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Date: June 13, 2016

To: CT Alliance School Districts

From: Darlene Perez, Administrator dP

Re: Public Act No. 16-91, Reemployment Provisions for Certain

Eligible Employees of Alliance School Districts

Commencing July 1, 2016 to June 30, 2018, inclusive, Public Act No. 16-91, provides
that the salary limitation for a reemployed teacher shall not apply for a teacher who:

1) Is receiving retirement benefits from the system based on 34 years or more of
credited service,

2) Is reemployed as a teacher in a district designated as an alliance district
pursuant to section 10-262u, and

3) Was serving as a teacher in that district on July 1, 2015.

The term teacher is defined by Connecticut statute CGS § 10-183b(26) and includes
teachers, permanent substitute teachers, principals, assistant principals, supervisors,
assistant superintendents and superintendents, among other groups. When the term
teacher is used in this memao, it is intended to mean all of the groups contained in this
statutory definition.

Please send a list of teachers hired under the above provision to me at
Darlene.perez@ct.gov providing me with the dates of employment under this provisions,
name, job assignment and certification held on or before September 1, 2016.

NOTE: We will be issuing guidance on the 45 percent reemployment rule, the subject
shortage area/priority school district reemployment rule, and the pension suspension
rule, on or before June 17, 2016.

PRR_AllianceSD_061316


http://www.ct.gov/trb
mailto:Darlene.perez@ct.gov

