINpy Jo Justiedac] 281§ M0N0 TOJBUIPI00]) 10V SONITIGRSL Yl SUEILINY 1030311 (] Aumirodd( wwetukoduy [enby *a1dsa[[1D) £A277 10} P21021Ip 2q PINOYS S2191[0d UCHBUIILIOSIPTOU
s uoneonpy Jo juswreds 9181§ MON0AULOY 2y Suipredar soumbul UONRIAN0Y [eurmrid Jouid s suostad pagnenb jsureSe Sursuesy pur juswopdus W JPBUNWLIISIP A[[RIMBiUn
joU S30p UONEINP JO JusTLIRda(] JEIS JNIYIIUUCY) Y], "SME[ TONBUIUILIISIPUCU [21aPa] J0/PUE d)els jnoyasuuo’y Aq paqryead siseq Jayje ue o ‘uogeuLIolul dauad ‘(AIIqesip
Buruaes] J0 Apqesip [easdyd ‘eprosip ejuaw jo Arosiy jwassad o jsed “ypqesip [BM333[[3311 ‘03 pIwi] jou jng ‘Fuipnpur) Aiqesp ‘uolssaidxs 1o Anuspr »pusd ‘woneiuaLIo
[enxas ‘smye)s [ejrieun ‘Aseoue ‘UISLo [wuonEL 95k ‘xas ‘Pastd sno1SIRI (I0[0d ‘20ra JO SISEq Yl U0 ATATOR [eucnzanpo 1o ‘wrerdoxd uoneonpa ‘eonoeld jusmidorduie Aue Ul 21BUIWILIOSID j0U
$20p woneonpy Jo justnredo(] 21ElS Jnooauue]y 2y suosiad paytenb (e 10y uonoe sanewuyye/Aunuoddo renbs 1o Asrjod o3 PAIIUIOD ST UONEROINPH JO Jusieda( 018)§ NONosUU0]) oYL

L s s ajeLLlo jooyos aAlisod e ulejsns pue dojeasp 0] seljlwe) pue sjuspnis ‘senbes||oo Yim BUIMIOA OF
gy e it B R JuswiuoJiaue Bujuies| [euoissejold e uleisns pue dojeasp o) Buneloqe|oD gy
m—\ ............. Bsssssssmcssunnnanny eemssrsmEasEsEsanns Sesdsnsassannnnan teesmsrasmmasEsanEs rseNarsemnmEnuann. arsanmnmn mr___..-.._mwh _mco_mwwu_.OLQ wso:c:coo C_ mc_@mmcm .w.v

diysiepes Jayoes] pue sanljiqisuodsasy [BUOISS0.d i Ulewiog

$, S R T uonondsul o) syuswisnipe pue ‘sjuspnis o} ¥oeqpes) Bulpiacad ‘Buiuies) Juspnys Buissassy 0¢
mF CrteEEEsaEEEEIEIERssssssamamErannnany sssmrsssmmsmEERaEw FEsssssmmmr ey remmmsssmnEEEn mc__(_t_mm— gwc >“QQM Ucm mC_CmmE H.O—I"L_“.m_t_oo OH. mwcmtjum m:—ﬁmml_ .Qm
NF. ........... tessmmEEsamEEEEERas SRssssssEmsasanEan . teemmmmEsmEmEEsaa s WEsssemmmEssEEnney semssismmmmsamEmaw Nesesarssmn s rerammmma HC&H:OO _mCO_H.O—]_..—H.wC_ mc.:.cwEm_QE— .mm

BuiuiesT aAlOY Jo) UORONIISU| (¢ UlRWIOQ

—‘_\ EEEssiessrssesasrrranans frrsssmEranEnas Hadesarssasemmrrann Ferirmmssmraaanan P T T - cremsmrssmmmnaErs nes mm_mm“—.m.;w chEwwmmmm mﬁm_u_ao._aam mc_wom_mw .UN
O—\ Masssammmrraane P D T T T T LT T ——— secsssmsmmrannnay e mﬁ:mﬂu_‘:w mmﬂmcm >_m>_”_._cmoo Ou. CO_U_.OB-:.mC_ mc_ccm_n_ .DN
m N L T rrssErsimaEEREnn assssriemmmmraann mesrsamEsEsaammanas teesssrsmmsarann erassmssammnanaa AEEssisaamr e, srammmErraEEEEn HCQHEOU —mco_HU:-—ﬂw—\: L.O mc_ccm_nﬂ_ .MN

BuiuieaT aanoy Joj Buluueld :z urewoq

w D T T B T T T EE T T T SesssmmmrEranaas FrsEssssmmmmraan . tremmmssammssnnans et dsemmEmr s e wE_H _mco_uojr_ﬁmc_ mC_N_E_XM§ -o—\
N ........ tersmsEssamEEEana R tresErEriamEEEs L T u_ﬁu_._;m-i_mn L.O mvx_mvcm”—.m ®Hm_LQo-QQm >-NWC®EQ0-®>®@ mc:.OEOc_& .D—\
@ siressrssammmmran MEsesaseammaaannas frensarrsamammas Beeessrremnanaas feesrrramamanas EEEerss s ennnmran mrssrremasEraan P HC@ECO.___)C@ @:_C.._mm_ m>=._mOQ e mc_wmwt_o .m—\

BujusesT o} Juswyiwwo) pue JuswebeBug JUspn)g JUSWUOIIAUT WOOISSE]S : | Uleuwiog

g e SR, . ST VS e e VO e " SOUBID B 1Y — /L0Z Bulljors] enneyT J0j auqny 100

o R e e ereeeens OGNy BU} JO UONEZIUEBIO PUE SelUSIAdILIOD [EUORONSU| ASY)

T EP——— R e R S s nensane etereeeeee——ns veeeeenreeen. e e ereves (8500014 UONBAISSGQ “UONBIGIED

“Aousioyold pue Bulules] ‘sepIng @oUSpPIAT ‘SSa00.1d UOHEPIIBA ‘v L0Z Buiyoral aAoays Joj ougny 195) uononpoau|

[ s s TEES A annanansne ST e et eeens soIWWOY Juswidojorsq Bulyore] eAjoaYyT J0f LGNy DD
Sjusjuo)

L10T Surgoea], 2AR09I4 10] ouqny (1)7) Suryoea], Jo 9107) UOWIION) JNOTJOIULO)



(VAD) UOTIBIDOSSY UONEONPY MONISUU0))
BN O IPYIIIA

suonnjog Sururea Fuigoea],

BN Ang

drgsomye Surures| UOISIASY

und[g Yorneg

S10INQLIUOYD JBYIQ

811y oFendueT Ys1[Suy ‘SoUJ(Q STWAPEOY
q9aM\ Jeyrumaf

SO JuofeL

UBSNBY[21IBAA TIY

RN ‘@I OTWIAPRIY

S[OUJIN-9)®-], SUS[IBY)

JISTJA ‘20[J() OTWAPBIY

BNYS 10§

YO JUR[EL

HorWL dUIpNE[)

20LJ() JUSRT,
W3 N 313931035)

uonesnpy [eroadg
uojduway] epuoyyy

UOLIeoNpyH [eININOM NN PUBR

uoneonpy 2A1su0dsay- ANy ‘9dyjQ) oIapesy
IMOJ] WIBIIIAA

JUATSSSSY QoI JMUPEIY

oqIenI(] sof

sioyiny Bunnquiuod/sueynsuod 3asD

(1L4V) urenng moN ‘punjSoxs epury
AMQIslep “ZIEMTIS TIITR(]
20UeAPY pH ‘soxmg) A[1e)
uoBuiuols ‘Aydingy wasng
AisIaATun) 21e1g 1D WRISOM /SHY) ‘SPEYIIIAl 18
SVYO ‘SucAT Pty

UIpLIdIA “zador] suriaiey]

(VHD) I0Spuip qinog ‘yanuuspury wog,
UOPLIJA “DISNPUIAIT JAB(]

(LAV) weypuip ‘werljo3] ussqyredy
NAVHT ‘A3[MOH usaIg

SVD ‘ozznjesy Al

1 voISy ‘of[en) wiry

(LAV) uaARH 159M) ‘0asny mieg
Amqierep ‘ueSq UIAdY]

urden)) “Yoeuun( eipuesg
PISUSTURIN “039ID1( [PEUIIAL

uojog ‘0913 ( DYIIA

71 uoI3oy ‘ojLIga(] BSAIAL,

U0IFUIT[H ‘O[[IAL) IPYDIA

uourqaT “ady Juel(]

Amnqioyep “MeSny suuexoy

sioyiny Bugnquiuon/siaquis iy espiWwwon

90IAIOG UOT)BUIUIEYF] [BUOCISSAJOI]
UIZUINA JBd

201ATDS UOHBUIUIRX ] [RUOISSJ0I]
Sraquasiny Apueg A

siojeyjioe

AASD ‘SSAUDATIORYJH J0JeoNpy JO neainyg
uB)NSu0,) UoEINpy

1M ToIeys
JabBeuep 108oid

SI9qWay 91O
Buyyoea] aAnoayg 40§ 21GNY 12D

99)jiwwo) Jusawdojara(g

I0}23I(] UOISTAL(]
UQUILIRIA] WOUURYS

100JQ) JUS[EL, JAIYD)
IdzIeq Yelesg I

3O Jus|e]

Izuorssrumuo)) Anda(
uqo?y waf[H
IOUOISSTIIUIO))
[[2ZJUIAA ¥ BUURI( I

uonesnp3 jo juswpedag
2)Je)s 1Nd13odUU0)

L10T Surqaea], 2AR0314 103 ouiqny (1)7) SuIyoea] Jo 9107 UOUIUIO.) JNOTIOSUT0)



“peAlasqo 9ourULIOlRd JO [9A3] A} 9QLIOSHP O} PAUIEI) 9q [[LAA
SI0JBN[RAD olym Aq BLIIID o) sjuesaxdal / jo7 Sunyovay aan
097 40f 214qmy [0 SYJ, "SUOISIOSD SATJEN[BAR 91} PUE 30Uap
-IA3 JO UON29[[09 21 JO AJJIQeI[aI puB AJUS]SISUOD SINSUS 0]
SuIUren im PauIquIod ST JeT) [00) € ST Iaypey ‘sjurod pauiur
-19)opaxd YIm ISIOYD © JOU S1 /707 Sumyonal aanoaffy iof
aLqmy 107 9Y 7, sSurjel 1oy} opms 0] S2[NI UOISIIAp Sk [[am
se ‘s1oeje pue sasuewiofrad ojdures papraoid aq [ siop
-n[eAd ‘Suruien parosuods-gasy oy yo ped sy Sunmen pue
someLiedxe £q pepraoid Surpunoid iy Jnoyia pasn 2q IoAsu
PINOYS /£ [(7 Sutyonap aanaaffiy 40f dLgmyy 1)) 9y JUSWNYS
-UL ST} 951 OYM. SI0jeonpa 2y Jo Juawspnl [euoissajoid pue
aseq 9ouaLadxa a1y Uo pring Jey) Aousieyold pajensuOwap pus
Jururen snoIoSi ‘NJoIed YInomy) peAIoe oq AJUo Ued /107
Buyong] a2l 40f o1gny 17 U3 YILM PAUINO SIOILIIP
-Ul pue saruadwod 21} Jo UCHEN]EAS J[qRI[21 PUR 2JRINOIY

Aausioyoid pue Bujuies)

‘TeAd] opeid
Jo/pue BIIB JUSIUOD IaT}0dsar Iy} 0) paudIe 20UAPIAS
Jo sopdwexe umo 1oy 9JBIaULS 0} ISYOUE SUC (LM SHOM
s1ojeonpe se JFurures] Teuorssajord opqenyea Jol senuniiod
-do 19J0 ueo sopmS 2saty], "sUOEAtesqo Suipmng se [[om se
qmoIs pue justdofaasp Teuoisssjoid 10§ [00] B SB SapInn
20uBpIAg [ U} 2SN 0} SPISIP sefemoous S 9T

"OTIQNI © S8 10 ISI[OID © S8 PIsT 2q 0} PIpuaim £33
9Ig I0U ‘90UAPIAS SAISURYRIdUI0D Juaserdar o) papusiur [ON
MV Sapy aouapiasy 1) SUL "SIOJRISIUIIPE PUE SIDAISS
-0 ‘SIOTUSW ‘SIapIA0Id 901AIeS ‘SISYOES) IOJ 20INOSIT B SB
PoIBRI0 U3 DARY SAPIND 20UBPIAZ J7) SY TONEAIISQO UB
SuLmp pIeat] 10 Uaas 24 JYSTUI BT[] SIOIARY2Q ISPIA0Id 901ATSS
/I81[0®3) pue JUapmIs a]qeAtasqo Jo sejdues ogroads-jusimos
PUE [9A9[-5peId dO[eAap 01 4107 JO IOUMINS oY) INOYINON])
$10pea] FUIp[Ing pue ‘sIapraoid 90IAISS ‘SIBOLI) JO pasuiduros
‘sdnoIdxzom a[dpjnu pausAtos (gV0)) S[00YIS JO UONLRID0S
-SV NOT02UN0Y) S} PUe 20URI[[Y HSHY SU) YUM UOTIRIOqe]
-[02 ur ‘HASD 9y @on0exd Ur Jool JYSUI WNNUNUod JLIqnt
oy} moY 0} s 2ouepms 210w ap1aoid of -eonoeid Jo SMITAI
[Snoxy) I0 TWOOISSE[D oY) Ul SO PIAISSGO ATID0LP 5q ued

YeUs S[[INS 9Y) UO SNOOJ /[ Sutyonaf 2ans2ffy 40f oLigmy
LD 29U} Ul BLIDILID UOTBAISSQQ) “JUSUIdO[oAdp 10] Sealr pue
spFuanys  s1ojeonpa Jo arord ojeimaoce pue ey  jured sio
-AT28q0 Surd[ay Ul [enUassa ST 22ULPTAS 24T120[qo Sunos[o)

sSapinc aouapiAg

's$2001d TOTEPI[RA ST} JO J[NSI o1}
SLZ10T Suryona] aapaaffiy 40f ougny 10D YL, 107 2149
-ny I 24} SurAjipowr 1o Sulsiopus AQ SMOIO UOLD9[[02
ejep Juspusdopur oy} BIA PasIel S2NSST [[e SSOIPPE 0] Paspom
puE SOUIANOE 3S3Y) WO UOTIRULIONUI 31} MIIALL A[eone
-WIR)SAS 0} PIUSAUOIDI “IeIK OIUSPBOE H]-CT0O7 2} Suump
PRUSI[gEIS? “29TUNI0,) UOIEPI[EA [EUISLIO 2] JO SIOQUISA]

‘[2A2] morssaISoxd [e1oTARYRq
pue “3nquye “I0JeSIpUL “URWOP SY1 18 £ 7()7 LGy IO
o1 drenjeAd Afoaneyenb pue Afeaneinuenb o) Asains
omonod[d ue w paedonted proz ougmy 10D S
Buisn S10LUSIP UT SIOJENSTUTHIPE PUE SISYIRI] — SASAING

"JLIqMI 81} TT
Paquasap amnguye yoea jo suorssarfoid |eroiaryaq pue
a8engue| 9y} ynoge yorqpas) apraoxd o) sdnoid snooy sur|
-uo ut pagedionyted g 77 oLigry 177y 2U3 SUISN SUOTIBAISS
-qO PaIONPUOD OYM SIOJRNSIUIUDPE PUC £T(7 IMGHY [
Sl SWISN P2ISSISSE JIoM OTM I0JBONpH — S[AUBJ SNOOJ

‘sjustugIsse
Juryora) pue ‘seale JUANWOD ‘S[oAd] opeiS [[B JO SIBUIEM
0} srqeoridde A[jenba pue seiq jo 921y ST 11 ey} INSUD 0}
auqni o1 Jo sfendue] or) pamaradl saanoadsiad asieArp
Sunuosordar syadxs Jonew 100[qNG — MOIIADY SSOUIE] .

PApN[OUL SIIATIOR 98], TEIA OIWIAPEIL
91-5107 9y} SULIND SANTANIE UONID[0O BIEP JILIIOR] O] PUR
oLIqNI 9y} SuIsn SIOIBNSIUILIPE PUE SIS0BL) WO JorqpPaa)
3098 0} ‘(WeXHO1]) $301A19G TOTJRUILUEXY [BUOISSAJOL [ITM
dryssouiied sy panunuos sey IS 24} ‘OLIGNI ST} Jo AP
-BA 2} 2MNSUD 0] JAPIO UJ “H[ ()7 UL 8LI[I S} 2IWIS (SyH'])
SAI0UAF Y [eUONEINPY [2207T 0 SIOLSIP [00YIS (O] IOAO UL
98T UL UDSq SBY 7 ()7 SuIyonay aayaaffiy 410f214qmy 157 UL

ssa20.d uoiepijep

uoI3oNpo.IU|

*$I91]212] INITDAUU0T) [T JO paroadxa
SPIEPUR)S S SE PAYSI[qRIS Uaaq SU0] aARY
saroualediios 9sa1]], “S[[INS [EOTULod} JO 188
welad e gunensuowop Afdwrs uey) 10w
sarmbai Surgoea) Jey) s1 1)) 23 purysq
Aydosoqmyd oy -aj1] pue 1oores ‘afo[oo
UL pagoons o) sadusfeyop AImjuad-1sg
j99wt 0} syuapmys aredord o) pasu siayoes)
nondauuoy) Jey) senienb pue  s[os
93palmomwy| oY) SJB[MOTME SPIEPUEIS SYL
"yoea) Aa1)) dnois oFe 10 proy ‘Tepeurinalgns
9} JO ssa[p1eFal ‘s1a1ora) [[e 0} urepad Je
sapusedwion pue SIS [BUOLEPUNO] Y]
Aynuapt sprepuels Furyoes) esay ], Hoddns
pue UONBN[EAD ISUOES) PUE  UONDHPUI
‘woneredard Surpnjour ‘IeoIed s,IoUoes) B
ueds ey sjuomormbai [euorsseyoid snotea
01 1D 9} Mul] SUOTIe[NEoI PUE ME[ 1)
S[ooYog oIqngd JNONoaUu0]) U Furures|
pue 3Sumyoes} IOJ UWOISIA B  SSUSI[QBISD
‘0107 Ateuga, Ul woneonpy jo preog
aje)g o £q paydope pue pasiasr “(666T)
S[IMS [euonepunoy — (172) Suryovay

fo a40p wounumoy nondsuuoy yjf

¢ LTOT SuIgoea], 9AN09fTd 10] ouqny (1)) SUI ORI JO 2100) UOWIWIO,) JNOTIIATUO)



"SI0JBDIpUI oY) 2181 ABW SIOJRN[BAD
‘uoneA19sqO Sfuls Aue 10j JuswIaimbar ® jou st 1
S[IYM, 1eyoea] a1} 0] oeqpasj apiacid pue surewop
oy umgum xojedtpm orenidordde oy 01 oouopras
Sey [[Im I01BN[BAD O} /[G7 Sunypova] sapoafly 4of
aLigmy 170 A7) I0) souljepin3 Jururen oY) U0 paseg Maeqpaag/ssuney o

L0 Suryova] 2a123ff7 40 o1iqny DD 213 UL paure)

-u09 s103durasap soueunioyiad aqesrjdde ey saynuapt

pue sadusioyuoo-isod pue -o1d sy pue UOnEAISqO

oY) UL PaIsyIes 20UIPIAL AU} SOZAJRUR IOJEN]EAD aYyJ sisdleny

‘Burwieo] juspms
puE UONINNSUI 21Ny Uo 19edUIl 1) 2qLIISIp S [[om
se spoepnie Suntoddns 1omang ‘nossel o) Sunmp apew
syuounsnipe ‘sjuepnys jo ssexford ‘pasresqo aonoerd
/UOSS3[ 3y} SSNOSIP pue UO 129721 0} Apunpoddo o
I2U0BY) 97} SOAIS 90ULIAJUOD UONEBAISSqo-1sod af[ 1IUBIBJU0)-IS0J D)
UOIIBAISS(O SSB[D-UT a1 Funnp ¢ pue

] SUIBWIO(] 10] AJISOUI 20USPIAS 199[[0D [[I4 SIIAISG(Q) UONEBAIRSQO “f

"S[eLIa]BUI PUE $32IN0SD1 “‘UOTIONIISUL

SuLmp 10 210J9q PISN SIUILISSISSE ‘SJUAPIYS IB[NoTIRd
10J UOLONISUI JO UONRNUAISHIP JuatuuSi[e SpIepue)s
Ie[noLund ‘saAnsalqo Surures] o) 10} peyiul] JOU Jnqg
Sulpnjour ‘wononnsul JoJ JX9JU0d Y} PUBISIIPUN 0)
IopIo ul 197oed) o) Aq papraoid syoeynie Funtoddns
PUB JUBAS[SI IS0 Ppue uonejuawmaop Surauerd
MITABL 1M IOJEN[BAS S ‘UONEAIOSQO oI} SI0Jog IVUWBRJUL)-J Y
:9duaI3yuod-)sod pue -axd & saxmbax jey

UOLEALISO SSB[I-UI [BWA0] & SUNONPU0D 10 PIsn aq Aeul [03030xd Smimoroy oy,

"spoeJIue uIyoea) 1Yo 10 sueld TOSSI] JO MAIARI ‘SIDTOR)
19730 SULIOJUSW/FUIYOROD JO SUOTIEATSS]O ‘STULOIUL WES] BIRp JO TUONBAIIS|O 0)
P 10U 91E JNq IPN[IUT :3IMIBI JO SMIIAN/SUOEAIIS(() WOOISSE[I-UON]

9RqP23J [BQIAA JO/PUE TSPLIM
Aq PImO[[O] 2Ie PUR SAINUIL ()] ISBI] 1€ 1SB| ISUODBAIIS() SSE[I-U] [BULIOJU]

0BqPaS] [EQI0A PUR UILIM A[OTHL SOPNIOUL [OTYM “@OURILJUO0D HONEAINS(O-150d
€ £q POMO[O} 18 PUB SOINUIW ()¢ SLA] JE S| (SUONEAIISG() SSE[D)-U]J [BULI0]

suonep Fulmol[oy 3y} sapiaoid ‘qaHS ‘Tepouwt ayeys oy “sueyd joddns
pue UoTjeneA? JOLSIP 1Y) Jo 1ed Se wist) ougop ABW S)OLOSIP PUB SUOHEBAIISO
Jo sadAy osoyy auyep A[[eoyioads jou op wonenfeay Jojeanpy I0j SOUIAPINGD oT)
gSnoyiy 2anau1d Jo AMIIAIL/SUONEAIISO UIOOISSE[I-UON 10 SUONBAIISHO UI00]
~SSE[D [BULIOJUI ‘SHOPEAIISQO SSE[I-Ul [BMLIOJ TUON PIIoWes 9q UBd 90USPIA]

“BI0"PISSHISOIUTOY MMM/ UNY [9pow 21818 ((HS) Juamdo[ass(]
pue uonenjeAy Jojeonpy JOF WajsAg a7} UL 10 UOHEN[RAT JOJBINPYH I0J SSULSpID)
IMINISTU0,) 243 Ul papracid st 000101d TOIBAIOSQO OT)) U0 90URPING ISTLIN] "SPasu
asoyy 03 1zoddns Jofrey pue spaou JueWdO[IASP IOYOLS} AJIUSPI 0] PISN OS[E ST
9eqPes] 2]qRUOnIE DYIadS "UOTIRAIIS]O Ue JO SABP UNPIAM ‘(oq J0 (*099 ‘dn-ojum
oAISULYAIAIIOD “[TEWS BIA “§9) uanLIM 10 (010 ‘suoreussard/sguroow [euorssayoid
Noqe SIUSTIoD ‘2ouarajuod 1sod ® “5'2) [eqIaA IoUiIe “[oBqPod) Aq Pamo[[or aq
PINOYS SUONEAIISGO [[ "SUCTIBAIIS(O PISUNOUURUN PUE PIOTNOUTE JO UORRULGUIOD
B 95N SI0JEN[BAD JeU) PIPUSLIIIOIIT ST IT “YIRqPas] PUE STUONEBAISSqO jusnball [y
Hojmod pue ssauuado Jo axmno e joword o] pue eonoeid Jo MIIA ONUIYINE TR
armdes 0 19pI0 UT “UOHEN[RAY IOTEINDH 10J SIUISPING JNOTOITUOL) Y} UL PIILIS
S8 T & J2 PIAISS]O 29 [[eYS IaT0ea) [ory IOYIRa] B JAIOSQO 0] SIOIBN[BAD
yuatoyoxd pue paurern Aq pasn oq [[14 £ J9Z Sutyona] aayoaffi 10f aagny 11 oY1,

$$390i4 UONBAISSQ

"[00] UOTBATISGO WIOOISSE[D U3 UIY)LM SI01eIPUT 241 JsureSe aonorid 10jeonps
2INSLRU A[2LINIIE ULD SIOAISSQO SN} 1By} SINSUD PUB / (7 Suiyava] 2aipoaffq 10f o1ig
-1y 17 9y Jo Surpue)siapun uadsap o Yorym YSnoIy) Hond2[eI PUL UOISSNOSIP (oLl
w ojedionred 03 frunyioddo oY1 I9JJ0 SANIALIE UONEIIE,) "SUOHRN[BAS UAISISUOD PUR
I1e] 2IMsua PUE L[IQeI[21 19]I-11ul YsT[qelsa 0} djay [jim Suryoes) poo3 jo Surpurisiap
-Un UoWOod B PUNOIE Pajonpuod sanranoe uonerqres sSurosuo wr SmSeSuy -sonfes|
-[02 1121 Jo 2sot) iswede syuswSpnl oy 2JeIqIEd ATenSal o) Pasu SIIAIISGO SID
~[9B9) PUE SUIIAS ‘SISAI9SQO JUIIOJJIP SSOIOL SUOTIEN|BAD IIB) PUR JUSISISTOD 2INSTUS O]

uopeiqied

uooNpPoOAU|

e LT0T Sumgoea], A0 H 10§ ouqny (1,00) Suryorag, 30 9107 UOWWIO)) INONISTU0)



