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EdSight Secure Now Offers School-Level Access  

Data Collection STALWART 
 

This month’s Data Stalwart is Tara Battistoni, Supervisor 

of Research, Development, and Student Testing in Water-

bury. One of Tara’s primary responsibilities in this role is serving as the District 

Administrator for the state summative assessments that include the Next Generation 

Science Standards (NGSS) Field Test, the Smarter Balanced Assessment and the Con-

necticut Alternate Assessment. Tara has worked tirelessly to coordinate with her Pub-

lic School Information System (PSIS) Coordinator to ensure that the PSIS student data 

are accurate so that student information populated in the Test Information Delivery 

Engine (TIDE) are accurate. Student data in the state summative Test Delivery System 

is populated via TIDE, so it is very important that the PSIS source is accurate since this 

impacts many reports. Tara has also worked closely with staff in the Special Education 

Departments to make sure that Designated Supports and Accommodations for eligi-

ble students in TIDE are set properly and are available on the Test Delivery System 

during testing.   

 

The Performance Office Team appreciates Tara’s attention to detail to make sure the 

student information feeding into the state summative testing systems is accu-

rate. Congratulations Tara!   

EdSight Secure is the CSDE's secure data portal that provides authorized users with access 
to confidential student-level data. Users can conduct a variety of in-depth analyses and 
data visualizations. It was originally accessible to district-level staff only. Effective March 
2018, two users from each school can now receive secure access to the data for their own 
school. Please see the CSDE memorandum for more information. 
 

In addition to the assessment reports (e.g., Smarter Balanced Achievement and Growth, 
SAT), EdSight Secure also offers the Early Indication Tool (EIT) report for students in 
Grades 1 to 6. The EIT uses statistical methods to identify clusters of students who may be 
at-risk of missing milestones and/or dropping out. The EIT report in EdSight Secure identi-
fies a targeted support level (i.e., high, medium, or low) for a student, while also pre-
senting demographic information and two years of attendance, behavior, mobility, and 
achievement data. 
 

All EdSight Secure reports allows users to apply a variety of filters to the data, create 
charts and cross tabs, study trends, and drill-down to individual students, and export data 
to excel. District-level users should be able to assist school-level users with using the Ed-
Sight reports. In addition, five in-person professional learning opportunities are available 
to interested school-level users and are listed in the CSDE memorandum. 

http://portal.ct.gov/SDE/Performance/Performance-Office-Home-Page
http://portal.ct.gov/SDE/Performance/Find-contact-information-for-an-SDE-data-system/Related-Resources
http://portal.ct.gov/SDE/Performance/Find-contact-information-for-an-SDE-data-system/Related-Resources
http://portal.ct.gov/SDE/Performance/Find-contact-information-for-an-SDE-data-system/Related-Resources
http://portal.ct.gov/SDE/Performance/Find-contact-information-for-an-SDE-data-system/Related-Resources
http://www.sde.ct.gov/sde/lib/sde/pdf/evalresearch/using_accountability_results_to_guide_improvement_20160228.pdf
http://edsight.ct.gov/relatedreports/using_accountability_results_to_guide_improvement.pdf
http://edsight.ct.gov/relatedreports/using_accountability_results_to_guide_improvement.pdf
http://edsight.ct.gov/SASPortal/main.do
http://portal.ct.gov/-/media/SDE/Digest/2017-18/EdSight_Secure_March-2018.pdf
http://portal.ct.gov/-/media/SDE/Digest/2017-18/Early-Indication-Tool-Launch20180130.pdf
http://portal.ct.gov/-/media/SDE/Digest/2017-18/EdSight_Secure_March-2018.pdf
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Developing District Coherence and Capacity in the Vernon Public Schools  

Dr. Joseph Macary, Superintendent for Vernon, provided this article .  Thank you Joseph! 

The philosophy of the Vernon Public Schools is to drive the district towards educational excellence and the belief that 

all students can and will learn, by advocating a “whole child” approach to student learning, maximizing student perfor-

mance and setting high expectations, and integrating family and community with the educational system. 