"SPJEPUELS 8400 JN21198UUOYD SJ09|al JUsWNoop ay} inoybnoly) TX57 peulaepun L

BIPEld o sNoine) diysiapean diysiapes jeyoea] pue
JeRREN R0 Jsyoes]| pue sapiigisuodsay _m:.o_mwmv,En_ yHieuiod wm_u___g._mco%wm [euoissajold 9 uigwioq
LIOOISSE|2-UON it : S g
surewop Jayjo ey} noybno.iy; pejelbiajul Mo ‘ Buiwies Joj Juswissassy G ulewoq
SUGHEAIBSGO Bujureen aAijoy Joy uonaniisu] £ ulewoq A Buluies aAl3oy 104 UonaNJISU| ¥ urewoq
SSe|D-U]
so0e.d Jo smalnal -
/suonealasqo Bujwes aanoy Joy Buluue|d Z ulewoqg Buiutesa aanoy Jog Buiuue|g € uewoQq
LUODJSSE|O-UON
suoneAlssqo o.c_Ehmm.._ 0} JUSWIWWOo pue | utewog A Bujuiea 01 EmE:hEEoO pue yuswabebug Z uiewiog
SSE|D-U] jusweaBbebuz Juspn)g ‘JUSLLILOIIAUT WOOISSE[D WBpN}S ‘JUSWUOIIAUT WooIsse[D)
h SPJEPUE]S JUSJUOY) JNONOBUUOD
oUqNL B4} UIYIIM pappaquuis pue UojRIlILBD 0] aysinbai-aid
e Se [aA8] 8aINes-a1d 3y} Je pajelsuowaq PUE SRIERHES. S/00 Jopdedtog oif] L uedioq
S9pNPRUl U2Iym s[iMS [eRUSSST pue Jusjuo]

paAlasqQ
Ajjesauag

¥10zZ Buiyoea] aAnoay3 104 ougny 199 spaepuejlg Buiyosea] Jo 9109 uowwos |9

:aonoeid pue (aaAS) 1owdo[aAd( pue ToHEN[eAH J0yeonpH I0] UDISAS
S0URULIONIA §, 194081 © JO 5)0adse [euass oy AJnuap! (urewop Jod 9a1y)) SI0JEAIPUI  SNONOSUTO)) [2POLU 9)8)s SY) PUB TOHEN[EAT I0Jeonps 10f SOUI[APIL) JNOTI0ITUTO))
{1 pue SUIETUOP INOY I ] "PISQUINUAL U33q OS[E JARY SUIBWIOP T} DL 37} Jo oY Ul pammbar se ‘Suner eAnewns [enuue s I970oes} € Jo 1ua0tad (f I0] SJUNOIIE
asodind o 10,1 -sonoerd s JeydEs) € JO sjoedse [EONLID PUE [enUesse FuIqUOsep Jo  YOIYM “eonoeid pue souewwioyied §.J070Ba) ® 9)BN[BAD 0] PAsn 24 [[IM /[O7 Suiyovaf
asodind 2y 103 OLIqNI SIY) UL PazIeFI0al pue PajepIjosuod Uasq ALY 1)) [BWSLO  2dndaffiy iof ugny [ 2y ], ‘spiepuels [euorssajord 1)) oy s paudie Aeierdumos
9} WO SIOILdIPUL UTetop a7y A)Anoe pajersayur xo[dwoo e s1 Sumpoesy asneodqg  SI ZJ07 Sumyoval aauoaffg 1o0f srigmy (I72) sunpovay fo a10) uowmoy ayjf

L102Z Bulyoea] aAnoay3 104 ougny 199 8y} pue
Buiyoes) jo 8109 uowwos |9 ay} jo uosuedwo)

174 LT0T SuIgaea], 2AR035 7 J0J ouqny (1.07D) SuIyaea] JO 9107 UOWIO,) JNINISUT0.)



"Buiuies Juepn)s spoddns jey; elewljo [0oyos aAmsod e

urelsns pue dojeasp 0} saljie) pue sjuspn;s ‘sanbes||oo YIm BUIIOA oF
‘Buiwies| Juspnys Joddns o) JuswuoNAuS

Buiutes| [euoissejo.d e uleisns pue dojersp o} Buneloqe|oo gy
‘Buiures| Juspnis

pue uojongsul joedu o) Buiuies| [euoissajoid snonunuod ul Buibebug ey

:Aq diysiepee| pue Uopeloqe)jod ‘wsHeuoissajold Bunensuowsp
pue Buidojerep Aq Buiies| juspnys Joj poddns eziwixeuw sisyaea]

-uononysui Bupsnipe
pue sjuapnjs o} yoeqpsaj Bupiaoid ‘Bulules| Juspnis Buissessy 'o¢
‘seIbaies
Buiwes| peseq-souspire pue psjenualayip JO AJeLieA e jo asn ay)
ybBnouyy Buiuies) mau Aldde pue Buluesw jonisuoo o] suspnis BuipesT ‘qe

"Buiules) Jo} yusuod jeuononiysu) Bupuswsdw] ‘eg

:Aq ebue| Je pliom ey inoge Aysounad Jiey) sjowoid o) pue Bujuiesy
Juensfal pue snolobl Ui sjuspns ebebus o} uoonysul Juswisiduwy sisyoeaf

diysispeaT] J1eyoes| pue saljljiqisuodsey [euUOISS8j0ld i Ulewoq <

Buiuies] anoy Joj uononuisu| :¢ ulewoq <«

-ssalbouid
juspnjs Jojluow o} saibejesns Juswssesse ajeudosdde Bunosjeg o7

JusiU00 By} Ul sjuspn)s ebebus Ajpanuboo o) uononsul Buluueld ‘qz

"sjuspnis ||e 1o} sbus|ieyo
40 |ane] @jeudoidde Joy sepinoid pue abpajmous| Joud sjuspnis uo
SpIing ‘spJepue)js yum paubije si jey) Jusjuod [euononiisul jo Buluueld ‘ez

:Aq ebiej Je ppom ayj Jnoqe Aysouna sieyy sjowoid o} pue Buies)
juensfai pue snoiobu uj spuspnys obebus o} uogonysui ueid sisyoea]

Buiuiee sAnoY oy Buluueld :z ulewog

321jo..1d JO SMAIAY/WOO0ISSE[)-UON

ybnouy | ps1osjo) Ajjelauas) sousping

‘'suonIsuel]
pue ssuinos Buibeuew Ajeanosye Aq swy [euononisul Buiziwixepy 21,
‘sjuapnis |je Joj Juswuodiaue Builles| saonpodd e poddns
eyl Joineyaq jo splepuess sjeudosdde Ajjeluswdojeasp Bunowoid ‘q|
‘sjuspnis ||e Jo sposu Buiutes| ay} jo [njjoedsal
pue 0} 8Aisuodsal s Jey) JuswuoliAue Bujules) aagisod e Bunesid ey

:Aq Aypunwiwos Bujuies) aasod e sjepioe) pue Buities) uj esuspuadapisul
pue souspusdspu Jusiebebua juapn)s sjowioid siayoes]

Buluies o} JusuWILLOD pue <
swabebuz Juepn)s ‘JUSWUOIIAUT WOOISSE|D 1| Ulewoq

suoljeAlasqQ sse[d-u|
ybnoiy| pe1os|on Ajleiouas) eouspiag

9aue|9 e )y — L0z Buiyoea] aAnoayg 1oy ouqgny 199

G LT0T SuImpea], 2AR0aH 107 ouqny (100) SUIgord] Jo 2100) WOWIWO.) JNOTIIII0))




‘saunyoddo Bujules| ojul saunjie) Y3 LNy [IM S1ayoes) 1By} sasljaq
Slaydes) J1ay) Jsn.) oym SIUBPNIS "SSED S} Ul SJUSPN]S 19Y}0 pUB JSYoes) 8y} Ul jsni} sjuspnis

“snuy Buiping seajoaul Bupiel-ysu sejowold ey JuswuoliAuS WooISse)o . Bulle)so :SySi ayel +

‘salBojosp! Jayjo 1o ‘spaljeq [eapljod ‘sjeljeq snolbijal
‘sepiige [enoe|eiul ‘serige [eoisAyd ‘sbe ‘shjels 2IWOUOISO00S ‘UORBIUSLIO [enxas ‘Uapuab
‘Aoiutie ‘sokl 0} pepwl| Jou Ing ‘Buipnjoul seoussayip [enpliAlpul BuiziuBoosl :A)SIeAIp JuapnIS S

"sjuspnls

J0 spoau Bujules| 8y} UO JUSWUOLIAUS PUB SIUOUCDR0I00S ‘abenbue| ‘einno Aloiuys @oel Jo
1oedw) 8U} JUNOSOE OJUI BYfE) S1sYoEa] "Sleures] ys|Bug pue ‘sjusphis pajusieypsuib ‘saniiqesip
Uum sjuspnis jo soueuloped pue sojslieioeleys Buipnioul ‘sjuspnis Z1-Md Jo juswdojsasp
pue ymolb eoidAe pue [eaidfy Bupueisiepun sepnjoul :spuspms fe jo spasu Buuseay

‘Buiuies| umo Jieuy
lo) Alljigisuodsal axe] sjuspn)s
Ualym Ul JUSWUOIIAUS Ue s8]eal)

*Sjuspnys Jayjo Jo Jayoes)

8y} Aq pajussald sesp| abus|eyo
Jo uopsanb Ajnyoadsal o)
pebeinoous ale sjuapnis yaiym
Ul JUSWIUOIIAUS Ue S8)ealD)

‘seunpoddo Buiules)

YoLlus o} AlsieAlp |ejuswdojaasp
pue |Bi20s ‘[einyno sjuspnis
sejel0diooul pue saziuboosy

"S|[IXS UOKN|OSaI-101juco

pue suoloelsSiU] [B100S aAlIsod
alelisuouwlsp Ajaanaeold sjuepnis
SIBUM JUSLLIUOIIAUS UE S18)S0

"Sjuspn}s e Jo ;spasau Bujuies| sy} jo |nyosdsal pue o) sAIsuodsal Si JEY} JUSWUOIAUD Buiuses) sanisod e Bupeasd :ep YOLYIIANI
:Aq Apunwiwos Buiures) saysod e ejejioe; pue Bujuies| ui @ouspuadepisjul pue dauspuadepu) Juswabebus Juspnys ajowoid sisyoes]

‘sjUspMIS

[le Joj Bujules) Jo) suonejoadxa
sjeudoidde seoiojulal
Apus)sisuoo pue saysiigelsg

‘sayeIsiw
wiolj uies| pue syeuwl 0} ajes |99}
pue ‘sabus|leyo pue suonsanb o)
puodsal pue ,Sysu el o] Buljim

aJe SJUBPNIS JSOW YaIym Ul
JuswuoliAuL Bulules| e seiesln

‘seoualaylp

[eyuewidoaAsp Jojpue |eloos
‘lednyna sjuapnis Jo [npoadsal
Ajpus)sisuod si jey) JuswiuoliAUue
Buiutes| e saysijgels]

‘sjuspnys Buowe

suoljoelsjul |B100s sallsod
ssjowold Apenbal tsyoes) sy
pue |nposdsal pue aapsod
Ajpusisisuod aie sjuspnis pue
Jsyoes)] usamiag suonoelalu|

‘Buiwies| Juepnys

1o} suonejoadxa sjeudoidde
saolojulal Ajjusisisuoaul YO
Sjuspnjs ||e jou Ing ‘aWos
1o} Bujusesy| Jo) suonejosdxe
a)eldoidde saysigelsg

"SoyelsIW
wiol} uies| pue ayeuw o} ajes |99
pue ‘ssbusjieyo pue suonsanb o)

puodsal ‘syse} ydweye o3 Buljim
8le-s]uspn}s awWos YoIym uj
Jswuonaus Buluies| e sajesln

‘SaoualayIp

[ejuswidoleasp Jo/pue [B120S
‘leIn)ng sjuspnis jo |njioedsal
Kjusisisuoou | Jey; juswLoNAUS
Bujuies) e seysiigeisg

‘s)uspn)s

Buowe suonoelaul [BIDOS
aapisod ajowoud o} sidwepe
seyew Apualsisuoaul Jayoes) ay)
lo/pue |npoadsal pue sallsod
A||essusb ale syuspnis pue
Iayoes) ussmiaq suoljoelall|

‘MO| 00} 1O
ybiy ooy ale jey Bulules] uspnis
1o} suollejoedxs saysijqelsy

'soyelsiw WoJ)

uies] pue axew o} ajes Buiesy
Jo ‘sebusjjey2 pue suonsanb o}
Buipuodsal ‘syse) Bundweye
woJ} sjuspnis sabeinooasip 1ey
juswuosAus Bujuies) e seiealn

"JolAeyaq

Inj1oadssisip ssa.ppe JoU s80p Jo
/puUe sasussayip [ejuswdojensp
lo/pue [e190s ‘|eln)nod sjuspn)s
spieBalsip jey] JuswiuoNAUS
Bujuies| e saysigeisy

‘sjuapnys Buowe suoloeialUl
[eloos @Alsod sjowoud jou s8op
Jayoes) syj Jojpue |ngoadsaisip

1o anjjebau ale sjuspnis pue

Jayoes] useamiaq SUOHIBISIU|

Buiuies)
juspnjis 1o}
suonejoadxs
ybiH

Bunjey-ysu
[enjosjjsjul
jo aniuoddns
juswuoliAug

Aussonip
juspnjis 1oy
j0odsay

suonoaeIajul
|eioos aanisod
pue Joddey

SHLAGIMLLY

ONIJOTHATA

THVANVLS MOTHd

Bujuiea o3 Juswpwwo) pue juswoebebug Juspnis JUSWUOIIAUT WOOISSE]D ;| UleWOo(

L10T SUdea], 2A10JF4 10] ouqny (1)) Suryora], Jo 210)) UOWWO,) JNOT0SUT0,)




"Bupiew-uolsioap s|gisuodsal pue UoRESIUNWWOD [BUOSIadIg)Ul ‘sassaoo.ld uonn|ossl
-Joiyuoo ‘seibislens Buinos-walqold ‘seibejens uonenbei-jjas spniou| :salbsjels aAoeoid "9

"(000Z ‘e2yy ¥ ‘uews|on ‘sizjeAog)

uonenys aui ul eAnosye oq o} Acuanbal) Jusipiyns Ypm pue sawn sieudoidde e s|s |e1o0S
pue sssualeme [eos ‘uswebeuew-yes ‘sseusieme-jles Buiqyxg :eousiadwos [B150S G

'suoljoe vy}

1o} Ajgisuodsal eye) pue
S||>{S |eloos pue  solbajels
anoeold asn Ajjuspuadapul
0} syuepnys sabeinooug

“lolABYSq

1o spiepuejs sjeudoidde
ulejuiew Apuspuadspul pue
ysi|gelse sjuspnis yoiym

ul sspiunpoddo ssiesi)

‘suoljoe Jisy} Jog Ajiqisuodsal
aye) pue sjenbal-jjes o} Ayoedes
Sjuapnis spjing Io/pue s||ys
[eioos saolojulal AjpAlsod Jojpue
‘s|opow ‘ssyoes) Ajjusisisuo)

‘Buiwies| Juspnys

YLIMm ouslapiaiul ou 10 afjl| ul
Bunnsal ‘peolojuiel Apusisisuoco
ale yolym Joineyaq Jo splepuels
ajeudoidde saysigelsy

"SUONOE AI8y] Jo)
Aljiqisucdsal oy} pue s1e|nbal
-J|as 0} Ayoedes sluspnis pling
0] saunpoddo sywi| Jo/pue
‘s||Ms [e120S S92I0JUIBI JojpuE
‘sjapoll ‘sayoes) AJus)sisuoou|

‘Buiuies)

USPNIS YHIM SoUsIau9lUl SLI0S
ul Bugnsal ‘suopeloadxe
858U} seal0jus AjjUsisISuosUl
Ng JolABYS] JO SPIBpUB)S
ajeudoidde seysiigelsg

“SUOlo. Jlay} 1o}

Aigisuodsal aye) pue sjenbal
-l|8s 0} sjuapns 1o} sanunuoddo
ou Jo 8| sepiaoid Jojpue s||s
[e100s Jo Bulojuiel Jo ‘Buispow
‘Burysea) ou 0} v} SSPIAOIH

‘Buiules|

WUSpN)S Yim aoualspsiul

ur Buynsal (ssousnbasuoo

pue ssjni ““6'2) suonelosdxe
S9240jJus Ajjewuiw Jo/pue
‘psysi|geiss usaqg aaey JolAByaq
10 SpIEpUEB)S 1BY) 80USpIAS

0U 1O 8[y| sejeJjsuowa(

JolAeyaq

a|qisuodsal
pue ;esusjadiuod
Jersos Bujowodd

JolAeyaq

JO spiepue}s
ajeudoidde
Bujujejuiew

pue ‘Buioiojuial
‘Bunesiunwwos

SALNAIILLV

ONIdOTHATA

THVANVLS MOTHd

"Spuspnjs [[e 10} JuswuodiAud Bulules| saonpoud e poddns jey) Joiaeyaq jo spiepue)s ajeudosdde Ajje3uawdojanap Bupowoid :qL HOLYIIANI

‘Aq Myunwiwos Bujuses) sanisod e sjeyoey pue Buiuies| ui aouspuadapisjul pue asuspuadspu) Juswabebua Juspnys sjowoid sisyoes)

Bujuiea o} Juswiiwwo? pue Juswabebuz Juspnis ‘JUSWUOIIAUT WOOISSE]) ;| UlBWOQ

L107 3uryoea], 2A1n00x3d 10y suquy (1)) Surgoes 1 JO 9100 UOWIWO)) JNIT)IIUUO))




Usyjoue 0} 1xajuod Jo ‘yse} 'Buidnosb ‘Aanoe woolsselo suo woly BulAow Se yons senIAoE
[euoponisul-Uou sle suopisuel] "uoRangsu 1oy uoneledsid ul sjeisiew Bunnguysip Jo aouepuslie Bunje) se yons SeARSR [eUOlEZIUEBIO [BUOKONASUI-UOU a1 S8UNNOY ISUONISUBH PUR SOURNOY ")

<

=

. sjuapnis m

*SUONISUBI} PUE SBUNos "SLUM [BUONONIISUL JO SSO| "sw} [BUOCIONUISU| JO SSO| jospesuo} | &
siell|oe} Ajuspuadapul "SLUN) [BUORONJISUL PaZILIXEW U awos u| Buiynses ‘suonisuel; wesyubis ul Bugnsal ‘suonisuel) ojeudoidde m
SIUSPNIS Y2IYM Ul Buninsas suollsuel] pue saunol pue ssuinos sebeuew pue saupnol sebeuew Ajaan suonisuel} pue | b
JUSWUOIIAUS Ue SaysiqelsT sabeuew pue saysigelsg Apusiaweul Ing ‘seysiqelsg -0aysul 1o Ys||ge}se Jou ssoq saupnoy w

ONIdOTIAHTA < MAVANVLS MOTH]

J'suomisues; pue ssuinods buiBeuew Ajsaoeys Aq awp [euononssul Buiziwixep 91 NO 1YOIanI
Aq Ayunwiwod Bujuies) saisod e ejepjoe) pue Bujuies| uj eauspusdsp.sjul pue asuspuadepu) yusuwisbebus Juspms sjowoid siayoea]

Bujuies o} Juswyiwwo pue Juswebebuz Juspnig ‘JUSWUOCIIAUT WOOISSE]) ;| ulrewo(

LT0T 3uryoea], A3 Y 10§ oLqmy (100) Suryoea, J0 2107) UOWIWO.) INOTIS8UL0)



‘Buiuies| juspnys pasoidu
ul synsal salfielens Aoeiey| oywsds-suldiosip aaloaye jo ucieiBsjul 18UoRs)} JBYL SMOUS Ydleasey
"audiosip sy yBnoayy Buneoiunuwiwos pue 'suldipsip ayy uiyim Bujuesw Bunaidieus ‘suldiosip syj Jo
Auengeoson ojwepese ay) Buisn {Buneads/Buiusysi| ‘Bupum/Buipess) ebenbBue| yBnolyy Bujesiunwiwo
apnpul seibejens Aorse) (Juswarow ‘Ue ‘oisnw ‘elpaw uud “6e) swioy xe) Jo AldueA e ul Bul
-ueal puejsispun pue Buiuesw Asauoa o} Ajjiqe sy | Aoels) [SEBIE JUSIT [T} I ASEI)I ]

‘slojeonpa pooypliyo Apes Joj (Sa13) spiepuess usw

-dojeasqg pue Buiuies Aueg Bulpnjoul seale Jusjuo? [[e 1o} padojensp spiepuels :SPIEPUE]S JUalios

L

‘sjane| ebpsmouy|-jo-uda(] s,qgap Pue s|aas)
Awouoxe] s,woo|g sublle — xuepy 1061y sauBos s,ss8H oM [22J 0] uoneoydde 1o uonebnsaau)
ue se yons Bupjuiyl pepuexe p pue xs|dwos pue Joelsqge st pue Buiuosesl sennbai jeyy By
aifsrens ‘¢ Aem sy} Buoje sjuied uoisioap yum sdals a1ow Jo omg seanbal 1o (sydess) uopeuuoyul jo
asn ay} se yans s}daouod pue s|ps "z ‘sainpacosd Jo ‘uonewlojyl ‘sdaouod 'sjoey Jo [[eoal diseq ©|]
S[@A®| Jounsip Inoj se payjuspl puewsp sanubios jo a(eas e (MOQ) abpsmouy jo yidaq s.qgam
‘Buiuoseai xs|dwoa seyioe) 0} Bupjuiy) Jo sjEAs| xo|dWoD eIcW B} 0} JISEq JSOW By} WO “S|8AS] XIS
ol sjiys Bupjuiyy sziuebio o) Aem e sepiaoid — Awouoxe] swoojg "Ases 00] Jou pley oo} Jayysu

0L s1yse) 2y} esnesaq ssauboid Ued ssuses| e yoym Ul sbusjieys Jo abues sy :abusjeyo 40 JoAe7 g

‘eousliadxe Buiuies| pauued [njesodind e :ueyd uosse ‘g *SU00BUUOD SPIBPUB)S 810D N0lj28UU0Y) sjoa)al TX3T pauliepun

1oddns 1eyy Solbojens AJeiay|
108jes Apuspuadepul 0} sjUspns
mol|e 0} senunuocddo subBiseq

"BIED |[ENPIAIPUI UMO

lIay) uo paeseq spaau Buluies|
uMo JIsy} AjjusSpl 0} sjuspnis
mojje o} saiiunpoddo subisag

"SIX8]U09 Jayjo Ul Buluies|
/sliMs BulAjdde Jo/pue ‘sydeouoo
usamiaq suolosuuco Bupew

ul sjuspnis spoddns ‘Buiuies|
118y} puaixa o} syuspnIs
abus||ey2 1BY) SUOSS3| Sue|d

@say) ssalppe o0} sAem suejd
pue sebBus||ey2 Jo ‘seninbigwe
‘suondsouoosiw sajedionuy

RIE[OE00R
JIWSPEDE pUE SAIDIIBIIS ADEBIa]|
SoTeIbal 1ey) uononsul sue|d

"sjuepns Jo Bujuies)

3y} S90UBADE JBY] UONONIISUl
jnyesodind ‘pajebiel ueid 0] s|iys
pue abps|mouy Joud ;sjuapnis |
-NpIAIpUI suUlWlia)ep 0] ejep sleud
-oJdde Jo saoinos sjdpjnw sasn

"obUug|[eyD JO [oA9] sjedoidde
ue poddns pue psousnbes
Ajjeoibo| ale Jey) sUosss| sue|d

"SPIEPUE]S JUSjU0D sjendoidde
I3]0 I0/pue Spiepuelg

810D INJON03UUDY) Sassalppe
Apoauip 1ey; Jusiuoo sue|d

sjuspn)s Joj saniunuoddo swos
SSPN|oUl JBL) UoIDNIISUl sue|d

‘Spasu Buluies| JusJayip Jo ‘s|is
pue abpsimouy Joud sjuspnis
‘BJEP JO UONEISPISUCD pajilul|
yum uononnsu) ueid o] ejep
sselo sjoym ‘oledosdde sasny

“ShUS[[eyD JO [oA9]

9jendoldde ue je pue peoushbas
Ajje0iBo| aue JBY) SUOSSS| Jo/pUE
sjuswboes uosss| aWos sue|d

‘Aeingeooa ojwepese

10 s|Ips Aoeusy|| dojensp 0}
SjuUSpMs 4o} sepiunpoddo ma)
sepnjoul 12y} uolonaisul sue|d

‘Sposu Buijuies| juslayip

1o ‘s||s pue sbpajwouy Joud
Sluepnis ‘Bjep O UOl1eIspISU0D
noyym sysey Bujuies| pue
uononnsul uowwoo ueld 01
sjeob wnnowuno |elsusb sesn

-abBuajeyo

10 |ans| sjeudoldde ue 1e jou
ale Jo pesuanbsas Ajg1eudoidde
Jou aJe JBY) SUOSS3| Sueld

o, SPIEpUETS

‘SpIepUEls JUSIUo) ajendoidde
ToUj0 10/puUe spiepueig

310D INONJ2UUD,) Sossalppe
Ajeed jey; Jusjuoo sueld

JU9jU07 s1endoidde Jeyjo Jojpue
Splepuers 9107 JNoloauUoy
SU] SSSIPPE JOU $80P 10 YuMm

paubijesiw s| ey} JUsjuoo sue|d

wSalbajens
Koriay

spasu
Buiuies| sjuap
-njs uo paseq
uonenualaylp
pue s[|iys pue
abpamouy
Joud sjuspnis
suluLIs}ep 01
BJEp JO 3sn

abuajeys

10 [2A3]
ajeudoidde
ue je suossa|
Jo @2ousnbes
|eaibo

splepuels
yjim paubile si
uejd uossa|
Jo Jusjuon

SHINATILLY

:Bumojo) sy Jo slow Jo suo snid
JuBldloId JO SORSLBJORIEYD Iy

AAVITdNAIXH

INAIDIH0Ud

ONIdOTIAHA

TAVANVLS MOTHI

'sjuapnjs ||e 40} gabuajeys Jo |aAs] ajelidosdde

Joj sapinoid pue ‘abpajmou Joud sjuspnis uo spjing ‘spiepuejs ym paubije si Jey; Jusjuod [euononlysul Jo Bujuueld :ez YOLYIIANI
:Aq abiej e pliom ay) 3noqe Ayisorns Jjayy sjouiold o} pue Bujuies] Jueasjas pue snoiobi ul syuapnys abebus o} uononjsul ueid sieyoea]

6 £10T SuIoea] 9And3d 107 ouqny (107) Suryoes] Jo 9107) UOTIIO,) 1N1IIIULO7)




‘31 J9A0 SJUSPNIS [BNPIAIPUL JO SPa8U [eUOHONASUL 8} Ul saBueyd uo pue AjAloe [euonanlsul
3y} Jo asodind 8y} uo peseq e|qeabueyo sie jey) syuspnis Jo sbuidnois :sburdnoib sjgixsjy

‘sesodind [BUO()EONPS 10} PEPSSU $80IN0S8I [BUOIINISU
8o [[e pue (seaunosal uewny) siaeads ‘|suuosiad [euolssajold Ag penssi saousIa)al JO S)S)|
pue seiydeJbollqig ‘D1snw psuuopad pue usjuM ‘SUBUD ‘saouewIoyad ‘suononpold onewelp
‘elpawnnw ‘elpew Buiwesys ‘ssemyos ‘sgAQ ‘sBuiploosl ospia pue olpne ‘saimoid uonow
‘'saqo|B ‘sdew ‘sjgpow ‘sesnidinos ‘sjuud Apnis ‘sjuud pe ‘sisisod ‘seumyoid ‘ssiousiedsuer
‘soweb ‘sip| ‘asemyos Jspndwod ‘$00g-9 ‘seseqelep LUondLISqns pue SaaInosal JluoJdjo8je pue
auluo ‘sweuboid ‘speyo ‘siededsmeu ‘sjeoipoued ‘seoinossl uoneuloul pue Buipeas fuejusw
-9|ddns ‘sy00q ‘S)}00qyxe} B|ge|leAR 0] PaUUI|| JOU SIE INg ‘SSpN|oU| (S804nN0sas [BUCHINSL]

9l

‘S

“abpa|mouy| Jo Jesuadsip
uey) Jayiel ‘901nosal Jo J0jel|ioe) Jo suo S| Buluies| peseg-Aunbui ul 8|01 SJ6YoBS) By "plOM
Jiay} 0} soueas|es sey yoiym wejqe.d [eqolb Jo [euoifial Jo peseq-jooyods ‘paseq-AlUNILICD 1g|
-noiped e Jjo uonnios sy w sbebus o) sjusprys aunbal jey) sioslold punole psimongs UaYo SI
IOpA “uohsenb e Jamsue 1o walqold e Apns o Ajlenpiaipul 10 j9Al0a||00 YJom pue saousliadxs
Jisy woyy Buluesw pue sbpsimouy sieisual syuapnys usym sinooQ :Buruses) paseq-Ainbuy

'saolnosal [eyibip Jo |eoiBojouyoa) ybnoayy snbojelp

Jo ‘(Buluosesy/BupuiL Jeyoes) pue juapns Juasasdal ey sabew o sbupured ‘sydeib ‘speyo)
anbBofelp [ensiA ‘(yoeqpes) ‘s)ybnoy) ‘uonoeal) anbojelp uspUm ‘{uonesiaAuod) snbojelp [elo
99 uea ssinossiq “Buipuelsispun Jo Buluesw Jejealb Bupead jo |eob sy yim ‘pabus|eys pue
psiediuNWWOD ‘pajussaldal are seApoedsiad ajdynw pue sesap| yayMm Ul ‘SjuSpnls pue sjuep
-Nis pue sjuspnls pue s1ayoee) Usamiaq uoloeselul [njesodind oy} SB pauysp S| :2s4n0asig
suofjenys Jayjo o) uonesdde pue Buiues)

paseqg-Ainbul 10 8s1n02sIp “BuBjUIY} BAESID 10 [BONLD ‘BUIAOS-Ws|qold Juawabebus aaniubos -

i

‘el

[43

‘SUO0BUU0D SPIBPURS 2100 INoN0auUU0y) s}oayal T3] paUlapun

‘s1deouog

Bujuies]
Mau pue
juswisbebus
aAljiuboo
Hoddns

"SIXSJU09 JBYJ0 Ul SIS

Jo/pue s)desuos jo uoneaidde
Sluspnys poddns 18Y)
$90In0sal subisep 1o sjosjeg

IEEERE]

UIUIES| SUj pUOAS( DUIUIED|
PUSIXS Jo/pue Aldde o} sjuspnis
au} 0} Ayjigisucdssal ases|al

o1 sue|d subisep 10 s)osjeg

usamiaq suoljosuuod Joddns
pue sjuspnis sbBebus Ajeapiuboo
1ey) sbuidnouB s|qixa| Jojpue
sao.nosal subisap Jo s199]eg

uswebebus

aauboo Juepnis sjowoud 1ey)
SUCHSOND pue 'syse} SelDajBas
[euononJisul subisep Jo s108)9g

PUE A[SAIUDOD SIUSpNis abebus
Alewnuiw yeyy sbuidnoub Jo/pue
ssoJnosal subissep Jo sjoseg

"‘Bujuies| meu poddns

1o syuspn)s abebus Ajaniuboo
jou op Jey) sBuidnoib Jo/pue
se0inosal subisep Io sjosjeg

"SUONEMIS 18410 0}
Uoneandde pue ,,buluiEs] paseq
INDUT 10 4, 851N00SIp

4, SBuidnoib
o|qixay} pue
¢, S93IN0s8l
|euonanysu|

uswsbebus aanuboo SAleal1d 10 [E0[IID 'DUIA[OS sjuspnis
Sluapn)s Joj senunpoddo -wis[qoid ybnoiyy ;luswebebus abebua
awos apiaold pue pejoalip aAluboo syuspms 10) Aaamubos
-1ayoes] A|Uewnd aie 1ey: sanunpeddo jw jey) suonsanb suonsanb
SUONSaNDh pUE 'SYSE] SolDojens lo/pue syse} ‘ssifiejens pue sysej}
leuononnsul subisap Jo siosjes [euonanJyisul subisap Jo sps|ag ‘saibajeng

SHLAGIM.LLY

:Bummojo} 8y Jo aiow Jc sU0 snjd
‘JUSBIDU0Id O SASLAJIBIRYD (Y

AAVITdWNHEXH

LINAIDIHO¥Ud

ONIdOTHAHA

IVANVLS AOTHd

"Jusjuod ayj ul syuspnys abebus AjaAiubos o} uonanisul Buluueld :qz YOLVIIANI
:Aq abise| ye piom ay) ynoqe AysoLno sy ayowoid o) pue Buiuies| jueAsfai pue snosobu ul syuspnys afiebus o} uoponisui uejd sisyoes|

Ol

LT0T Surgoea], 2A03H 107 oLqmy (1)) SUI9Ea] JO 9100 UOUITIO) JN91}9UT0,)



18W ussq aaey sjeof
Bujuwies| pue [euoponasul 8U) 1USIX3 JeUM O} BUILLBIOP Sd[aY JUSWISSESSE SAIELULING "poLad [BUOHSNASU UB jo pus ay) ye Bulules| Juspnis sjen(eas o} Pesh ale SJUSWISSSSSE SANBWILING ‘7

(9002 1990320 ‘SSYOS 18V4) SSWOTINC [BUDIONISUI PSPUSIUL JO JUBLLISASIYOE SJUSPN)S
anoidul o} Buiwies| pue Buiyoes) BuloBuo ysnipe o) soeqpesy sapiaold Jey) uogonlysul Buunp sjuspn)s pue slayoea) Aq pesn ‘ssaooud [euoRoNSUl By} Jo Hed B S| JUILUSSSSSE SAREWLIOS *|,

“uononusul 1s)e pue Bulnp Bujuies| Juspnis sjeneas o) pasn eJe sebajes)s JUsLISSISSY "/ |

“uosss| ayy Jnoybnoayy ‘Buiuies| Juspnis Jo aouspine
‘ssalbold umo J1ay} uodn josysl sjulod [eonuo 18 sawoo)noe [ewiuiw Ajuo yole jey) seibeiens Buiuies -2
J0/puUE IoJIUOW-}|2s 0] BLIBILID [BuOnoNnSU| papusul jo Bujules| HO sewWoono [euUooNIISuUl ‘S8LI0DJNO0 [BUONINSU| Papuaiul juspnis jo M
Juswissasse Buisn Ul sjuspnls JUspn}s JO souspIAS olloads Jole pspusiul 0} paubije Ajjemed aie 0] paubije jou 1o paji| aJe Jey) juswIssasse m
sbebus o} saibajens sueld 0} solb9jel)s JUBWSSasse sue|d jey) selbsjels Juswissasse sueld selbojes UsWssasse sue|d BuioBug =
=
=
w2
'SS809NS JU2pNIS Joj B8O

Bunsidisul Jo Buidoeasp "SS900NS $S929Ns

Ul PSA|OAUL B 0} SJUSpPNIS JuBpN]s 1o} BB B|gelnsesw *$$S800NS Juapn]s *S$S800NS JUSpnIs juapnjs Joj

1o} saniunpoddo saypuap) pue sjgeasssqo saynuap| J0J elSIUO |eisuab ssyijuap| 10} BIISIUD AYjuspl Jou s80(] eLIgllY)

:Buimoyo sy Jo aiow 10 suo snjd
JUBISLOId JO SINSHIIIBIBYD (I

AAVITdNTXH

LNHIOII0Yd

IONIdOTAAAA

MAVANVLS MO'THY

"ssalboid Juapnys Joyuow o} , saibsjelys Juswssasse sjerdoidde Bunosjes 9z ¥OLVIIANI
:Aq abej ye ppiom ayp ynoqe Ayisorina iray) sjowoid o) pue Bujuies| yueAsjal pue snotobi uj syuspnys abebus 0} uofjoniysur uejd sieyoes]

Ll LTOT Surgoea], 2A1R031Jq 10] ouqmy (1)) SUm|oea] Jo 2100 UOWITON) INO1D3UU0T) .



‘Buiules| uspnis ul synsal selbsjens Aoelsy oypeds-auldiosip aAlceye Jo UoneIBsUl Jayses)
1yl smoys yolessay “sundiosip sy yBnolyy Bunesiunwiwos pue ‘euljdiosip sy uiyum Buluesw
Bugeidieil ‘suldiosip ayy jo Atejngeson slwapeae ay) Buisn {(Bunjeads/Buiussy ‘Bunum/Buipes.)
abenBue| yBnoay) Bupesiunwwos spnjoul saibejens Aoels) “(JUsWIBAOW ‘UE ‘aISnw ‘elpaw quud

“Ba) suo} 1x81 o AjeLien e ul Buluesw puejsiapun pue Buluesw Aeauoo o| :saibajess AoesouT '8l

"splepue]s [euo|sseyoid |BEUOREU PUE 81B)S JUBA

-8la4 Aq pequosep se sBuipue)siepun deop pue s|Ms ‘eBpemouy| aoads-suldiosiq JQuspuon ‘gL

"SUOLDISUUOD SPIEPUBIS 2102 JN2ID8UU0Y SKajjal TXeF Pouldapur

‘Sebajens Adela)| Aldde pue
109|588 Ajjuspuadapul 0} sjuspns
Joj ssniunpoddo saplnold

"SUOIIOBUUOD JeJNoLLIND
$S040 8¥ew pue suopejoadxs
uo0sse| sy} puohsq Bulules| iy
puexe o} sjuspnis sabusjeyn

‘Buipue)jsispun
Juspnis spus)xa jey) abenbug|
ooeds-ueuod sasn Ajl@Andeyg

‘uosse| au)

Jo asodind sy} Jo Bulpuejsispun
lley) ejensuowap 0] sjUapn)s
1o} senjiunyoddo saplirocid

-JUBIUOD UOSSa]

307 UIU3IM ATB[NOE00A JIUSPEde
PUE SSIbajelis ADeIa)]| Sojelbajul
eyl UolonIIsul suesald

‘sjuepns ||e jo Buiuies| soueApe
0} abus|ey Jo |ans| aleLdoidde
ue je pue uojssalboud |ngesodind
pue |e2160| & U] JUSLoD
|euononnsul sjussald Aues|)

‘Buipueysiepun

uspns 0} spea| jey) abenbue)
olads-juguod Buisn
Aje1EIN00E JUSIU0D SUSsald

‘uoponnsu) Joy (s)esodind
oyloads e s)9s pue ‘splepue]s
Jusuo2 ejeudoidde Jsyjo Jojpue
Splepuelg 8o IN2M8UU0D) YIM
psubje ale jey) suoneadxs
Buiwies| sejeolunwwos Apes)y

0} sjuapnys 1o} seniunuoddo
Ulim uonongsul sjuassld

‘Buiuies)

1uspnjs aaueApe 0} abusjeyo
10 [8A8] sjeudoidde ue 1e Jo/pue
uoissaiboud |eoiBoj Ajjeleusb &
Ul JUSILIOD [BUORONIISUI SjUasald

‘BulpuelsIapuns|W Juspms

0] Spe9| Jey) eale JusSILUod ay)
ul seapl Aeauoa o} aBenbBue|
asoaidwi sesn Jo (s)iols
JoUIU YiMm JUSJUOD Sjuasald

‘uoneoieD

Jaypiny saunbai jey; uonansul
1o} esodind |essushb e syes pue
sSpJepue)s jusjuog ajeldoidde
18LJ10 10/pUe Splepuels

8100 IN208UUY 0} paubie
Ajleiped ale 1ey; suoneoadxs
Buluies| sejeoiunwiwon

ONIdOTAATA

E[NQE00A OIWISPESE
N EEEELSEEEFELET
0} sjuepn}s Joj saunuoddo s Soibajens
P8I Y)IM UonoNnIsuUl sjussald Roelayq
‘Buiuies| juspns
2ouBApe 0] |[2A8| sjelidoiddeu) abuajjeys
ue je s| sbus|eyd Jo |oA3| Jo/pue 10 [9A8] pue
uoissaibolad jeaifo| e syoe| 1BY) uolssalboid
JUSJUOD [BUONONIISU] SJUSSa.d usjuon W
-
‘Buipuelsiapunsiw m
Juspn}s 0} spes| jey] eale =
JUSjU0D B} Ul Seap| ASAUOD ]
0} abenbue| sjeinooeUl ﬂ
jespaldwi sasn Yo (s)loue Aoeinooe
WweoIubls Yyim JUSlU0D sjuasald jusjuoy
“splepue)s Jusjuoo ajeldosdde
18Y)0 10/puUe splepuels 810D
1n2108uu0) yim paubiesiw ale
10 Jesjoun aie jey) suoneadxs asodind
Buiuies| sajesiuNWILLOD [euonanisu|
TAVANVLS MOTHd

"Bulues) 1oy ¢, Jusjuod jeucnyonsysu; Bunuawsidwy] :eg YOLVYIIANI
:Aq abue] Je pliom ay) ynoqe Aysorna Jjay) sjowoud o3 pue Buluies| Juessfal pue snoJobu uj syuspnys sbebus o} uonansul Jusweldwl Sisyoes|

Buiuies aA3oy 10y uoionIysu| :¢ urewoq

¢l

LT0T Surgoea], 2AR2374 10J ouqny (1,00) SUIpea] JO 9107 WOUMI0,) INOTOaUU0])



~sasodind [eucpeznpa Joy
pepasu sa0Inosal [BUCRONLSUI IS0 ||e pue (S804nosal uewny) siayeads ‘jauuosiad |eucissajoid Aq
penss| saousJalel Jo s1s)| pue saydelbol|qig ‘D1snw paulopad pue uspUM ‘SHE0U0D ‘sasueuload
‘suoponpold opewelp ‘elpswhin ‘elpsw Buluessis ‘elemyos ‘'sgad ‘sBulplossl ospia pug olpne

"SUOIIOBUU0D SPIBPUB]S 2102 JNORISUUCY) S)o8|ie) TX0) PaUlIapur]

‘sainjold uopow ‘seqolb ‘sdew ‘sjgpow ‘seamdinos ‘spuuid Apnis ‘sjund ue ‘sieysod ‘saunjoid
‘selousiedsuel) ‘seweh ‘syy ‘alemyos Jopndwod ‘syo0g-e ‘saseqerep uopduoasgns pue saoinosal
oluosps]a pue suljuo ‘sweiboid ‘speys ‘siededsmeu ‘sjesipoped ‘seoinosal UORBULIOMU| pue
Buipess Arejusiusiddns ‘s)00q ‘s)00q)xa) 0} pailll| JoU a1 JNg ‘SepnjoUl :Saa4nosad jeuonangsuy ‘0z

‘S|ENPIAIPUI SEB Way] Jo) SANDale
ag [|1m 1By} sAem Ul syse)
Buiures| yoeoidde oy sjuspnis
Joj sapiunuoddo sapiaold

UIUIEs] I8 dOo[oAsp

0} sbuidnolb a|qixa[} Jojpue
S901N0Sal JO S910U0 pue uonJalip

“UOEWIOUT 8ye0/unwIwioo
PUE SZ[SOUJUAS pUe 'Solbojelis
UIA[OS-WuS[qold pue suonson
UMD JIoU} ojelauab 0] sjuapns
Joj seniunuoddo sspnjou|

‘Slduies) se souspuadspul
dojensp o} sjuspnis 1oj
sanunjoddo aidn|nw sepiaold
12y} uonongsul syjuswslduw)

*s)}daou0o ussmioq
suonoauuod ayew o} Bujures)
mau Jo uoljea)dde Buipnjoul
‘sAem adiynw ui Bujules| mau
Bunensuowsp ul sjuepnys sbeb
-ua AjpAnubos 1ey; sbuidnolb
a|qIxall pue s8ainosal sas)

‘AIMBur 10/pue 55Inoosip

pue [eonuo

UIA[OS-WB[q0]
Medal pajelbaul Ajsiedosdde
ybnouy} Buiuies| (njbuiuesw
pue msu Bujjoniisuocd ul
sjuspnis afebus Aloauboo jey)
suopsenb pue syse) ‘saibojens
pojenualeylp sAojdwg

‘siaules| se aouap

-uadspul dojaasp 0] sluspnls
Joj seplunpeddo awos sapiaoid
ng ‘pejoalip Jeyoes) Ajuewud
S| Jey} uoponJisul syuawaduw)

‘Bujuies| mau

uoddns pue ‘sjuspnis ‘||e jou Ing
‘awos abebua AjaAnubod ey
sBuidnoub Jo/pue saoinosal sesn

“AINDBUT 10 9s1noosip [jesodind
Jo/pUE DUBUIYY [BORHD DUIA[OS
“us[god Jo} senunuoddo

peyjwi| y)m TORBIICIUT IO

[[E081 10/pUe pueliap sANUBoS
M) Jo ale jnq ‘Buiwies| mau
12NJ1SUOD 0} SjUSpN}S pes| o)
1dwape ue ul suopisenb pue

$3SE) JO UOFBUIGLUCD B Sapnjau|

‘'sisules)

se aouspuadeopul dojaasp 01
sjuapn}s Joj sepunypoddo ou
Buipiacid ‘pajoalip-ieyoes) si
1By} uonongsul sjusws|duw)

‘Buiuies)
mau poddns o syuspn)s abebus
AAuboo jou op ey sBuidnoib

Jo/pue sa21nosal sasn

“UONeWIoU JO [[80a] 10 pueliap
SATHUBOS MO U0 AJJeWnd snooj
Teus pue Bujuies| jnbuiuesw
pue mau }oN1SU09 0] sjuspnis
pES] JOU Op JBY} S)SE} Sapn|ou|

aosuapuadspul
pue
Aulqisuodsad
juspmg

sbuidnoib
a|qixayy pue
0zS82IN0sal
|eUCIONIISU|

suopsanb
pue s)sej}
‘sa|bajens

SHLAYILLLV

ONIdOTHAHA

TAVANVLS MOTHI

‘sa1bsjesys Buiuies| paseq
~33UspIAS pue pajenualeyip jo AJaLieA e Jo asn ay) ybnouy) Buiuies) mau Ajdde pue Bujuesw }onssuos o3 syuspnys BuipesT :qg ¥OLYIIANI

:Aq abrej ye pliom ayj ynoqe Aysona ey sjowouid oy pue Buiuies] JUBAS[aI pUuE snotobBii uj syuspnys abebua o) uoyonsu; Jusweldw sieydea]

Buiuies aAoYy J0} UOIIONIISU| i€ UlBWO(]

el

L10T Sumoea], ARy 107 ouqny (1)) SUIyoes], Jo 2107) UOWIO?) INOII09TU0.)




‘suonesdxs bul
-Ules| ans|yoe sjuapnis djay o) Jspio Ul apew aq 0} pasu jey) sebueyd uo suoisinap [niesodind

"esueuLopad Jiay) saoldw o} sjuspnis diay o) suolsaBBns alioeds pue sjeudoidde ‘nyBuiuesw
sapiroid pue yBu Bulop aie Asy jeym wey) Buley Aq soueuuopad sy sacidu sjuapns

el siayoeal .mc_vcmum‘_mucj uapnis jo m:tou_coc,_ 8y} Uo paseg ..utw:_.amz.\hm feuonanisul "ze wn_w: pue sjelpswiul pue m>_«a_._ow®_u Sl Jeyoea) ay} >Q UWEEEQ Moeqpes] aaljoalq Hjoeqpesd “LZ
‘S[enplalpul se wey) 1o aouewIopad
8Alj08Ys aq [|Im Jey) solbsjens ‘eoueuwnoped dnoib dnoub sjoym o} esuodsal uj
108]es Ajjuspusdepul 0} sjuspnis pue [enplAlpul 0} esuodsal ul Aewud si jey) uononasul "uolonsul Zusunsnlpe
Jo} sspjiunpoddo sepiaoid Kessadau se uononusul sisnipy i1snlpe o} sydwaye swos sayey 1snlpe o s)dwsane ou saxep [euonoNIISU|
‘Buiutes] Juspnis Bupuenpe
Uo $8s8N20} pue oyloads ‘Buiuies| JIoy} 9oUBAPE SJUSPNIS
S| Jey) yoeqgpes) Jead spirold sdjay pue ajgeuoioe ‘e)einooe "S3UI00IN0 [BUONONJISU] papusiul "8]einaoeu| S| Jo/pue Aloyneds
Jo/pue 108|j8l-}|os 0} sjuspn)s sl Jeyy yoeqpaes} aanduosap Byl pJemo) sjuspnis sapinb SYOB| 3oeqpas) Jo Joegpas) sjuapnis o3 oS
10} sepiunpyoddo sapiaold ‘pazijenpiAlpul SspIACld Ajjered 1ey) yoeqpes) SaplAold |njBuluesW OU $OPIADIY oeqpasy u
=
"S8LI0JIN0 |euoljonsul m
papusiul 8U) JO JUSWBASIYdE. =
plemo) ssaiboid dnoib pue |en ‘aAnos[qoyesodind wn
-PIAIpU| SSBSSE 0] J19PJO Ul U0SS9) "SALI02)N0 [BUODNIISUI papus)ul U0SS8| JO JuUsWaABIYo. JUspnls Bujuies)
‘Buiuies| s1ey) anoidu o) ay) ul sjujod [eopuo Je Bulules) 3] JO JUSWSASIYOE pIemo) uey) Jayjel esue|dwoa lo/pue juspnjs jo
luswissasse-}|9s pue Buuojuow 10 souUspIns Bupols uo snooj ssolboid ssep-ajoym Uo snooy uons|dwod yse) 0} pajiwi| snooy Buliojiuow
-J|@s ,sJuspn}s salowold yum Buiuies| Juspnis SIoHUOJ| yum BuiLies) juspnis siojuciy yum Buluies| juapnis siojuoy| BuioBugp
'SS920NS JUsSpns 1oj
eus)o Bupsidisiul Jo Buidojansp 'S$809NS JUBpN)s o) BLISILO $$920NS
Ul pSA|OAU] ©q 0] Sluspn]s slgeJnseaw pue s|geAlesdo 'SS920NS JUSPN]S 10} "SS329NS JUapnis 1oy juspn)s
10} sepiunpyoddo sapiaoid Sl0ads s8jRIUNWILLOY BLI2)UD |eJsUSh sajesunwwos) BLIS]LID 8]BIIUNWILLIOS JOU $80( Joj elLiLIn

ONIdOTHATA

TAVANVLIS MOTH]

‘uonanisul Bunsnipe pue ‘syuspnis o} joeqpaay Buipiroid ‘Buluies) Juspnys Buuiojiuow pue Buissassy :9¢ HOLVYIIANI

“Aq albise] ye pliom sy 3noqe AjysoLind say) sjowo.d o) pue Bujuses| Jueasjai pue snoobl ul syuspnys sbebus 0} uonoNAsUl Juswisldwil Sieyses]

Buluiea aA1oy 10} UOIIONAISU| € UlBWO(]

142

L10¢ Surmoea], oAROY 10J ouqny (1)) SUIyara[, Jo 2107 UOWWIOL) TNOT)ITU0)



‘JUBAB|31 0} WINNUKUOO J93lea Jisy) noybine.y) sseode |qe)inba aAeY S10)22npa |[e sainsus Jey) ssesoud e st Bulules) jeuoissajold Ajenb-ybiH :Buluiee [euoISSajoid JO UoIUa( S,JN2108LU0T ©F

'S8LO03IN0 JjWspEOR-UoU pUE dlWwapede sAlisod splema) 89UBADE SJUSPNIS |2 1ey) os san0eld Jlsy} aoueyus o} ssiunuoddo aAnRIoqR]|09 PUE [BRPIAIPU|

‘sanbes||02 yum Bujuies|
|euojssaoud 1o} ssiiunpoddo
S8]E[}IUl JO/pUE Ul pES| B Soye|

"saojoeld |euoissayoud

Jo abuel e ancudwil o)

Japlo ul yoegpas) Jasd Jo
Josinadns syoees Ajpanoeold

‘spasu |euolssajoid

pue jooyds ‘Buiuies| sseippe
0} sa9(1oeid 9AN23||02
aaoidwy 0y sanbesjco

unm snbojelp [euoissajoid
a)eljul 0} uoloayel pue
uonenjeas-y|as Bulofuo sasn

‘aan0e4d o0} Buiwies|
meu ss||dde pue Buiuies)
|euaisssjo.d Jueas|al U sabebug

Joeqpsas) uo paseq 2onoe.d
ur saBueyd seyew pue 3oeqpas)
Jaad Jo Josiasadns 03 spuodsay

‘sonoeld [euoissajold

aAo0Jdw| 0) Uonoe seye] pue
‘Juswaacidwy Joj seale saluapl
‘Bujules| Juspnis uo 1edull

S} pue s2poeld |enpialpul Uo
slos|al pue salen[ens-j|es

‘pajwil| s| sonoeld
0} uopeojjdde ing Buiwies)
|euoissajold Jueas|al ul sebebug

‘pajwl| aJe soioeld Ul sabueya
ybnoyje sonaeld Bulrocidwl Joy
SUOIJEPUBLLILIOIaS PUB }oBqpaa)
Joed Jo Josiuadns o] spuodsay

goloeld

[enpIAIpuUl 8A0idw| 0} SUOUS
pajwi| sayew jng ‘Buiules)
uspnis uo edwi pue aanoeld
Uo sjoa|jol pue ssjen|ens-jjss

"sajAnoe Bujuies|
|euoissajoud uj sBeBus jou ssoQ

‘oonoeld

Buinoadwi oy suonepusLILLODa)
pue yoeqpsa) Jsad Jo
Josiniadns o) puodsal jou saoQg

) ‘Buiules|
Juspnis uo jJoedwi pue sonoeid
sazAjeue/uo s)oe|el Ajjusoinsu|

cBUIUIED]
|euolssajoid

joeqpesy
0} asuodsay

Buiules|
juapn}s uo
jordw pue

uonaayal pue
uonenjeas
-j|as Jayosea)

SHLAGIMLLY

:Buimoyio o4} Jo aiow Jo suo snjd
JUB1010Id JO SIPSLBIORIEY Y

INAIDIHOAd

ONIdOTHAHA

AVANVIS MOTHd

‘Bujuaes| Juspnys pue uononysul 3oedul) o) Bujuies| [euoissajord snonunuod uy Buibebuz ey NOLVIIANI

:Aq diysiapes| pue uogeioqgeljos ‘wsijeuolssajoid Bunensuowsp pue Buidojaasp Aq buiies| juspns Joj yoddns sziuixew sisyoea|

diysiapesaT Joyoea] pue sapjijigisuodsay |euoissajoid ¢ urewod

Gl

L 10T Surgoea], 9a10a 10J ouqny (1,00) Suryora] Jo 9100 WOWIO,) JNILIAUU0.)