The District Goals are to:  

1) build and improve relationships and partnerships with family and community;  

2) increase the achievement of every student through high quality curriculum, instruction, and assessment; and  

3) promote safe environments that are socially, emotionally, and physically conducive to learning.   
 

For the past three years, our district and school improvement agenda focused on a small number of key priorities:   

1) ensuring a relevant curriculum aligned to common core standards; 2) providing tiered student interventions for both 

academics and behaviors; and 3) providing students with rigorous academic tasks.  In order to create the conditions for 

schools to maximize student learning, there needs to be effective leadership at all levels of our system.   

In an effort to take the district to the next level of educational excellence, our district leadership team of central office 

administrators and building principals continue to focus on building coherence and capacity throughout the district.  

The support and resources from Alliance Funding, through the CSDE Turnaround Office, has provided the Vernon with 

critical levers to accelerate the change process. Collectively, school and district leaders have identified a set of right 

and wrong district improvement drivers (Fullan, 2011) currently in the Vernon Public School system.     

Led by the Assistant Superintendent, Robert Testa and the Director of Teaching & Learning, Jason Magao, district ad-

ministrators held a series of working sessions to re-focus the district initiatives. As a result, the administrative council 

identified several practice not aligned to district reform such as teachers teaching in isolation, curriculum without 

training to support it, over-emphasis on testing, and fragmented district initiatives and approaches to instructional im-

provement. Vernon’s identified “right drivers” included common planning time for collaboration, a focus on interven-

tions and differentiated instruction, and having a 

vision for culture and a definition of student 

learning. The district eliminated any testing that 

was not used to drive instruction in the classroom 

and found a need to create a comprehensive vi-

sion for district improvement, in terms of student 

performance. “There is unprecedented collabora-

tion between the administrators and teachers in 

Vernon focusing on investing in teachers that is 

targeted on student growth” commented Peter 

Borofsky, President of the Teacher’s Union (VEA).  

The Leadership Team codified these improvement 

drivers that will increase student achievement in 

Vernon by transforming the Strategy for Improve-

ment document into a Blueprint for Success.  

Continued on page 3 
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The map pre-

sents the per-

centage of 12th–

graders who 

scored a 3 or 

higher on an AP 

Exam during high 

school for the 

class of 2017.  

Advanced Placement Exams: Performance by District for the Class of 2017 

Continued from page 2 

The essence of both documents is grounded around the Instructional Core (Elmore, 2000) with a focus on the Learning 

Task. The Instructional Core is the relationship between the student and teacher in the presence of content. The Learn-

ing Task in each instructional interaction has the potential to cognitively engage students in the educational process 

and both deepen and broaden student learning.   

Jason Magao, an administrator in district for 10 years commented, “Working collaboratively with a dedicated and de-

termined staff throughout the design and implementation of our curriculum has brought a sense of clarity and cohesion 

to our schools.”  The curriculum revision process for grades K through 8th in English language arts and mathematics has 

been conducted in a comprehensive manner. The curriculum writing is actually embedded professional development 

where teachers are unpacking the content standards and then creating lessons and units, measured by the student 

performance tasks. This focus on teaching and learning, through the academic task is a key leverage point for Vernon 

success on student achievement measures. 

The Vernon Public Schools Blueprint for Success employs five district and school-level improvement drivers that will 

enhance and support our work around the Instructional Core. The five improvement drivers are: Rigorous Curriculum; 

Talent Management; Family Engagement; Professional Learning; and Student Interventions. 

Each driver is integrated into the instructional core and linked to learning. The vision of the Vernon Public Schools is to 

maximize student achievement, by setting high expectations for individualized learning and focusing on the Instruction-

al Core. Leadership priorities and continuing support for high quality instruction for every child will be grounded in the 

Vernon Public Schools Blueprint for Success to take the district to the next level of educational excellence. Together we 

can accomplish great things for the children and families we serve. 