Yalym seldipulid Jo jes v :steyoes] J0j ANjiqisuodsay [BUOISSDJO0I4 JO BP0 JNINIAULCY 'G7

(00P-PSHL-01 UonDas saluaby
3Jels InojaauLg Jo suonenbey) Juswiojdws pue sinsusol| o} Bululepsd sanss) Uo SUOISIOSP
1o} siseq B SB S9AI9S puB !MO||0} PUB JoUOY 0] siaquiaw s) syoadxe uoissejold Bulyoes] ay)

"siojeonpseled pue ‘Yels Yoddns ‘sicjensIUILIpE ‘Siayoes] layjo

‘03 papwi| Jou Ing ‘Bulpnjoul ‘S}IOM Jojesnps UE Woum Upm uosiad e si enbeejoo v :enbesfjos +7

"a0(j0e4d [euolssajoud jo
SPUBLUSP [B3IYl2 pue [BloW aY)
10 ssauaseme sy} uadosp 01
sanbes||joo ypim ssieloge]on

‘Buiwres| pue Bujyoes) poddns
ey seonoeid |euonanyisul pue
Buiuueld ydepe o} senbesijoo
sisisse pue spoddng

‘siayoeay

Joy Apjigisuodsay [BUCISSS]0Id
40 3P0 1NoRI8ULOY 3y}

Ylim sauepIodde Ul saoloeld
[eaiyia pue Aljigisuodsel
[euoissajold spqiyxe Apusisisuon)

‘Buiwies| pue Buiyses) saciduwil
0] senbes||02 Yyim ssieloge||on

‘sisyoeas]

Aoy Aypiqisuodssy [euoISsaj0l
40 8p0O7) IN028LLOY DY)

JO sssualeme pasealoul

10} pasu sy} slelisuowap

1eyy seonoed siqiyxg

‘Buluies| pue
Buiyoea) snoidwi o) sanbes|joo
Upm sojeloge||od Ajlewiuly

ez S4oyoea]

JoJ Aupqisuodssay [euoisseold
40 8P0J JNoJOBULIOY Y] YUm
20UEpICDOE U] saonoeld |eoly)e
pue Ayjigisuodsal [euoissajold
1gIyxa AUSISISUOD JoU S80(]

‘Buiwies| pue
Buiyoea) sacidwi o} senbes)joo
yjim 81e1oge||02 J0U sao(

S21Yjo pue
Apqisuodsau
[euoissajold

=Sonbeajjoo

Uilm
uoljeloqe|jod

SHLNITILLY

“Bumoijos 240 2/0ul 0 8

i <

INHIOIHOWd

ONIdOTIATA

MAIVANVLIS MOTHd

.mc_:._mm_ juspnjs poddns 0} Juswuosiaus Buluies| [euoissajoid e uieysns pue dojaasp o} Buneioqe||o) gy YOLVYIIANI
:Aq diyssspes] pue uopneioqejjod ‘uisijeuoissajosd Bupesysuowsp pue Bujdojanap Aq Bujuses) juspnys 1oy pyoddns szjwixew sieyoes]

diysispesT soyoea] pue sanljiqisuodsay [euoISSaj0.d § urewoq

9L

LT0T uryoea], 2AROH 10] suqny (1.D0) Sugors], Jo 9100 UOWITIO,) JNI1OITUUOT)




'saousURdXe [00Yas pue swoy usamiaq ssaulnjujuesauu Jo sabpuq
Pling 0} pue sjuspnys o) sAdale pue sjeldoldde aiow Bujuies| oyeLW 0] SJUSpnS 8SIaAIp JO Salf)s sourwWIoyad pue ‘sesusuadxa Joud ‘eBpaimouy| |inyno sy) Buisn raarsuodsas-Ajeinyng "oz

‘Aunwiwos ay) pue sajjiwe)
‘sSpuspnls m suonoeialul
Inpoadsal Aeinyno
@oUBYUS 0] S)OYD Spea

‘yuswdojansp

pue ymoub uspnis voddns

01 S20/UNWILWOD pue Saljiwe;
o) Indu) syees Buluies)
S,plIu2 119y uoddns o)
sailunpoddo ul way) ebebus
pue sajjiwe) Yyim 91e2unwiios
o} sAem aalloays Buidoeasp

ul senbes|joo suoddng

"sjewl|o jooyos oy} usybuans
pue aaoidwi 0} SHoYe spes

“Jauuew |njjoadsal
Ajleinyno e ul Ayunuwos ay; pue
sal[ile] ‘SJUsSpNIs Yim sioela)u|

‘88223NsS

Juspn}s sjowoud o} saijwe]
yum sdiysuoneas aanisod
sdojenap pue ‘soueuuopad
|elolaByaq 10 OlWiepeoe
Juspn)s pue suoleloadxe
Buiules| 1noge seijiwey yim
$9]e2IUNWIWOoD AjpAoeold

‘@jewlo [ooyos aalsod

B uleisns Jo/pue dojeasp 01
sal|lwe} pue sjuspn)s ‘senbes|jco
yum sebebua Aoy

‘Ss0uBIalIp

[edn}no ‘o) yoadsal 1o ‘jo
Ssaualeme pajluli seledlpul ey
Jsuuew B ul AUNWWOoD pue
SaliWe) ‘Sluspn)s YIm S1oelalu]

*SUOHEOIUNWWIOD [BUOlIpPE
y6nouyy sdiysuonejal pjing o}
s)dwiaje swos sayew Jo/pue

$80UBI8JU00 pue sHodal padinbal
ybnoJyy eouewopsd |eioineysq

10 olwepeae Juspnis Inoge

S8|ILE) YIM Sa)edjunwiwio))

‘sjewpo
Jooyos anisod e ulelsns Jojpue
dojensp 0} spoye yim saidwon

‘Aunwilod
ay) Jo/puUe saljiwey ‘sjuspnis Yim
SuoIoRISIU] Ul Selq JO SSausleme

[21n}no JO 3oe| Sejelisuowa(

*S80USIBJU0D

pue suodal pannbal 0)
aouewlopsd [elolreyaq Io
olWispeoe JUSpn)s Jnoge sajjiwe)
YN UORED|IUNLILWIOD SHIWIT

"ajew||o jooyos
aAnisod e ule)sns Jo/pue dojensp
0} sHoJ2 yum Ajdwos jou seoQg

suon
~EJIUNWWOD
sz9AISucdsal
Ajleamyng

juswsbebus
Munwwos
pue Ajwe4

2JEWI|D |O0YDS
aAsod

SHLAMTILLY

LNAIDIAOUd

ONIdOTIAHA

AVANVLS AMOTHI

"Butuses| Juspnys spoddns Jey) ajewid jooyos aaisod e urejsns pue dojaAsp 03 saijiwey pue ‘spuspnis ‘sanbes||oo yym Bupnjiop :oF HOLYIIANI
:Aq diysiopes| pue uojjeioqejjod ‘wsijeuoissajold bunensuowsp pue Buidojarsp Aq Bujuies| Juspnjs Joj poddns azjwxew sieyoeo|

diysiapean Jayoes] pue sanijigisuodsay |euoiSsajold i ulewog

Ll

L10T Surgoea], aAnosyyq 10f suqmy (1)) Suiyoray, jo 2100 uowuro’) DDLU




L10T 12quuiajdag
uonjeonpy jo juaunjreda (g ajelg INdIIUUO))

NOLLYDNJE 40 LNIW.LIYIIAd
HLVLS INDILDINNOD

EIORE

o 9

"2f1T puv 422400 233110 U1 Paaldng oy Sjuapnys INd1393UnU0,) 4vdaig
11 JoYj3 spavpuvys Lyusgaduio) puv sipys jpuoyvpunod ayy Afizuapy diog
01 221JoV4J puv 2IUPULIOfIad JO HODAIISq() Y] 40f ngny v

sisijeloadg Joddng Jojeanp3 pue Juspnig 1o} paydepy

110Z AaAljag 991A19S 9A1309Y ] 10} oLIgNY

(LD9) Buiyoea] jo 2109 uowwos 3N213d8UU0YD) Y|




A0310)aIdSOMD AAST “1L0Z-L08-098 18 1-€0190 LO ‘PIOJURH ‘£09 S1MS ‘PIEASTNOE SUQUM[OD) (5H
‘moyEInpZ Jo Jusurreda(] 1l MOBOSULO]) I0IBTIPIO0]) 10 SANTIQRSTC] NI SUBDLIOUIY /1040a11¢] Aunpoddo juawkordu renby “erdsaqin L4 101 Pa10211p 2q pIneys ssiotjed HonRUIMILIISIPTON
s.uoneonpy jo jusunieda 91e1g MonoeTUs)) 9T SuipreSor soumbu] ‘weysAued [eurmin Joud ' yyim swosiod pagmenb jsuieSe Sulsusdy] pue justifojdmis Ul sRUTHILISIP A[nIMean
J0U 520p WOREINPY JO JuswlIeds(] 3je)g IMINI2UN0]) Y, “S48] UOHEUNULIISIPUOT [B13pa] L0/PUE 2)E)S ININIAUUY) Aq payqupetd siseq 19mo Lue 1o ‘UONBULIONNL d9UR3 ‘(AIqEsIp
Suies] 10 AMqesip [earsiqd ‘rapiosip [ejuwenr o A1o3sty jussaxd 1o jsed ‘Aupqesip [en3oafajur ‘o3 pajmuy] jou jng ‘Suipnpul) ANfIqusip ‘Holsseidze 1o AUuUapl J3pusd ‘monITALIO
[enxas ‘smpels [ellem ‘Lisoous ‘wisiio [euoneu ‘65 ‘Zas ‘pasis snorSial “1o[od 93l JO SISeq I WO AJIAnoe [euonEINp? 10 ‘wersord uonesnps “aonoeld Justniordue Aug Ul S1BUIULIDSID 10T
$20p UOnEINPY JO Jusunteda s1Elg Mooy AT, “suosiad payrenb e 10 ucnoe sanzuLLye/Ammiroddo Teubo j0 Astjod & 01 panumos s1 uonEONPH JO sURIeda(T RIS MINOATTOT) AT,

N_w ........... BassssMsssesnnnansnannany dessssrraEEEEEsEmEREER FrasEsbssessasmsamnnnnsennan I SesdsNassamnannnnan reseran DE_Cc_mm_ H._—._Umbcm_u:u.w Wtoaﬂzw Hmﬁu
Slewlo jooyds aAnisod e ulejsns pue dojaasp 0} seljiwe) pue sjuapnis ‘sanbes|joo yum Bunjiopp o

g e Buluies| ynpeauspnis woddns o] Juswiuodiaue Bujules| [euoissajoud e uiejshs pue dofeasp o} Buneloge(joo gy

G e Buiuies] jinpeuspnys srcidw) pue AisAllep S0IAISS soueyud 0} Bujutes| [euoissayjoid snonunuoo ui Buibebug ey

diysispea pue sapijiqisuodsay [euoisselold i ulewoq
.w‘_\ ........ BssisbsasusnnannsnunnunS srsssssriEEsEEssaEEEEE T R W aw.\/:mu mo_awm m:._u.w:.:um —U_Lm Vﬂomﬂcom% mc_—“v_.?OLQ .mc_cgﬁo_ m_(__mwmmm< .UM”

m—‘ ...... R FrsssssEEramsEEEsEEEEEe SissesssssssssEEr e remammnn mm_mmwm.‘_wm mc_cn_mm_ Umwmﬂlmocmﬁ__?m —Ucm bmﬂm_ﬂchwt_U u—.o >H®._..—m> m
Jo @sn 8y} ybnouyy Buluies| mau Aldde pue Buluesw Jon;suUoo 0} SIvUIBY| JNpPe/Siuspn}s BuipeaT qs

Z] s S S—— . e A R e Bui RG] J0) AIOAIIOP S0IAISS BupUsWadW] “Bg
Aiaaljaq 9310108 1¢ UlBWO(]

T R el sjeble) Buiules| ue|d pue Ajpuspl o) saibsjel)s Juswssesse sjeudoidde Bunossjeg o7

g e PRSI — e (BAISD SOIAISS Ul SIoUIES] oBeBus Ajeanoe o) sueid Buidoersd “qz

aBus|jeyos Jjo |aas| sreudoidde ue epiaoid
PUE s|iis pue abpajmouy sieules| Uo pjing Jey) spiepuels yum paubije sueid Buidopasq ez

Buiutea] aAnoy Joj Buluue|d :z urewog

w ....... AseRssisssmmraanEEEany sesssrsvsEEmEsEmmuEs NessEEEssamssEEnaE .. _LO_H._WENQ_H v:m wm—t__u._\-OI_ mcmmm:mE >—®>z.omtm >Q aw.\/__m—u mo_amw mC_N_E_XNE .OF
J o " Juswiuouiaue Buluies| sAlonpo.d e poddns jey) Joiaeyeq Jo spiepuels o)eudoldde Alleluswdojansp Bunowo.d "ql
@ temsmssmsmamaan mEsssessussananunny TessssssssEEEELamann Brsdssssssannnnn m_ﬂm”::—uo UCG m_ﬁ—mu.omawmu_ w_ “m—‘_H HC@ECO&___PCO mc_:.mmm_ m_);_woa .m mc_ﬂOEOA_& .m—\

Bujuses 03 Juswiiwiwo) pue Juswabebug ‘uswuoliaug BuulesT ;| ulewoQq

p—— et R S s goURIO B W — / L0Z AOAIfR 20IMI8S aAl0aT 10f dLGNY 10D

AR T T £L0g Melfeq eoiMeS ejasyT 40f dUgny | D2 SU) pue Buiyoes] JO 8107 UOWWOD |9 8y} Jo uosLedwon

¢ (ssedold uolenlesqQ ‘uolelqied ‘Aousioyold pue Buluiel] ‘/ L0z Aleaeq oinies Aol 4of ougny 199) UOKINPOIU|

| s R A SRS A i s tammnsnanan eeteere e e et anas T —— SI01NqUIUOS
SjuauoH

LTOT AI9AT[S(T 991AIDS 2A0F 10] oLqNY (1DD) SUIgoes] Jo 2107) UOUILO,) JNOTISTIO)



Surures| [eUOISSAJOI] puE
SSOUQAIOSIH I0JBINPH JO NeaIng
UISIB[AYIBAA WY

uoneonpy ynpy

pue $901A10G AJIUR ]

‘uoninnN WISy Jo neaing
DT “OSIPARIY, WITS]

SururesT [eUOISSSJOI] PUE
SSOUAALIORIJH JOJBONPH JO neamg
OrWL{ SUIPNE)

uonednpy ynpy

pue sad1ATeg AJIwe,]

‘uonLnn ‘Yiresy Jo neaing
Aaxaey uApaop

uoneonpy Teradg Jo nesmg
umoig Lep

SJUBYNSUOD IASD

drgstomied Sururea] UOISIA Y
o[ YR

AsIoATun 91015
NO1129TT0Y) TIPS
d1S-2DD

“aud ‘Medrz g ‘preqory
[00T2S TITH B0

S BUY

S[00Y2S Mg AINGIANEm
STWIRI[IAA BIIDRJ

S[00T2§ OT[qN ] UO)TUIINog
[S[RAA JRIBSIRTA

S[O0Y2S JNqn g waLre(]
‘§'Asd ‘zanbzen ‘N vlaRy

NAVHT

TISTIA([URA, JULSLIT)
S[o0ag 2rjqng AmgIajem
saaI0], Ay

S[00YSg 21qngd UoIgaL]
BZDUI], BPUOA

SHOV
DSMOSRIB], BSSIUEBA

SH9OV

VAL TRT93S AL Bpurg
S[00YDS Nqng 9T UoISay
Iplog meq

S[00TRS d1qrL] Amgiajesy
DRI0S NN

(OmID) roumo)
uoneonp;] uorday renden
Spregary qaq

S[00YS QN (] ToLSey
wemng uLry

S[00Y2g JMqnJ AIgIsjes
enbseJ qlaqesy
S[00TdS 2Tqng
Surppayj/uojsey 6 UoL3ay
soued e[neg

s[ooyag o11qnJ Hodedpug
UBLIg O WA

S[00T[9§ or[qng AMaqIajes
TjojeN suep

100428 33EMA — SHOV
dTS-DDD “MOLIOTA 350y

s[ooyas a1qng wodaSpug
d1S/D3D “STIA MexdN T puuap

$]00Ya§ OT[qn g § ToLFay
AUe[de] M

S[00YOS 1[qnJ USPHIRAA
DIS[EAMOS] UBAI[[NS BIOLLE]
S[00YDS oT[qng
Suppay/ucisey ¢ TSy
ddryy sumy

S[00Y0S oIgng [[PMUI0I)
JapuefjoH Af[oH

S[00TDS S1[NJ [[2ATIOT)
Y31033Z.15) BIISSap

S[oeTRS d1qng | uerday
§8015) [AB)D)

s[jooTag 21[qng IOSPUIp
TRYNIA-3300 ] LIO

SHOV

LAN/D ‘Ld Ua18py Jouef
S[00YIS 2N USPHN
selfg dug

s1oplosi(] [ejuewdorasa(q
pue wisnny 10] IUs)-SIIV
03830UBIJA( BpUTT
s[ooag orqng Hodagprrg
d18/DD0D

*S'TAL ZNID-A1131])) BSAII,
(DE¥D) rreunoy uoneanpy uoiday [ender
UnIy sjo1e])

100708 3Be(IIA-SHDV
yung [oae))

S[00T2g JO UOLBIDOSSY IN21IUUOY)
"QUd “umsaag W Agpouny,
SIaqUIB|\ 8e)ILIIOD

saplwwo) juswdojaaaqg

§301AI0G TOTJRUTUIEXY [EUOISSIJOL]
UIZUINTA] JeJ

$OIAIDG UOT)EUTUIEXT] [BUQISSA[OL]
F1aquaainy Apueg I

siojej|oe4

JUE)[NSUO)) UOTIBINDPH

SUrIEd ] [BUOISS3JOL] pue
SSOUSATID2]JH Jojeonpy JO neamg
I9[[0 J U0IBYY

Jabeuep 1slolg

JO102II(] UOISIAL(T
UOWILIBJA] HOUUBYS

1001 TUSTEL JOTYD)
2IZIVY YRIBS “A([

S0W0 usleEL

Jouorsstunmo)) Andaq
uqo) Uy

IOUOISSTUINIO,)
MPZIUIAA ¥ euuel(] A

uopeanps jo Juswuedaq
9)e)1g JN2I30aULoD

LT0T ATOAI[D(] 01AISS SATISIIH 10J oLy (1.D7) Surygoea] Jo 2100 TOUIIO) INDI0AUU0))



"[00] UONBAIISQO
U} UIIA SIOJEDIPUI A} JSUTESE 20130ord 10J20NPo SINSEAUI AJSJEINIOE UBD SIOAIISQO
1eT) QINSUR PUE / [ ()7 Li2afa(] 2210438 2a123/J7 40f or4qmy [ U} JO SUIpURISISpUN
wadaap 01 yoryM YSNOIy) uorvsgal pue UoISSnosIp your ur sjedmnied o1 Ajumpoddo
o} 1230 SSHTATIOR UONEIGI[R) 'SUOTBN[BAD JUSISUOD PUR 1IB] OINSUD pue AI[Iqerjal
Ia7eI-12)uT YST[qe)se 0} d[ay [[1m AISAL[Sp 991419 10 FUMaes) poos Jjo Supueisiopun
UOUIWIO) B PUNOIE PAJONPUOD SSHIAIOE UOnEI]I[ed Swoduo ur Smdeduy ‘sonea[[od
Iratyy Jo aso) Jsurese sjuawSpnl 1oy ajeiqirea A[1eIn3ar 0] PesU SIPAIISGO ‘SI0)RINPD
pue SSuUINas ‘SIOAIRS]O JUSIAIJIP SSOIOE SUOTIEN[BA? JIB] PUE JUD)SISUOD DINSTD O

-aonoed Jeuorssejord
soueape 01 sanrumioddo Furuies| Teuorsseyord tmogur pue yoeqpasy Arrenb g3y o
PES[ UBD “30UIPIAD JO UOTIOA[[0I 2T} JO AJI[IQEI[aI PUB AOUQISISHOD 2Insws 01 Sururen
i PAUIIIOD WAy “JeY) [00] © S1IT ‘Tomiey “stuted paunwiatapaid v jsipyoayd
v jou 1 LJ97 12432 2214438 Ay fJiy 4of orgny [DD oYL [INVINOIIWI

"sSuneI mat) oping o) yooqpuey rejusws[ddns v s [jam se sjoeInIe
pue seouruiofaed ofduwres pepiacid aq [ siojenfess ‘Surmen palosuods-gas))
oy} Jo yred Sy "JUSWNNSUL SIY} 9SN 0P S10)20NP2 211 Jo JuswuSpn( [euorssajoid pue
aseq souauadxs 9y3 uo pring Jey) Adusiogord pajensuowop pue Furuies snoioSu
‘[Nyored YSnNoIyl PIASIYOL 9q AUO UBD SNQUIIE PUE SIOJEOIPUI ‘SUIBWIOP o) JO
uonen|eA2 [qeI[3L PUE A1RIM00Y ‘18[e10ads proddns e 9Azesqo 0} s101eN[RAS JUSIOgOId
pue pauren Aq pasn aq AW /797 A4aa1aq 2010428 2411224 10 oLigny [H7) YL

fousioyoud pue Buluiea]

(7919 “IOJBUIPIOOD UONISURL] ‘I[OBOD
[EUOTONISUT “UOSIEI] A[IUE] [00Y2s w0y ‘(YD) ISA[EUE JOIABYaq PaUIIad-pIeoq
“8'9) sepiqiqrsuodsar pue sjuswuSisse onbrun oAy At jey) [00YIS B UL SI01BONPS
1270 PAISPISUOD SBY UOISIIA JHIIST JSOUL ST TaA2MOTY] ‘2onoeld I1at) Jo uorssaifoid
e juasardar Ap2so[o jsowr o1 suqnr paydepe SIyy pulf Aew SIO[ESUNOD [0OYDS PUE
S1NIoMm Te1o0s [ooyss ‘sisiojoyied oFendue] pue yoseds ‘sysiSojoyodsd [ooyss
‘Areayrdg “(OIA) 2an1wwo)) uonen[eAs pue Juswido[oAa(] [BUOISS3]01] 19LISIP
POUSIQEIS? 97} Aq Ppa1epIsuod aq ued pue ue[d yoddns pue uonen[BAS S19LUSIP B
Jo 1xed se esn 10§ uondo UE S8 PIIO SI /4 [()7 A2A1ja(T 2010495 94103 [J3 40f or4gny
12D oy “2onoerd pue 20uewL0}ad 1018IMPS JO UOTIEATASQO AU J0J [00] AUB YIIM Sy

$50001d UOTIRPT[RA STY} JO INSL ) SE £ 77 AU2ATJ3(T 201042G DAL AOf 214GHY [T
UL ‘107 A2azja( 2210428 24122477 40f orgry 197 ot Surkpipowt 1o Sursiopus £q

S)I0JJo TWOR22[[00 BJEp JUSPUSdpUT 9T} BIA PISIEI SQNSSI [[e SSQIPPE 0] PSSIom pue
SONIAIOR 2537} WO UOHEWLIOFUT SU) MIIARI A[[EOIETA)SAS 0] PAUSAUOIAL “IBaA OTIISp
-BO® H1—E 107 ST SULINP PIYSI[QEISS “FSNTUNUO)) UOHEPI[EA [BWSLIO oY) JO SISQUIAJA

‘[eA9] uotssa1301d [RIOIARYSq PUE ‘9INqLINE I0JEIIPUL “UIBTUOP
U1 I p[(Z A12a1jaq 2214438 24102YJF 40f 214g1Y [ O} djenjeas A[oaneienb pue
Aeaneinuenb o) £sams oonasps we ut paredionied £ (7 daayaq 2014425 aa102 )l
40f 214gry ],77) 943} SUISN SIOLSIP UL SIOJRSTUILIPE PUE SIOPIA0id 201410G—sA9AIng

"SJUSWUFISSE PUB ‘S8BT JUANUOD ‘S[9A9] apeid [[e Jo s1opraoid 21A19s 01 sjqeondde
Arenba pue seiq Jo 991 ST 1 JeL)) 2INSUD 0) SLIqNI 37} Jo afendue] oY) PamoIAaT
saapoadsiod oszeAlp Sunuesaidor suodxe Jepewl 10alqng—MIIASY SSIWITE ]

'PAPNOUT SANUIATIOR 383U ], Te2A JIWDPEIE 9T—GT0T
oy} SuLMp SIMIANOE UOTDS[[OD BIED SIRII[IOB] O] PUE JLIGNT 87} SUISN SI0JRHSIUILpE
puUE SISYJEI) WO YOBqpadf H9as 0] ‘(WEXH0I) SIIIAIIG UONBUNUEXH [BUOISSAJOL]
s digsismred s)1 psnunuod sey s S OUqIU SIy) JO AJIPIBA Y] 2INSTS 0)
ISpIO U] “H[(F Ul oSBT S}T 20Uls (SYHT) $e10uady [euoneonpy 2207 10 SPOLUSIP
[00Ys AUBUI UL S9SN UL U3 $BY 707 CLaalja(F 3010438 dA1I22L[H 40f 214GMY [0 Y]

ssas0.d uonepijep

"SISUIES] J[npe PUE JUSPIYS TJ0q 0] TONUSNIE 12]8ak3 [iIm seniiqisuodsal pue
$2[0J JOP1A0Id 301AIIS JO SFURT IOPIM B 0RIQUIS 0} OLIGNI U} JO UOTSIAA paoidiur ue
Ul pajnsar Jjrom ST, ‘steuonnoeid pray Jo dnoid pepusixe ue yym ueSsq Coayacr
301A43S BARI2YF 40f D14y T D) ) JO Apmys uoneprfeA e Jo T aseyd ‘¢ oz Suuds uy

"SISUIE] JO 221AI2S
A7} Ul $10JEINPA JO AJOLIBA B'SSOIOR 2019eId 9ATI08]J0 JO SONSLOIORIEYD UOUILIOD 21
9JBNSTI[I 0} JEULIO] PUE AIMINNS SH s[a[[ered PUR p 107 Suona] aapoa iy 4of orignyy
IDD oy 03 vormedwoo v se padojaasp Aqngesodmd sem ouqn suyy -sisieroads
noddns yim 980 10 f 17 A2a11a(] 2014438 2412217 40f 2141y [ 2y padojaasp
‘ajels ey) punore woy sdaneiuesaidor S wmm digsromaed ur ‘gs) oyl

"SIUSPIYS WO joeduil KIoTY) SINSeaUT AT)O0IIP SJUSUISSISSE PAZIPIRPUL]S
S1e1s Op I0U UOnONNSUI JUU0d J0I S[qrsuodsar A12alIp 10U oI U2Jo Aay) ‘uonippe
UJ "SOI|IUIE] JO JJE)S ‘SIUSPIYS JO PRO[ASED,, B 9ATOS INg SJUSWUTISSE TIOOISSE]D
[BUONIPET) dARY Jou Op ‘uonduosap qol met) Jo aInyeu oty Aq “OyM S[ENPIAIPUL 350Y]
axe s1apraoid 214198 10 gsTTeIoads woddng “(SSS) sisteroads poddns Joreonps pue
10epts e 0] PALIAJal ST S[enpIAIpuI 2531 Jo dnoid v 'spoelqns pue sopeid poysa)
-UOT UT [OB2) Oym SIOJRONPS JO TONRN[BAD OY) UI SIOLUSIp AQ paodey seSus[eyo
o) sozru3ovar (FUSD) uwopwanpyg Jjo juduniedsq 9wl INONPAUTO]) YL

uonONpPOAU|

é LTOT AT2AT[D(T 91AISS 9ANDRIIH 10J oLIqny (100) Suryoea] Jo 2100 WOWIIO.) JNONIAUTOY)



1824 DIUISPEOE TR SUIIND JOJBITPUI YOS UNPIA SNqLIE
1SOUI IO 80UAPIAR JOI[[02 0] e 2 PINOYS I0JeN[eAd paurel) & ‘aoe[d
Zurye) SI UONBAISSQO 2] 2I9UM JUSWUONAUS Suiures] omioads oy
I0 97101 5, Iap1aoXd a31At0s o1y 01 2[qeorjdde aq jou Lew JojeOIpUT UR
Urm AngUE Yoo YINOM[Y ‘Ispraoid 90IAIeS 1 0] JOEqPSS)
opiAaoId pue SLIQNI 91} JO SUTRWIOP 9T} WA I0jeoipul ojeridordde
o7} 0} 2DUIPIAD FE) [[IM IOIBN[BAS oW} /07 Atadyja 291498
24119957 40f origmy 1)) 9U) I0f saulapms Surdien sy uo paseq

LT0Z Addagja(q 2014428 ~
2Anaff7 40f oLiqmyy 17D ) W paurejuod s10ydiuosap souetuionad
alqesrdde sy) sagnuapr pue seoueleyuco-jsod pue -aid o1y pue
UONEATIISQO T} SULIND PaIayjes 25USPIAL T} SPZATeUR J0JRN[BAD S1[],

‘sproddns pue $291A198 21Ny
U0 Joedwr a1 oLIosap SB [[oM sE s1oenIe Funroddns 1oypmy KIaALdp
90TAJeS Buump opewt sjusumsnipe ‘oolales ay) jo syuarddar amy Jo
ssa1gord ‘pastasqo 20mveId o) SSNOSIP PuE UC 10agal 03 Arumroddo
oM IoprA0Id 20IAISS AU) SAAIS 20URIRJUOD uoneAlasqo-isod oyl

UOLBAIISQO SSE[O-UT o1}
JuLmp ¢ pue [ SUrRWOo 10J A[ISOUI 90USPTAS J03[[0D [[IM SIOJENBAT

"Pasi aq [[IM SODINOSAI PUR S[ELIdJRN JBUA I3)Je pue Surmp
*210J2q POsSSISSE 9 [[IM AITATIOR IT[} JO SSOUIATIONTD MOT] ‘PAISATSD
9q 01 20TAIRS 3} {AJIATIOR O} 10] $PAN2[qO o1y FuIpn{oUr PIAISqO
2q 03 3IOM 23T} IOf JXSIU0D Y] PURISISPUN 0) JApIo UT Iapiaoid
00IAIDS o) Aq Papraoxd sjoejnIe JURAIAI JOTI0 PUB UOKEIUSINDOD
Fumueld Md1ASI M IojEN[EAD OUl ‘UONBAINSQO ) Sl0Jog

oeqpadg/ssuney q

SIsA[eUy (q

:VUIRU0)-1S0J D

tHO[BAIISGQ g

DIWIIJUO )-3IJ 'V

13RI u0d-3s0d pur -21d e saxnbaa yey) uonraiasqo
JUSIUOIATD SUTUIEI]/SSE[I-UI [BULIO] & Sunonpuod Jof pasn aq Avw [0d0301d Susopoy 3y,

uoIINpPOoIU|

"0s11adxs Jo Bare s )s1[eads poddns iy o3 pajelar
AROSIp SIATIENIUL SPTM[OOYDS Surpes] pue ‘SaI[mue] Io Ijels
UM SOUEISISSE [BOIUY29) pue Fururen) Jo wolsiAoid ‘WooIsse[d
24} JO MO PUB U JJLIS 1M JIOM OQATIBIOQE[[0) ‘TIOOISSE[D oY)
9PISING JUepMs € [iim woponnsul dnoid [[ews Io [enprAIpul jo
SUOTIBAIISQO ‘STUTIOIUI WES] TUONUIAIUL AJIeS JO SUOIBATISQO
‘syuapnys Jo sdnoi3 10 SjuApMS [ENPIAIPUL UO Pasnoof sSuneaw
Tea} 10 SFUNIIW WIea] BIep JO WONRAISSHO 0} PIIUT] JOU A8 10q
‘opnIou] AP JO SAMIIANY/STHONBAIISY() WOOISSB[I-UON

}OBgPILY [2QIDA IO UAPLIM AQ POMOTIO] SSINUTUL ()| I1883[ 1Y
ISUONBAIIS(() JUAMUOIAWY SUTUIET/SSL[I-U] [EULIofu]

Jorqpasf [eqIoA PUB US)ILIM AJOUIT) SOPNOUT OTTM
‘201210J U0 UONBAIISQO-150d B £q PaMOT[0] SajnuIlr (¢ 1Sea] 1V
:SUONBAIIS() JUIWUOIATY SUNLIE [/SSE[)-U] [BULIO]

:suonmIgsp Surmofjoy ayy sapraoxd “((qads)
JuatndolaAa(] pue uonEn[eAy Ioyeonpq JOJ WISISAS 97} Se UMOWY
[opPOT 2JE}S I ‘SUCHBAIISQO JO sadA) asety sugep AJ[esyroads jou
Op uoneneAy I0fEdnpH I0J SAUIPIND JNITOAAUCY) 21 Y3NoYIy
220 UBD UOMRATSSqO 10 sonmumioddo oIoym  SIUSUIUOIIAUD
SUTUIE3] SNOLRA 31} I0TBNEAD UE T)IM SSNOSIP 0] Jueitodur aq i 11
‘s10p1A0Id 90TATSS 10J 20UAIJU02 SUINas-Te0d Jeniur oy 7o jred sy
"2011081d JO SMAIALY/STONBAIISO WIOOISSE[O-UOU PUE SUONERAIISO
[eTUIONUI “SUOLBAIISQO [EULIO] TION pPaloyiesd 2q UeD 20UOPIAY

"Speau asot]) ssaIppe 01 1roddns Jo[re) pue spasu Surwres|
[euotssajord AJUApPT 0) Pasn 0S[e SI J[DBQPoJ S[qEuonoe Ounadg
TONEAIISqO UB JO sAep unpim (fpoq Io dn-ojum aarsuayarduwos
‘[rew-2 eTA “3'9) UapLA 10 (*013 ‘suoneyuaserd/sSunoau euorssajoid
JOgE SJUSTITIOD “90UAIT0I-150d ' 52} [BqIOA JOTITA “Yorqpao] Aq
P2MO[[0] 29 P[NOYS SUONBAIISGO [[Y ‘SUOIIEAIISGO PROUNOULEUN PUR
PoOUNOUUE JO UOHRUIQUIOD B 35N SIOJEN[BAD JEY) PIPUSTIIHOIAL SI
I Jorqpa9] pue SUONEAIISQO Juanbol] Yiis HoJwiod pue ssauuado
Jo axmnod & gowoid o1 pue sonoeld Jo mara onueIe Ue Noword
0l I8pJO U] "uOUEn[EAF IOJEONPH IO] SOUI[OPINL JNOTIOSUU0))
O} UI Pjels St “TINWIINIUI ' JB “POAIISQO 2q [[es I0jesnpe yoey
"soonoeld GSHS 9AIR8QO 0] sI0Jen[eAd JuddToId pue pauren Aq
POSNL 8q UBD / [O7 A42aya(] 2914498 24122 fJ7T 40 d14qmy [ oYL

SS990.d UONBAIaSHQ

< L10T ATAAT[3(T #9TAIOS 9ANOIH 10F ouqmy (1)) SUIYoea] JO 2107 UOWIWIO)) NDT)DUTOY)



SoloRId 10 SO diysiopesaT Jayosea| pue

/suoneassqo diysispean pue senjigisuodsay [BuoiSsaj0ld puewoq <« Seiila BligHEss] BUsEREIE 9 utewogg
LWOO0ISSE[D-LUON
sulewop 4ayjo sy} JnoyBno.yy pejeibojul mopn L BujuiesT 10} JUSWISSOSSY g ulewog
SLOBAIBSqQ
JUSLILOIAUT faAljeq @o1MBg g urewoq BuluIesT Aoy 10} UORONIISU] ¥ Ulewoq

Buiuiesy/sseo-uj

9211081 10 SMBIADY
jsuonealssqQ Buiuiea] a0y Joy Buiuue|d zurewog <« Buluies saloy Joy Buluue|y € ulelwiog
WO00ISSE[O-LUON

wmm:hﬂw_wmw BuiuiesT 0} JuswWWILLOD pue | ulewog A Buiwies o1 Juswywwon pue juswebebug Z Wewog
Bujutee/ssep-u) juswabebuz ‘Juswuosauz Bujules JUSPNIS ‘JUSWUCIIAUT WOOISSE[D
spiepuels

oLqnL BY} UIY)IM Peppaque pue uopesyiied o} alisinbal-aid < 1ew00 15 10 pue spiepuess 8100 15 BHL | W

e se [oA9] aolues-aid sy je pajeiisuowag SSPNIOU] YSILM “SIING [ERUSSST PUE JUelUos

paAlasqQ
Ajleasuag

210Z A1aA1jaqg 221A188 8ARD9YT 10§ 2LIGNY 19D spiepuelsg Buiyoes] jo 8109 uowwion 19

‘2onoeid pue souemIorTed (qE™S) 1uowdo2as(] pue HOTIeN[eAR Jojeonpy I0f WISSAS o) ‘[opow
§.19p1A01d a01A108 © JO s10adse [enuass At AJnuop! (urewop Iod 2aryy) sIJeANPUI 7T S1EIS S UNPIM pajuesardar pue uonenjeas JIojeonpy I0] SOUIRPING NONISU0T)
PUE SUIEWOP AN0J 317 ], ‘PRI2qUUNUAI T33q OS2 SATY SUIEWOP a1 ‘duIqnr 2y Jo osodind  atp ur parmbai se ‘Sunel sanemums [enuue 1oy 1o SIY Jo 1usoiad (f JOJ SIUNOJOE
auy 104 -9on0ed Jo spoadse oo pue [euassd Smquosap Jo esodmd ot Jof ouQnI  YoIga ‘sonderd pue eomeuLopad $, 10p1a0Id 20TATSS © 2jen[BAD 0] PAsn 2q [[IM £T0Z7
ST} UI PIZIUESI0AI PUe pejepr[osuod usaq aaey (0107) SIITIS [BUONEPUNO 1)) 9  Aidaya( 2314408 a2 ff 10f augmy 797 YT, 10D 2u s pausife Apejerdmos st
WO} SI01edIPUL UILIOP oY) A)TANIE pajeISajul ‘Xa[dwiod € SI AIDAI[Op 901ATSS aSNeddy /£ [(7 Aiaaya( 2214428 adupoaff 40 orqnyy (17D) Sunyovay fo 2407 wowmwio) oy,

L10z AieAijaq @91a18g 8A193YT 10} dLIGNY DD BY) pue
Buiyoes] jo 8109 uowwon |9 ayy jo uosuedwor)

172 L10T ATAT[3(] 29TAISS SALOSITH 10] o1Iqy (100) SUIoraL, JO 910) UOWIIO)) JNOT)IAUUO)



‘Buiwles| ynpejuspnis spoddns 1ey) ejewijo jooyos aagisod e

ulesns pue dojaAsp 0} sal|llue) pue sjuapns ‘senbes|joo yum Bupop "o
"Bujuies| ynpejuspnis poddns 0] JUSWUOIIAUS

Buiures) [euoissajoid e ulejsns pue dojerep o) Buneloqe||0g gy
‘Buiwes| Jinpeuapnis aaoidwi pue Alaaljep

20InIeS Boueyus 0) Buluies| [euolssajold snonupuod ul Builbebug ey

:Aq diysitepes) pue uoneIOqE|j09 ‘WSijeuoissajoid Bunestoiap
pue Buidofenep Aq Busuies) 1oy poddns eziwixew siapiroid sainies

‘Aianijep soies Bunsnipe pue yoeqpss) Buipiroid ‘Buiuses| Buissessy “og

‘solbejens Buiuies| paseq
-80UBpIAG pue pajenualaylp Jo AjsuieA e Jo ash ay) Ybnouyl Buiuies)
mau Aldde pue Buluesw 1on)suod o} siaules| Jnpe/uspnis BuipesT ‘qe

‘Buiutes) Joy Aanjap 9oiMes Bunuswisidwy] “eg
‘Aq eb.e| Je prom sy Jnoqe Aysouns sey) sjowoid o pue Buiesy Juensjai

pue snoiobu ur s1eules| Jinpeguspnis ebebus 0} sue(d eAB)NSUCD IO SISHD
‘onnadesay) ‘felomeyaqyeoos ‘onuspese Juswejdiu siepircid aoiAIeS

diysiepeeT pue ssnijiqisuodsey [euoISsSal0ld i Uulewoq <

A1enlleg eomueg ¢ ulewoq «

"sjabuie]
Buiuies| ued pue Ajuepi o) salbajels Juswssasse sjeudoidde Bundsjeg oz
‘Aianiep eolAes Ul sieules| abebua Alpaloe o) sueld Buidojere(] ‘gz
"abusjieyo Jo |eAs)| sjeudoidde ue apiaoid pue s||s pue sbpsmous|
Siaules| uo p|ing yey} spiepuels yum psubije sueld Buidojsasq ‘eg

:Aq ab.ef Je puom ayj Jnoge Aysoun ey ayowoid o} pue Buiuies|
jueABjRI pUB SNoJobL Ui Sisuues| ynpejuspns sbefus o) sueld aAnByNSUO
10 sisuo “ofnadelsty) ‘eioineyaq/jeloos ‘oluapese ubisap siapinoid 8airias

Buiuiea aAloy Joy Bujuueld :z ulewoq

321j0B.1d JO SMIIASY/WOOISSE|I-UON

ybnouy| pejos||o) Ajjelauss) esusping

‘uonisuen

pue saunnos bulbeuew Ajeanosys Aq Aienljep soines Bulziwixepy o
"Juswiuoliaue Buluies] sanonpold e poddns

ley] Joineyaq jo spiepuels sjeldoidde Ajlejuswdojanap Bunowoid 'ql
‘a]gelnba

pue [njosdsal si jey) Juswuolaus Buiuies| aayisod e Bunowoid e|,

Aq Ayunwiwoo
Buuies| eapsod e ejepoes pue Bujuies| uf souspuadapiejul pue 9ausp
-uadepuy ‘Juswebebus teuies Jnpeguspns sjowoid siapirosd 8aAI8S

Buiuies o} JusWHWILLIOD
pue juswsebebu] quswuciiaug BuiuiesT ;| ulewogg

<

suoneAIasqO
ybnouy | pe1os|0D Ajjelsuss) eouspiAg

adue|9 B}y — L1.0Z A19Aijaq 991A19S BA1}d8YT Joj oLgNY 19D

LTOT AT2AT[A(] 9914198 2ALFH 10] oUqny (1DD) SUIoRa], JO 2100 UOWIWO.) JNOTIOATT0)




"sajpunyoddo Bujuies| ojul senjie) Jisy) LN} [[IM SI18Yoes) jey) aasiaq
siayoes) 419y} 1SNJ] oYM SJUBPN)S “SSBIO SU) Ul SJUSPN]S JSUj0 PUB JSYoes)} Sy} Ul JSni} SJUSpnis

fisnay Bulp|ing saAjoaul Bupel-ysu sejowold Jey) JUsWUClAUS Woolssep e Buls)sod SEH oYEL ‘g
"seiBojoapl JaLjo Jo ‘sjeljaq [eapijod ‘sjeljeq snoibisl ‘salige [en)

-ogj|sjul ‘sapljiqe |eoisdyd ‘abe ‘shie)s o)lIOUOD90I00S ‘UOIEIUSLIO |BNXas ‘tapush ‘foiuyie ‘eoel

0) pajwl| jou ing Bulpnjoul ‘seaualaylp [enpialpul Buiziubosss suesw

"abpapnoy oA map “diys/opesT euoneanp3 [eayig 10 Yooqpuel
(#102) ('sp3) 'S ‘ssoin @ "D ‘uosuelg ‘sswoono pue sindino ‘AJIGEAIANS ‘SSe00e o|gelnbs
o} seplunyoddo Jsyo osie Asy} Ing sjuspnis (e Jo [npoedsal pue SAISN|OUl 8J8 SJUSWUCIIAUS
Buiules| jeuoneanpa jey; Ajuo Jou ainsus 0} }0M A|SNONURUOD ISNLU SI0JEONPS Jey) Bulpueisiapun
T @y pue juswdojersp ppyo-sjoym spoddns JISWUGIAUS PULIES] S[qBNNba pue [njoadsal v

‘Juswdojpasp

pue ypmoib umo Jiay) 1oy
Aujiqisuodssal ee} o} siewes|
Jo} ssniunpoddoe sajesi)

‘psjuasald

seapl abusjjeyo Jo uonsanb
Alinpoedssl oy pebeinoous ale
slsUles| ausym JUSLIUOIIAUS
ue ssjowold Jo sajesld)

‘saljiunpoddo Buiuies)

youus o} A)sienp [elusidojaasp
Jo/pue [e100s ‘[eln)no slauies)
ssojelodlooul pue saziuboosy

"S||IMS UOIN[OS3I-1D1)IU0D

Jo/puE suoioBISIUl [BI00S
aAnisod sjeJisuowsp Apaoeold
0} seiunuoddo sABY SIBUIED|
818UM JUSLIUOIIAUS UE S18)S0

‘Juswdojansp pue
ummolB/Bulures| 1o} suonejoadxs
onsies. pue ybiy seolojulsl
Apus)sisuoo pue saysi|qels]

"S9YE]SIW WOl uies| pue s)ew
0) ajes |98} pue ‘sabusjieys

pue suolsanb o) puodsal ‘sysu
ayey} 0} Buiim ale sisules|

Uolym ul Juswiuodiaug Buiuies| e
sejowold Jo sajeaId ApUsISISuos

RN ETETI )

jeuswdojeasp Jo/pue [B100S
‘lednyino sidule9) Jo |noedsal
AUs)sISUOD S1 1Y) JUSLIUCIIAUS
Bujuies| e saysiigeisg

"SUonoBIBIUI [BI00S

anlyisod sajowoud Apusisisuod
Japinoud ay] "|npoadsel

pue sapisod AjusisIsuoo

ale sisuwies| pue Japiaocid
80|AJSS USaM}aq SUOnIBISIU]

‘Juswdojersp pue
umoliB/Buiuies) Jo) suoneadxs
ol1si|eal saalojuiad Ajjusisisuooul

_ do ‘moj ooy 1o ybiy ooy ase
1By} suonejoadxs saysijqelsy

‘soye)sIiW

WoJ} WES| pue aXBLW 0] 2Jes |93
Jo ‘sebus|eyo pue suonsanb

0} puodsel ‘syse} Jdweye

0} slsules| sebeinoaus 1eY)
juswuoliaue Buluies| e ssjowold
10 sajeal0 Apus)sisuoou|

"saoualayIp

|[eluswidojaasp JO/pUB |el0os
‘[eanyno slsules) jo |npoadsel
Ajjuaisisuooul s1 1y} JUSLUUOIIAUS
Bulwies| e saysijgelsy

‘suonoelalul [BI00S

aAljsod sjowold o) sidweye
Apusysisuoou) Japiaold sy Jojpue
|npoadsal pue aapisod Ajjeisusb
ale siaules| pue Japiaold
80IAI8S USBM)B SUOIIDBIBIU|

‘Buiwies) 1oy
suoljeloadxs ysi|geiss jou ssoq

"SO)EISIW WO} UIed| pue ayew
01 ajes Bujjes} Jo ‘sabus|ieyo
pue suopsanb 0} Buipuodsead

‘syse) bBupdwene wioly sieules|

sabreinoosip jey} JUsWUOAAUS

Bujuies| e ssjowoud 1o sajERIY

“IolABY3(q

[NJjoedsaisip ssaippe jou saop
1o ‘seousliayip [eluswdojsasp
1ojpue [B[20s ‘[elnyna sisules|
spieBaisip jey) JuswuolAUS
Buiuies| e saysiigelsy

‘slsules| Buowe

SUOIOEISIU| |B100S aAllsod
8lowoud jou seop Japinoad a2yl
10 |nfosdsausip Jo aanebsu
ale slaules| Yyim suonoelsiu|

Buiuies| 1oy
suoneloadxa
ybiH

Bunjey-ysu
jo aalpoddns
jusWUOIIAUT

Aisienp
JauJea| 1oy
joadsay

SUOI}OBI3}UI
|eioos aanisod
pue uoddey

SHLAGIELLY

— Tl

oS

=

DONIdOTHATA

TIVANVIS MOTA™

,'alqeyinbs pue [njjoadsai sj Jeys JuswuoiAua Bujuies| saisod e Bugowold 2} 40O 1¥D2IanNi
:Aq Myunwwoo Buusesy anisod e sjejioey pue Bujuies ui souspusdapiajul pue douspuadepul Juswebebue teuses| Jnpe/uspnis sjowoid siapiroid soinises

BuluiesT o3 Jusuniwwoy pue Juswabebuz Guswuodiaug BujuiesT :| urewoq

LTOT AI9AT[2(T 201AI08 9ANDJH 10§ ouqmy (1)) SUIgora], JO 9107 UOWIWIO ) INONIAUTO))



‘Buniew-uoistosp e|qisuodsal pue UoNEDIUNLWIWIND [euosiadielu) ‘'sessso0id UanN|osal
1Yuod ‘saibsjens Buinjos-wajgold ‘seibayels uoie|nbal-jes epnjoul SSI6SIENS SANDEGI 'S

"(0002 ‘@2UY pue ‘uews|os

‘sizyeAog) uonenyIs oy Ul 8ARDBYS ag 0} Aousnbal) JUSIDILNS UM pue sawy ajeudoidde 1e sps
[EI00S puUe sseusieme |e]00s ‘Juswabeuew-jjas ‘sseusieme-jas Buniqiyxe s| SoUSISUI0S [EO0S

“suoloe Jlsyl

Jo} Ajjiqisuodsal axe} pue
s|Ibs |eloos pue ssibelels
annoeoud Aldde Apuspuadspur
0} siauies| sabeinooug

"10IABYagSIW 0}

spuodsal Ajssajwess lo/pue
JolaByag umo Jiay} 10}
Alnigisuodsal aye) 0] sleules)
lo} saniunpoddo ssjealn

‘suoloe ey} Joj Aljigisuodsal
el pue sjenbal-)as 0] Aoeden
[Slaules| spjing pue s||iys

|eioos saauojulal AjpAnisod 1o
‘sjepoul ‘sayoes) Ajjusisisuos

JUBLLIUOIIAUS

Buiwes| sanonpold e Buipoddns
‘paoiojulal AJus)sIsucd ale

jey) Joiaeyaq Jo splepuels
sieldoidde saysijgelsg

“suopoe Jiey} 1o}

Aligisuodsai ey} pue ajenbal
-J|as 0} Ajoedes sisules| pling
0] saljlunyoddo sywi| Jojpue
S|II4S [B120S S80J0juIsl JojpuE
‘slepow ‘ssyoes) Apua)sisuoou)

‘Buiutes| yum sousiapaiul
awos ul Bupnsal ‘suoneloadxe
288U s9olojus Ajuslsisuosul
Ng JolAeyaq JO spiepur)s
ajeudoidde saysijqeisg

*SUOIOE 18y} J0)

Riiqisuodsal exe; pue sjenbai
-J|es 0} sleules| Joj ssiiunuoddo
ou o1 sy sepiaold Jo s|s
|eoos Bujaiouial Jo Buljepolu
‘Buiyses) ou o] el sepircid

‘Buluies| yym soussapsiul Ui
Bun|nsal Jolaeysq Jo spiepue)s
8lelidoidde Buoiojuial Jopue
Bulysiaelse Jo souspine

OUu JO a1 sejessuows(

yoous)adwos
|euonows pue
|eloos Bunjowoiyg

loineyaq
J0 spiepuels
ajeudoidde
Buiosojuiai pue
Bunesiunwuwogn

SHLNARLLY

ONIJOTHATA

TAVANVIS MOTHA

"JusluodiAua Butuies| saponpoud e poddns jey) Bujuonouny [eioineyaq pue [e190S
jo spiepuejs ajeudoidde Ajjejuswidojaasp Bunjowoid :qL ¥YO1VIIANI
“Aq Ayunwiwos Bujuies| saysod e ajepjioe) pue Buuses) ui Qouspusdapieju pue eauspusdapur Juswebebus seuses) jnpejuspnis sjowosd siapirosd 8IINIBS

BuiuiesT 03 Jusuiwwo) pue Juswabebugz ‘Juswuoiirug Bujuiea | ulewoq

Sow AI2AT[(] 99TAISS 2ABDRTJH 0] o1y (1)) Surgoea] Jo 2107 woummo,) 1021)03UT0))




“Jayjoue o} xejuc 10 ysey ‘Buidnoib suo woly BulAow se YaNs SaiIAoe [BUONONASU-UOU it SUDHISUEIL 'SaASeR [eloneziueblo [BUORONASUI-UOU 10 [2LONONISU| 84 UBo SSURNDY ‘g

2

=

sisules) m

"SUOJjISUEl} puE SBaunnol |l ‘B Alsallap 10 spasu 0} ==
a)ey|ioe) Apuspuadapul ‘aw) AsAllep 821AISS 9ZIWIXEW AlsAljep 821195 JO SSO| BLUOS U| 22lAJeS JO ss0| Jueoyubis Ul ajeudouadde m
SJaules] yaiym u 1eU] SUCINSUE.} DUE SBUIIN0I BA1] BunnsaJ suonisuel) pue ssunno. Buninsa. suonisues) pue ssupno. suonIsues} pue =
juswiuolIAUS UB Says!|ge)sT -0a)1e sebeuew pue sjuswajdu sabeuew pue sjuswsa|dw| sefeuew pue sjusws|du] saunnoy @\

ONIdOTAATA @IVANVLS MOTAd

g’uonisuel pue ssunnol Buibeuew Ajaaosys Aq AisAlep sainies Buiziwixep ;| HOLYIOIANI
Aq Aunwwoo Bujuses) saysod e ajejoe; pue Bupuies) ur souspusdap.siu) pue sauepusdspul qustiabebus Jsulesy jinpeauspnis sjowoid siapinoid sainies

BuiusesT 03 Juswyiwo) pue Juswabebuzg Quswiuoiirug BuiuiesT :| urewog

L10T A30AT[o(J 9914195 2ATIOH 10J OLIGMY (100)) SUIYora], J0 5100 TOUWIO.) JNOTHUU0,)



'slojeonpe pooypliya Aes Joy (SQ73) spiepuels wewdopasg
pue Buruies Aleg Buipnioul seale jJusjuoo [[e Jo) padojeAsp spiepue)S :SPIEPUETS JUBIUoT '§

"sisuIes| [BNpIAIpUl JO pue dnoub |lews ‘dnoib sjoum o) peypallp

pue lo} padojorsp aq Aew SUBId SATE)NSUCT 10 SISHD ONNadesy) TeJ0Aey2q JIIopedy 'g
JNSU0S 10 "WwJopul

S]el0qe[[o7 UDISep 8¢ pinod gisA uonoe ay) Jspiacid s21ales auy) Jo ajol sy} uodn Bulpusdag 2

"SAIJBLULINS 10 aAljewIo) 8q Aew pue (sapelb ‘spioosal
[elopoaue ‘smaiaielul ‘sesuodsal AsAIns) [euuoul 1o (S]S8) paziplepue)s) [BLlo) aq Aew Ble(]
"(Buuoyuow sseiBoud) pajos|ioo aq o} elep Jo Elep Bupsixe spnjoul Aew EJEp Jo SEOIR0S 0L

‘sanjoelgo

2ininy Jo Juswdojeaap

SUY) Wiojul O] SusWies| 0}
sanunuoddo spnppul sueld

‘Buiuue|d sapeloge]joo apinb
o} ejep Buisn pue BuizAjeue
‘Buiuielgo ul eAnoeold

‘suonen)is mau
0} Bujuses| A|dde o} sisuies)
sbus|eyo yey) sueid subiseg

“lom

11ay) ojul ssulepinb [euoneu

pue ajejs oyloads-auldiosip pue

Sp.lepuE]s JuUsjuod JNoIIBUUOD

JueAs|al aieibejul 0] sisules|
abeinoous jey) sue|d subiseq *

*SI8UIes)| Jo spasu
ayj 0} oyoads pue pajeble
ale jey) seAllee(qo sdojgaag

-abus|eyo jo

|on9)] ejelidoadde ue poddns pue
SpasU Joules| ssalppe o} elep
10 s904nos ajdiynw Buisn sued
Injesodind pue pajabie] subisaq

-sopoeld peseq
-souspiae Buisn sued subisag

‘sauljepInb [euoneu pue a1els
oljioads-auldiosip 10 spiepuB)s
JUBJUOD JND1IDBUUOY) JUBAS[S LIM
uBije Apoauip 18Ul sued subisaq

‘slaules| Jo spesu auy) 0} oyloads
1o pejebilie) jou Ing ‘palejal
ale jey) saajoelqo sdojeasqg

"abus||eyo Jo [ans| @jeudoidde
ue Joddns 0} pue sposu Jouleg)
SSaIppE 0] 4, BlEp 10 $92IN0S
panwi| Buisn sueld subiseq

‘paseq souspIAs
Ajelted aie jey; suejd subisaq

"saullepinb [euoneu pue sjels
olivads-aul|dinsip Jo ‘splepue)s
JUSIUOD JN2NOBUUOY) JUBAS|S) LM
ubije Ajjerped jey; sueid subisaq

"slaules) Jo
spesu au} 0} ooads 1o pajsbie)
JoU aJe 1ey) saanos(go sdojenaq

‘BJEp JO UONEISPISUOD
1noyum sue|d subisaq

‘paseq souapiA
j0u aJe ey sueld subiseq

¢ Splepue)s jusjuo ajeudoldde
18Uj0 Jo/puk splepuelg 2.0
N2139BULOS) BUY) ssalppe

jou ssop 1o Upm paubijesiw
ale jey) sueld subiseq

siauies|
1o} saAnasiqo
olioads pue
pajebie]

abBusjjeys

10 [2A9] pue
Spasu Jsuies|
sulwlis)ep 0}
ejep Jo asn

aonoead
pPoseq-s2uUspIAg

Juswubije
spiepuelg

SHLAIIYLLY

:Buimoyjoy ey 40 atoww Jo auo snid
‘Jusiolo.d Jo SasLBRYD [y

AIAVITdIWAXH

INHAIOIHOYUd

ONIdOTHATA

THVANVLS MOTHA

"abua|jeyo jo jaAs] ajendoidde ue epiaoid pue sjjis pue sbpsjmouy SiauJes| uo pjing jey; spiepuels yim paubije suejd Buidojarsg
:Aq ebue| Je prom sy} Jnoqe Aysouna Jiay) sjowosd o] pue Bujuies| Juessfal pue snolobu us

Sieuies| jinpeuspn)s ebebus 0} ;sueld aAjL}NSU0T 1O SISUD ‘ofnadelay) ‘(eIoneysq/elo0s “ajuiapede ,ubisap Siapinoid 8oIISS

‘BZ ¥O.LVOIIANI

L10T AI2AT[2(T 291AIDS 2ATIOH 10] OLIqNY (1.DD) SUIoea] JO 210)) UOWWIO)) TNOIO3UT0)




BN 18A0 SIBUIES] [BNPIAIPUI JO SPaaU 8y} Ul seBueyo uo pue Alaaljep oo1nes

pUE USiLIM ‘SH80U0D ‘seouewIopad ‘suoonpo.d SjeWEIp ‘Blpswgnw ‘Bjpaw Buiweans ‘sgag

ay} Jo asodund sy} Uo paseq s|qeabueys ale jey) sisuies) Jo sbuidnolb o.e SBUGNGIE B[] "Z1 ‘sBuiplooal oapIA pUB olpne ‘seumald uonow ‘sdew ‘sjepol ‘saunidinos ‘sjund Apmys ‘syuud

‘sasodind [eUOEONPS 1o} pepesu $90IN0sal [BLOJSNASU JSYJ0 [[B pue (Seainosal uewny) sia
-jeads ‘leuuosied |euoissajoud Ag penss| saouals)el 1o SIS pue saiydeiBolqlq ‘oisnw pausopsd

apspe ‘sigysod ‘seimjold ‘saweb ‘s)y asemyos Jepndwod ‘$H300g- ‘seseqeiep uonduosgns pue
$80In0S81 0JuoJ}d9le puUe auljue ‘swelbold ‘speys 'sisdedsmau ‘siesipodad ‘S80IN0S3) UOREL
-lojul pue Bujpesl Aiejusiua|ddns ‘syooq)xs) a|ge|ieA ‘0) pajiLuI| 10U aJ. Jng ‘epnjoul $83IN0s3Y ‘L

‘Buiuies| mau pusixe

pue poddns jey) sbuidnolb
8|qIxs|} Jo/pue $824N0S3l JNoge
S30I0U0 9)BW 0} SIaules| Jo}
seljunpoddo subiisap 1o s)osjeg

‘suonen)is mau o} Bujwies)
pusixs lo Aldde 0] siaules|
Joj ssijiunpoddo apiaoid 1BU)
sue|d subissp 1o sjosjeg

‘Buiules|
mau Bunessuowsp Ul sisules)
abebus Ajaanoe yey) sBuidnolb

9|qIx8|} Jojpue ssoInosal Jo
Aysuen e subisap 1o sjosjeg

1uswsbebus

lsules| aAloe Jo) saijlunpoddo
ajowoud jey) suonsenb pue
s)se] ‘salfiajelis epnioul 1By}
sue|d subisap Jo sp8|eg

‘Buiwies) Bujuiea] mau
‘siaules| sbebus Mmau Joddns Jo sleules| ebebus pue ;, sBuidnoib >
Alewuiw yey sbuidnoib Jo/pue Jou op ey} sBuidnoub Jo/pue a]qixal) Jojpue =
ssoInosal subisap Jo sjo9jeg so21nosal subisap Jo syejeg 11 S92IN0SsaY m
=
=
quswabebus ﬂ
Jaules| aajoe 1oj sanunyoddo uswebebus Jsules| aaloe
BWOoS Jayo pue pajoallp 1oy ssniunyoddo paywi epiaoid suolsanb
-Jsplaoid eoiaies Auewud ale pue psjoalip-1apinoid solnles pue syse}
jey sue|d subisep 1o s1oajeg ale jey) sueid subisap Jo s108|9g ‘salbajens

:Buimojjoj aij) Jo alow 4o suo snd
JUBIOYOI JO SINISUBJORIBYD jiYf

AAVITdNEIXH

LNAIDIA0Ud

ONIdOTHAHA MAVANVLS MOTHY

‘R1aAljap 991A19s Ul siaules] abebus Ajaanoe o) suejd Buidojersq :qz 4O 1VOIaNI

:Aq abiej je plom ey} ;noge AjsoLns Jisy) sjowoid oj pue Bujuies| Juessel pue snoJobl ul
siauies) jinpefuspn)s ebebus o} sueyd eAlelnNsuod Jo Sisuo ‘onnadessy) 1eloineyeqyeloos ‘oluspese ubisep stapincid aoinies

0l

L10T A12ATj8(J 90TAIDS 9ANOSYIH 0] oUqNY (1)) SUIora] JO 5107 OO INDT)OIUUOT)



SAljeuLI0S "sealnlas Jo AqiBils sulluislep o) pasn pue afsoubelp usyo ale sjualussasse Aug AIaAljep eolales Jeje pue Buunp ‘eJolaq SISUIES| SJENBAS 0} pOSN BB SSIDIIENS JUSWISSoSsY S|

"$8800NS Joles| aujuLislap o} ueld AIaAljpp 901AUSS B JO puS 8y} 1B S1sules)
ajenjeAs 0} pasn ale SJUSLWISSISSE SAJRWIWING 'seolales Buiobuo 1snipe pue Jojiuow o} Yoeqpasy sepiaoid yaiym ‘KIsAljap soinas Buunp siapinoid ao1n18s Ag pasn ssaooud au) Jo Wed s| juawssesse

‘Buiules|

Uo }08|}8l1 pUE I0)IUoW-}jas
0) U8l Juswssasse Buisn
ul sisuies| abebus 0} sue|d

'$$920NS

Slewes| Joj eusiio Bunsidisiul
Jo/pue Buidojaasp Ul paajoAul
a( 0] SI8Ujo Jo/pue sisLes|
Joj seniunpoddo sayiusp|

‘sue|d Buiules|

10 Juswdojanap jusnbasqgns sy
pue ‘paulelqo uoleLLIoiUl BY)
‘ssanold uoNo9|es JUBLWSSaSSE
8} Jo Buipue)siapun soueyus
0} SI84J0 YIMm s)nsuon

‘AieAljap aoines 1snipe
pue Jojuow AjpAioe)e 0] syulod
lesnuo je spouyjeuwl Jo saibejens

JuswIssasse Jo 5sn 10} sue|d

"SS800NS Jaules|
Buissesse 1o} eLo)I0 S|qeinseaL
pue aaRoafqo sayusp|

"uoljeuLIoUI

juswissasse jaidisiul pue 109(98
0] punoiBoeq |egusuadxs io
/pue ansinBui) |einyno ‘[eAs)
|ejuswdo|ansp ‘sanliqe
Slaules] Jo abpsemouy sesn

‘Kianlep

ao1A9s Ishipe Jojpue Jojuow
0] sepiunpoddo pejwi| apiaold
jey} spoyjawl Jo saibsiens
JUBLUSSOSSE JO 3SN 10} sUE|d

'$8800NSs Joules| Buissasse
Joj euBlID [elaualb saynuap)

‘uoljewoul

juswssasse jaidisul pue 08|98
0] punouByoed [enusiedxs Jo
/pue ansinBul| ‘[eJn}no ‘|aAs|
[elusludolansp ‘senjiqe slaules)
10 abpajmouy| pajiwl| sasn

‘Aisnljap 921/u8s

snipe 1o Jojuow o] spoylaw
Jo saibajel)s Juswissasse

10 8sn Joy ueld Jou seo(g

'$§820NS
Jsules| Buissasse 10) BLSIMD
sjeudoidde Ajyuepl jou seo(qg

‘uonewloul

Juswissasse Jaldlajul pue 109jes
0} punoibjoeq [epusuadxs Jo
/pue ansinBuy| ‘[einyno ‘|aas)
[ejuswdofaAsp ‘saljljige sisules|
Jo abpajmouy| asn jou saoq

Buiuses| jo
juswssasse
Buiobugp

$S929NS J9Ule3)
10} BLUISIIY

sj|nsai jo
uonejaidiajul
pue
sjuswssasse
10 Uonoajeg

SHLAIRRLLY

:Buimoyo} sy jo aiolu Jo suo snjd
‘JusIdUOId O SoysLBoRIRYD [y

AdVIdNEXH

INHIDIHOUd

ONIdOTHAHA

TAVANVLS MOTadd

*s}abie) Bujuses| uejd pue Ajuapi o} ¢, sa1bajel)s Juswssasse sjendosdde Bunos|es 9z MOLYIIANI
:Aq abie] je prom ey) 1noge AysoLnd Jiay) ejowioid o} pue Bujuies] Jueasjal pue snoiobu ]l

sisu.es| jinpejuspms sbebus o} sueld eAfe}NSUoa 0 Sisud ‘onnadelsy) ‘Teioineyaq/[eloos ‘ouspese ubisap siapiAcid 99IAISS

L

L10T AI9AT[2(T S01AISS 9ANOIH 10J oLqmy (100) SUIoRa JO 2100 TOWIIO,) TNITISUU0)




"SPIEPUE)S [2UOISS40Id [BUOKRU PUE Sle)s Aq paquosep se sdlAes Jo uojejuswialdwl pue ufiisep syl apink o) pesn seafoeid jseq pue sad|ould JO SHOMSWERY B WOl peAusp S| KISAEP S5IAT5S '+

‘suopesdxe puokaq

‘'spasu SIBuIes)

Builies| pusixs 0] siouled) 0} subije 1ey; abusjeys jo jaAs| e spasu Buluwies| 0} ubije -abus|leyo Jo} sbusjeyd

1o} seniunuoddo sepirold 1e s201AISS SIaAlep Apusisisuon 1ey] sebus|jeyo swos sepircid Anunpoddo ue epiaoid jou ssog 10 [9A37]
‘Buluies| UMO JIBy} pualxs "Spasu JSUIes| 0) DAIISUSS

pue Ajjigisuodsal el 01 way) 'SIaUIes) JO Spasu By} jou &ie Ing ‘uoissaiboid ‘uo|ssalboid FNETNIETY)

abBua|ieyo yey; seniunuoddo 188w Jey) uoissauboud |nyesodind Inyasodind pue [2a160] Ingesodind pue [eoiboj e 991AIDS JO

UUM S18UIES| SOpIAOIg

pue [e21B0] & Ul S801Al8S SIBAIlR(

Alesausb e Ul saoiAles sioalleQ

‘uoneoyleR
Jo} paau ay1 ul Buninsal

MOB| Yalym S99IAIOS SIBAIR(

‘Buipueisispunsiw
Buluies| ul Bupnsad ‘sespl

uolssaiboid

‘seap| Aaauoo 0} ebenbueg| Aenuoo o} ebenbue| ssiosidw Kianiep
‘Buipuelsiepun slaules| pusixa ‘Buiwies| ul Buynsa. asioasdwi sasn Jo (s)lole sasn pue (s)Jolis yueoyubis S2IAIDS JO
18U} S821M9S SIoAIRP Alannos)g ‘A|21B1N20E S92IAISS Slanle( Jouiw yum S992IAI8S sIaAleq YIIM S821/IBS sIanIleq uoisio3id

‘spJepuels jusjuod sjeudoldde

Jaylo Jo/pue spiepuels 2407 1IN0

*SUOMIENYIS J8LJ0 O} -]oBUUO0Y) JUBAS|aJ UM Alaaljap ‘uoneue|dxs
Aldde suoneioadxs |eloineyaq 80Ines Jo ssodind ay) sublje Jayuny salinbeus eyl Aem e ul ‘fanjep soinies

/IEIDOS JO/pUE OlWSpEIE MOY pue AIsAllBp 20IAI8S 10} SUCHE] Aisnijap 901AI9S U0} suoneadxs 10} suoeoadxa [elolAeyaq RiaAlep
9]E2IUNWLLIOD 0] SJalles) -08dxe |BIOIABYS(/|RI00S J0/pUe |eI0IARYSq/|eI20S 1o/pue /[B120S Jojpue 2lWapese 82IAISS JO
Jo} seipunpoddo sapirold JlWapeoe S8}EIUNLIWOD AlJBa|D) olWispEE SAJEIUNWIWIOT 8]E22IUNLUWOD JOU $80(] asodind

‘Buiuses) Joy ,, Aianljap a91aies Buuswajdwy) :

SHLAYI™LLY

ONIJO

HAAA

TAVANVLS MOTHL

BE UOLVIIANI

:Aq abief Je prom eyj Jnoge Aysouna ey} ejowold o) pue Bujuies) juesje.

pue snoiobu vy sieules) Jinpejuspnis sbebus o) sue(d e)e)NSUOD 10 SISLD ‘oinadesay) ‘(eIoNeyaq/[eioos ‘ajLspese Jusws/diul SiopiAoid 8IS

A1aAljaq 921A138 i€ Ulewo(

¢l LT0T AIOAT[R( 01AIDS 9ARSH J0F o1IqMy (1D0) SuIyoea] Jo 2107 UOUWIWIO) INIIIIOUTOY)




"S[ENPIAIPUI SE WBY] 10} 9AI102US
aq M }ey) Buiwies| yoeoidde
0] sAem AJjuapl o) sioules)
sabus|eyo pue suoddng

*sBuidno.b a|gixas 10 s821n0s2l
a|ge|leAe Jo 991040 puUe ‘uoioallp
-1|os ‘diysieumo Jaules)| SI8)so4

‘uojjewoul

8]B0IUNWIWIOD pue az|sayjuls
pue ‘seibsjens Bulajos-ws|qold
1o suonsasnb umo sy eeisushb
0} 4o ‘sjeudoidde usym
‘AleAEIOgE]|0D YoM 0] SIsules|
Joj seplunyoddo sapnpou)

‘Bujuses| ay) Joy Aljigisuodsal
e} pue souapuadapul dojeasp
0] slaules| Joj sounuoddo
a[dninw sapiaold 18}

AioAljep a21nlas sjuasws|du

‘'sBumes ssouoe Jo/pue sjdesuod
U88MI8q SUCIBUL0D ajRYjIoe)
pue Bujuies| mau u| siuIeg)
abebus Ajennoe o) sbuidnolb sig
-IXa|} J0 s80Unosal a|dpnw sesn

‘Ainbut Jo asinoosip |njesodind
‘BupjuIy) 8AlESID pUE [Bo1LD
‘Buinjos-we|qo.d ssyowold pue
Buruies| njbujuesw pue mau ul
1InsaJ jey; suonsanb pue ‘syse;}
‘saifielels psjenusiallip sesn

‘Buiutes| ey} Jo}

Aligisuodsel aleys pue sousp
-usdepul dojoasp o) slauiea|
Joy senunpoddo swos sapiaold
pue pajoallp Jepiaoid Apsow s
1B} AloAljep ao1Aes sjuswelduw

‘Buiuies|

Mau awos Joddns pue sisuwies)
abebus Ajaaioe 0] sbuidnouh

10 $82IN0S8l S[qe|leAR S8

‘Bujuies| InjBuiuesw pue mau
U1 jinsad jey; suonsenb 1o sysey
10 UolBUIqWIOD pa)iwl| B sosn

‘gouspuadapu| dojsasp

0} slauJe?) 1o} saniunloddo ou
10 8|1y sepirold pue ‘pajoalip
Jepinoud Ajuewnd si ey
Aaaljep 921n9s sjuswa|dul|

‘Bujuies| meu poddns

pue sisuies| sbebua Ajoanoe jou
op 1ey} sBuidnouf Jo seoinosel
o|ge|IeAR JO 8SN PalWI

‘Buiwies)

|[njBujuesw pue mau ul }jnsal
Jou op jey} suonsanb pue syse]
10 uonEUIqWOoD pajw| B sas)

souspuadspul
pue
Aypgisuodsai
Jaules

Buluies] mau
pue sbuidnosb
ajqixs)} pue
$92IN0S9y

suonsanb
pue sysej
‘saibajens

SHLAMTILLY

DNIdOTIAHA

THVANVLS MOTdd

‘saibsjel)s Bujuies| paseq-aousapias pue pajenualsyip Jo AJoLieA B

J0 asn ayj ybnouy) Bujuses] mau Ajdde pue Buiuesw }oniysuod 0} S18UIBI| }NPEJUSPNIS BuipeaT :qg ¥OLVIIANI

:Aq obief Je puom eyj Jnoge Aysouns Jiayy ejowo.d o} pue Buiuies| juensjal pue snouobu ui
Suawies| Jinpeuspnys sbebus o) suejd aAelNsUOD Jo SISLO ‘Onadeiay) ‘(eloneyaqyeros ‘oluspese Juswisiduir siapinosd soinies

Aianljaq 929o1M8g ¢ ulewoq

el LT0T AT2AT[2(] 2I1AIOS 9ALDAYH J0J oLqy (1.)0) SUr|oea], JO 2100 UOWIO.) INONIITTUOT)




sjsules] djpy 0} Aiesseosu sebueys Jnoge suolsioep [njesodind exew siepiaoid 8s1AIeS
‘Buniopuow sseuBboid woy peureB uoneuLojul Uo paseq ale RISAEP Bo1J9s O] SJUSWSNIPY 9}

*SaW0o]no AlaAljep a2|Ales 9AIYoE

‘sjeudoidde se ‘Wswenoidwi Joj suonsabBns oypeds

pue sjeldosdde ‘njBuiuesw Buipiaoid sjiym [jem Buiop ale Asy) 1eym Way) Bul|iey Aq aouew
-lopiad Jieyy saoadwl o3 siaules| sdigy pue sjelpawwl pue annduoasap s

Soeqpes) SANTalT Gl

‘Aonljap 291198 "Syse) ‘syse; ul Juewsbebus ‘syse) ul wewabebus
1o Jusunsnfpe ul isisse o] JapJo ul ui Juswabebus Jo souewiousd 10 soueuLopsd sisules| 0} Jo ssuewuopad sisules| 0] PV ETYIETe]
S19UJED| WOJ) 3OBqPaS) UIIIO 0) Sleuwies| 0} asuodsal ul asuodsal ul Ausnljap 80IneS asuodsal ul Auoaljep 221nI9s 89IAIBS 0}
spoylaw pajenualeyip sdojeasq Asnijep solnes o] s)snipy 1snpe o) sydwa)e swos soyej 1snfpe o} sydweye ou saye syuawysnipy
‘sawlogno
"SSWO0]N0 [BICIABYSG/|EID0S 1O |elolABYSG/|EIDOS O JlWspese
‘Buiwies) Jlwepeoe plemo] Juswarolduwil 'Saoano piemo) Jusweanroidw poddns oS
Buioueape uo pasnooy pue sy spoddns pue ‘sjgeuonoe [BIOIABYSQ/|BID0S IO J|WBpEeoE 10U $80p Jo/pue Ayouwads =
oyloads si jey yoeqpes) Joad pue ‘sjeinooe ‘Ajpwy ‘ooeds piemo] Juswaaoldwl suoddns SHOB| YoB(pas) 10 Yorqpas) lsulea] 0} =
lo/pue uonaa|sl-)|as SI8)S04 S1 1By} %0eqpos) SapIA0ld Allenued yey) yoeqpes) sapinoig [niBuluesw ou sspnold yoeqpaa4 m
=
=
=
"enl1os(qo/asodind papusjul sy ‘anjos(qo »
10 JuswAaIyoe plemo) ssaaboud fesodind o WawsAsIyoe
‘Bujutes| Jlayy eacudwi jo $S9SSE 0} JopJo U] sjulod [eonluo "aAnos(qo/esodind papusiul sl Slaules| uey) Jayjel souel|dwoo Bujuwies) jo
JusLssasse-)|9s pue Buuoyuow e Buiwies) Jo souspias Bunole 10 JuswsAsIyoe piemo) ssalbo.d 1o/pue uona[dwod yse) o} payiwl] JusLISSaSSE
-J|8s ,Slaules| ssjowold uo snooy yum Bujuies| sio)uop uo SNo0y) Yym Bulules| sIouojy sN20) yum Bujuaes| siojuopy Bulobug
"$S900NS UMO JI9U] JO) BUISILID
Buneidiaul Jo/pue Buidojeasp 'SSO00NS ISUIB9| A0} BlLSILD s$s329ns
Ul peAjoAUl 89 0] Siaules) s|geinsesuw pue a|genlssqo "SS900NS Joules)| 1o} "$§900NS I8LIE)| U0} J8uiea] 10}
o} ssiunpoddo sapinold oyloads ssjesiunwwon BLISILO [elouab sajeaunwiwos) BLS]II0 SJEJILNWLIOD JOU $80(] BLIBID
ONIJOTHATA @MIVANVLS MOTHEd

"AiaAijap a91a1es Bunsnipe pue . )oeqpas) Buipinoid ‘Bujuies Buissessy :9¢ MO1VIIANI
:Aq ebie] je prom ayj jnoge Aysouna sisy; ejowoid o) pue Bujuies| jueAsjai

pue snoiobu uj sisuies] jinpejuspms sbebus o) suejd eAje)NSUO JO SISUD ‘opnadesay) ‘BioInBYaq/RIo0s Djwepeoe Juswsdwi stepiroid eainies

A1aAljeQg 921A19S ¢ ulewo(

7l LT0T ATOAT[2(] 901ATDS 2ANDSITA 10] ouqmy (1)) Surgoea, jo 9107 TOTIUIO,) JN2}22UU0)




"SBLIOOINO J|WSPEIE-UOU pUE JlWspesk sAlisod SPIEMO) S0UBAPE SIUSPNIS B Jey) 0s @aoeld Jisy) soueyus 0} sagiunpoddo sAleI0qe||c0 PUB [BRpPIAIDUI “JUBASE.

0} Wwnnuuod Jgaed Jiay Jnoybnoly) ssecoe a|gejinbe aAey s101E5NPS ||B S8Insus Jey) ssaoold e s Buiwes| [ruoissajoid Aenb-ybiH BUHEST [EUO[SSejoid JO UONUNS(Q Synonoauucy) /|

‘Aunwwoo
1o saljwe} ‘sanbea|joa yum
Bujuies| jeuoisssjoid seeljoRy

"aa1j0e4d o} Bujwies| mau

Aldde pue syis usyiBusns 01
saiunpoddo syess pue Bulules)
|euoissejoid jueas|al ul sabebug

‘[ewiuiw st

aapoead 0 Buiuies| jo uopesdde
nq ‘ssiunpoddo Buiuies| g
-uoisssjold paiinbal ul sabebug

‘saplAloe Bujuies)
|euoissajoud Ul abebus jou seoq

nbuluIes)
Jeuoissajoid

B
-
‘seoioeld |euojssajold ‘oo10ead ul sebueyd "BAl0BYBUl O pajILL| "aonoeld Buiaoidw Jo) sebueys m
Jo abues e ul saoudwl 0) SA}09)19 SO¥BW pue suonep aJe sonoeud ul sebBueyo Ing 9)ew Jo SUOlEpUSWWICIa) =
18plo ul yoeqpas) Jead pue -Uswiwogal pue yoeqpas) Jesd SUOIEPUSWIWODS pUB YoBqpas) pue yoeqgpssy 1aad 1o yoeqpas) 0} P
losiaedns syj@es Ajpanoeold 10 Josialadns sydseooe A|Bullipn J19ad 1o Josialedns sydeocoy Josinedns jdeosoe jou ssoQ asuodsay M
w
'spssU |euoissajold pue |ooyos
‘Buluies| sselppe 0} ssafoeid "aaj0e4d [euolssejoid saoidli 0}
2A98||00 ancidwi 0} senbes)joo UoljoB. SAI108US SBYB) PUE JuaLW -aonoeld saoadu
yum snfojelp jeuoissajold -ap0ldwl Jo) seale sayijuspl (sis 0] Hoys peaywll] sayew ng ‘slauies| uoloajal
slenIul 0] UolDBlel pUE -uies| uo joedw| sy} pue aonoeld ‘sisuses| uo yedw pue sanoeld uo joedwi pue aooeld sezAjeue Juonenjeas
uonen|eas-jjas Bujobuo sssn uo s1a8|8l pue sa)en(ens-}jeg Uo s)08|}al PUB S3)EN[BAR-J|9S pue sjoapal Ajjusioynsu| OIELS
-Bumoijo} o} o eloi io suo snid
aﬁMup_a% suajoeLeya [y INHIDIAOAd ONIdOTHAHA TIHVANVIS MOTHL
.m:_c._m@_ linpe/iuapnis m>o._n_.=_ pue >._0>__0—u 9JIAI9S 3dUeyus o) m:_:._mw_ _m:O_wmwmo._n_ snonuijuod ul m:_mmmcm By HO1VIIANI

“Aq diysispes| pue uopeioqeljos ‘wsiieuojssayoid Bunesuowsp pue buidojersp Aq Bujuies) joj poddns sziuIXeL SiopiAcId IIAIBS

diysiopea pue sanijiqisuodsay [BUOISSDJ0Id :F UlWO(]

Gl

LTOT ATOAT[3(] 90TAISG SALOAITH 10J ouqny (1)) Surgoral JO 2107) UOWIWOL) INONOSTTO)




"(e00F-pstL-01 uonoag sepuaby
3jels nonosuuog Jo suopenbey) ‘wewAodws pue ainsusol| o) Bujujenad sensst uo suoisid
-8p 10} siseq B SE S9AI9S PUB MO||0) pue Jouoy o} siaquwsL s) s1oadxe uoissajold Buiyoes) ‘slojeonpeeled pue ‘Jels Hoddns ‘siojelSIULIPE ‘SIsyoee) JoUjo
ay} yaiym sejdiound Jo 10s vy [SISUIES] 10} ANlIqISucdsay [BUOISSol0Ig 10 9po7r) INaNoouuos ‘6l "o} pajw| Jou Ing ‘Buipnjoul ‘SyJom JOJBONPa UB WOYM UM uosiad B S| anbes||02 v BNOE30 ‘gl

"UOJ}E20] PaINdas & u| "UOIEI0] PaIN2SS B U]
paJ0}s S| UDNEWIOLUI [BRUSPLUOD) pa10]s S| UORWIOUI [BUSPLUOD "UOI}B20| painoasun ue U
‘Blep/sSpJooal Jo soueUaUIRW ‘ejesnode pue pazjueblo ‘S8I0BINVO2EU| SWOS UIBJU0D Aeul pal0ls S| UoBeWIoUl [BRUSPYUOD spiooal jo
ul seoloeld 1seq saleys ‘ala|dwos ale elep/sploosy Ng 918|dw oo ale ejep/spiooay 10 ‘g)s|dwooul aie ejep/sploday JouBUBUIBIN
. =
siayoes] =
‘sioyoes] J0 Ayrqrsuodsey [euoissajold
'siayoea] 10} Ajiqisuodsay (e Joj Ayqisuodsay (euoissalold 40 8p0) N2jjosuUL0Y B} m
"aoljoeid |euoissajold -U0ISSB[0I JO BP0 JNINIBULCY 10 8p0H JN2R2BLUUOY) BY) yum souepIoooe Ul seoioeld =
JO SpueLap [BoIY}R pue |2iow 34} YIMm aouepliodoe Ul saanoeld JO ssaualeme pasealoul [2o|U3e pue salijiqisuodsal «1S91Yje pue =)
8y} JO ssaualeme oy} uadasp [e21yle pue ssijigisuodssal | J10J pssu 8y} ajeljsuowap [BUOISS9j0.d S)BIISUCWIBD Ajjqisuodsai %
0} sanbea|0o Yyim se)eloqe(joo -uoissajoid s)qIyxe Ajjuslsisuos jey} seonoeld suqiyxg Ajpus)sisuod jou sao( |euoissajoid
‘Buiules| ‘Buiuies| pue Aiealjep ‘Buiwies| pue Aisalsp q.Sonbesjjos
‘8lewl|o jooyos ay) usyibuains pue AieAljsp 821/8s aaolduwl 0] 221A49s Uo Joedwi papwi| Yiim 291n8s anoidw) 0} senbes|oo yim
pue aacidwi 0} SPOUS SpeaT sanfies|joo Yyum sa)eloge|jon sanbes||oo yym sajeloqe||o) Ul S]EIOCE([0D JOU S80(] uoneloqgejjon
:Busmojo) mﬁ.,ﬁ 840W JO BUO @&n
; i INHIDTAOAd ONIdOTHAHA THVANVLS AOTAd

"Bujuies] jinpepuspnis poddns o} Juswuoiiaua Bujules) jeuoissajoid e uleysns pue dojaasp o} Buneloqejjon :qy YOLVIIANI
:Aq djysispes| pue uojeioqejoa ‘wsieuolssajoid Bujjessuowap pue Buidojarsp Aq buures| soy poddns ezjwixew siepiroid 80iAiaS

diysiapea] pue s

Bijiqisuodsay [BuoISSaj0id ;7 Ulewoq

91 LT0T AT0AT[2(] 90TAISG 9ANOSITH 10] ouqny (1)) SUMPEa] JO 9100 UOWUIO)) INOT)I2TUTO)




"saoueliadxs |ooYDS puB SWOY Usamlaq ssaupaldeuuos poddns

pue aApoays pue sjeudoidde aiow Buluies] sxew 0) siaules| SsIaAIp Jo 58|AlS @oueuLopsd
pue ssousladxa Joud ‘eBpapwmouy [BInyno sy} ash STORESUNUIIGD SASUOASE] ABImND “L.Z

“Jepinoid 921A19S B4} JO saljl|iqisuodsal pajesulap puE Sj0J 8y} Aq PAUILLISISP BIE pUE ‘2}0
sIequisw Ajluntuwos ‘senbes||od ‘ssljiwiey ‘sisuies| YNpeAUapNIS 2phjoul Ued STSPIBUBYEIS 0F

"slap|oyayels

UHM SUOIEIIUNWIWIOD
anisuodsal Ajeinyno
20UBYUS 0) SHOLS SpesT

"Juswdojeasp pue ymmolb Jsules)
uoddns o} siepjoyayels wouy
indul syeeg “Buluies) woddns

0] ssniunyoddo u) wey) ebebus
pue sIspl|oyaxels Yum a1ediu
-NWiwoo o) sAem sanoaye Buido
-laAsp ul senbesjjoo spoddng

"8)BWIIO jo0Y2s sy usyibuans
pue snoudwi 0} sHoye spesT

“lsuuew sA|suodsal Ajjeinyna
B U] SI9p|oyaXels Ylim sioelsiu]

‘SS800NS

Jaules| sjowold o) siepjoyaxels
yum sdiysuonelsl aanisod
sdojsnep pue sispjoysyelrs

Ulm sejeoiunwwod Ajeanoeold

"slewl|o jooyos aanisod

e ule)sns Jo/pue dojessp 0}
sal|lwe) Jo siaules| ‘sanbes|joo
yum sabebus Alaanoy

"SOOUBIBYIP [BANND
10} 108dsal Jo JO sssusieme
pajiwl| ssjedipul Jey) Jsuuew e
Ul siSpjoysyels Ulm sjoeusiu|

‘S19P[OYSHB)S SWOS Y)IM
sdiysuone|al p|ing o} sydwaye
SUIO0S Sa)BW pue ‘S80UaIaJuod
pue sypodad pasinbai ybnouy
sleploysyels yim sa1eiuniwos

‘slewIo
|[ooyos aAlsod e ulelsns Jo/pue
dojaAsp 0] spoya ypm saidwon

'SI9PIOYSNEIS YIM Suonoels)ul
ul sousjaduwlod [einyno jo
30e] Jo Skelg sejeljsuoulag

"S30UBI8JU0D pue
spodal pelinbal 0} siepjoyayels
UM UOIIEDILNWILLOD SHWIT

"slewl|o jooyos
anlisod e uielsns pue dojaasp
0} spoys yum Aduwiod jou seoQ

sispjoyayels
upm  suon
=B IUNWwod
aAIsuodsal
Ajjeanying

juswabebus
wziSploysyelg

ajewl|d [ooyas
aAllIsOd

SHLNATYLLY

“Buimaijoj ayy Jo aiow io
U910 JO SIISHBIE
[XH

LNHIDIAOUd

ONIJOTIATA

TAVANVLS MOTHd

.m_.__:._m.m_ }inpepuapnys spoddns jey) syewjd jooyss aanisod e

uiesns pue dojaAsp o} sajjiwe} pue suspns ‘sanbesjjod ypm BuIopm 9% HOLVIIANI

:Aq diysispes| pue uopeiogeljoo ‘wsieuoissajold Bunensuowsp pue Buidofansp Aq buiuies| Joj poddns sziwixew siepiroid 89I/UBS

diysispea pue sanijiqisuodsay [eUOISS9}0.d  Ulewoq

Ll

L10T ATOAT[2(J 991A10§ 2ATOARH Jof oLIqny (1D0) Suiyoes] Jo 2107 WOWWO,) INONIAUUO))




ADMINISTRATOR EVALUATION PLAN



ADMINISTRATOR EVALUATION PLAN OVERVIEW

INTRODUCTION

Mansfield Public Schools Administrator Evaluation Plan means to develop a shared
understanding of leader effectiveness. Mansfield Public Schools administrator evaluation and
support plan defines administrator effectiveness in terms of (1) administrator practice (the
actions taken by administrators that have been shown to impact key aspects of school life); (2)
the results that come from this leadership (teacher effectiveness and student achievement); and
(3) the perceptions of the administrator’s leadership among key stakeholders in their

community.

The plan describes four levels of performance for administrators and focuses on the practices
and outcomes of effective administrators. These administrators can be characterized as:

e  Meeting expectations as an instructional leader

e  Meeting expectations in at least 2 other areas of practice

e Meeting 1 target related to stakeholder feedback

®  Meeting state accountability growth targets on tests of core academic subjects

e  Meeting and making progress on one or more SMART goal(s) aligned to school and
district priorities

e Having more than 60% of teachers effective on the student growth portion of their

evaluation

This document describes the administrator evaluation plan, beginning with a set of underlying
core design principles. We then describe the four components on which administrators are
evaluated — leadership practice, stakeholder feedback, student learning and teacher effectiveness
— before describing the process of evaluation and, finally, the steps evaluators take to reach a

summative rating for an administrator.



COMPONENTS OF THE ADMINISTRATOR EVALUATION PLAN

The evaluation of administrators, as well as supports for their ongoing growth and development,

are based on four categories:

(3) SPI Progress and
SMART Goals *
45%

1 or More SMART
goals

Administrator
Rating

{2) Stakeholder
Feedback
10%
1 goal

(4) Teacher
Effectiveness
5% 1 goal

(1) Leadership
Practice
40%

1 goal

COMPONENT #1: LEADERSHIP PRACTICE (40%)

An assessment of an administrator’s leadership practice — by direct observation of practice and
the collection of other evidence—is 40% of an administrator’s summative rating.

The Common Core of Leadership (CCL) Competencies

Leadership practice is described in the Common Core of Leading: Connecticut School!
Leadership Standards (CCL), adopted by the Connecticut State Board of Education in June of
2012, which use the national Interstate School Leaders Licensure Consortium (ISLLC) standards
as their foundation and define effective administrative practice through six performance
expectations. (This document is available online at the State’s website
http://www.sde.ct.gov/sde/lib/sde/pdf/educatorstandards/ccl-csls.pdf).




All six of these performance expectations contribute to successful schools, but research shows
that some have a biggerimpact than others. In particular, improving teaching and learning is at
the core of what effective educational leaders do. Assuch, Performance Expectation 2 (Teaching
and Learning) for principals will be weighted twice as much as any other Performance
Expectation. The other Performance Expectations must have a weighting of at least 5% of the
overall evaluation. These weightings will be consistent for all Mansfield Public School

administrators.

Administrator Performance Levels

In order to arrive at these ratings, administrators are measured against the CCL Rubric which
describes leadership actions across four performance levels for each of the six performance
expectations and associated elements. The four performance levels are:

e Exemplary: The Exemplary Level focuses on the concepts of developing capacity for
action and leadership beyond the individual leader. Collaboration and involvement
from a wide range of staff, students and stakeholders is prioritized as appropriate in
distinguishing Exemplary performance from Effective performance.

o Effective: The rubricis anchored at the Effective Level using the indicator language
from the Connecticut School Leadership Standards. The specific indicator language is
highlighted in bold at the Effective level.

e Developing: The Developing Level focuses on leaders with a general knowledge of
leadership practices but most of those practices do not necessarily lead to positive
results.

e Below Standard: The Below Standard Level focuses on a limited understanding of
leadership practices and general inaction on the part of the leader.

Two key concepts are often included as indicators. Each of the concepts demonstrates a
continuum of performance across the row, from Below Standard to Exemplary.

e Assigning ratings for each Performance Expectation: Performance indicators
provide examples of observable, tangible behavior that indicate the degree to
which administrators are meeting each Performance Expectation. Evaluators and
administrators will review performance and complete evaluation at the



Performance Expectation level, NOT at the Element level. Additionally, it is
important to document an administrator’s performance on each Performance
Expectation with evidence generated from multiple performance indicators, but
not necessarily all performance indicators. As part of the evaluation process,
evaluators and school leaders should identify a few specific areas for ongoing
support and growth.

e Assessing the practice of administrators, other than principals and assistant
principals: For those Mansfield Public School administrators who are employed in
non-school roles, the evaluator will assess administrator practice based upon
ratings of evidence collected directly from the Connecticut School Leadership
Standards. The leader evaluation rubric will be used in situations where it is
applicable to the role of the administrator.

Leadership Practice Summative Rating

Summative ratings are based on the preponderance of evidence for each performance
expectation in the Connecticut School Leadership Standards. Evaluators collect written evidence
about and observe the administrator’s leadership practice across the six performance
expectations described in the rubric. Specific attention is paid to leadership performance areas
identified as needing development.

This is accomplished through the following steps, undertaken by the administrator being
evaluated and by the evaluator completing the evaluation:

The administrator and evaluator meet for a Goal-Setting Conference on or about August 1 to
identify focus areas for development of the administrator’s leadership practice.

1. Theadministrator being evaluated collects evidence about his/her practice and the
evaluator collects evidence about administrator practice with particular focus on the
identified focus areas for development. Evaluators of administrators must conduct at
least two school site observations for any administrator and will conduct at least four
school site observations for administrators who are new to their district, school, the
profession, or who have received ratings of Developing or Below Standard.



2. The administrator being evaluated and the evaluator hold a Mid-Year Formative
Conference on or about January 30 with a focused discussion of progress toward
proficiency in the focus areas identified as needing development.

3. Onorabout May 30, the administrator being evaluated reviews all information and data
collected during the year and completes a summative self-assessment for review by the
evaluator, identifying areas of strength and continued growth as well as progress on their
focus areas.

4. On or about June 30, the evaluator and the administrator being evaluated meet to discuss
all evidence collected. Following the conference, the evaluator uses the preponderance of
evidence to assign a summative rating of exemplary, effective, developing, or below
standard for each performance expectation. Then the evaluator assigns a total practice
rating based on the criteria in the Leadership Practice Matrix and generates a summary
report of the evaluation on or about June 30.

Orientation and Training Programs

The Mansfield Public Schools will provide a series of sessions for all administrators being
evaluated so that they will understand the evaluation system, the processes, and the timelines
for their evaluation. Special attention will be given to the Common Core of Leading Performance
Expectations and the Leadership Practice Rubric, so that all administrators fully understand
Performance Expectations and the requirement for being an Effective administrator. Additional
sessions will be provided throughout the academic year that will provide Mansfield Public
Schools administrators with access to resources and to connect with colleagues to deepen their
understanding of the Evaluation Program.

The Mansfield Public Schools will provide all evaluators of administrators with training focused
on the administrator evaluation system. Training will include an in-depth overview and
orientation of the 4 categories that are part of the plan, the process and timeline for plan
implementation, the process for arriving at a summative evaluation, and use of the Mansfield
School’s online evaluation system. Training will be provided on using the Leadership Practice
Rubric, so that evaluators are thoroughly familiar with the language, expectations, and examples
of evidence required for administrator proficiency.



Data Gathering Process

Mansfield Public Schools evaluators will use the Leadership Practice Rubric to guide their
data collection. Over the course of the school year, the evaluators and evaluates will gather
evidence for all Standards and Elements within the Leadership rubric. This evidence will be
used to guide the development of goals, focus leadership practice observation, and suggest
areas for professional growth and development. See the table below for examples of
artifacts and observable practice used for administrator evidence collection.
Data-Informed Evidence of Leadership Practice



1, Vision, Mission, and Goals —Education leaders ensure the
success and achievement of all students by guiding the
development and implementation of a shared vision of
learning, a strong organizational mission, and high
expectations for student performance.
Elements;
A) High Expectations for All
B) Shared Commitments to Implement and
Sustain the Vision, Mission, and Goals
©) Continuous Improvement toward the Vision,
Mission, and Goals

Artifacts - Data Sources

Observable Practice

School Mission / Vision
statement, and references to that
statement in documents that show
its impact; e,g., program of
studies, board minutes, leadership
team meetings

Records detailing the
development of the school’s
mission/vision

Meeting agendas, minutes.

Data analysis,

SIP plans

Implementation plan and progress
reports

Teacher student surveys

Scheol artifacts; transcripts,
program of studies, school
profiles, publications, web-sites

Board/School director, leadership
team and faculty meetings

Data analysis meetings

Team mestings developing goals
and plans

Principal interaction with individual
teachers

Community meetings / forums
Classroom visits / shadowing
students

Student forums

School events (open house,
athletic/fine arts, others)

2. Teaching and Learning — Educational leaders ensure the
success and achiovement of all students by moniloring and
continuously improving teaching and learning.
Elements:

A) Strong Professional Culture

B) Curriculum and Instruction

C) Assessment and Accountability

Artifacts - Data Sources

Observable Practice

Bvaluation documents

Evidence of monitoring student
learning class by class
Scheduling data/master schedules
Curriculum documents, program
of studies

Guidance curriculums / program
puides

Grading data, end of courss
assessment data

Teacher / department grading
critcria

Assessment data, attendance data
Instructional policies and
guidelines

Observation data

Observers” / Principals’ results of
calibration assessmenls

Faculty and team ineetings
Teacher evaluation conferences
Curriculum meetings, staff
development sessions

The “schaol building” — what’s
posted, what’s on walls, what’s
focused on, is student work or
achievement ovident in the
building?

RTI pracess

Use of technology in ¢lassroom and
in communication throughout
building

Classroom cbservations

3. Organizational Systems and Safety - Educational lcaders
ensure the success and achievement of all students by
managing organizational systems and resources for a safe,
high performing learning environment.
Elements:

A) Welfare and Safety of Students, Faculty, and

Stafr
B) Operational Systems
C) Fiscal and Human Resources

Budgeting, human resource
management (staff allocation etc).
Schedule

Building and grounds
management plans and schedules
Building / facility inspection
documents

Pupil policy manuals

Student / faculty handbooks

Building condition and maintenance
safety and security

4, Families and Stakeholders —Educational leaders ensurce
the success and achisvetnent of all students by collaborating
with families and other stakeholders to respond to diverse
community intcrests and needs and to mobilize community
Igs0UrCes.
Elements:

A) Collaboration with Families and Community

Members
B) Community Interests and Needs
C) Community Resources

Artifacts - Data Sources

Observable Practice

Meeting agendas, minutes,

How parenty are organized,
volunteers, cotmunity programs
Community Partmetship
agreements

Communications with parents an
community

Community surveys

Data on student backgrounds,
income, stc

Community invelvement plans

Parent organization meetings
Community meetings
Parent conferences

5. Ethics and Integrity — Education leaders ensure the success
and well-being of all student and staff by modeling ethical
behavior and integrity.
Elements:
A) Ethical and Legal Standards of the Profession
B) Personal Values and Beliefs
C) Iligh Standards for Self and Others

Principal written reflection on
various aspects of the school, SIP
plans, student data,

Budget allocations

Program documents [e.g,,
Program of Studies]

Observation of principal in different
sellings

Board/community/faculty
presentations

6. —The Educational Systemn — Lducation leaders ensure the
success and achievement of all students and advocate for their
student, faculty and staff needs by influencing social, cultural,
economic, legal and political contexts affecting cducation.
Elements:

A) Professional Influence

B) The Educational Policy Environment

C) Policy Engagement

Letters, memos

Disagpregation of school data to
show gaps and progress of groups
within the school

Policy review and revision

Participation in administrative
mectings with focus on future
planning,

Presentations on mailers of policy




Administrator Observation Schedule

PERFORMANCE
DESIGNATION

NUMBER OF OBSERVATIONS

CONFERENCING
AND FEEDBACK

2013-14 SCHOOL YEAR

Non-Tenured
Administrators

Three formal observations

Two of which must have pre-
conferences and post-conferences.
All feedback will be oral and
written, constructive and timely.

Tenured Administrators

A minimum of two formal observations

Atleast one of which must have
pre-conferences and post-
conferences. All feedback will be
oral and written, constructive and
timely.

All Other Administrators

At least one review of practice, witha
mutually agreed upon area of practice

All feedback will be oral and
written, constructive and timely.

2014-15 SCHOOL YEAR

Non-Tenured &
Tenured Administrators
Not Designated as
Exemplary or Effective

Four formal school-site observations
(with pre & post conferences for three)
and informal observations as needed

All feedback will be oral and
written, constructive and timely.

All Other Tenured
Administrators

Two formal school-site observations
(with pre & post conferences) and
informal observations as needed

All feedback will be oral and
written, constructive and timely.

2015-16 SCHOOL YEAR

Non-Tenured &
Tenured Administrators
Not Designated as
Exemplary or Effective

Four formal school-site observations
(with pre & post conferences for three)
and informal observations as needed

All feedback will be oral and
written, constructive and timely.

All Other Tenured
Administrators

Two formal school-site observations
(with pre & post conferences) and
informal observations as needed

All feedback will be oral and
written, constructive and timely.




Principals, Assistant Principals and Other Administrators:

Leadership Practice Matrix (40%)

Exemplary (4)

Effective (3)

Developing (2)

Below Standard (1)

and Learning

Exemplary on at least
2 other performance
expectations

No rating below
Effective on any

Exemplary on Teaching

performance expectation

At least Effective on
Teaching and Learning

At least Effective
on at least 3
other
performance
expectations

No rating below
Developing on

anvnarfarmanca

At least Developing on
Teaching and Learning

At least Developing
on at least 3 other
performance
expectations

Below Standard on
Teaching and Learning

or

Below Standard
on at least 3
other
performance
expectations

COMPONENT #2: STAKEHOLDER FEEDBACK (10%)

Feedback from stakeholders assessed by administration of a survey with measures that
align to the Connecticut Leadership Standards is 10% of an administrator’s summative

rating.

To gain insight into what stakeholders perceive about administrators’ effectiveness, for

each administrative role, the stakeholders surveyed will be those in the best position to
provide meaningful feedback. For school-based administrators, stakeholders solicited for
feedback will include teachers and parents, but may include other stakeholders (e.g,, other
staff, community members, students, etc.).

The Mansfield Public Schools strive to meet the needs of all of the students all of the time.
To gain insight into what parents and students perceive about our ability to accomplish
this, a school-wide survey will be used. The survey to be used is the Student, Parent and
Staff School Climate surveys that were developed by the State Department of Education
(SDE) in collaboration with the Connecticut Association of Schools (CAS) and first
administered in our district during 2012-13. The Mansfield Board of Education will be
consulted regarding the appropriate use of the CSDE School Climate Assessment Instruments

(CSCAI) tool.



The CSCA/ surveys will be administered online to parents, teachers, and students
throughout the district. Administering the surveys on-line allows for anonymous
responses, all Mansfield Public Schools will collect and analyze parent feedback data that
will be used for continuous improvement. All Mansfield Public Schools administrators will
collect and analyze stakeholder feedback data that will be used for continuous
improvement.

Once the stakeholder feedback goal has been determined by the administrator, the
administrator will identify the strategies he/she will implement to meet the target.

Examples of CSCA! surveys are included in the Appendix.

Arriving at a Stakeholder Feedback Summative Rating
Ratings will reflect the degree to which an administrator makes growth on feedback measures,
using data from the prior year as a baseline for setting a growth target. Exceptions to this

include:

e Administrators with high ratings already, in which case, the rating should reflect the
degree to which measures remain high

e Administrators new to the role, in which case, the rating should be based on a
reasonable target, using district averages or averages of schools in similar situations

This is accomplished in the following steps, undertaken by the administrator being evaluated and

reviewed by the evaluator:

1. Review baseline data on selected measures,

2. Set1target for growth on a selected measure (or performance on a selected measure
when growth is not feasible to assess or performance is already high)

3. By March 15, administer surveys to relevant stakeholders
Aggregate data and determine whether the administrator achieved the established
target

5. Assign a rating, using this scale:



Exemplary (4)

Effective (3)

Developing (2)

Below Standard (1)

Exceeded target

Met target

Made progress but did
not meet target

Made little or no
progress against target

COMPONENT #3: SPI PROGRESS AND SMART GOALS (45%)

Student learning is assessed in equal weight by: {a) performance and progress on the academic

learning measures in the state’s accountability system for schools using two locally-determined

measures, (SMART goals). Each of these measures will have a weight of 22.5% and together they

will account for 45% of the administrator’s evaluation.

State Assessments (SPI) (The use of SPI progress is suspended for 2015-16.)

1. School Performance Index (SPI) progress — changes from year to year in student

achievement on Connecticut’s standardized assessments [Connecticut Mastery Test

(CMT-Science)

2. SPlprogress for student subgroups — changes from year to year in student achievement

for subgroups on Connecticut’s standardized assessments.

NOTE: If there are no student subgroups of adequate size for reporting, the entire

rating will be based on the SPI Progress rating.

Evaluation Steps Based on State Test Measures (The use of state measures is suspended for

2015-16.)

Evaluation ratings for principals on these state test measures are generated as follows:




Step 1. SPI Progress and SPI Subgroup Progress ratings are applied to give the administrator a
score between 1 and 4 for each category, using the table below:
Exemplary (4) Effective (3) Developing (2) Below Standard (1)
SPI Progress >125% of target 100-125% of target | 50-99% of target <50% of target
progress progress progress progress

Subgroup SPI
Progress

Meets performance
targets for all
subgroups that have
SP| <88

OR

allsubgroups have
SPI>88

Meets performance
targets for 50% or
more of sub-groups
that have SPI<88

Meets performance
targets for at least
one sub-group that
has SPI <88

Does not meet
performance target
for any subgroup
that has SP1<88

Step 2: The scores in each category are combined; resulting in an overall state test rating (not

available for 2015-16) that is scored on the following scale:

Exemplary

Effective

Developing

Below Standard

>3.5

Between 2.5and 3.5

Between 1.5and 2.4

Less than 1.5

All protections related to the assignment of school accountability ratings (e.g., the minimum

number of days a student must be enrolled in order for that student’s scores to be included in an

accountability measure) shall apply to the use of state test data for administrator evaluation. Use
of State test data suspended for 2015-16.

Locally-Determined Measures - SMART goals

Administrators establish one or more SMART goals on measures they select. In selecting

measures, certain parameters apply:

e All measures must align to Connecticut learning standards. In instances where there are

no such standards that apply to a subject/grade level or an administrators’ assighment,

Mansfield Public Schools will use research-based learning standards appropriate for that

administrators’ assignment (i.e., Standards for Professional Learning, American School

Counselors Association, etc.).




e Foradministrators assigned to a school in “review” or “turnaround” status, indicators
will align with the performance targets set out in the school’s mandated Improvement
Plan.

Administrators have broad discretion in selecting indicators, including, but not limited to:

e Student performance or growth on state-administered assessments and/or district-
adopted assessments not included in the state accountability measures (e.g.,
commercial content area assessments, Advanced Placement examinations, International
Baccalaureate examinations).

e Students’ performance or growth on school-or classroom-developed assessments in
subjects and grade levels for which there are not available state assessments.

The process for selecting measures and creating SMART goal(s) will strike a balance between
alignment to student learning priorities and a focus on the most significant school-level student
learning needs. To do so, it is critical that the process unfold in this way:

e First, establish student learning priorities for a given school year based on available data.

e Theadministrator uses available data to craft an improvement plan for the
school/district. This isdone in collaboration with other stakeholders and includes a
manageable set of clear student learning targets.

e Theadministrator chooses student learning priorities for her/his own evaluation that are
(a) aligned to Mansfield Public Schools priorities (unless the school is already doing well
against those priorities) and (b) aligned with the school/district improvement plan.

e Theadministrator chooses measures that best assess the priorities and develops clear
and measurable goals for the chosen assessments/indicators.

e Theadministrator shares the SMART goal(s) with her/his evaluator, informing a
conversation designed to ensure that:
» The SMART goal(s) are attainable.

» Thereis adequate data that can be collected to make a fair judgment about
whether the administrator met the established SMART goal(s).

» The SMART goal(s) are based on a review of student characteristics (e.g.,
mobility, attendance, demographic and learning characteristics) relevant to



the assessment of the administrator against the objective.

» The professional resources are appropriate to supporting the administrator in

meeting the performance targets.

e The administrator being evaluated and the evaluator collect interim data on the SMART
goal(s) to inform a mid-year conversation (which is an opportunity to assess progress
and, as needed, adjust targets) and summative data to inform summative ratings.

Based on this process, administrators receive a rating for this portion using the Mansfield Public

Schools Administrator Evaluation Summative Rating Form.

To arrive at an overall student learning rating, the ratings for the state assessmentand the locally-

determined ratings are plotted on the following matrix;

State Assessment — SPI (22.5%)

Exemplary Effective Developing Below
Standard
Logalis Exetnplany Exemplary Exemplary Effective Developing
determined
- Effecti
Portion ke Exemplary Effective Effective Developing
SMART goal(s)
Developing
(22.5%) Effective Effective Developing Developing
Below Below
Stafidard Developing Developing Developing Standard




COMPONENT #4: TEACHER EFFECTIVENESS (5%)

Teacher effectiveness - as measured by an aggregation of teachers’ SMART goals - is 5% of
an administrator’s evaluation.

Improving teacher effectiveness is central to an administrator’s role in driving improved
student learning outcomes. Thatis why, in addition to measuring the actions that
administrators take to increase teacher effectiveness - from hiring and placement to
ongoing professional development to feedback on performance - the administrator
evaluation model also assesses the outcomes of all of that work.

As part of Mansfield Public Schools teacher evaluation plan, teachers are assessed in part
on their accomplishment of their SMART goals. This is the basis for assessing
administrators’ contribution to teacher effectiveness outcomes.

Exemplary

Effective

Developing

Below Standard

>80% of teachers are
rated effective or
exemplary on the
student growth
portion of their
evaluation

>60% of teachers are
rated effective or
exemplary on the
student growth
portion of their
evaluation

>40% of teachers are
rated effective or
exemplary on the
student growth
portion of their
evaluation

<40% of teachers are
rated effective or
exemplary on the
student growfh
portion of their
evaluation




ADMINISTRATOR EVALUATION PROCESS

This section describes the process by which administrators and their evaluators collect evidence
about practice and results over the course of a year, culminating with a final rating and
recommendations for continued improvement. The following pages explain the annual cycle that

administrators and evaluators will follow.

Each administrator participates in the evaluation process as a cycle of continuous improvement.
The cycle is the centerpiece of state guidelines designed to have all educators play a more active,
engaged role in their professional growth and development. For every administrator, evaluation
begins with goal-setting for the school year, setting the stage for implementation of a goal-driven
plan. The cycle continues with a Mid-Year Formative Review, followed by continued
implementation. The latter part of the process offers administrators a chance to self-assess and
reflect on progress to date, a step that informs the summative evaluation. Evidence from the
summative evaluation and self-assessment become important sources of information for the
administrator’s subsequent goal setting, as the cycle continues into the subsequent year.

School Year Cycle: Plan Implementation and Evidence Collection

JULY AUGUST JANUARY MAY JUNE
Orientation and | Goal setting Mid-year Self-assessment | Preliminary
context setting | and plan formative review summative

development rating to be
finalized in
August

Step 1: Orientation and Context-Setting (on or about July 30):

To begin the process, the administrator needs five things to be in place:
1. Maintain levels of school performance.
2. Stakeholder survey data are available for review by the administrator.
3. Thesuperintendent has communicated his/her student learning priorities for the year.

4. Theadministrator has developed a school improvement plan that includes student

learning goals.



5. The evaluator has provided the administrator with this document in order to orient
her/him to the evaluation process.

Step 2: Goal-Setting and Plan Development (on or about August 15):

Before a school year starts, administrators will:
1. identify a target for growth for students;
2. identify one or more SMART goal(s); and,
3. identify one stakeholder feedback target.

Administrators will then identify the two specific areas of focus for their practice that will help
them accomplish their SMART goals, and their stakeholder feedback target, and choosing from
among the elements of the Connecticut School Leadership Standards. Administrators will
identify these two specific focus areas of growth in order to facilitate a professional conversation
about their leadership practice with their evaluator. What is critical is that the administrator can
connect improvement in the practice focus areas to the student, the SMART goal(s) and the
stakeholder feedback target, creating a logical through-line from practice to outcomes.

Next, the administrator and the evaluator meet in August to discuss and agree on the selected

outcome goals and practice focus areas.

The evaluator and administrator also discuss the appropriate resources and professional
development needs to support the administrator in accomplishing the goals. Together, these
components — the goals, the practice areas and the resources and supports — comprise an
individual’s evaluation plan. In the event of any disagreement, the evaluator has the authority
and responsibility to finalize the goals, supports and sources of evidence to be used.

The goal-setting form is to be completed by the administrator being evaluated. The focus areas,
goals, activities, outcomes, and time line will be reviewed by the administrator’s evaluator prior
to the beginning work on the goals. The evaluator may suggest additional goals as appropriate.

The evaluator will establish a schedule of school visits with the administrator to collect evidence
and observe the administrator’s work. The first visit will take place near the beginning of the
school year to ground the evaluator in the school context and the administrator’s evaluation
plan. Subsequent visits will be planned at two- to three-month intervals. A note on the
frequency of school site observations:

e two observations for each administrator.



e four observations for any new non-tenured administrator, or who has

received ratings of Developing or Below Standard.

Step 3: Mid-Year Formative Review (on or about January 30):

Midway through the school year there will be a formal check-in to review progress. In

preparation for meeting:

e Theadministrator analyzes available student achievement data and considers progress

toward outcome goals.

e Theevaluator reviews observation and feedback forms to identify key themes for

discussion.

The administrator being evaluated and the evaluator hold a Mid-Year Formative Conference,
with explicit discussion of progress toward student learning targets, as well as any areas of
performance related to standards of performance and practice. The meeting isalso an
opportunity to surface any changesin the context (e.g., a large influx of new students) that could
impact accomplishment of outcome goals; goals may be changed at this point.

Step 4: Self-Assessment (on or about May 30):

On or about May 30, the administrator being evaluated completes a self-assessment on his/her
practice on all 18 elements of the Connecticut Leadership Standards. For each element, the
administrator being evaluated determines whether he/she:

e Needsto grow and improve practice on this element;

e Has some strengths on this element but needs to continue to grow and improve;

e |sconsistently effective on this element; or

e Can empower others to be effective on this element.

The administrator being evaluated will also review his/her focus areas and determine if s/he

considers themselves on track or not.



The administrator being evaluated submits his/her self-assessment to his/her evaluator.

Step 5: Summative Review and Rating (on or about June 30):

The administrator being evaluated and the evaluator meet on or about June 30 to discuss the
administrator’s self-assessment and all evidence collected over the course of the year. This
meeting serves as an opportunity to convey strengths, growth areas, and their probable rating.
After the meeting, the evaluator assigns a rating, based on all available evidence (see next section

for rating methodology).

The evaluator completes the summative evaluation report, shares it with the administrator, and
adds it to the principal’s personnel file with any written comments attached that the principal
requests to be added within two weeks of receipt of the report.

Summative ratings must be completed for all administrators on or about June 30 of a given school
year. Should state standardized test data not be available at the time of a final rating, a rating
must be completed based on evidencethat is available. When the summative rating for an
administrator may be significantly impacted by state standardized test data or teacher
effectiveness ratings, the evaluator may recalculate the administrator’s summative rating when
the data is available and submit the adjusted rating no later than August 15. This adjustment
should take place before the start of the new school year so that prior year results can inform goal

setting in the new school year.



SUMMATIVE ADMINISTRATOR EVALUATION RATING

Each administrator will annually receive a summative rating in one of four levels:
1. Exemplary: Exceeding indicators of performance
2. Effective: Meetingindicators of performa‘nce
3. Developing: Meeting some indicators of performance but not others
4. Belowstandard: Not meeting indicators of performance

The term “performance” in the above shall mean “progress as defined by specified indicators.”
Such indicators shall be mutually agreed upon, as applicable. Such progress shall be
demonstrated by evidence.

Effective represents fully satisfactory performance. It is the rigorous standard expected for most
experienced administrators. Specifically, effective administrators can be characterized as:

e |Meeting expectations as an instructional leader

e Meeting expectations in at least 2 other areas of practice

e Meeting and making progress on 1 target related to stakeholder feedback

e Meeting state accountability growth targets on tests of core academic subjects

e Meeting and making progress on one or more SMART goal(s) aligned to school and
district priorities

e Having more than 60% of teachers effective on the student growth portion of their
evaluation

Supporting administrators to reach proficiency is at the very heart of this evaluation model.

Exemplary ratings are reserved for performance that significantly exceeds proficiency and could
serveasa model for leaders district-wide or even statewide. Few administrators are expected to
demonstrate exemplary performance on more than a small number of practice elements.
Effective represents fully satisfactory performance. It isthe rigorous standard expected for most
experienced administrators.



Arating of developing means that performance is meeting proficiency in some components but
not others. Improvement is necessary and expected and two consecutive years at the
developing level is, for an experienced administrator, a cause for concern. On the other hand,
for principals in their first year, performance rated developingis expected. If, by the end of
three years, performance is still developing, there is cause for concern.

A rating of below standard indicates performance that is below effective on all components or
unacceptably low on one or more components.

Determining Summative Ratings

The process for determining summative evaluation ratings has three steps: (a) determining an
administrator practice rating, (b) determining an administrator outcomes rating and (c)
combining the two into an overall rating.

A. ADMINISTRATOR PRACTICE RATING: Leadership Practice {(40%) + Stakeholder Feedback
(10%) = 50%

The practice rating derives from an administrator’s performance on the six performance
expectations of the leader evaluation rubric and the stakeholder feedback target. As
shown in the Summative Rating Form in the Appendix evaluators record a rating for the
performance expectations that generates an overall rating for leadership practice. The
Stakeholder Feedback rating is combined with the Leadership Practice rating and the
evaluator uses the matrix (see Appendix) to determine an overall Practice Rating.

B. ADMINISTRATOR OUTCOMES RATING: SMART goals (45%) + Teacher Effectiveness (5%)
=50%

The outcomes rating derives from the two student learning measures — state test results
(SPI) and SMART goal(s) — and teacher effectiveness outcomes. Asshown in the
Summative Rating Form in the Appendix, state reports provide an assessment rating and
evaluators record a rating for the SMART goal(s)agreed to in the beginning of the year.
These two combine to form the basis of the overall SMART goals rating. The Teacher
Effectiveness rating is combined with the SMART goal rating and the evaluator uses the
matrix to determine an overall Outcomes Rating.



C. FINALSUMMATIVE: Practice (50%) + Outcomes (50%) = 100%

The Summative rating combines the practice and outcomes ratings using the matrix below.

If the two areas in any Matrix are highly discrepant (e.g., a rating of exemplary for
Administrator Practice and a rating of below standard for Administrator Outcomes), then
the evaluator and the evaluatee will re-examine the data and/or gather additional
information in order to determine the rating for the Mairix.

If upon re-examination of the data, the ratings do not change, the evaluator will use the
Matrix to determine the rating

Administrator Matrix Rating System

Administrator Practice Rating

Administrator Outcomes Rating

Exemplary Effective Developing Below Standard
Exemplary Exemplary Exemplary Effective Developing
Effective Exemplary Effective Effective Developing
Developing Effective Effective Developing Developing
Below . < :
— Developing Developing Developing Below Standard




DEFINITION OF ADMINISTRATOR EFFECTIVENESS AND INEFFECTIVENESS

Administrator effectiveness will be based upon a pattern of summative administrator ratings
collected over time. In order to be deemed effective, administrators will need to have 3
summative rating of Effective or Exemplary. Administrators are required to be effective within 2
years of being evaluated using this plan. Administrators who are not deemed effective by these
criteria will be deemed ineffective.

Any administrator having a summative rating of Developing or Below Standard after 1 year of
being evaluated with this plan may be placed on an individual improvement plan. (See
Professional Assistance and Support System, or PASS, below)

After one year of participating in PASS, the administrator receiving support in PASS will be
expected to have a summative rating of Effective or Exemplary. Administrators who do receive a
summative rating of Effective or Exemplary after one year of PASS may be placed on an
additional year of PASS. No administrators will be placed on PASS for more than 2 consecutive
years.



ADMINISTRATOR PROFESSIONAL ASSISTANCE ANS SUPPORT SYSTEM (PASS)

Administrators who receive a summative evaluation rating of Developing or Below Standard will
be required to work with his/her evaluator (or designated PASS Administrator Performance
Remediation Plan Developer) to design an administrator performance remediation plan. The
plan will be created within 30 days after the completion of the summative evaluation rating
conference. The administrator performance remediation plan will identify areas of needed
improvement and include supports that Mansfield Public Schools will provide to address the
performance areas identified as needing improvement. After the development of the PASS
Administrator Performance Remediation plan, the administrator and evaluator will collaborate
to determine the target completion date. Administrators must receive a summative evaluation
rating of Effective within a year of the development of his/her PASS Administrator Performance

Remediation Plan.
The plan must include the following components:

1. Areas of Improvement: Identify area of needed improvement.

2. Rationale for Areas of Improvement: Evidence from observations that show an area
needing improvement.

3. Performance Expectation: List performance expectation rated “developing” or “below
standard.” .

4. Indicators for Effective Leading: ldentify exemplar practices in the area identified as
needing improvement. '

5. Improvement Strategies to be Implemented: Provide strategies the administrator can
implement to show improvement in performance expectations rated “developing” or
“below standard.”

6. Tasks to Complete: Specific tasks the administrator will complete that will improve the
performance expectation.

7. Support and Resources: List of supports and resources the administrator can use to
improve, e.g. professional learning opportunities, peer observation, colleague mentor,
books, etc.

8. Indicators of Progress: How the administrator will show progress towards effective

/exemplar in domain through observations, data, evidence, etc.

The plan will be designed and written in a collaborative manner, which focused on the
development of a professional learning community supporting colleagues within this level. The
administrator and evaluator will sign the plan. Copies will be distributed to all those who will be



involved in the implementation of the plan as well as the Superintendent. The contents of the

plan will be confidential.

For educators rated Exemplary, the following career development and professional growth
opportunities would be available: observation of peers; mentoring/coaching early-career
educators or educators new to Mansfield Public Schools; participating in development of
educator Professional Assistance and Support System plans for peers whose performance
is developing or below standard; leading Professional Learning Communities for their
peers; and, targeted professional development based on areas of need.

Resolution of Differences

Should an administrator disagree with the evaluator’s assessment and feedback, the parties are
encouraged to discuss these differences and seek common understanding of the issues. The
evaluator may choose to adjust the report, but is not obligated to do so. The administrator has
the right to attach a statement to the observation report, progress report, or summative
evaluation identifying the areas of concern and presenting his/her perspective. However,
observation and evaluation reports are not subject to the grievance procedure. In the event that
the administrator and evaluator are unable to resolve their differences, they may submit the
matter to the superintendent for review and decision. Any such matters will be handled as
expeditiously as possible, and in no instance will a decision exceed thirty (30) school days.






